ZBN

3AKPBITOE CLOSED

AKIHMOHEPHOEOBHIECTBO JOINT STOCK COMPANY
«MUHCKHWUH 3ABO/| «MINSK SOFT DRINKS FACTORY»
BE3AJIKOI'OJIBHBIX HAITUTKOB» (CJSC «MZBN»)
(3AO «M3BbH»)
yi. Makaénka,19, 220114, r. MuHck, Minsk, Makayonka str 19, 220114 Belarus -
Ten. (017) 267 17 73, dakc (017) 263 88 34 Tel +375 17267 1773 , fax +375 17 263 88 34
E-mail: info@mzbn.com E-mail: info@mzbn.com
P/c 3012007865015 B «ITpuopbank» OAO Account: 3012007865015 «Priorbank» OJSC
LBY 100, kon 749 CBS 100 Minsk, code 749
April 17, from Minsk Belarus To: H.E. Ban Ki-moon

Secretary-General
United Nations
New York, NY 10017
USA

Dear Mr. Secretary-General,

I am pleased to confirm that Closed Joint-Stock Company «Minsk Soft
Drink Factory» (CISC «MZBN») supports the ten principles of the Global
Compact on human rights, labour, environment and anti-corruption. With this
communication, we express our intent to implement those principles. We are
committed to making the Global Compact and its principles part of the strategy,
culture and day-to-day operations of our company, and to engaging in
collaborative projects which advance the broader development goals of the United
Nations, particularly the Millennium Development Goals. CJSC «MZBN» will
make a clear statement of this commitment to our stakeholders and the general
public.

We recognize that a key requirement for participation in the Global
Compact is the annual submission of a Communication on Progress (COP) that
describes our company’s efforts to implement the ten principles. We support public
accountability and transparency, and therefore commit to report on progress within
one year of joining the Global Compact, and annually thereafter according to the
Global Compact COP policy. This includes:

v A statement signed by the chief executive expressing continued support
for the Global Compact and renewing our ongoing commitment to the initiative
and its principles. This is separate from our initial letter of commitment to join the
Global Compact.

v A description of practical actions (i.e., disclosure of any relevant
policies, procedures, activities) that the company has taken (or plans to undertake)
to implement the Global Compact principles in each of the four issue areas (human
rights, labour, environment, anti-corruption).

v A measurement of outcomes (i.e., the degree to which
targets/performance indicators were met, or other qualitative or quantitative
measurements of results).
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v/ A measurement of outcomes (i.e., the degree to which
targets/performance indicators were met, or other qualitative or quantitative

measurements of results).
Sincerely yours,

Mr. Anatoly Artsiukhouski
Director of CJSC « MZBN»

Mrs. Irina Rakhmanova 78y %
Head of the Supervisory Board, CJ SC « MZ '



