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Makingitprofitable and Sustainableis our goal

forthe Future, defined Now and Here.

OURSPILLARS OF SUSTAINABILITY
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1/95/EU, which refers to the presentation of non-financial and diversity information by certain enterprises and
|arge groups, transposed into national law through MPF Orders No. 1938 /2016 and No. 2844/2016. These
orders require OMV Petrom to publish non-financial information at Company and group levels.Thus, the reported
information was determined by means of a materiality assessment that took into account the views of the company’s
key stakeholders, andwhich isfocused on those topics— environmental, social, employees, respect for human
rights, combating corruption and bribery—thatare necessary forunderstanding the development, performance
and market positions of both OMV Petrom S.A. and OMV Petrom Group, as well as the impact of their activities. The
risks of the adverse impactsthat are presentedin the reportare linked either to the company’s activities or to its
supply chain. Furthermore, this report presents andreferences inthe Annual Report 2017 ,all the legally required
information: a description of the business model; a description of the policies pursued by OMV Petromin
relation to the reported topics and the results; the mainrisks related to the reported topics and the
non-financial performance indicators specificfor OMV Petrom activities.

Thisreporthasbeen preparedin accordance with the GRI Standards : Core option and GRI G4 Oil and Gas sector
supplement, our commitmentto communicate openly to all our stakeholders which are the impacts of our activities
onthe economy, society and environmentandthe actions taken to better respondto their expectations. The content
ofthe reportreflects our performance on aselection of topics resulted from the materiality analysis carried out at
Group levelin 2018 and s consistent with the GRI principles for definingreport content and quality and the
requirements of Directive 2014/95/EU.

The GRIContentIndexisaninstrumentwe created in orderto map the GRI Standards requirements with the
provisions of MPF Order No. 2844/2016. Additionally, in the report, a specific graphicelementis used, where
necessary, toindicate the information requested by MPF Order No. 2844/2016. All the information disclosedin the
reportreflects the overall sustainability contextin which OMV Petrom operates. This approach follows industry best
practice examples andis aligned with IPIECA oil and gas industry guidance on voluntary sustainability reporting and
OMV Group Sustainability 2017.

Indraftingthe report, OMV Petrom has benefited from the support of an external consultant, INNOVA Project
Consulting and Graffiti PR for the graphicrealization.

Note: Inthisreport, the terms“the Company”, “OMV Petrom”, “OMV Petrom Group” and “the Group " are usedfor convenience where references are made to
OMV Petrom S.A. andits subsidiaries in general.(see OMV Petrom Annual Report 2017 pag. 183-184)
The information presented in this report refers to consolidated results of OMV Petrom Group,excepting the situation is presented different.



NOW

Forthe pastyears, we have been operatinginadynamicand everchangingenvironment. We have dealt with constant
challengeswhich have tested our capacity of maintaining an agile business approach, which we have taken on with the
responsibility of being one of Romania’s biggest companies.

Thisisthe perspective from which we have pursued our objective of providing energy for abetter life. Energy to devel-

op the Romanian economy and the Romanian people —from ouremployees to our communities, small entrepreneurs
tolarge corporations, from families to villages and cities throughout the country.

2017 represented ayear with excellent performance for OMV Petrom, registering a Clean CCS Operating Result of
RON 3,273 mn. Upstream and Downstream contributed almost equally to the result, by capitalizing on ourintegrated
business model andthe constantinterestininnovation, digitalization and the implementation of new technologies.

We have also made notable progress towards achieving our Strategy 2021+ objectives. We have continued to improve
competitiveness across all business segments, taking steps in developing growth options and towards regional
expansion.

FUTURE

OMV Petrom has alongestablished tradition as aresponsible company. We
are committedto creatinglong-term value while supportingthe UN
Sustainable Development Goals. Health, Safety, Security and Environmental
protection are giventop priority in all activities. We implement proactive risk
managementand aimtoreduce our environmentimpactwhile managing
resources efficiently.

Inthelast 10years we have invested EUR 49 million invocational education,
entrepreneurship, environment, infrastructure and volunteering projects,
supporting over 100 disadvantaged communities in Romania through our
social responsibility platform—Andrei’s Country.

lam proudto have played a partin transforming OMV Petrom into a highly
profitable, dynamicandresponsible company. | welcome Christina Verchere,
an exceptional professionaljoining OMV Petrom, wishing her all the bestin
successfully steeringthis great companyinto the future.

Mariana Gheorghe
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NOW

The current global contextis more competitive than everandthe energy sectoris no exception. Only compa-
niesthatcan adaptwillwin. Forcompaniesinthe energy sector, thistranslatesinto asignificantneed and
opportunity to rethink the way we operate by beingmore agile and more efficientin how we work.

Priortojoiningthe company, | have appreciatedthat OMV Petrom has establisheditselfas a high achieverin
thissense, throughyears of strategicthinking and strenuous effortsin Romania, as well asthe region.

OMV Petromisarobustandinternationally competitive company, with asolid legacy forempowering
pioneeringspiritand performance, aswell as team spirit, accountability and passion. These are the aspects
thatlwish tofurther promote and share with all our stakeholdersinthe future.

Lookingahead, forthe 2018-2025 period, we will continue to investin innovation, technology and digitalization
—key elementswhich will prove to be game changersin the way we will conductbusinessinthe future.

FUTURE

Forthe upcomingyears, we will strive to expand the positive impactand
commitment OMV Petrom has takento acthere and now with the future in
sight-beinganactive memberinthe communities in which we work.

OMV Petrom'’s Executive Boardis fully committed to sustainability, as

reflectedthrough our group strategy. Inline with it, we will pursue long-term il
value-creationfor ourstakeholders, keepingsustainability asanintegral part 1\
ofthe DNA of our company. i

Asthe new CEO of OMV Petrom, | am fully engaged with the vision ahead, |
beingcommitted toworkin asustainable and aresponsible manner. k
'3

Christina Verchere
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OMV PETROM GROUP

OMVPetromisthelargestintegratedoiland gasgroupin
SoutheasternEurope andtheleadingindustrial companyin

The Companyisorganizedintothree operationally
integrated business segments -Upstream, Downstream QOil,

andDownstreamGas.

Inthe Upstream segment, OMV Petrom is presentin Romania and Kazakhstan , with a portfolio of
566 mnboe proved(1P)reserves and hydrocarbon production ofaround 61 mnboein 2017 (of
which 3.8 mntons of crude oil and natural gas liquids and 5.2 bn cubic meters of natural gas)

The Downstream Oil portfolio comprises the Petrobrazirefinery which has arefining capacity of4.5
mn tons peryearand can process OMV Petrom'’s entire Romanian equity crude oil. Italso includes
anetwork of 786filling stationslocatedin Romania, Moldova, Bulgaria, and Serbia . These filling
stations are operated usingtwo brands: Petrom and OMV. The Downstream QOil segment
generated 5.1 mntonsinrefinedproductsalesin 2017, of which 2.7 mntons were retail sales. The
Downstream Gassegmentisthe Company’ssole gas marketing channel, accountingforasales
volume of51.4TWhin 2017 (of which 45.3 TWh to third parties).

The Downstream Gas portfolio comprised in 2017 the 860 MW gas-fired power plant Brazi and the
45 MW wind park Dorobantu, which cumulatively generated 2.7 TWh of electricity. At the end of
2017, the wind park Dorobantu sale was finalized in line with the company’s strategy of focusing on

core activities.

Sinceits privatization, OMV Petrom has
consolidatedits positioninthe oiland gas
marketfollowingacomprehensive
modernization and efficiency enhancement
program, backedbyinvestments of more than
EUR13.5bnoverthe past 13years. During this
period, OMV Petrom has provided astable
base forRomania’seconomyasareliable
energy supplier,amajoremployer,and a
significant contributorto the State budget.

Interm of responsibilities, creatingvalue forthe
customers by increasingtheir satisfaction and
experience hasbeen one of ourprime
objectives. Atthe same time, we considerthat
OMV Petromis accountable to itsemployees
andthe environment mustbe a priority. To this
end, OMV Petrom hasworked hardto lowerthe
losttime injury rate andto consistently reduce its
greenhouse gas emissions and freshwater
withdrawal intensity. All of these fornow, fora
betterlife and forthe future of energy.

11
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(RON mn) Unit 2017 2016 2015

Profit/ (loss) before tax Rr%)rt\l 2,904 1,265 -726
Sales! RON 19,435 16,647 18,493
Directeconomicvalue generated (DEVG)2 Rr%)rn\l 19,825 17,224 19,076
EconomicValue Distributed (EVD)3 Rr%)rn\l 18,170 16,188 20,908
EconomicValue Retained Rr%)rt\l 1,655 1,036 -1,833

FINANCIAL ASSISTANCE'RECEIVED*FROM BOVERNMENT. =g

g

TaxRelief RON 14 13 17
Tax Credits Rr%)rt\l 26 24 28
Investment grants (*) Rr%)rt\l 81 203 1

RESERVES

Total provedreserves

s of December 3T mnboe 566 606 647
Total hydrocarbon production mnboe 61.18 63.74 65.19
-ofwhich crude oiland NGL production mn bbl 27.33 29.15 30.43
-ofwhich natural gas production bcm 5.18 5.29 5.32

1Sales excluding petroleum excise tax; restated to reflect the new Income Statement structure

2DEVG = netsales, financial revenues(income from at-equity accountedinvestments and interestincome) ,other operatingincome and gains from
disposal of fixed assets.

3EVD=value distributed to stakeholders (suppliers, governments, capital providers,employees, shareholders, society).

*SOPIEC-Axis|l, Title: Increasing the research and development capacity of the Institute of Research and Technological Design Campina-OMV

Petrom SA.
*Financing contractforthe investmentin the Combined Cycle Power Plantlocated at Brazi.
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OMV Petromis part of the OMV Group, whichis also anintegrated,
international oiland gas player. OMV Aktiengesellschaft, the holding
company ofthe OMV Group and one of Austria’s largest listed industrial
companies, holds a51.01% share in OMV Petrom. The Romanian State holds
20.64% of OMV Petrom shares, Fondul Proprietatea* holds 9.99%, while
18.35% representsthe free floattraded as shares onthe Bucharest Stock
Exchange (BSE)and as GDRs onthe London Stock Exchange (LSE).

* In September 2017, Fondul Proprietateasold a 2.57% stake in OMV Petrom S.A., which
led to adecrease in Fondul Proprietatea’s stake and to a similarincrease in OMV Petrom’s

free float.
- © O
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CORPORATE GOVZRNANCE /

The company'’s two-tier governance system, consisting of a Supervisory,
Board and an Executive Board, allows us to carefully examine all

material economic, social and environmental aspects that influence

our success and the relationship with our stakeholders. The

Company adhered to the Corporate Governance Codeissued by
the Bucharest Stock Exchange in 2010 and continues to apply its
principles, ever since then. OMV Petrom complies with almost all

of the provisions set forthin the Corporate Governance Code

issued by the Bucharest Stock Exchange that entered into force

onJanuary 4, 2016.

SupervisoryBoard

Itis appointedfora4-year mandate by the GMS, consists of nine
non-executive membersin 2017, andisin charge of monitoring,
supervising and controlling the activity of the Executive Board.
Yearly and atleast onthe occasion of each (re)appointment ofthe
Supervisory Boardmembers, we conductan independence
evaluationbased onthe independence criteria provided by the
Corporate Governance Code, consistingin anindividual personal
assessmentdone by therelevant Supervisory Board member,
followedby an external assessment.

The Companyalsohasinplace a Supervisory Board Self-Evaluation
Guideline, providingthe purpose, criteriaand frequency of such an
evaluation ofthe Supervisory Board. The aim of such evaluation
processistoassessand, if necessary, toimprove the efficiency and
the effectiveness of the Supervisory Board work.

ExecutiveBoard

The Executive Board, appointed for a4-year mandate by the Super-
visory Board, and composed of 5membersin 2017, manages the
daily operations of the Company. The Executive Board reports to
the Supervisory Boardonaregularbasis on all relevantissues con-
cerningthe course of business, strategy implementation, risk profile
andriskmanagementofthe Company.In2017,the Executive Board
metinperson 56timesandpassedresolutions by circulationon 3
otheroccasions, in orderto approve all matters requiring its approv-
alinaccordance with the Articles of Association andthe Company’s
internal regulations.

g
More information about our corporate governance system can be found in the 2017 Annual Report

atp.72-95
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OV Petrom 5A headgquartérs, Bucharest
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SUSTAINABILITY STRATEGY

SustainabilityinOMV Petrom

OMV Petrom hasbecome aflexible, efficient
and powerful company thatis committedto
maintaining and consolidating its position of
leadingintegrated companyintheregion. At
the sametime, we aimto generate
sustainable value and define theroadto
long-termsuccess.

Sustainability remainsanimportantenabler
fortheimplementation of OMV Petrom
Strategy 2021+.

We focus on conducting our business
responsibly, efficientlyandinaninnovative
way. We are committedto creatinglong-term
value forthe company and our stakeholders,
while respectingthe environment,
supportingthe communities inwhich we
operate, andstrivingto supportthe UN
sustainable development goals.

OMV Petrom aims to embed Sustainability inbusiness and continues recalibrating its Sustainability
Strategy, whichis consistent with the ever-evolvingbusiness development strategy. Therefore, in
2017, aparticipatory process was carried outat OMV Group forthe revision of this strategy.

»
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Wherewe concentrateourefforts

Followingthe outcome of the sustainability strategy review process, five focus areas were defined:
& & [
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EMPLOYEES ' HSSE e

I
OMV Petromplacespeopleatthe ;  Are Key Values of OMV Petrom. Our

core ofitsbusinessandwantsto people’swell-beingandsafety, aswell
create aworkplace thatisfulfilling, astheintegrity of the company's

diverse and|earning_oriented, I operatingfacilities andaproactive risk

i [ managementsystem are of paramount

i, I importance for fulfilling OMV Petrom's
L . I HSSE Vision: "ZERO Harm-NO Losses"_

e -
Wy i -
Ny -
"'\-\..H l' ".-"
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INNOVATION "

OMV Petrom’sinnovation focusiis
to make existingbusiness more
competitive, develop growth
optionsanddevelop amore agile

and efficientorganization. -

-
-
CARBON
EFFICIENCY

OMV Petrom focuses onimproving
the carbon efficiency of its operations

T \ and productportfolio. The company
" \ is fully committed to acting on climate

-~ " BUSINESSPRINCIPLES \, cizerssionendreseonii
ANDSOCIAL .
RESPONSIBILITY WY

OMV Petromstrives to uphold equally high \
compliance standards atalllocations, andthe Code A
of Conduct appliestoallemployeesandsuppliers. \
OMV Petrom acts responsibly both in the way natural
resources are usedin our operations, andinthe way \
we permanently buildrelationships based on trust \
and honesty with all stakeholders. \

.
.-"-'I \
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HUWWEMANAGED SUSTAINABILITY

OMV Petrom Steering Committee

Implementation of the sustainability strategy
ismanaged and overseen by arobust
governance mechanismand a dedicated
committee, OMV Petrom Steering
Committee, establishedin 2014. This
Committee reports to the Executive Board of
OMV Petrom, isled by the company’s CEQO,
and consists of representatives from across
the business, aswell as key stream leads from
Corporate Functions, such as topic owners for
strategicsustainability matters. Its main task s
to maximize sustainability performance
accordingtothe company’s corporate

Sustainability Department

strategy andto develop synergiesthroughout
business units and corporate functions. In
2017, committee meetingtopics were related
tosustainability reportingandrating
indicators, aswell asthe materiality process
fortheidentification of material topics.

The Committee also actsasa content
alignmentand approval factor for
sustainability projects andisthe main body
ensuringan overall sustainability planning
whichis approved by the Executive Board at
thebeginning oftheyear.

At corporate level, the Sustainability Department acts as a coordination function for
sustainability projects, providing counsel andreporting sustainability-related topics

forinternal and external stakeholders. Also, the main corporate functions HSSE,
Strategy and Investors Relations, Human Resources, Corporate Affairs,

Compliance and Procurement, each directly reporting to the Executive
Board, are responsible for definingandimplementing the

sustainability initiatives togetherwith the business

divisions.

DOURPUBLICCONAS

OMV Petrom is asignatory to the United Nations
(UN) Global Compactthrough Global Compact
Network Romania andis fully committed to the
UN Guiding Principles on Business and Human
Rights. Also, we continue supportingall
Sustainable Development Goals (SDGs) defined
in 2015 and prioritized for OMV Petrom in 2016.
OurCompany Sustainable Strategy and KPIs are
defined consideringthe commitmentto SDGs.
Theinformation disclosedinthe Reportforeach
material topicis correlated with the SDGs
relevantfor OMV Petrom, expressing our support
fortheirachievement. OMV Petrom recognizes

thatclimate actionis one ofthe mostimportant
Global Goals.

Moreover, as part of our environmental strategy,
we have joined the World Bank’s initiative: “zero

<= hroutineflaringby 2030".

USTAINABLE
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ENGACINC NITHOURSTAKEHOLDERS

Constantdialogue and active stakeholder
engagementis anintegrated partof our
Sustainability commitment. We aim to
develop ourbusinessandelaborate action
plansthatintegrate fit-for-purpose solutions
to assessand address stakeholderneeds atall
of our operationsites. Thus, we engage with
our stakeholders inarange of win-win
situations, always respectinginternational
sustainability frameworks, guidelines and

GRI Standards, the AA1000 Principles
Standard andthe AA1000 Stakeholder
Engagement Standard.

In2017, as part of the Materiality Assessment
process, we heldaworkshop withemployees
fromallbusiness units and corporate
departmentsin ordertoidentify and prioritize
the stakeholders, andto update the 2016
OMV Petrom Stakeholder Map.

OMVPetrom
StakeholderMap
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DEFININGOURPRIORITIES

As animportantcomponent of our alignment process to the provisions of EU Directive 95/2014,
transposed atnational level through MPF Orderno. 1938/2016 and MPF Order no. 2844/2016, we
decidedto conduct, forthefirsttime in OMV Petrom, a stand-alone Materiality Assessment.

Inthis context, afterthe identification and prioritization of our stakeholders, we have implemented

aprocessfollowingthese steps:

Relevant sustainability topicsidentification:
Conductingabenchmarkinganalysis, based
onspecificstandards and frameworks (GRI
Standards, GRI G4 Oil and Gas sector
supplements, IPIECA, Sustainability
Accounting Standards Board—-SASB,
ROBECOSAM Sustainability Yearbook2017)
and peersustainability reports, foridentifying a
list of potential relevant sustainability topics for
OMV Petrom. The listwas then analyzed with
internal stakeholders, coveringallbusiness
segmentsin orderto establish the risks and

opportunities associated with the specific
sustainability topics alongthe OMV Petrom
value chain.

Relevant sustainability topics prioritization:
The list of relevant sustainability topics was
prioritized by applying a questionnaire to 322
keyinternaland external stakeholders, after
which 12internal experts from key functions
and 12 external oil&gas experts provided
furtherinsightregardingtherisks andimpacts
of OMV Petrom activities onsociety, economy
andenvironment.

Materiality Matrix: In orderto establish the non-financial information necessary forunderstanding
the development, performance, position andimpact of OMW Petrom'’s activity, a materiality matrix
containingthe mostimportantsustainability prioritized topics was created. The topics with the
highest priority accordingto the influence on stakeholders and the significance of economic,
environmental and socialimpacts are:

hig

OMV PETROM GROUPINFLUENCE ON STAKEHOLDERS
low

OMV PETROM GROUP IMPACTS ON ECONOMY, ENVIRONMENT AND SOCIETY

o Local communities Hydrocarbon spils

9 Health, Safety and security Water Management

6 Business ethics and anticorruption Employment and skill development

o GHG and other air emissions Humanrights

Environmental compliance and environmental

expenditure Innovation and technologies

Energy efficiency

DOO00

@ Supply chain management

e Risk management

Followingthe outcome of the sustainability strategy review process at OMV Group level and the
OMV Petrom materiality analysis, the topics with high priority were classifiedin the below
mentioned five focus areas and will be disclosed within the Report:

Health, Safety, Security and Environment Carbon Efficiency
(HSSE) Employees

~ QOO0

Business Principles and Social Responsibility
Innovation

26



alth, Safety, Security and Environment

. - - =

- =
bon Efficienqyt,__h e

mployees

~ Business Princi* and Social
_Responsibility '

ration 1..1.




HEALTH

Our visionisto promote health as an

essential value, protected through individual
sibility, but powered by OMV Petrom

On October 24th2017; Petrom launched its ‘asa esponsible employer

new HSSE strategy 2021+ which continues to
have the same vision at its core:
ZERO HARM-NO LOSSES!

TARGETS

'TABLISHED

ACCOMPLISHED

IN2017

@ Increase the awareness on health as an asset within the organiza-
tionthrough the Health:ON! Platform

@ Develop andimplementa conceptof an awareness campaignon
stressresilience

® Enhance theindividual and work-related health risk assessment
(screenings, screenings calendar, Health Monitor)

@ Increase inthe number of Passport for Health campaign partici-
pants (comparedto lastyear): 1,800 employees have submitted
valid passports

® "Win Health: ON!"” contestheldin Petrobraziwith over 120
participantsfromall BDs

@ Delivery of stressresilience modules to blue collarteam leaders,
toHQmanagementandto white collaremployees

@ Preventive screenings calendarand Health Monitor launched

@ Over29,000screenings performed by PetroMed

30



Guaranteeing ouremployees aworking environment that protects their physical and mental
well-beingis an essential part of our HSSE Policy. In orderto reduce health risks, we have
implemented, throughoutthe group, high healthcare standards and health promotion campaigns,
andwe have also started conducting assessments systematically.

Health Management Health: ON! platform
Department

Adedicated Health Management
Department, withinthe Corporate HSSE
Department, isresponsible for developing
the Health Strategy and the integration of employees have free accessto the platform, on
healthservices, aswellasformanagingall whichthey canjointhe company’s health
healthissues. programs.

Atgroup level, eachyear, differenthealth The Health:ON! platformhasakeyrolein
initiatives areimplementedin orderto supporting ourvision—to build a strongerhealth
provide ouremployeeswith sustainable culture onallcompany levelsandto promotea
health services by maintaininga changeinthe attitude of ouremployees: from
comprehensive andintegrated health offer, consumer to co-producer ofhealth and
adjustedto ouremployees’andbusiness well-being, focusingon maintainingand

needs. promoting personal health.

Dibide i

PetroMed

We have anin-house provider—PetroMed, responsible for the delivery of operative Health

The Health:ON! platform, launchedin 2014, is
anonline platform thatintegrates all health
programs offered by OMV Petrom. All our

%ﬁrvices, throalgh anetwork of24vyorkp]jace clinics.
e PetroMed Services consistmainly o
legallyrequired occupational health

examinations, general medicine

Preventing consultationratio
(number of consultation/employee/year)

consultations, medical emergency support, 2.6 2.6
aswellas preventive medicine ]
consultations. Overthe pastyears, we have /
increasedthe number of preventive !/

medicine consultations, providing our 1.3 12 12

employeeswithspecificscreenings(e.g. 09 ' ]

cardiovascular, hepatic, diabetes) and ’

vaccination campaigns. In 2017 over 1,600

employeeswereinvestigatedforearly

detection of heartfailure. 2010 2011 2012 2013 2014 2015 2016 2017

Health Benefits

In additionto PetroMed services, othersignificant health benefits offered to ouremployeesare:
health promotion and awareness campaigns, private health insurance foremployees and their
families, discounted medical subscriptions at the main private medical networks, financial support
offeredthrough a Maecenas grantto employees or family members with severe healthissues.
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Health Surveys

In orderto continuously improve our Health Offer, we are rolling out Health Surveys every two years
tomeasure ouremployees’ health literacy and their perception of the company’s health offer.
Moreover, PetroMed conducts an annual assessment of customer satisfaction of health services.

148 medical
emergency
Over 2,400 employees exercises

Over 11,000 vaccinated for flu

employees screened
forcardiovascular ot
risks

Over5,000 Over 1,700 employees

employees have been offered First
screened for

246 participantsto 18 diabetes
workshopsregarding
the Stress resilience

toolkit . 12 employees have received financial support

Aid trainings

1,800 employees for severe healthissues

has submitted valid
passportsin
Passport for Health
contestand 70
were awarded -

Over 11,500 employees
screened for hepaticrisks

5,373 persons have benefited
et of private health insurance

120 participantsin “Win Health: ON!”
contest held at Petrobrazirefinery

2017 Health Management
Performance

Collaboration with external stakeholders

In2017, asrepresentativesin the Foreign Investors Council (FIC) Healthcare taskforce, we have
contributedto the finalization of the Healthcare Chapter of the FICWhite Book 2017.

Furthermore, we attended, togetherwith governmental and presidential representatives (Ministry
of Health, Senate, Chamber of Deputies, Presidency) and other main public, private and NGO
stakeholders of the Romanian Healthcare System, the “Healthcare as an investment, from cost to
social efficiency” workshop, held within the Aspen Institute Healthcare Program.

WHAT WE WILL DO IN 2018

® Increase the awareness within the
organization on health as an asset via
the Health:On! platform (i.e. Passport

® Ensure sustainable health services
and benefits provided to the
employees: efficient renewal and
implementation of the Private health
insurance program

® Updated PetroMed clinics audit
program, according to the new
version of the Health Standard

for Health campaign)

® Roll out Screeningsin PetroMed
according toriskinclusion criteria:
cardiovascular, hepatic, diabetes,
thyroid dysfunction, prostatic cancer
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AFETY

uild on sustainable safety for people and

plants. Embrace transformation through a

‘obust safety culture

L\

H"

TARGETS

ESTABLISHED

ACCOMPLISHED

IN2017

eEnha fety culture through specific OMV Petrom initiatives
andplans, aiming to achieve a highersafety maturity level

@ Enhance the formal system for identification and management
of Major Accidents Hazards and minimum performance criteria
forcritical risk controls

@ Review, simplifyand modernize the internal safety regulations:
develop anew Contractor HSSE managementregulation

@ Provide resources for safety awareness campaigns, with focus
onencouragingthe bottom-up dialogue andreporting, aswell as
promotingthe concepts of “Take Safety athome"” and

" Accidents can be prevented”

e Safety culture promotion andimprovementthrough dedicated
campaigns: “Ask! Your safety isimportant!”, “Would you
intervene?”, which covered more than 12,500 operational staff
members and contractors, aswell asthrough tailored trainingsin
Upstream, follow-up visits and SCAN Diagnostics for OMV Petrom
employees andhigh-risk contractors

@ Verified the implementation status of four selected OMV Petrom
safety regulations: Pre-Startup Safety Review, Personnel
Transportation, Hazardous Substances Management, Contractor
HSSE Management
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Management approachtosafety

Inline with our “Zero Harm —No Losses” vision, our safety management system enables usto
complywith regulations and, where laws and regulations do not exist, the system provides a
framework forensuring high safety standards in all our activities. Along our entire value chain, our
safety regulations provide the foundation for managing the safety risks which are identified,
collected, evaluated and monitored, togetherwith the appropriate mitigation measures, through
the OMV Petrom Enterprise Wide Risk Management (EWRM) process.

SafetyPerformancelndicators

2017 2016 2015

OMV PETROM EMPLOYEES | i
Fatalities 0 1 1
Lostworkday injuries 4 6 6
Lostwork days 242 490 548
Lost-TIme Injury Rate (LTIR) per one mn hours worked 0.15 0.25 0.23
Total Recordable Injury Rate (TRIR) per one mn hours worked 0.61 0.6 0.5
Fatalities 0 0 0
Lostworkday injuries 8 10 7
Lostwork days 410 400 589
Lost-Time Injury Rate (LTIR) per one mn hours worked 0.19 0.19 0.13
Total Recordable Injury Rate (TRIR) per one mn hourse worked 0.39 0.33 0.31

g . i
COMBINED (OMV PETROMEMPLOYEES AND CONTRACTOR
Lost-Time Injury Rate (LTIR) per one mn hours worked 0.17 0.21 0.16
Total Recordable Injury Rate (TRIR) per one mn hours worked 0.48 0.43 0.38

Reporting, Investigation and Classification of Incidents

Anew Reporting, Investigation and Classification of Incidents standard was issued in 2017. This
new version integrates the lessonslearned from monitoring the actions defined to preventthe
occurrence of severe incidents orincidents with high potential, aswell as the results of the audits
performed by external expertsin 2016.
InUpstream, the investigation process hasbeen
improved by involving more technical experts, inan
effortto betterunderstand and address the root
causes of technically complexincidents.
Interdisciplinary teams have identified the right
leading safety KPlsto preventincidents. Asan
example, two of these KPIs are related to blowout
prevention andfocus onthe drilling personnel
preparednessforwell control situations andthe
drillingwell barrierstatus. The KPIs will be
monitored and steered startingwith 2018.

-Q @ O
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Safety Internal Evaluation

In2017, we conducted an internal evaluation with the objective to perform a gap analysis between
the requirements of the internal standards of Hazardous Substances Management, Pre-Start-up
Safety Review, Personnel Transportation and Contractor HSSE Managementandtheir current
application and to identify improvements for these standards.

The evaluation was performedthrough 20 interviews with personnel from HQ and 7 audits in
Upstream and Downstream operations to check the effective implementation of the regulations.
Where necessary, the improvements of the audited standards are addressed through areview
process, as forexample the reshape of the entire Contractor HSSE management package that will
be performedin 2018 andwhichis partofthe 2021+ OMV Petrom HSSE Strategy.

Occupational Safety Initiatives TheGoldenRules

"Safertogether”, the Safety Culture program,
which startedin 2014, is designedto support us
to proactively think on our actions and Risk assess-
decisionsin orderto create asaferworking ment
environment. Followingthe results of the
previoustwo years'implementation, new
actionswere deployedin 2017, suchasthe 7
follow-up visitsand managementactionplan
reviews performed in Upstream Onshore
Assets, the inclusion of Asset 10 offshore work
organization and CEO/CFO functionsinthe
program, as well asthe evaluation andfield
observations at 30filling stations of the OMV
Petrom Marketing (OPM) business unit. Atotal
of415supervisors andblue collars were trained Lifting
viathe Upstream multipliers network. operations
Intwo selected sites, one from each division, a
new safety culture assessmentwas performed
by athird party, called “Rapid Diagnostic”,
which included a Safety Perception Survey
appliedtoalllevels of top managementand :
interviews with the local management of tion road
Upstream and Downstream divisions. safety

Permitto

Safety Culture Campaigns

The promotion of this safety culture program was supported by the “positive intervention”
campaign “Wouldyou Intervene?” which was developedin Downstream with the slogan “watch
out—speakup” androlled outthroughoutthe entire company with the campaign “Ask! Your safety
isimportant”. These campaigns hadthe common objective to support ouremployeeswhenin
doubtaboutsafety behaviour. Alaunch workshop was held at OMV Petrom HQwith 120
participants, with the involvement of all Executive Board members, their directreports andlevel 2
management. The eventwastransmitted live in operations. The “Ask! Yoursafetyisimportant”
campaignwas continued in Upstream operations through 308 local workshopsinvolving 4,300
operational staffand itwas conducted by line management. In Downstream Qil, 120 similar
workshopswere held, involving 950 OMV Petrom employees and 7,140 contractoremployees.

-Q O
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The new “"Home Office” workinstruction have been developed, approved and published onthe
REAL platform (dedicated for OMV Petrom regulations), and can be accessed by all business
divisions.

In2017,anew managementwalk-around approach wasimplemented in Upstream and
Downstream, stressingthe importance of paying greater attention to behaviour and dialogue.

In Upstream, audits and spot checks of high risk activities were conducted, especially activities that
had causedsevereincidentsinthe past, in orderto identify the main strengths, aswell as the
weaknessestobe addressedinsolid action programs.

In Downstream Business Unit Refining the
comprehensive Safety Improvement
Program "7 Safety Actions”, launchedthe
previousyear, continued in 2017, and most of
the activities will be kept on as part ofthe
regular HSSE plans.

In Downstream, we focused on creating a
constructive dialogue with the working teams
aboutthe hazardsrelatedtotheiractivities
andtoreviewthebiggestrisksinthe
individual business units. Furthermore, in

2017, the positive intervention campaign
allowed usto holdtrainings for OMV Petrom
employees and contractors.

Within the Company, for each divisional work point, there is a Health and Safety Committee that
consists of the employer orits legal representative, employees with health andsafety roles,
workers' representatives with specificresponsibilitiesin the field of health and safety and the
Doctor of Labor Medicine. The Committee works to identify improvements foremployees’ health
andsafety.

Process Safetyand Integrity

In Upstream, the focus was on monitoring
the maintenance of critical safety elements,
the ratio between preventive and corrective
maintenance and the completion of 12
regulatory inspections. Our operations
achievedsignificantimprovements:

Process Safety Events

® Process Safety Events, Tier2

e completedwork orders were above ® Process Safety Events, Tier 1

99,91%,

® ratio of preventive to corrective
maintenanceisover’75%

* completion of regulatory inspections —
almost99,5%.

2016 2017

Aspart of the technical assurance program, anumber of Operational Integrity Assessments and
technical assurance reviews were conducted to ensure that our facility integrity programs are
effective. The Barrier Modelrisk assessmenttool was alsorolled outto all of the assetsin 2017,
providing astandardizedrisk assessmenttool to ourfield locations. Over 300 people were trained
inusingthisrisk assessmenttool, which will provide the basis for our standardized Integrity
Portfolio.

-~ @ @ O
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The processsafety KPI's to monitor
performance such asthe number of overdue
critical safety maintenance events and the
number of processsafety Tier 1 and Tier2
events have alsobeenfullyimplemented. By
usingboth leadingandlaggingindicators for
process safety, we can monitor our process
safety performance.

Forimprovingthe personnel awareness on
Process Safety, computer-basedtraining
moduleswere again provided, which ensured
accessible training ontopicssuch as hydrogen
sulphide awareness, risk assessments and
pipeline pigging.

In Downstream, the monitoring of an
alternative set of predictive leading process
safety KPIs continuedin 2017. Lessons learnt
from accidents are communicated to
business. The 12 CCPS (Chemical Centre of
PS)Beacon and 2 materialsregardingthe
lessons learntfrom majoraccidentswere
developedandprovidedtobusiness.

q

In2017, OMV Petrom continuedto enhance
the pipeline GIS system which is the basis for
our Pipeline Integrity Management program.
The amountof pipeline data within the system
continues to grow and additional pipeline
information will continue tobe addedto the
system. The Pipeline Integrity Management
system provides dynamicrisk profiles along
the pipeline route that aids inrisk prioritization
andriskreduction.

The HAZOP (Hazard and Operatibility)
program continuedin 2017 with 40 additional
HAZOPsbeing completed, whichresultedina
total of 163 facilities completed and 40 more
tobe completedin2018. Inline with this
projectwas areview and update of all the
requiredtechnical documentation.
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Contractor’s Safety

Our partners’safety culture isasimportant as
ours, especiallywhen their activity interferes with
our activity on a daily basis. In 2017, we planned
and achieved safety culture evaluations and
launchedworkshops at7 of the main high-risk
maintenance contractorsthatdeliverservicesto
Upstream and Downstream divisions.

In orderto collaborate only with those
contractors thatmeet our safety standards, we
haveimplemented astandardized process for
the pre-qualification of contractors, which
consists of ageneric HSSE risk assessment
aimingto associate the contractwith a level of
riskand with a pre-qualification form

Road Safety

(i.e.high, medium or low risk Contractors).

In Upstream, we have implemented atool for
trackingthe basicinformation update ofthe
contractsincludingthe HSSE performance of
contractors. Thisinformationisto be provided
by each auditleaderthat conductsa HSSE
Management System audit. We have included
the contractors’sitesin our HSSE audit
program.

In Downstream, the enhanced activitiesinthe
contractors’ managementwere also
supportedbyregularservice quality meetings,
aswell asbyjointsafety walk-arounds with
seniormanagement of the contracting
companies.

Considering our high exposure to traffichazards and country-specific challenges, in 2017 we
carried outaRoad Safety campaign forseatbelt use incommuting busses (10,000 stickers and more
than 300 spot-checks). Upon the identification of the need for safety training refreshment at
personneltransportation contractors, we conducted 1 safety performance review workshop with
the top management of these contractors and with the contractholders from OMV Petrom (CREM

FleetManagement).

WHAT WE WILL DO IN 2018

® Continue to enhance the Safety
Culture Program through specific OMV
Petrominitiatives and plans

® Continue awareness campaigns
under safety culture topics focusing on
encouraging: Bottom-up dialogue and
reporting, “Take Safety home”,

" Accidents can be prevented”

® Continue the legal compliance
evaluation at operational level, in order
to achieve abetter performance and to
identify opportunities to apply the best
practicesintheindustry

® Review, simplify and modernize
HSSE requirements, starting with the
Contractors’ management regulation

® Enhance the formal system for the
identification and management of
Major Accidents Hazards and minimum
performance criteriafor critical risk
controls

® Cross divisional workshop to share the
Process Safety experience, lessons

learned and best practicesamong OMV
Petrom business divisions with our
internal stakeholders

® Continue the HAZOP and technical
documentation project with 40 other
newly-selected facilities

® Continue the Operational Integrity
Assessment program and Electrical
Integrity Assessment projectin order
toidentify and assess the high risk
electrical equipment
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SECURITY
ANDRESIL

Protecting people, assets, op
reputation against emerging
and/orintentional threats

TARGETS

ESTABLISHED

ACCOMPLISHED

IN2017

NC

tions and
licious

@ Obtaining the Quality Management System certification accord-
ingto ISO9001:2015requirements

® Embedding newtechnologiesinto Security Operations

@ Quality Management System Certification was obtained

@ 120 locations from Upstream were identified as suitable forinstall-
ingtechnical systems, asthe basisforanincreased guarding effec-
tiveness by remote controlandforthe quick response of security
patrols
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Management approach

Throughout OMV Petrom, security andresilience activities are overseen by the Security and
Resilience Department, responsible for designing and implementing processes, regulations and
toolsto protect people, assets, information and reputation from malicious and/or intentional
threats across the entire company. The department consists of the Security Team, which ensures
theintegration of the bestsecurity practices at OMV Petrom, and the Resilience Team, which
enablesthe effective recovery of operations andthe preservation of the OMV Petrom brand value

in case of asignificantincident.

We periodically conduct Security Risk
Assessments (SRA) that allow us to identify

andmanage security issues. This assessment

helpsidentify and classify risks perlocation

andallows the Security Team to evaluate the

current mitigation measuresinplace andto

make the necessary adjustments.In2017, 14

HQ &field staff memberswere certified as
Risk Assessors and enrolledinthe National

Police Registry. The Risk Assessors will cover

over 3,000 countrywide and cross-divisional
objectives.

-

CERTIFICATE OF APPROVAL

Thi i 1o Sty thaf the Quakty Msnbgiresal Sedtam of

OMVY PETROM 5.4. —
Security & Resilience Department
22 Coralilor 5t., Petrom City, 1 District, Bucharest
Romania

hid, Eliah) SDHNGRd By Lkond"s Riagrited Cualty Alioianin
o th foliowing Guaklty Managemend System Standards

150 90012015 EN 150 0012015
SREN IS0 5001:2015

Thi Quialty hanagersnt Syiteen 5 apphoabla 1o

Provisson of Security and Resilience services for DMV
Petrom Corporate and Business Divisions.

Lk Ovigerd Appeoval: DO February 2017
Lerideate Mo BUE SLHE T
Lument Covblos: 20 Febngany 2007

bt cmip | apary 15 Febneary H1H)

In2017,the OMV Petrom Group Security &
Resilience organization obtained the Quality
Management System Certification, in
accordance with1SO 9001:2015
requirements. The certification audit,
conductedby Lloyd’s Register Quality
Assurance, was concluded withoutany
nonconformities orimprovement
recommendations.




Toensure the smoothimplementation of the technical security measures identified following the m
security risk assessments, an Integrated Security Systems framework was developedto consolidate P - —— . '
purchasingand maintenance practices for security systemsin OMV Petrom. In the Upstream

division, thisresultedin aninnovative projectthatembedded newtechnologies (including drones,

intrusion detection, access control and CCTV) into security operations, requiring an investment of
EUR 1.56 million.

Furthermore, in 2017, vulnerability assessments were performed in Upstream operational
processes, ranked as top priorities by Asset Managers. As such, 3teams reviewed the processes,
conducted on-site interviews and operational tests, and proposed mitigation measures for the
identified shortcomings.

In addition to the annual Crisis Management Exercise developedforthe major offshore accident
scenario, in 2017 OMV Petrom hosted ajoint offshore exercise that gathered all the military forces
ofthe National System of Defence in case of aterrorist attack. It was the firstexercise atsuch alarge
scalein Romania, and provedto be a good opportunity to draw up recommendations for
improvement.

WHAT WE WILL DO IN 2018

® Increase employees’ security and @ Identify opportunities forimplementing
resilience awareness level, through innovative software and technologies, in
dedicated campaigns targeting the order toincrease resilience and security
operational management community efficiency, and enhance the services and

: . . . : and staff, and by conveying internal productsin place for ensuring the
Security contractor activities are mpnltored ona regularbasis and plansare revi ewed andupdated communication messages appropriate response in the
monthly. Each Securlty contractoris also subjecttoa rggularagdlt bythe Securltytgamgnd any (i.e. earthquake and fire safety) rapidly-changing threat environment
non-conformities that are identified are subject to positive action over an appropriate timeframe.
The Resilience team plans andfacilitates annual exercises with the objective to identify areas of ® Continuously improve the organizational resilience aiming to build capacity to
development, andissuesreports atthe end of each exercise listing the actions neededto ensure respond to, and recover from situations that go beyond operational disruptions

continuousimprovement.
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Our objective is to minim
environmental footprint
entire lifecycle

TARGETS

ESTABLISHED

ACCOMPLISHED

IN2017

e b

@ Monitorthe Environmental Risk Assessmentsin operation

@ Systematically monitorandreport on water and waste perfor-
mance

@ Embedbiodiversity valuesinto ourbusiness

@ Reviewedthe Environmental Risk Assessment Registers and
followed up onimplementing measures for risk reduction

@ DevelopedReports on Water and Waste Management

e Carried out Biodiversity Screening Study at OMV Petrom level
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Environmental Management System

Throughout OMV Petrom, we have implemented an Environmental Management System that
allows usto minimize our environmental impactalong ourentire value chain, particularly inthe
areas of oil spills, waste, energy efficiency, GHG emissions and water management.
Ouroperations are required to maintain an environmental managementsystemin accordance with
ISO 14001. Moreover, we constantly monitor andreport our environmental performance through
specificKPls.

In2017,the followingbusiness operations held certification in accordance with ISO 14001:

* OMV Petrom S.A., Maintenance and e OMV Petrom MarketingS.R.L.in
Logistics activity in Upstream, aswell as OMV -brandedFilling Stations;
Maintenance, Gas Pipeline Management * OMV PetromS.A., Supply, Marketingand
system; Tradingactivity;

e OMV Petrom S.A., Refining Business Unit; e OMV Petrom GasS.R.L.

Promote environmental culture

In orderto promote the environmental culture, we held the 3rd edition of the yearly Program
“Shaping environmental values through performance” Program, which was initiated in 2014, on
the occasion of the World Environmental Day, program which was initiated in2014.

This conveyed key messagestoraise environmental awareness and awarded the best
environmental performers across the company.

Environmental Risks and & Bestenvironmentalpracticesinthe
Opportunities ¢ constructionof theBacaduTerminalat

OMV Petrom Aviation
Accordingto our OMV Petrom’s EWRM, we
constantly monitorand manage the In2017, OMV Petrom Aviationfinalized the

. . . § construction of anewterminal for aviationfuelin
possible environmentalrisks of regulatory, o . . :
, , : , Bacauinternational airport, with atotal storage
operational, reputational andfinancial

capacity of 100 m3. The investment amountedto

drivers. The control and mitigation of more than EUR 350,000 and led to minimizing
identified and assessedrisks are based on # the environmentalimpact by applying the best
allorganizationallevelsby using clearly &8 available practices, including tank bunds made
definedrisk policies and responsibilities. of impervious concrete, hydrocarbon separators

with coalescencefilters for potential tank spills,

We assess the operational environmental
waste water treatment system.

aspects, impacts andrisks atassetlevel,ina
bottom-up process, using astandardized
framework and Environmental Risk Assessment Methodology. The framework meets 1SO 14001
requirements and ensures the consistent qualitative assessment of operationalrisks and impacts
relatedtothe environment.

Theresultingenvironmentalrisk register includes information on existing controls of
environmentalrisks, aswell as further actions required.

Environmental compliance and environmental expenditures

In2017, by following the international guidelines of the Environmental Management Accounting
(EMA) methodology, ourtotal environmental costs (accounting for environmental protection
expenditure, including depreciation and environmental investments for assets putinto operation)
amountedto EUR 179.49 mn (2016: EUR 206.86 mn). According to the EMA approach, the
environmental investments for assets putinto operationin 2017 totalled EUR 29.39 mn (2016:43.09

mn).
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In2017,we paid EUR0.076 mninfines

andpenalties (2016: EUR0.078 mn). i : r

These sanctions were a consequence of Environmental protection

environmental incidents, including spills §Xpe”d't‘4re'excmd'”9 103.69 10543 109.9
. epreciation

andthresholdlimitvalue exceedances

fordischargingpollutantsinto the

environment.

Environmental & —.9017 . 2016

Environmental protection
expenditure, excluding 29.39 43.09 79.68
depreciation

When reporting on environmental costs and investments, OMV Petrom group uses the

Environmental Management Accounting (EMA) methodology developed by
International Federation of Accountants (IFAC)

Number of hydrocarbon spills

5 375 Hydrocarbon spills
2,285 22 Oil Spills are a critical environmental issue for our
industry. We concentrate our efforts to consolidate
2,105 . .
ourinfrastructure in orderto reduce the number of
. spillsonayearlybasis.
2015 2016 2017 In2017, we had no significant oil spills. The total

number of spillsincreased by 13%to0 2,375 (2016:
2,105) mainly due to corrosion of aging

Spills Vol lit . .
pills Volume (liters) infrastructure. Totalhydrocarbon spillage

97,590 decreasedby47%1t0 51,490 litres (2016: 97,590

72,641 litres).

- 51,490 . .

-t We continuedto perform emergency drills,

h includingpollutionscenarios, in orderto strengthen
o ourresponse andreduce the environmental impact
2015 2016 2017 of oil spills.

Water Management

Water Management Plans

Weimplement, atall operatedsites, our Water Management Plans aimingto reduce our water
withdrawal as well as the impacts of our operations, while also working to improve our water
efficiency. Reduction targets were established for 70% of the sites and all the relevant sites across
our company are subjectto regularmonitoringandreporting. Furthermore, we conduct high-level
water-relatedrisk screening everyfive years, as well as Quarterly and Annual Monitoring of Water
Withdrawal Intensity.

Freshwater withdrawal intensity. 2017 I:r . 201 6. 1'.2015 -
Freshwater Intensity Upstream cbm/toe 0.71 0.71 0.82
Freshwater Intensity Downstream Qil, cbm/t

excludes Power Plants throughput 1.74 1.82 1.88
Freshwater Intensity Power Plants cbm/MWh 1.04 1.12 1.18
Freshwater Intensity Index Petrom” % -3.3 -6.2 -15.9

*Weighted average of Freshwater Withdrawal Intensity variations from Business Divisions

-~ @ © © O
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Water Performance

In2017, ourtotal Water Withdrawal decreased by 58% comparedto 2010, and by 4.8% comparedto
2016 . Wewithdrew 16.75mnm3 ofwater (2016:17.59 mn m3and2015:18.23mnm3), out of which
42% was groundwaterand 2015: 18.23mn cm. We were successful in further achieving an overall
reduction of Freshwater Intensity of 3.3%in 2017 vs. 2016 (6.2%in 2016 vs. 2015). Thiswasbasedon a
Freshwater Intensity reduction of 4.7%in Downstream Oil (excluding Power Plants) and of 7.5%in
Power Plants (CCPP Brazi, OMV Petrom City Power Plant). The Freshwater Intensity in Upstream

was relatively stable, slightly increasing by 0.3%.

In Upstream, we continuedto optimize fresh
watersupply systems (Asset 6 Muntenia
Centraland Asset8 Moldova Nord),
downsize parks/facility modernization
(Asset7 Muntenia Est, Asset8 Moldova Nord
PECTimi andPEC icleni)andcarry out
maintenance andrepairstoreduce water
losses (PEC icleni). Forexample, in Asset8
Moldova Nordthe followingmeasures were
implemented:

*Park 2V sie tiunderwentawatersupply
optimization process that consisted of the
replacementofan old Water Stationandits
leakingwater pipeline with a Water Well
equippedwith anew pipeline and automated
water pumpingsystem

*Park7 Sarma ianand Park817 Luc ce tiwere
downsizedto productionskids, thus water use
inthe new facilities was discontinued as crude
oilheatingisnow electrical

*\Water Stations Foale, Modarz uand

Water withdrawal by source (mn cbm)

9.7 9.73
8.45
7.13 b6 7.08
1.4 1.26 1.22
2015 2016 2017

® Groundwater @ Surface ® Water from public
water supply systems

Luc ce tiwere modernizedbyreplacingthe old,
leakingand energy-intensive water pumps with
new, automated water pumps

*Freshwater Injection Stations (20 Hum rie and
1712 Tasbuga) were modernized by upgrading
the pumpinganddistribution systems

*Freshwater Injection Distributors (1644 Chilii
Vest, 1608 Chilii Vest, 15Modéarz uand5

Hum rie) were revampedinterms of water
tightness by undergoing maintenance and
corrosion protection operations.




In2017, our Upstream operations
generated 44 mnm3 of formation water
(2016:46 mn3)-aby-product of oiland
gas production. Following treatment,
over 94% ofitwasreinjectedin the
underground. The remainderwas
treated and discharged intosurface
waterbodies, in accordance with the
provisions of our environmental permits.

In Downstream, the Petrobrazi Refinery
maintainedits lowest Freshwater
Intensity inthe pastyearsasaresult of the
previouslyimplemented projects (e.g.
recovering condensate, upgrading
steam tracer batteries, reducing purges
and optimizing the drinkingwater
network).

Value of formation water (mn cbm)

48.3
- 2 '
2017 2016 2015

Waste water emissions (t) _. 2017 %2016 7+ 2015

Chemical oxygen demand

Hydrocarbons 13.5 13 11.8
Totalnitrogen 36 38 "

Newwatertreatmentplant

The new water treatment plant at Suplacu de Barcéu oil field in Upstream was finalized and put
into operation in 2017 with a total investment of around EUR 20 mil. The plant processes the
water resulting from the crude oil extraction process of the Asset Suplacu. This new plant s fitted
with physical, chemical and biological treatment units, and with an activated carbon filtration
system for water polishing before discharge into Barcau River. The plant’s capacity is 8,000
cm/day, which fully covers the production asset’s needs. The quality of treated wastewater
improved notably by high reductions in contaminants load of the discharge. For example, on
average, hydrocarbon content decreased by 80%, phenols by 85%, extractible substances by
40%, and Biological Oxygen Demand (BOD5) by 90%.

Waste Management

We manly produce solidandliquid wastes, including oily sludge, waste chemicals, spent catalysts
and construction debris. In 2017, we continued to implement our Waste Prevention and

Reduction Plansacrossall our operations.

Thetotalamount of waste generated in 2017 was 367,205t (2016:812,360tand 2015: 691,5651) .
Comparedto 2016, there was adecrease of 55% on account of reducing the one-time waste from
demolition works. We recycled/recovered 48% of the total waste generated throughoutthe year.
The hazardous waste mainly included contaminated concrete and soil from well and facility
abandonmentin Upstream, whereas non-hazardous waste includedscrap metalsandclean

concrete from decommissioningactivities.

Our Waste Management
Approach

»* 2 PREVENT.

% %

"

DISPOSE '

In2017, fromthe contaminated soil treated in our bioremediation plants, 79% resulted as clean soil
foruse asbackfill material and 21% resulted as non-hazardous soil waste that qualified for landfill

disposal.

InUpstream we no longer use diesel-based
drilling fluids andstrive to select the most
environmentally friendly solutions. Wherever
technicallyfeasible, we use water-based
drilling fluids with a 65% water cut. Where
technical requirements do not allow this, such
asinextended-reachwells, we use
non-aqueousdrilling fluids (NADF). We reuse
drillingmud wherever practicable, treatand
dispose cuttings asrequired by law, and use
the bestavailable technology.

Waste by type (t)
812,360
691,565
321,215 243,94 367,205
- Eetml 217,722
370,351 568,419k o 0 1494835 % |

2015 2016 2017

# Non-hazardous & Hazardous & Total waste

waste waste
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Waste management by type

and disposal way (thousand tons)

Hazardous Landfill 37.65 39.77 86.48
Hazardous Recycling 51.56 97.86 62.58
Hazardous Incineration 4.38 11.05 2.51

Hazardous Other Disposal 124.12 95.26 169.64
Non-hazardous Landfill 18.5 99.09 132.16
Non-hazardous Recycling 123.35 405.9 178.28
Non-hazardous Incineration 0.09 0.17 0.53

Non-hazardous Other 7.55 63.26 59.38

Environment Day 2017 event

Biodiversity

In2017, OMV Petrom conducted a Biodiversity Screening Study aimed at gaining a deeper
understanding of biodiversity risks. The overlaps of current operations with Natural Protected
Areas and International Union for Conservation of Nature species and habitats (critically
endangered, vulnerable and nearthreatened) were identifiedbased on aspatial analysis of GIS
(Geographiclnformation System) data.

The results of the Biodiversity Screening Study will be furtherintegrated within the environmental
risk assessment process by evaluating the status of habitats and speciesin areas where potential
impact may occur from our operations.

WHAT WE WILL DO IN 2018

GENERALENVIRONMENTAL MANAGEMENT

® Monitor and manage environmental ® Continue to promote a proactive
risks, including those related to environmental culture
biodiversity

Highwasterecoveryindemolition of old fuel terminals

In Downstream Qil, we finalized a project consisting in the demolition of three old fuel . -
terminals (Roman, lasi, Deva ANRS), which generated around 61,000 tons of waste, ® Perform compliance self-assessment against the OMV Group Standard /1SO

from 21 waste categories. The largest amount of waste (94%) was clean concrete, 14001/1S0O 50001 and define plans to close the gaps

which was crushed at the demolition sites and prepared for further use. The scrapped

metals were recycled by authorized companies. The other 19 waste types were MANAGE NATURAL RESOURCES SUSTAINABLY

directed to specialized waste facilities for either recovery or disposal. The whole
demolition project achieved a waste recycling rate of 99%.

® Continue the implementation of ® Assess waterrelatedrisksinrelevant
water management plans and sitesat OMV Petromlevel
improve water data quality

® Monitor and report systematically on Water and Waste performance
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TARG ETs @ Systematically monitorandreportairemissions, including GHG
management

ESTABLISHED @ Monitorandreporton “Zeroflaringandventing by 2030"

ACCOMPLISHED @ DevelopedReporton Air Emissions Management

I N 2017 e Followed up ontheimplementation plan for phasingoutflaring

andventingby 2030




Tobetterrespondtothe newchallenges
resulting from climate change effects, we are
taking specificactionsincluding process
optimization, boosting energy efficiency and
implementing projectsthatreduce GHG
emissions, energy consumption and costs.
We are subjecttothe EU Emissions Trading
Scheme (EU ETS). Seven of our operating
installationswere under EU-ETS atthe end of
2017. Around 54% of our direct GHG emissions
come fromthese EU-ETS installations.

ait 2017 2016 2015

0.39
0.37
0.35
0.33
0.31
0.29
0.27
0.25
0.23

GHG Intensity
PetrobraziRefinery
tCO2eg/crude

= -
GHG Intensity PetrobraziRefinery ~ 'CO1ed/t 0240 0251 0258
GHG Intensity Upstream tCO2eg/toe 0.237 0.263 0277
GHG Intensity CCPP tCO2eq/MWh 0.359 0366 0.369
GHG Intensity Index Petrom* % -6.3 5.9 9.4

*weighted average of GHG Intensity variation from Business Divisions

TheEnergy Efficiency Program

OMV Petrom Upstream implemented three new Gas to Power and Combined Heat & Power/Cogeneration
installationsin Gornet, Park 98 (Asset 7), 2nd Phase, Independenta, Park 12 (Asset 9), and Poeni Tank Farm 9
(Asset 4), which previously used flared, vented or stranded gas for on-site electrical and thermal energy
production. These three new power plants produce around 52,000 MWh of electricity and 7,200 MWh of thermal
energy, thus avoiding 16,000t CO2 eq. indirect emissions.

GHGINTENSITY

0.369 0.366

0.359

—
. T

0.277

0.263
0.240
0~Z5mj
—0.237
2015 2016 2017

@ GHGIntensity
Upstream
tCO2eqg/toe

® GHG Intensity
CCPP

tCO2eg/MWh

In2017, we implementedvarious
successful initiatives andreducedthe
overall GHG Intensity by 6.3% compared
t0 2016, asfollows: Upstream decreased
by 9.7%, Petrobrazirefinery decreased by
3.1% and Power Plants decreased by 2.7%
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GHG Intensity in OMV Petrom Upstream

InOMV Petrom Upstream, in 2017, we continued to implementinitiatives to reduce the GHG
Intensity, such as: modernization of transportinfrastructure, replacements, optimizations which
ledto asignificantreduction of accidental venting and also to the reduction of gas consumption
(e.g. Bulbucenicompressorsstation, boilersin B rb te ti, Turburea gas plantin OMV Petrom Asset 2

Oltenia).
Flaring and venting (t)
60,000 55,660
50,000 48,233
40,000 E 38,667
- 31,348
30,000 25,655 21678 -
20,000 . o] =L
Lo

L d!

0 s =

2015 2016 2017

Hydrocarbonsflared & Hydrocarbonsvented

Projectsto obtain electricity (Gasto Power -
G2P) orelectricity andthermal energy
(cogeneration or Combined Heat & Power -
CHP) out of gaswere alsoimplementedin
Upstream by the Energy Efficiency Program.
Since 2009, we have constructed atotal of 34
G2P and CHP power plants, 3 of whichwere
builtin2017. The total G2P/CHP installed
capacityisnow 72 MW, which has produced
morethan 1,800,000 MWh since the beginning
ofthe Program.

Through G2P and CHP projects we managedto ensure around 50% of the annual electricity

consumption of our Upstream’s onshore assets.

Anotherimportant aspectto manage GHG in ourindustryisrelatedtoflaringandventing.
OMV Petrom is committedto phase out routine flaring according to the World Bank global
initiative “Zero routine flaring by 2030", endorsedby OMV Group. Regardingvented gas, in
2017, in Upstream, we reported areduction of 28% compared to 2016.

GHG Intensity in Downstream Oil

In2017,the implemented energy efficiency projects and operational measures at Petrobrazi
Refinery resultedin the reduction of energy consumption mainly due to:

* newturbinereliningforgasturbine 1in
Cogeneration Unitwith the role of reducing
steam consumption for NO, control;

¢ decreasing operating deaerator pressure in
Cogeneration Unitby installinganonline
oxygen analyzeronthe boiled waterstream;

e increasingthe steambackpressure of the
compressor'sturbinein Platforming Unitin
ordertoincrease power productioninthe
Cogeneration Unit;

e improvingwaste heatenergy recovery from
flue gas atthe waste heatboilerinthe Fluid
Catalytic Cracking Unit, whichresultedin a
bettersteam production;

Annualy, the above projects will resultin atotal energy saving of around 46,000 GJ and over 2,500

tCO, eq.

Our 860 MW Combined Cycle Power Plant |ocated in Braziis equipped with state of the art
emission reduction equipmentthatenablesittorankunderthe EU CO,emissionaverage.n2017,
the power production decreased by 0.225 TWh and the GHG intensity decreased by 2 %.
Between 2011-2017, we operated a45 MW windfarm at Doroban u.In 2017, this plant delivered
0.099 TWhto the national grid, whichresulted in saving 28,500t CO, eq. emissions based on the
average national grid factor of0.287 t/MWhin Romania. The Power Plantin OMV Petrom City
increased the thermal and electricity production by 7%in 2017 vs. 2016.

-Q @ @ © O
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Newgasturbinerelininginthe Cogeneration
Unit of PetrobraziRefinery

The project, amounting to EUR 70,000 and aiming to improve the gasintake
distributioninto the gasturbine, resultedin a better control of NO, emissionsand a
lower need for steam consumption. The steam consumption was reduced by around
8,400t/year andthe saved energy totaled around 22,650 GJ/year.

In addition to energy saving the project contributed to animproved reliability of the
gasturbine.

PR Bl AF NI T EEmEE A

Direct GHGEmissions(Scopel)

Ourtotal direct GHG emissions (scope 1)
decreased by around 9%in 2017 vs.
2016 andaccountedfor4mntofCO,eq.
Projectsimplementedin Upstream
resultedin overall GHG emission savings of
428,000t of CO, eqbetween 2009 and 2017.
The energy efficiency and optimization
initiatives in Downstream Oil/Petrobrazi
Refinery resultedin savings of over 570,000
tCO, eq. duringthe same period.

Total direct GHG emissions - scope 1
(mntonsCO2eq)

18

4.4
E A
2015 2016 2017

016

m | q

GHG (direct, scope 1) mntCO2eq 4 4.4 4.4
CO, mnt 3.2 3.3 3.3
CH4 t 32,048 44,304 52,137
N20 t 23 24 25

Total direct GHG emissions

Upstream 2.39 2.32 2.02
Downstream Qil, excludes 103 0.99 1.00
Power Plants

Downstream Gas, includes 0.99 108 0.98

Power Plants
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Indirect GHG Emissions(Scope 2)
Ourindirect GHG emissions (scope 2) are

thoserelated tothe energy we purchase
(electricity) for our operations.In2017, our
indirect GHG emissions totalled 56,699 tons
CO, eq. Anamountof around 120,000 tons
CO, eqindirect GHG emissions were avoided
in2017 due to energy generated by G2P and
CHPunitsin Upstream.

In2016, we deployed the Upstream Emission
Inventory, anIT Tool developedin 2015,
aimingto supportthe automatic calculation of
GHG and otherairemission data. Thistoolis
fullyintegrated with the existing production
database of PIMMS. In 2017 we started to
improve thistool, including the generation of
new environmental reports.

Otherthan GHG, our mostsignificantair

GHG (direct, scope 2)

0.061

0.058

0.057

2015 2016 2017

-
Other airemissiq,g._

679

630

NO, t 3178 3218

3,290

Non-methane-volatile
organiccompounds t 6,545 6,958
(NM-VOQ) (t)

5,358

emissionsinclude SO,,NO ,NM-VOCsand
particulate matters.

Particulate emissions (t) t 63 63 62

¥
i
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WHAT WE WILL DO IN 2018

® Continue energy efficiency, flaring
and venting reduction projects

® Systematically monitor and report
on GHG performance

® Report our progress onroutine flaring phase-out related to OMV’s commitment to
the World Bank
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Two successful certification processes st es ny t%e o~
long-standing commitment for constant monitoring of theenergywe .
consume and for the continuous improvement of our management 3 '
system. What's next? We are following the global trend towards
digitalization, which will enable us to reap the most benefits from the
massive amounts of data we are already collecting. Through data analytics
we can make our organization stronger and more adept inidentifying and
implementing energy efficiency measures.

ACCOMPLISHED

IN2017

K ey
57

Recertification of Energy Management Systems accordingto SREN
ISO 50001:2011 forthree more years

Energy Management System Energy Consumption (PJ)

45.8 45.8
In orderto maintain our competitiveness and —
contribute to securing our energy supply, we set
specificpolicy commitments and actionsaimedto
improve our energy performance. Tothisend, in - 433
2017 we recertified our Energy Management -
Systems accordingto SREN SO 50001:2011 for =
three more years with TUV Karpatthe branch of TUV E
ThiringeninRomania.

2015 2016 2017
EnergyEfficiencyAcademy WindEnergy (MWh)
In2017, we held ourbi-annual event - Energy '
Efficiency Academy - dedicatedto energy managers 81,931 83.868
inall business segments, reaching outto over 5,000
employeeswho have concludedan online training,
whichis periodically updatedtoreflect newinternal |
norms, national legislation orbest practicesinthe ;
field.

2015 2016 2017
Energyprojects

We conductregularenergy analyses and continually seek the bestand mostinnovative solutions to
improve our energy performance andreduce the environmental impact of our operations.

In2017, we obtainedremarkable resultsin terms of improving our KPI's (e.g.: with 0.35% Upstream,
and4 % in Downstream Qil) by implementing energy projects that will resultin annual savings of
more than 1200tep, such as:

* New coolingtowersinstallations atthe
Petrom City Power Plant

* 25HVACintegrated systems

* Decrease operating deaerator pressurein
the Cogeneration Unit

e Newturbinereliningforgasturbine 1inthe
Cogeneration Unit, resultingin energy savings
of around 22,650 GJ/year

e Implemented LED technology in Dofteana
andBarbucesti

® AHU systems - Tower and Infinity buildings
Petrom City (Approx.61tep/year)

® Automated power factor compensators,
installation of new transformers with lower
power

* Realized condensaterecoveryinstallation at
the Brazi Power Plant

WHAT WE WILL DO IN 2018

® Installintegrated gas measuring
equipmentinthe Operational Hub

® Increase Petrobrazi Energy
efficiency

® Install electrical energy meter equipment to optimize CPT

- © @ @ © O
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PLOYMENTAND
LLDEVELOPMENT

jective is the successful implementation of People
rganizational Culture, part of OMV Petrom Updated
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I Our employees are key to OMV Petrom'’s
| . _ : )
'! P sustainable business performance and success.
~ EMPLOYEES | “ 4 We strive to create an environment in which every
~ 4 | ' employee canlearn, grow, connect and
~ f collaborate, as well as live a safe and healthy

lifestyle.

ACCOMPLISHED ®270dedicated eventsto onboardemployeesto People and Organi-

IN 2 ' zational Culture Strategy

® 314,932 hours of training provided

o




People and Organizational Culture are one of . Training programs Programs |mplemented to upgrade emploee skills
Skills acquired

the three key enablers of OMV Petrom Strategy

Everyyear, we implementvarious training " A ram throughthe
[2:021 ‘; |n 2017 OMV Pet‘rorglsebtth.e 1 programs inorderto upgrade the skills of our Learning Lab Written communication skills
o;nf, a?tlonhorthssusta\llT/ZYeBus'lnessgrowt ' employees, based ontheirdevelopment PL?ITe”t?tiélﬁ$k"'i |
ere € mlng\g/\‘/cHzTeasco)lrjr(h B ,)’ ‘ufmeljsow needs. Atthe sametime, we ensurethe Internal Programs | 2 tationteol gh;r?ntgsaecs's'i?rfse novledge
L;]rpﬁsgl(l )anh errincip es( ) participation in differentopentraining HSSE Curricu. OccupationalHealth and
. . . are
whichwillsupportthe company'sstrategy. programs and specialized conferences. During !
Team Splrlt ACCOUHtabIlIty Passion ) ; T Blue Collars Technicalknowledge and
o ; S e nd Perf ' ' e Fi thereportingperiod, 314,932 hours oftraining Curriculum skills.
ioneering plrlt an errormance arethe rive were deliveredto OMV Petrom employees. Conference \éaeg(;%z?r?éicr?ggzgﬂlr?ce

Principlesthatlead our company culture
definingwhatemployees can expectfrom each
otherandhowtheyworktogether.

Tomake thispossible, the Five Principles were
introduced and are presented consistently in
all leadership tools and people development
programs.

specificities

External Programs
9 Various objectives/skills,

depending on development

Performance review needs

OpenPrograms

Annually, our people are engaged in a performance review, action thataims to strengthen the
boundbetween employees andtheirsupervisors, emphasizing positive performance indicators
and establishing future stepsin orderto achieve better results forthe next evaluation timeframe. In
2017,5,738 employees underwent a performance and career development reviews,
structured asfollows: 4,978 operative staffand 760 management.

In2017, ouremployees were engagedin various initiatives with the objective to sustain and The pefeentage oftotal employees, by gender and by employee‘category, .
promote our new strategy: who ynderwentaregular perfokmance and career development review 201

cOMV Group Foundation Roadshow experience ourWinning Behaviorsintheir % of members of the organization who underwent performance reviews 41.61% 36.34%
throughout organization - 9 Executive Board business/function andto determine the status % ofwomenwho underwentperformance reviews 66.06% 63.23%
Roadshows across OMV Petrom Assets and quo; % of employeeswith ILC, undetermined period, full time, who underwentperformance reviews 40.86% 35.63%
morethan 270 dedicated eventsin all divisions ° Leadership development— OMV Petrom % of women, with ILC, undetermined period, full time, who underwentperformance reviews 65.72% 62.84%
toonboard people withthe Peop|e and tOp |eadership participated innew |eadership % of employees with ILC, determined period, full time, who underwentperformance reviews 86.67% 97.52%
Organizational Culture strategy. These events, capablllty bU||d|ng programs; % ofwomen, with ILC, determined period, fulltime, who underwent performance reviews 80.00% 92.68%
featured presentations of the fourinter-related e Talent Management framework-Talent Reward management

strategicprioritieswhich supportthe deliveryof ~ managementapproach and processeswere To maintain long-term competitiveness, OMV Petrom has set a

ouroverallbusiness goals andfurtherembed redefinedto supportleadersintheirrolesto performance and development-based organizationand,

ourvaluesandbehaviors (Foundation getthe bestoutoftheirpeople. Newtools correspondently, a performance-based reward management

Principles); were usedtothoroughly evaluate leadersin embedding company foundations. Consistent with the

* Foundation Pulse Check survey - conducted terms of personalimpactand potential, and objective to be aReputable Employer, the Company's

in oderto find out where we stand with regard succession planningwas reviewedfor remuneration principles utilize a balanced mixture offixed and

toourPrinciples, i.e.towhichextentemployees  executive positions. variable, monetary and non-monetary componentsin order to

attract, recruit, motivate, train, develop, promote, andretain

Newemployees hiredbyage groupand gender _ '
the besttalents. Remuneration packages are setto achieve

Knowledge transfer programs

Number of « Ofwhich . . . .
Considering the average age within our Age Group) £ % employees women internal equity, butatthe sametime to remain externally
company (reaching47in2017), OMV Petrom ! . 2017 2016 competitive with the local andinternational marketin which
Groupisfocused on providing knowledge <30yearsold 110 31 o 9 the Companygperates andtomake peoplefeelencguraged
transfer programs and ensuring succession for to create sustainable resultsand addvalue to the business.
30-50yearsold 162 54 57 16

critical (technical) positions. Also, we aim to

Ratio of remuneration of womentomen by employment Ratio of basic salary of women to menby employment

attractthe beststudents through successful >50yearsold 006 2 0 - 2= o
internship programs, allowingthemto acquire “\ 'éﬁ- thﬂ.ﬂ&m

Employee turnover by age groupandgender

EmployeeswithILC, undetermined period,

EmployeeswithILC, undetermined period,
fulltime

fulltime

the necessary competenciesto accessthe
labourmarket. OpendUis ourcompany’svery

1.30**

Age Group =

Employeeswith ILC, determined period, Employeeswith ILC, determined period,

successfulinternship program, through which, 3 fulltime 0.23 0-55 fulltime 0.33 067
in2017,43 students (47 in 2016) underwent a ' Employees between 30-50yearsold 1.40 1.10 Employees between 30-50yearsold 1.33 1.09
two-month paidinternship. Overthe following <30yearseld w0 2o Employees under 30years old 116 1.54 Employees under 30years old 115 140
years,weare |Ooking forwardto increasing the 30-50yearsold 542 559 117 97 Employeesover50yearsold 0.93 0.99 Employees over50yearsold 0.93 0.98
number of students attending the program. >50yearsold 657 655 170 152 e o e mramen e hito oo v wages are lower (67 %)

-~ @ @ O -9 @ O © © O
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The remuneration of OMV Petrom employeesis at competitive levels for the relevant oil & gas
industry andincludes: (i) a fixed based remuneration, paid monthly as anetsalary determined by
applyingthe income tax quotas andsocial contributions to the base gross salary, (i) other
fixed-payments, such asfixedbonuses andspecial allowances accordingto the Collective Labour
Agreement, (i) other statutory and non-statutory benefits, such as private insurance, holiday
indemnity / special days offand, depending on the assigned position, acompany car
compensationfee and (iv) short/ medium term (quarterly and/ or annual) performance-related
component. The measures/ key performance indicators used are based on financial and

non-financial metrics. - - s :
_‘_‘", : P 2017 2016

Informing and consulting our employees

. : : Total number ofempl 13,79 14,769
We pay greatattention to complying with the oeintmberotemployees 3790 78
rights of ouremployees andtofulfilling all our ofwhichwomen 3108 2931
obligationsin accordance with the relevant With ILC, undetermined period, fulltime 13565 13689
legislation inforce, the individual labour contract ~ ©fhichwomen 3,034 2,909
: L With ILC, undetermined period, partti 7 3
andthe collective bargainingagreements. i Hndetemminedpenoc, partime
Communicationwith ouremployeesis always ofwhichwomen. A A 4 1
openandaimstokeeptheminformedandaware ~ “/th'-C determinedperiod, fulltime 225 161
aboutthe company’sreality. Tothisend, we ofwhichwomen 0 o
. P With ILC, determined period, parttime 0 0
constantly inform and consultemployees
ofwhichwomen 0 0

representatives on developmentsinthe
company'’s activity which may affect theirinterests, in accordance with applicable legal provisions.

In case of dismissals on grounds non-attributable to the employees (eitherindividual or collective)
the company has the obligation accordingto the collective bargainingagreementto provide a
notice period of 30/60 calendar days (depending on the employees’ age).

Moreover, in case of transfer of undertaking or parts thereof, the minimum notification periodis of 30
calendardaysto employeesandtheirrepresentatives, in accordance with applicable legal
provisions.

Diversity in OMV Petrom

Ensuringaninclusive working environmentfor
ouremployees, totalling over 38 nationalities,
isa priority inour company and, assuch, since
2013, we have been concentrating our efforts
to achieve the objectives of the OMV Group
Diversity Strategy: 30% women in top
management positions and 35% womenin
upper management positions

Women in managerial position

by 2020.

Tothisend, we are committedto promoting
parity and eliminating genderbias by offering
learning opportunitiesin diversity and by
makingavailable the PetrOmbudsman
servicesto allemployees, where they may
bringforwardwork relatedissues, including
gender-related ones.

Regardingthe Company’s corporate bodies, during 2017 we had two women in the Executive
Board: Mariana Gheorghe, the President of the Executive Board and Lacramioara Diaconu-Pin ea,
Executive Board memberin charge of Downstream Gas. Starting October 26th, 2017, OMV Petrom
Supervisory Board has afemale membertoo, namely Sevil Shhaideh.

The percentage of individuals within the Supervisory

Percentage ofwomen 11.1% 0%
Percentage ofindividuals under 30years old 0% 0%
Percentage ofindividuals between

30-50yearsold 11.1% 33.3%

Percentage ofindividuals over 50years old 88.9% 66.7%

QD @ ®© © © O

Thepercentage of individuals within the Executive Board

1 N MR
0 2
_-J. Tk a - A
Percentage of women 40% 40%
Percentage ofindividuals under 30years old 0% 0%
Percentage of individuals between
30-50yearsold 40% 20%

Percentage ofindividuals over 50years old 60% 80%

63

Atthe end of2017,42.4% of the firstline directors reporting to the Executive Board were women,
whilstthe total percentage ofwomen in uppermanagement (directors and heads of department)
was 27.4%. The overall proportion of women at Group level was 22,5% at the end of the year.

Thepercentage of employees peremployee category*

"' Management
i
i 2017 2016 2017 2016 2017 2016
Percentage of women in the organization 0.45% 0.51% 4.41% 6.85% 1.54% NA 93.60% 93.60%
Percentage of menin the organization 0.18% 0.20% 2.48% 5.37% 2.67%  NA 94.68% 94.67%

*The percentage is calculated by reference to the total number of women/men and not from the total employees’

Equitable genderchoice formaternityand
paternity

Parentalleave

We alsobelieve that equitable gender choice
for maternity and paternity leave, and other
leave entitlements, can leadto the improved
recruitmentand retention of qualified staff,

Number of employees who
returned to work after 48 13 20 4
parental leave ended

Number of employees who

returned to work after parental

leave ended, who were still 42 9 18 4
employed twelve months after

theirreturn to work

andboostemployee morale and productivity.
In2017, the total number of employeeswho
were entitledto parental leave was 13,790 of
which 32menand 145womentookitduring
the reporting period.

WHAT WE WILL DO IN 2018

® Roll out the Group-wide leadership
upskilling initiatives (LEAD) to the
nextleadership levelsin OMV Petrom
Group LEAD, with 225 overall
targeted leaders attending

@ In an effort toreach our goal of
running smooth and efficient
processes, we will update our HR
technology, thusimproving our
effectiveness and efficiency in
delivering learning and talent

@ Strengthen ourlearning and management processes globally

development portfolio, particularly
within the Group Business Skills
section of our competence
framework, that covers several areas
including IT and project management

® Furtherroll out of talent review
processesto core levels and
succession planning for business

® Further development of the job evaluation system in order to ensure consistency
of grading and compensation, and to foster career paths across the Group
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RISK

MANAGEMENT

Our objective isto ensure that all our risks

are properly managed with appropriate risk

assessments and mitigation plansin place

(Ghgoers

ABLISHED

PLISHED

2017

Coordinatethe Mid Term
Enterprise RiskManagement
across OMV Petrom Group and
reportingthe Group risk profile
capturingmore
decision-making

information

Two completedMid Term
exercises (springand
autumn)showingtrendsin
theriskenvironmentandan
updatedrisk profile

Review Long Term Strategic
Risks and ensure the compa-
nyisfocused on mitigating
key risks through arobust
control environment

Successfully delivered Risk
Review meetings covering
all strategicrisks. Delivered
pioneering StrategicRisk
Report
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Enterprise Wide Risk Management

OMV Petrom implemented arisk managementsystem (Enterprise Wide Risk Management—
EWRM)with three levels of managementrolesin apyramid-type structure . This allows us to timely
identify threatsand/ ortoreduce the adverse effects of events that are outside of ourinfluence.
Followingthis process, we are able to guarantee with a certain level of confidence that the
long-term sustainability and the mid-term liquidity are secured, and that the estimated impact of
therisksiswithinacceptable levels.

Accountable forthe overall risk
management practice in OMV Petrom
Group, approves consolidatedrisk
profile inaccordance with the
company’s objectives andrisk appetite
anddrivesseniormanagement &
employees commitmentto astrongrisk
culture.

Coordinatesthe EWRM process with
the supportofdivisional risk
coordinatorsand Corporate
Functions, guidingthe business for
bestrisk managementpractice,
calculatingtherisk exposures of the
Group andperiodically inform
Executive Boardand AC aboutthe
significantrisks ofthe Group and the
ff F S #Factionsperformed fortheirmitigation.

A EXECUTIVE '

o — L — T

OMV PETROM RISKMANAGEMENT ORGANIZATION

Audit Committee of Supervisory Board (responsible for monitoring the entire system)

Accountable to perform risk managementin their area of responsibility, to identify,
assess, mitigate, monitor evolution andreportrisks to Executive Boardvia EWR process.

@@@@@@ 67

OMV PetromRisks

Therisksidentified at group level are assessed through two risk management processes associated
tomid-term operational activity andlongterm strategic objectives and sustainability.

The risks are classified in 3main categories: market andfinancial, operational and strategic. These
categoriesinclude among others: market, financial, project, process, health, safety and security,
tax, compliance, personnel, legal, regulatory and reputationalrisks . Considering that most of our
assets are hydrocarbon production and processing plants, aspecial focusis put on process safety
riskswhere ourpolicyis “Zeroharm, nolosses”.

Within the Mid-Term Risk Management process, we identified and re-assessed our mid-termrisk
exposures, financial resilience and the list of risk mitigating actions.

The company consolidated mid-termrisk profile isreported biannually for the endorsement of the
Executive Boardandforthe information of the Audit Committee of the Supervisory Board.

External Internal

*Oil & gas market volatility *Hydrocarbonreservesreplacement

*Climate change *Physical assets andsafety

*Human Capital & competition onlabor
marketto attracttalents

*Political, regulatory changes and
compliancerisks

*Earthquake risk *Reputation

*Technology andinnovationrisks

Within the Long-term Strategic Risk Management process, a list of strategic risks was established
(seethetable).

In2017, our strategicrisk portfolio was re-assessed during six dedicated meetings with the
participation of the Executive Board members. The focus of the discussions was on mitigating
actions proposed by the appointedrisk owners and an update of the risk developments over the
recentperiod.

These two-riskmanagement processes allowed us to focus the Executive Board's attention on key
risks and provide assurance to the Audit Committee of the Supervisory Board thatkey risks are
properly managedbythe management.

More information about howwe manage risks can be foundinthe Annual Report 2017 pp. 66-69 and 202-205
(https://www.omvpetrom.com/SecurityServlet/secure?cid=1255780695085&lang=ro&swa_site=&swa_nav=&swa_pid=&swa_lang=)

WHAT WE WILL DO IN 2018

® Increase quality of data and reliability
of risk estimations

® Continue to focus on key risks and
ensure mitigation actions are

® Promote bestrisk & insurance practices implemented

across the company and further embed
theminto business practice

® Enhanceriskleadership from the
main stakeholders




COMMUNITYR
AND DEVELOP

We aimto reach our targets of
increasing economic, social
educational value within co
where we operate by fulfilli
pre-set Strategic KPls and

our SDG goals

TARGETS

ESTABLISHED

ACCOMPLISHED

IN2017

Prem @

Gala 10 anl dé responsabilitnte socall
2017

Tara |t Amdrel

@ Supportlocal economic growth

® Supportlocal capacity building

@ Contribute to the development ofvocational and technical
education

@ Develop avolunteering culture within organization andin the

communities

@ 3,233 people trained and certified foremploymentin Romania, of
which 110hired

® Our Community Relations and Developmentlocal strategy

elaborated andstartedimplementationin each operation area
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We continued our pro-active engagementin the communities in which we operate, trying to adapt
totheirneedsandatthe sametime sstrivingtoinstilamong our community members a behavoir
based onsustainability values.

Communityrelations

Our activity has asignificantimpact on ~ 350 communities in Romania, bothinurban andrural areas.
Giventhe constantly changingeconomicandsocial contextand, due to more than 10years of
community involvementactivities, we have learntthat adaptingto change —whetheritinvolves risks
oropportunities—isthe key to successful projects when talking about sustainable investmentinthe
community. Thus, we approach OMV Petrom's strategic direction in terms of community relations
fromthe perspective of the causes that generate the social, educational, economicand
environmental needs atlocal level.

Pl =l By vt e e oy s

Management approach of community-relations

Within OMV Petrom, community engagement Mechanism Directive are just afew of the
activitiesinvolve several internal principles processes thatmake up the basis for

and processesthatunderpinthe management maintainingsoundrelations with the local
framework of this aspect, with the goal of community.

streamliningand maximizing both outcomes In 2017 we continued our pro-active

and activity. Community involvement engagementinthe communities we operate
programs are based on astructured and in, tryingtorespondto theirneeds and atthe
well-developedinternal flowthat contains a same time promote amonglocal community
setofprocedures, guidelines, standards, key members asetofvaluesandbehavior
performance indicatorsand management principlesthatensure long-term sustainability.
processes applicable atthe OMV Group level Toensurethis, we startfromidentifyingand
andimplementedby allthose responsible for prioritizinglocal needs andresources,

the engagementinthelocal community. For analyzingthe impactandsocial contexton our
example, the Sustainability Strategy and operations, and continuingwith mapping our
Related Performance Indicators, the impactand operationalimpacton local
Community Relationsand Communities communities (both positive and negative).
Development Standard, the Stakeholder Oncethese elements, which are essential to
EngagementProcess, Upstream Engagement buildingasustainable developmentstrategy,
Process of Community Engagementand are defined, the nextstepisto establish the
Sponsorship Projects orthe Grievance identified risk mitigation measures andto

. plan,implementand monitortheir outcomes.
CommunityDevelopment Strategy
Ourcompanyreached animportant milestone in 2017 by developing the Community Development
Strategy foreach area of operation, astrategy thatintegrates both developmentandstimulation
projects of the local economy (improving personal and professional skills), as well as projects that we
supporttogetherwith the main national andlocal stakeholders in the vocational and technical
educationsystemin Romania.
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Addressing complains on social
and environmental topics

Formitigatingissues with local stakeholders,
we implemented a grievance system
available in every Operational Asset
through which 1,046 grievances aboutsocial
orenvironmentalissueswererecordedin
2017. Environmental grievances may refer to
land degradation, water pollution, etc., while
social grievances may refer to noise, dust,
land acquisition, or access to project benefits,
otherdisturbance generated by OMV Petrom
activities. Out of the total number of
grievances, 725were resolvedin 2017 and
other 91 which were openedfrom previous
reporting periods.

Enhancing access tobasic service

OMV Petrom engages ininitiatives that
address infrastructure andlocal development
needs, by buildingand maintainingtransport
links and enhancingaccessto basicservices like
water andelectricity incommunities affected
by its operations.In 2017, our company’s
investmentin infrastructure development
includedthe rehabilitation and equipment of
27 educational institutions (with an
investment of over EUR 300,000, the
rehabilitation of 3 hospitals and the
construction of playgrounds, parks, day
centers, homesfor disadvantaged families or
book clubs (with aninvestmentof mn EUR 2.8).

CSR Projects - 10 years of CSR in OMV Petrom

2017 was the celebration of a decade of permanentengagement of OMV Petrom insocial
responsibility projects. During this period, we invested over EUR 49 million in the development of
projects andinitiativesin Simportant areas: education, environment, health, safety and security,
community developmentandvolunteering. Oftherelevantresults, we can highlight : over 62,000
students andteachersbenefited from OMV Petrom's supportthrough Vocational Romania
(RomaniaMeseria ), Oilman’s School, Vocational Summer Camp and the OMV Petrom Olympics.
More than 55,000 volunteers, including 12,000 OMV Petrom employees, have beeninvolvedinthe
company'svolunteer activities. Another 1.6million hasbeen allocated for community
engagementinitiatives in Romaniathrough projects such as Ideas from Andrei's Country, Your City,
Petrom City, Respectforthe Future or Andrei's School.

- @@ O O
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Andrei’s Country

Andrei's Countryisthe social responsibility
platform of OMV Petrom andthe community

Andrei’s cour

of those whowantabetter country every day. ¥ IS

We are committed to maintaining our where peopll : |nd the
position asthe mostresponsible company h
nationally level, by developing, through this energy ne € ange

platform, socio-economicand environmental
programs and projects. Andrei's Country
values are: civicspirit, entrepreneurial spirit,
innovative spiritand formal and non-formal
education. Moreover, we wantto inspire other
employers, local communities andthe society
in generalto make it a priority to support
vocational training projects, personal
education and job creation.

Vocational Romania(”RoméaniaMeseriasa”)

Launchedin 2015, "Vocational Romania" isthe OMV Petrom program aiming to find solutions for
supportingandimproving the vocational education system. Through this program, we want to
raise awareness onthe importance of vocational education in the development of the national
economy andtoimplementsolutions forthe education of future oil & gas professionals.
"Vocational Romania” is part ofthe "Educated Romania" national programinitiated by the
Romanian Presidencyin 2016.

follow theirexampleand
turntheirideasinto
reality

In2017, the two projects aimedto develop the personal and professional competences of high
schoolteachers andstudents (grades IX-Xl) from specificeducational institutions. Through
"Oilmen’s School" and "Vocational Summer Camp", we supportedfuture oiland gas
professionals by offeringthem scholarships and access to expertsin the field, holding specific
courses forwell operatorand extraction and transport gas operator, personal development
workshops, interviews simulations, applied workshops (mechanics and geology) aswell as
community engagementinitiatives. Altogether, 300 students and 50teachers had the opportunity
todeepentheirtheoretical and practical knowledge in their specificfields.

Ideas from Andrei’s Country(ITLA)

This projectisthe national competitionin
whichwe offer grants to local community
representatives who propose sustainable
initiatives. Since 2013, over 9200,000funded
over 86 projects forthe environment,
education and community development. The
competition accepts proposals from
Romanian citizens, non-governmental 72

organizations, and publicand educational
institutions.

Inthe 2017 edition, a project couldreceive
funding of up to $20,000, with a total grant of
200,000. Thus, projects with aninnovative
componentwere particularly encouragedthis
year, and 7 vocational education projects
and 6 environmental projects were funded.



Leadership and performance programs

In2017, we continuedto encourage performance through ourleadership and performance
programs Leadership Authentic, OMV Petrom Olympics and Aspire Academy, holdingtraining
sessions, communication and negotiation workshops or debates and public speaking sessions.

Volunteering program

OMV Petrom supports volunteer activities of
itsemployees, encouragesthemto find
solutionsforthe developmentand needs of
local communities, and rewards the most
active employees. Thus, over 4,800
volunteers, including 3,200 OMV Petrom
employees andfilling stationsemployees,
participatedin 2017 inmore than 60
volunteering projects such as greening, first
aid activities, education and health,
renovating playgrounds andparks or
donations.

The Volunteer Championshipis the initiative
thatchallenges employeesto find solutions
forcommunity developmentandto dedicate
timeandenergytoimplementingthem. The
projects are prioritizedand, in2017,12
community projectsinitiated by our
employeeswere funded. Also, 1,200
employeessupported 220NGOsinthe 2%
campaign and 500 employees donated gifts
to 500 children from disadvantaged families
throughthe "You can be Santa Claus"
campaign.

Community Based Organizations (CBOs)

In2017, we continuedto encourage the development ofthe 11 Community Based Organizations
thatwe have been supportingsince 2008, inviting them to participate inthe OMV Petrom
community development project competition held annually by the Civil Society Development
Foundation (CSDF). Following the competition, 6 projects were implementedin 6 communities:
Schela, Suplacude Barc u, M ne ti, Moine ti, Bustuchinand Telega.

Thus, duringthereportingperiod, we had anindirect contribution for communities development
by creatingjobs, generatingservices and products neededto develop local communities such as:

*Beekeeping courses (30 participants); *Waiter classes (15 participants);

*Pottery courses (20 participants); » ,School-after-School” programstoreduce
school drop-outs andimprove the educational

*Weaving/ crafts courses (40 participants);
? “0p P ) performance of over 200 children.

- X-X-X-
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Responsible behavior by respecting safety rules

As community and environmental safety where we operate is of paramountimportance, promoting
aresponsible behaviorin OMV Petrom andin relation to the members of these communitiesis a
component of the Community Development Strategy. In thisrespect, our social responsibility
projectsinclude aseries of awareness campaignsin 25 local communities with ~ 2,300 beneficiaries
in2017. These campaigns address various topics of publicinterest, from citizen behavior near OMV
Petrom's assets and safety rules, to protecting the environment andfirstaid coursesin case of
natural calamities. Togetherwith our partners (General Inspectorate for Emergency Situations
(GIES), Romanian Police andlocal authorities), we want to actively participate in strengthening
responsible behaviorandsafety standardsin Romania.

Awards

Energynomics Awards Romanian PR Awards

OMV Petromwon inthe Best corporate
citizen category atthe Energynomics Awards.
These awards are dedicatedto CSRand
business projectsinthe energyindustryin

OMV Petromwon gold intwo categories: Social
responsibility and stakeholder dialogue and
Public Affairs, Advocacy, LobbyinRomanian PR
Awards, an eventthatrecognizes bestpractices

Romania and projects inthe communicationindustry.

WHAT WE WILL DO IN 2018

©In 2018 we will focus on our
initiatives in local communities based
on along-term sustainable approach,
aiming to strengthen local capacity
building and economic growth
opportunities through our community
development programs.

® Vocational and technical education,
professional certification and
entreprenorialinitiatives will remain
our priorities, according to SDG 4, to
which we are fully committed.
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Level of availability/accessibility to counseling services on ethical and lawful behavior,
and mattersrelated toorganizationalintegrity

BUSINESSE
ANDCO

Our objectiveisto enh

— Stakehold- | Availability Availability " The lan-
Typeoféans ! i ers for ofthesery —ofthe guage in

whichthe. vice service 4= Whichthe
serviceis [no. hours/day] [no.days /week] serviceis
available available

services™

Advice viadirect contact withthe Workinghours

i 1 Corporate Compliance Office or (8.5from Monday to Monglay Romanian;
Compllance program Ino representatives of the Corporate Internal Thursday; 6hourson to Friday English
o Affairs and Compliance Department Friday)
strategicrisksandfocuson
. 98
anticorru Pt|0n s Ei Advice via dedicated e-mail address Internal & 24 hours 7 days Romanian;
ZME i 3 External English
. Advice viaintranet platform Internal 24hours 7 days Romanian;
“Questions to Compliance Officer” English
Totalnumberof requests foradvice, including the percentage of requests thatwere
answered during thereporting period*
. Nfumber
Typeof counseli Nfumber oty
services — o il
requests thatwere
answered
Advice Requestfor + Conflictof interests 105 104 (99%)
adviceon +Ethics clause in contracts
bus.lness with clients and suppliers
External Quality Organize and deliver te;g'i‘éss're'ated +Giftsand invitations
TARG ETs Assessmentfor OMV compliance workshops * Tender & contract
ESTABLISHED Petrom Compliance toreachalargeraudience f%'it:a‘iions&
Management System in OMV Petrom Group Sponsorships
*Sanctions & embargoes
ACCOMPLISHED Re-certification of gcr)?nanlléenig%deehr\]/er
the Compliance HourlisD Com |i§nce
Management System Case (’Zlinicsp”Treasure
by KPMG auditors b !
Hunt” Contest
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Status of theanti-trustlegal actionsongoingin2017 *

= e h
Type of incident _'7-*- F;‘I;‘:;‘,?fg o Status of the
inc:ident_’“"t

Infringement of competition rules OMVBulgaria Casefinalizedin 2017 without a
onthefuel market sanctioning decision.
Infringement of competition rules OMV Bulgaria Casefinalizedin 2017 without a
regarding agreements between sanctioning decision.

competitors

*Information available at Group level

ComplianceManagement System

OMV Petrom has setup acompliance management system aimingto prevent, detectand mitigate
risks inkey compliance areas. Business ethics represents a core component of the system.In 2017,
the systemwas re-certified by international auditors in terms of design, appropriateness,
implementation and effectiveness according to international standards (IDW PS 980).

Whistleblowing

Ourcompanyrequests thatany employee mustreport concerns about unethical behavior. To this
end, OMV Petrom providesreportingmechanismsincludingafree hotline and a dedicated e-mail
addresswhich are available 24/24h bothinternally and externally.

TheCodeof BusinessEthics

The Code of Business ethics emphasizes OMV Petrom policy of “Zero tolerance for bribery and
corruption” andsetsthe rules for dealingwith conflict of interests, gifts & invitations,
intermediaries, donations and investmentin local communities, as well as for compliance with
competition law provisions andtrade sanctions and embargoes.

The Codeis mandatory foreverybodywho works for OMV Petrom. Companies which perform
services fororonbehalf of OMV Petrom must have anti-bribery procedures that follow the
principles of the Code of Business Ethics.

The periodic(every two year) training on business ethics matters is mandatory formanagers. Also,
employeesin highercomplianceriskareas are includedintailoredtraining programs on business
ethics and antitrust topics.

-~ D O SO © © O
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In2017,408 employeesreceivedtrainingonbusiness ethicsand 196 on antitrust.

In additionto trainings, there are other types of initiatives which help raise awareness on
anti-corruption topics and compliance risks, such as gaming, open discussions based onvoluntary
participation and workshops with reputable external speakers. In 2017 such initiatives included the
"Treasure Hunt” contest that was focused on the Code of Business ethics knowledge and correct
judgment of ethical situations andinvolved more than 1,900 participants; presentations of famous
business ethics caseswithinthe “Compliance Case Clinics” and “Compliance Open Doors”
workshops with the participation of compliance specialists. 2017 also marked the end ofthe
"Compliance & Beyond" caravan, which covereda 3-year period and featured compliance
workshopsin Upstream local assets, Petrobrazi Refinery and Petrom City.

Tosecure compliantbehaviorfrom an early stage, newemployees undergo aninitial training as

partofthe New Employee Orientation Program (NEO) established organization-wide.

Criteriafor Granting the Conflictofinterests
Sponsorships

Oursponsorship strategy isbased onthe national Ourinternal regulations provide
legislation, containing specific criteria for granting responsibilities and procedures forthe
sponsorships and requiring deep analyses of members of the Executive Board and the
project proposals. All donations and sponsorships Supervisory Boardregarding the conflict
are monitored by the Compliance Officerinthe ofinterests, whichimply immediate
donations and Sponsorship Electronic Registers. disclosure andrefraining from
Asaresultof allthese measures that OMV Petrom participating in debates andvotinginsuch
isimplementing, in 2017 there were no situations. Moreover, all ouremployees
administrative orjudicial sanctions levied against with managerial responsibilities also have
our organization forfailure to comply with tosignaconflictofinterests declaration.

anti-corruption laws orregulations. Furthermore,
we have notidentified any substantiated
complaintsregardingbreaches of customer
privacy andlosses of customerdata.

WHAT WE WILL DO IN 2018

® Improve the electronic ® Rollout of training on compliance

communication platform for topics with afocus on OMV Petrom’s
compliance topics to foster the keyrisk areas

speak-up culture within OMV

Petrom

-~ @ @ ® © O
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PRODUCT
RESPONSIBILITY

Our objectiveisto provide products that

ACCOMPLISHED

IN2017

Newrangeo

meet our customers’ quality and cost
requirements
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We strive to provide products that meet our customers’ quality and costrequirements, all while taking into account the
environmental, health and safety aspects, whichis animportant part of managing product quality throughout the
manufacturing andsales process.

Product Quality

We manage product quality and safety in accordance with complieswithrelevantlegislation. We provide partners and
both ourinternal policies and with international and customerswith detailed information about ourproducts.
national regulations and standards. We use standardized 100% ofthe fuel distributedis subject to product
processes, quality testing across the supply chainanda information andlabellingrequirements, such asthe
state-of-the-art traceability system to ensure the quality sourcing of components ofthe product or service, content,
andsafety of our products. safe use, aswell as disposal of the productand

Every productwe manufacture, market or distribute environmental/social impacts.

SafetyDataSheets

Safety Data Sheetsforourfuels are available on ourwebsite orin the filling stations for consultation, togetherwith other
documents such as conformity certificates, authorization andlicenses or delivery specifications.

These documents are regulated under REACH (EU regulation no. 1907/2006), include comprehensive information on potential
health, safety and environmental hazards, andinform customers and employees howto safely handle and use our products.

We are committed to producing sulphur-free diesel and gasoline (sulphur content <10 ppm) at our Petrobrazi Refinery. In 2017,
we blended 75,000t biodiesel into diesel and 49,000 t bioethanolinto gasoline fuels forbio-fuels.

Mitigating the environmental impacts of our day-to-day business is also of greatimportance for our company. Thus, in the past
couple ofyears, we focused on investment projects to reduce the environmental impact of our products and services.
Asaresult, in 2017 we successfully launched 2 major energy saving projects aiming to reduce energy consumption atfilling
stations. the first one entailed mounting Integrated heating, cooling andrefrigeration Systems (Conveni Pack) infilling
stations, which recoverthe heatresultingfromthe cooling process andintroducesitinto the heating system, thus reducing the
electricity consumption neededfor heating.

This initiative was coupled with starting a pilot project that consisted of monitoring the consumption of utilities atfilling stations
(electricity, gas, water): using web-based technology, the Remote energy monitoring system delivers the information, analysis
and guidance thatallows usto understand ourfilling stations’ energy use, take the appropriate actions and continually improve
energy efficiency and building performance. After the first phase of the project consistinginitsimplementationin 75filling
stations, we obtainedsignificantand encouraging results by saving 4,300 MWh on consumption (24% decrease in energy
costs), which made us conclude we should continue such investment projects in the years to come.

Furthermore, we give greatimportance to determining andimproving our clients’ level of satisfaction. In this respect,
large-scale Customer Satisfaction Studies were conducted, aimed at measuring customer satisfaction of awide range of
products andservices, perbrands.

Numberofincidents of non-compliance with regulations andvoluntary codes

Products and servicef /

Number of incidents of non-compliance with regulations and voluntary codes - -
concerning product and service information and labeling

Number of incidents of non-compliance with regulations and voluntary codes - -
concerning marketing communications

Monetary value of significant fines for non-compliance with laws and regulations 91,350 125,050
concerning the provision and use of products and services RON RON

WHAT WE WILL DO IN 2018

@ Continue to provide innovative products and @ Environmental, health and safety issues have
services that meet our customers' needsintermsof  tobeintegrated in the way we manage product
quality and costrequirements, and to increase quality throughout the manufacturing and sales
customer satisfaction. process.

GRI:




HUMAN
RIGHTS

Our objectives aretoimplement OM /
Petrom’s Policy commitmenttor
fulfilland support the humanrigh

of UNGC

TARGETS

ESTABLISHED

ACCOMPLISHED

IN2017

o

Annual awareness campaigns through e-learning tool
andworkshops, training courses

Onetraining session with colleagues from selected areas,

close tosites exposedto humanrightsrisks.
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HumanRights Management System

Asone ofthe biggest corporate companiesin Romania, we strictly honour fundamental human rights. We primarily believe in
protecting the humanrights of our employees, recognising theirneed for respect and dignity.

OMV Petrom respects the labour rights principles listed in the International Labour Organisation core conventions and s fully
alignedwith UNGC Principles. All these principles are described in the company’s Code of Conduct, andincorporatedinthe
OMV Human Rights Management System and the Human Rights Policy Statement. Both were part of athorough revision
process carried outin 2017, in ordertoreach a closer alignmentwith international best practices . Acommunication campaign
forraisingthe awareness about the updated policy and the new Human Rights Matrix, which is an essential component of the
OMV Human Rights Management System, wasimplementedthatsame year.

We also have in place comprehensive disciplinary and grievance procedures that supports usin eliminating discrimination at
the workplace. Additionally, we require our business partners (suppliers and sub-contractors) to respect our company’s policy
andwe encourage themto develop similarstandards.

As aresult of our specificmanagement system and policy, in 2017, there were no incidents of severe human rights violation
reported (child labour, harmto indigenous people, discrimination).

Specific Training Sessions

Inordertoimplementourcommitmentto human rights, we
organize professional training sessions periodically. In
October 2017, atraining session was held forthose who are
exposedto human rightsrisksin the supply chain.
Additionally, e-learning training courses are available on the
company’sintranet.

On October 11th, 2017, OMV Petrom held aworkshop with the
participation of an external consultant from Vienna, which was
attendedby 20 downstream oil field employees. The objectives
ofthe workshop were to understand OMW's human rights
contextandto presentthe company’s approachto human
rights, to learn about the tools and processes of OMV's Human
Rights Management System andto answer concrete questions
of practical relevance to the participants.

PetrOmbudsman

The department-thefirst ofits kindin a Romanian oil and gas company —is an additional and informal communication channel
betweenthe Company anditsemployees. The Ombudsman departmentregularly holds on-site visits and workshops,
bringingbothindividual and systemic positive changes within the organization.In 2017, about ~6,000 persons were contacted
the departmentrepresentatives during these visits, of which ~ 1,600 also benefited from Ombudsman workshops.
Additionally, the departmentis alsoimplementing other type of activities. In 2017, a significant number of initiatives were
conducted, such as:

¢ developingthe “Sensitivity Map”,which outlines the main * implementing a digitization campaign, for the visual
risks from an Ombudsman perspective inthe main areas of identity of the PetrOmbudsman department;
the company;

¢ developingamobile applicationto helpfilling stations
 a "Workforce Motivation Survey" aimedatidentifying the employees comeinto contactwith PetrOmbudsman;

main reasons that motivates employees atwork; e celebratingthe "3full years of PetrOmbudsman

¢ organizing aseries of events named “Ombudsman Talks"” activity".

One ofthe department’s mostimportantachievementsin 2017 was the official acknowledgement of the Ombudsman
profession as a distinct occupation in Romania, starting with November, based on OMV Petrom initiative.

WHAT WE WILL DO IN 2018

@ Continue training on humanrights @ Continue the communication
through e-learning tools and campaign for blue collars at sites.
classroom sessions in selected focus

sites.




SUPPLY CHAIN
MANAGEMENT

An efficient and responsible
management of our supply chain
allows usto lead our activities relying =
ontrustful partnerswhoshareour =~
principles/values and suppert‘theﬁ i
—— eommunltle&devglog_ e‘g-- et
e T A
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Management approach

OMV Petrom appliesits sourcingandlogistics compliance inthe procurementprocess. In
expertise to ensure appropriate quality of the 2017, Corporate Procurementrana

materials andservices forthe good transformationinitiative to strengthen future
implementation of our activities. Corporate effectiveness andefficiency, which resultedin
Procurementacts as avaluable partnerforthe newly-identified key pillars: lean

business and aimsto fosterinnovation, organization, simplified processes,
maximize value contribution and enable continuous improvement, effective
growthwhile staying fully committedto steering and full transparency .

Requirements for our suppliers
We have asetofrulesandregulationsinplace
supportingthe achievement of our objectives

andensuringthe selection of the best
suppliersandpartnersfor ourbusiness. They
must comply with the applicable laws and
governance regulations andwith ourinternal
standards (e.g. HSSE, business ethics, human
rights).

Our Code of Conduct ensures thatsuppliers
adhereto OMV Petrom’s principles and
mitigates supply chainrisks, such asforced
labor, slavery, human trafficking or corruption. EESESEEEEa i
TheyareobllgedtofullycomplyW|ththecontentoftheCodeofConduct

OMV Petrom reserves the rightto terminate the relationships with suppliers, ifissues of
non-compliance with applicable policies are discovered, orare notaddressed inatimely manner.
OMV Petrom has a processin place aimedatensuringthatsanctioned parties (e.g. by EU, United
Nations) are notacceptedasbusiness partners for our procurement activities.

Local procurement

We encourage local procurementin orderto create sharedvalue in communities where we operate
(e.g.supportinglocal spending, employment, business growth). Spending with local suppliers
accountedformore than 90% of total expendituresin 2017 (2016:94%). Furthermore, we support
local suppliers by improving their capabilities to meet higher HSSE, technical and business
standards.

WHAT WE WILL DO IN 2018

@ Continue our efforts to purchase @ Follow up the road map defined for
services from local suppliers the ESG assessments of the suppliers
inthe target group
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® FOGUS
INNOVATION Y AREAS

“~

~

OVATIONAND
CHNOLOGIES

Ourobjectives are to make existing business
more competitive, to develop growth

~options and a more agile and efficient

organization

TARGETS

ESTABLISHED

ACCOMPLISHED

IN2017

@ Develop the Innovation strategy and align project portfolio that
addssignificantvalue to the business

@ Initiate People Change: Mindset, Skills, Organization

@ Investigate new products and also more radical new business
options, addingvalue to existing product streams

@ Develop aninnovation eco system around OMV Petrom to
capture emerging options

@ Inaccordance with the approvedInnovation strategy, the Tech-
nology & Innovation Council was establishedand anintegrated
|deaManagementprogramwas created. As aresult, six projects
were funded by the Council: Physical Security Integration Manage-
ment System, Applied Predictive Technologies, loT Smart Field,
Product Forecast Algorithm, Upstream Automation Lab, Design
Incubator

@ Introduced Design Thinkingto OMV Petrom and planning for
OMV

e High quality innovation partnerswere identified in Bucharest,
withwhom we have developed partnerships
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Forthe future development of our company, technology andinnovation play akeyrole, asthey are
one ofthe three enablers of our Strategy 2021+. In thisrespect, we are building astrong culture of
innovation, developing the digital skills of ouremployees and implementing new advanced
technologiesin ourbusiness processesin ordertoimprove our competitiveness.

Thefinaltarget of thisendeavouristo create the conditionsto be aregional oiland gasleaderin
innovation and digitalization by leveraging global developments with an agile and skilled
combination of the three workforces: human, mechanical and digital.

Our journey features three collaborating workforces

Human Workforce Mechanical Workforce

Innovation Mindset

People Strategy _ J
Skill Building {

Operationaltechnology strategy
Operational Excellence
Asset management
MTBF

| ﬂ"

Digital Workforce
Augmented
inteligence and
Machine assisted
Digital Worker
Roboticprocess
Automation

Management of newtechnologies

In our company, the management of newtechnologiesfollows 4
main directions: maximizing the success of exploitation
activities, production optimization and recovery optimization,
and offshore. The process ofimplementing anewtechnology
involves 4 stages: Identification—presenting and prioritizing the
identifiedtechnologies, Development—research activities to
adjustandadaptthetechnology, Pilottest—testingthe
technology and Implementation. This processis managed
through a dedicated program, aimingto supportthe
developmentofinnovative technologies. The entire processiis
alsoinfluenced by a potential changein the list of technologies
of greatimportance, which can be generatedby changesinthe
company’sstrategy or by major changes occurringin the market.
Duringrthe eportingperiod, 17 new pilot tests were startedin

Upstreamalone.

Technology and InnovationProjects

In Upstream, the completion of the Digital Oil
Field has enabled ustoremotely monitorand
optimize operations, maintenance data, and
activities. In 2017, the usage of standardized
Narrowband Internetof Things (NB loT)
technology was successfully testedin
partnership with Vodafone Romaniato ensure
the connectivity of wellsand equipmentin
isolatedareas. This projectisimportantbecause
itenables betterfacility controland the
optimization of production, reduction of energy
consumption, monitoring ofthe far-reach
production sites and lowers maintenance costs.
Withinthe scope ofthe New Technology
Programin Upstream, newtechnologies

The process ofimplementing a
new technology

( 1. ldentification

3, PilotTest
\| :
4.Implementation

with high potential forincreasing production,
reducing costs, andimproving HSSE were
tested. Furthermore, in 2017, more than 20
pilottechnology projects focusingon
improving artificial lift, sand control, and well
integrity were initiated in our company.
Predictive analytics are expectedto maintain
critical equipment much more effectivelyin
both domestic Upstream and Downstream
Qilrefining. Inthe retail segment, predictive
analytics are usedto process data collected
atourfilling stations and show customer
preferencesthatallow usto furtherenhance
our offering.

Institute of Researchand Technological Design Campina(ICPT)

Virtual Innovation Organization

We have established the base for a Virtual
Innovation Organization, with an Innovation
Office (asmallteam of peopleinViennaand
Bucharestto organize and connectalarger
virtual organization at OMV Group level),
External Advisors (experiencedbusiness
people andacademicsto advise and
challenge the company’s activity portfolio
androadmap), Innovation Roundtable
(virtual, cross-divisional advisory body of

seniorbusinessrepresentatives,
developing, proposingand drivingthe
transformation roadmap), Task Forces
(temporary cross-disciplinary and cross
Business Units teams around specific
challenges)anda Center of Excellence (a
network of experts across OMV Group and
selected externals, providingon-demand
supportandexpertadvice).

87

Aspartofthe Upstream division, the research and development activity of the Institute of Research
and Technological Design Campina (ICPT) continuedin 2017 too, performing complexlaboratory
analyses, offeringtechnical supportand expertise atahigh level of quality and efficiency, covering
the needs of exploration and production activities.

WHAT WE WILL DO IN 2018

® We will stimulate the digitalization process
throughout OMV Petromin orderto leverage
the global developments forimproved
competitiveness and abetter customer
experience.

® We will continue the development of an
innovation culture in OMV Petrom by setting up
the base for a Virtual Innovation Organization:

with an Innovation Office , External Advisors
Innovation Roundtable, Task Forcesand a
Center of Excellence (a network of experts
across OMV and selected externals, providing
on-demand support and expert advice).

® We will continue to stimulate and fund internal
and external ideas, while scouting and adapting
external technologies that can quickly help
optimize OMV Petrom’s running business.
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Membership

Aspen Institute Romania

British Romanian Chamber of Com-
merce

Chambre de Commerce, d'Industrie
etd'Agriculture Francaise en Rouma-
nie

Employers Organization “Gaz"

Patent Office

Romanian Association forinterna-
tional numbering of articles

Romanian Black Sea Titleholders
Association

Romanian National Committee of the
World Energy Council

Romanian Standards Association

Association of Electricity Suppliersin
Romania

Bucharest GeoScience Forum

CONCAWE

Organization Petrogas (OPG)
Foreign Investors Council

Romanian Association for Promoting
Energy Efficiency

Romanian—German Chamber of
Commerce & Industry

Romanian Petroleum Association

Society of Petroleum Engineers (SPE
Rom)

Abbreviations and Definitions

API
BES
boe
CCPP
CEO
CHP
CO2
CO2eq
CPT
CST
EOR
EU
EUETS
EWRM
FIC
G2P
GDRs
GHG

GHG Scope 1

GHG Scope 2

GIS
GJ
GMS

GRI

GRI:

Austrian Business Club

Central and South East European
Business Forum for Energy

Concordia Employers’ Confedera-
tion (through Oil & Gas Employers’
Federation)

EPI-Institute of Professional Repre-
sentatives before the European

Qil & Gas Employers’ Federation
(through Petrogaz)

Romanian Association of the Petro-
leum Exploration and Production
Companies

Romanian Association Chamber
Pattern of Attorney

Romanian South African Business
Association

The National Association of Energy
ConsumersinRomania

American Petroleum Institute
Biodiversity and ecosystem services

Barrel oil equivalent

Combined Cycle Power Plant

Chief Executive Officer

Cogeneration or Combined Heat & Power
Carbon Dioxide

Carbon dioxide equivalent

Internal technological consumption

Central Southern Europe

Enhanced Oil Recovery

European Union

EU Emissions Trading Scheme

Enterprise Wide Risk Management

Foreign Investors Council

Gasto Power

Global Depositary Receipts

Greenhouse Gas

Direct emissions from operations that are owned
orcontrolledby the organization

Indirect emissions resulted from the generation of
purchased oracquired electricity, heating, cooling

orsteam

GeographicInformation System

Gigajoule

General Meeting of Shareholders

Global Reporting Initiative
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GWP
HSSE

ICPT Campina

ILC

IOR

ISO

KPI

LTIR

LSE

m2

m3

mn

Mw
MWH
Nm3
NM-VOC
NOx
OPCOMS.A.
OPEX
PEC

PIMMS

PIMS
PJ
PNPS

PODS
POS CCE

ppm
PRSC
RBI
REACH

RP
SCE
SDGs
SO2

Solomon

SRA
t

tly
TPM
TRIR
tep

UN
WO&WI

Globalwarming potential

Health, Safety, Security and Environment
Institute of Research and Technological Design
Campina

Individual Labour Contract

Improved Oil Recovery

International Organization for Standardization
Key Performance Indicator

Lost-timeinjury rate

London Stock Exchange

Square meter

Cubicmeter

million

Megawatt

Megawatthour

normal metercube

Non-Methane Volatile

Nitrogen oxide

Romanian Gas and Electricity Market Operator
Operating expenses

Production Enhance Contract

Production Information Managementand Moni-
toring System

Pipeline Integrity Management System
Petajoule

National Multiannual Integrated Plan for Health
Promotion

Pipeline Open Data Standard

Programul Opera ional Sectorial Cre terea
Competitivit ii Economice

parts permillion
OMV Petrom Resourcefulness Steering Committee
Risk Based Inspection

Registration, Evaluation, Authorisation and
Restriction of Chemicals

Recommended Practice

Safety critical elements
Sustainable Development Goals
Sulphurdioxide

Method of calculating performance indicators for
refineries benchmarking

Security Risk Assessment
Tonnes

Tonne(s)/year

Total Productive Maintenance
Total recordable injury rate
tonne(s) of oil equivalent
Terawatt hour

United Nations

Work Over & Well Intervention

92



Materiality Topics Boundaries

Material . Impact along OMV Petrom Value Chain
Topics GRIIndicator Inside Outside Stakeholders
P OMW Petrom OMW Petrom

23

Health, Safety and
Security

Environmental
compliance and
environmental
expenditures

103-1,103-2,103-3,
403-1,403-2,0G13

103-1,103-2,103-3,
102-15,201-2,102-11,
307-1

Suppliers, External Consultants, Clients, Banks, Government
(technicaland operatlonalbodles) The Leglslatlve(Parllament)
Representatives of employees, Professionals’associations, Local
Administrations, Other community members, National media,
Associations, Foundations, Universities/Schools, Employees,
Capital Markets

Suppliers, External Consultants, Clients, Banks, Government

(technical and operational bodies), The Legislative (Parliament),
Representatives of employees, Professionals‘associations, Local
Administrations, National media, Associations, Capital Markets,

Supr)llers External Consultants, Banks, The Legislative

Parliament), Representatlvesofemployees Professionals‘asso-
Is-:g/iﬁ;ocarbon 103-1,103-2,103-3, ciations, Local Administrations, Other community members,
306-3 National media, Associations, Foundations, Universities/-
Schools, Employees, Research institutions, Capital Markets,
WaterM Suppliers, Banks, The Legislative (Parliament), Representatives
a ?[r anage-  103-1,103-2,103-3, ofemployees, Employers associations, Professionals’associa-
men 303-1,303-2,306-1 tions, Other community members, National media, Associations,
Suppliers, Clients, Banks, Employers associations, Profession-
GHG and other 103-1,103-2,103-3, als’associations, Professionals’ associations, Local Administra-
emissions gggﬁ' %8;% %8?';"066' tions, Othercommumtymembers Localorterrltorlalmed|a
-1 9U9m4, SU0 Nationalmedia,Associations, Foundations, Employees, Capital
Markets,
o . } : Banks, The Legislative (Parliament), Representatives of
Energy Efficiency ;82113%%%1 18%% employees, Emplorers associations, Other community
! ! members, National media, Associations,
103-1.103-2 103-3 Clients, Banks, Government (technical and operational bodies),
loymentand 401-1:404-2', 404-3,, Government (Prime Minister, PM Cabinet, Ministers and related

skll development

Risk Management

Local Communi-
ties

Business ethics
and compliance

Product
responsibility

Humanrights

Supply chain
Management

Innovation and
newtechnologies

GRI:

405-2,401-2,402-1,
102-7,102-8,405-1,
401-3

103-1,103-2,103-3,
201-2,102-29,102-30,
102-15,102-11,102-31,
102-33

103-1,103-2,103-3,
413-1,203-1,203-2,
413-2

103-1,103-2,103-3,
102-17,206-1,102-16,
205-2,102-25,415-1,
419-1,418-1

103-1,103-2,103-3,
417-2,417-3,419-1,
417-1

103-1,103-2,103-3,
412-3,414-1,412-2

103-1,103-2,103-3,
102-9,204-1

103-1,103-2,103-3

officials), The Legislative(Parliament), Local Administrations,
Other community members, Associations, Universities/Schools,
Employees,

Suppliers, Banks, Government (technical and operational
bodies), The Legislative(Parliament), Representatives of
employees, Professionals‘associations, Local Administrations,
Other community members, National media, Associations,
Universities/Schools, Employees, Capital Markets,

Banks, The Presidency, Government (technical and operational
bodles) Government (Prime Minister, PM Cabinet, Ministers and
related officials), The Le islative Parllament) Representatlvesof
employees, Profe55|on als’associations, Other community
members, Local orterritorial media, Assooatlons Foundations,
Universities/Schools,

Suppliers, External Consultants, Clients, Banks, The Presidency,
Government (technical and operational bodies), The Legislative
(Parliament), Employers’associations, Professionals‘associa-
tions, Local Administrations, Other community members, Local
orterritorial media, Associations, Foundations, Universities/-
Schools, Employees, Capital Markets,

Clients, Banks, Government (technical and operational bodies),
The Legislative(Parliament), Representatives of employees,
Professionals‘associations, Other community memEers,
National media, Associations, Foundations, Universities/-
Schools,

Banks, The Presidency, Government (technical and operational
bodies), Employers’associations, Professionals‘associations,
Other community members, Associations, Foundations,
Researchinstitutions

Banks, The Legislative (Parliament), Professionals’associations,
Other community members, Associations, Foundations,
Employees

Suppliers, Government (technical and operational bodies), The
Legislative(Parliament), Employers associations, Profession-
als’associations, Local Administrations, Other community
members, Associations, Capital Markets,
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GRICONTENTINDEX

GRIStandard Disclosure

GREIT107: Foundation

Timeral Disclosures

Cirganizational profile
102-1 Name of the organization

102-2 Activities, brands, products, andservices
102-3 Location of headquarters

102-4 Location of operations

102-5Ownership and legal form

102-6 Markets served

102-7 Scale ofthe organization

102-8 Information on employees and otherworkers
102-9 Supply chain

102-10Significant changesto the organization and
itssupply chain

102-11 Precautionary Principle or approach
102-12 Externalinitiatives
102-13Membership of associations

Strategy

102-14 Statementfrom senior decision-maker
102-15Key impacts, risks, and opportunities
Ethics and integrity-5DG 4, 8, 12

102-16Values, principles, standards, and norms of
behavior

102-17 Mechanisms for advice and concerns about
ethics

Governance
102-18 Governance structure
102-19 Delegating authority

102-20 Executive-level responsibility foreconomic,
environmental, andsocial topics

102-21 Consulting stakeholders on economic,
environmental, andsocial topics

102-22 Composition of the highest governance body
andits committees

102-23 Chair ofthe highest governance

102-24 Nominating and selecting the highest
governance body

102-25 Conflicts of interest

102-26 Role of highest governance body in setting
purpose, values, andstrategy

102-27 Collective knowledge of highest governance
body

102-28 Evaluating the highest governance body’s
performance

102-29 Identifying and managing economic, environ-
mental, and social impacts

102-30 Effectiveness of risk management processes

rumber(s)

and/or URL{s)

-

Business Model

COrder MPF 2,844/201 6 Requirements Index

Business Model
Business Model
Business Model
Business Model
Business Model

Business Model

Business Model
Business Model

Business Model
Business Model

Business Model

Business Model
Additional Information

Business Model

11
[

1,112
11
14
11

13,63
63

9,10,84

14
Annual Report
2017 p.34,193

44,68

22
91

11 ART44(1)(a)
1 ART 44(1)(a)
1112 ART 44.(1)(a)
! ART 44(1)(a)
14 ART 44.(1)(a)
1 ART 44.(1)(a)
13,63 ART 44.(1)(a)
63 ART44(1)(a)
?.10,84 ART44(1)(a)
14
Annual Report
2017p.34,ﬁ 93 ART 44 (1)(a)
44,08 ART44(1)(a)
22 ART 44(1)(a)
ART 44.(6)
71 ART 44.(1)(a)
3.4 ART 44.(1)(a)
22,44,68 ART 44.(1)(a)
ART 44.(1)(d)
77
76,77
15
21
21
21 ART 44 (6)
15
15
15
78
21
21
15
21,67
67

ART44(1)(a)

Business Model

Main Risks and Business Relationship

o ;
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il |

?ﬁ v

Additional Informationi:ébout Social Dialog
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102-31 Review of economic, environmental, and 21,25,68
social topics

102-32 Highest governance body'srole in sustain- 21
ability reporting

102-33 Communicating critical concerns 15,68

Annual Report
2017 p.82-83

Annual Report
2017 p.82-83,91

102-35Remuneration policies

102-36 Process for determining remuneration

Stakeholder engagemant
102-40 List of stakeholder groups 24

The majority of our
employees (92%)
102-41 Collective bargaining agreements are
members of trade
unions organiza-
tions

102-42 |dentifying andselecting stakeholders 23

102-43 Approachto stakeholder engagement 23

102-44 Key topics and concernsraised
RHeporting practice

102-45 Entitiesincludedin the consolidated financial
statements

102-46 Defining report content and topic Boundaries 2,25,26,94

102-47 List of material topics 26

Where necessary
andpossible,

tat t
102-48 Restatements of information reseipi;? neendsir? ©
footnotestothe
respective
102-49 Changesinreporting 2,25
102-50 Reporting period 1
102-51 Date of mostrecentreport 1
102-52 Reporting cycle 1
102-53 Contact pointfor questions 1
regardingthereport
102-54 Claims of reportingin accordance 5
with the GRI Standards
102-55GRl contentindex 95-112
102-56 External assurance 1

ART44(1)

Il s

ART44(1

ART 48

&
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Page number(s)
and/or URL(s)

GRIStandard Disclosure

Material Topics
GRI 200 Economic Standard ..#IE'{E"E'_;-—.-:.__-P 'Ju*ﬂ::- =1 jf
Economic Performance
103-1 Explanation of the material topicandits 26 94
Boundary '
GRI103: . 7
Management 103-2 The managementapproach andits AnnualRéeportZOW
Approach components p.38-42
67
103-3 Evaluation ofthe managementapproach Annual Report 2017
p.38-42
201-1 Directeconomicvalue generated and distrib- 13
uted
. 201-2 Financial implications and otherrisks and
SRI 201: opportunities due to climate change 44,54,67
conomic

Performance 201-3Defined benefit plan obligations and other
retirementplans

Annual Report
p.146and 162

201-4 Financial assistance received

from government 13

Indirect Economic lmpacts

103-1 Explanation of the material topicandits
26,94
Boundary
GRI103: :
Management 103-2The managementapproachandits compo- 3
Approach nents .7
103-3 Evaluation ofthe managementapproach 71,73
GRI201: 203-1 Infrastructure investments and services 71
Economic supported
Performance 703 2 Significantindirect economicimpacts 73

Procurement practices

103-1 Explanation of the material topicandits 26 94
Boundary '
GRI103:
Management 103-2The management approach and its compo- 84
Approach nents
103-3 Evaluation ofthe managementapproach 84
SFI 204: 204-1 Proportion of spending onlocal 84
ocurement g5 liers
practices

Anti-corruption

103-1 Explanation of the material topicandits 26 94

Boundary '
GRI103: )
Management 103-2The management approach and its compo- 77
Approach nents

103-3 Evaluation ofthe managementapproach 77
GRI 205: 205-2 Communication andtraining about 77 78
Anti-corrup-  anti-corruption policies and procedures '
tion

GRI: @
1m

- u -
Additionalinformation about Climate change

- MainRisks and Business Relationship

e

| 44,54, 67

Anti-corruption and Bribey

ART44(1)
ART 44 (1)(b)

ART44(1)(c)

ART44(1)(e)
ART44(1)(e)

Disclosure on sustainability matters
Policy and Due Diligence Processes

The Outcomes of the Policy

Non-financial KPls

Additional information aboutinstrumentsin place to fight
corruption andbribery

26,94
77

77

77,78



Anti-competitive behavior

103-1 Explanation of the material topicandits 2% a4
Boundary i
3§ngtment 103-2The management approach andits compo- -
Approach nents M,
103-3 Evaluation ofthe managementapproach o4, 77
GRI 206: 206-1 Legal actions for anti-competitive behavior, 77
Anti-compet- anti-trust,and monopoly practices '
itive behavior
Reserves
103-1 Explanation of the material topic andits 9% 94
Boundary ex
GRI103:
Management 103-2The managementapproach andits compo- Annual Repart 2017
Approach nents p.39-480, 4&-47
- i Annual Repart 2017
103-3 Evaluation of the managementapproach 0.39-40, 4647
GRIG4:
Qil&Gas OG1Volume andtype of estimated 13
Sector provedreserves and production

Disclosures
200 Envifonge®ntal EE?z_lj‘g;ga'fd eries

Energy-5DG13

GRI103:
Management
Approach

GRI302:
Energy

GRIG4:
Oil&Gas
Sector Diss
closures

Water-5DG12,13

GRI103:
Management
Approach

GRI303:
Water

103-1 Explanation of the material topicandits
Boundary

103-2The management approach andits compo-
nents

103-3 Evaluation ofthe managementapproach

302-1 Energy consumption within the organization

302-4 Reduction of energy consumption

OG3Total amount of renewable energy
generatedbysource

103-1 Explanation of the material topic
andits Boundary

103-2The management approach andits compo-
nents

103-3 Evaluation ofthe managementapproach

303-1 Waterwithdrawal by source

303-2Watersourcesssignificantly affected by
withdrawal of water

Ecosystem Services including Biodiversity

GRI103:
Management
Approach

GRI304:
Biodiversity

-

103-1 Explanation ofthe material topicandits
Boundary

103-2The management approach andits compo-

nents

103-3 Evaluation ofthe managementapproach

304-1 Operational sites owned, leased, managedin,

oradjacentto, protected areas and areas of high
biodiversity value outside protected areas

58

26,94

45

45

46
46

26,94

50

50

50

"

ART 441}

ART 44 (1))
ART44108)

ART 44 {1)e)

ART441(1)e)

ART44(1)

ART 44(1)(b)

ART44(1)(c)

(
ART44(1)(e)
ART 44 (6)
ART44(1)(e)
ART 44 (6)

1
6

ART44(1)

ART44(1)(b)

ART44(1)(c)

ART44(1)(e)

ART#H _m:’

ART 44 (18]

Disclosure on sustainability matters

Policyand Due Diligence Processes

The Outcomes ofthe Policy

Non-financial KPlIs
Additionalinformation aboutthe use of renewable and/or 58

non-renewable energy

Non-financial KPls

Non-financial KPls 58

Environmental

Disclosure on sustainability matters 26,94
Policyand Due Diligence Processes 45
The Outcomes ofthe Policy 45
Non-financial KPls 46
Additional information aboutwater use

Non-financial KPIs 46

Additionalinformation aboutwateruse

Disclosure on sustainability matters 26,94
Policyand Due Diligence Processes 50
The Outcomes of the Policy 50
Non-financial KPls 50



GRIGY:
Qil&Gas
Sector Dis-
closures

OG4Number and percentage of significant operat-
ingsitesinwhich biodiversity risk has been assessed &Y
andmonitored

GRI103:
Managemant
Approach

GRIG4:
Dil&Gas
Lector Dis-
closures

103-1 Explanation of the material topicandits

Boundary 26,74
103-2The management approach and its compo- a8
nents

103-3 Evaluation ofthe managementapproach 48
305-1Direct(Scope 1) GHG emissions 55
305-2 Energy indirect (Scope 2) GHG emissions B
305-4 GHG emissions intensity 33,54
305-5Reduction of GHG emissions 54
305-7 Nitrogen oxides (NOX), sulfur oxides (SOX), 54

and othersignificantairemissions

Effluants and Waste -5SDG 13

GRI103:

Management

Approach

GRI304:
Efflusnts
and Waste

GRIGA4:
Dil&Gas
Sector Dis.
closures

103-1 Explanation of the material topicandits 24, 4
Boundary ’
103-2The management approach and its compo- a8
nents

103-3 Evaluation ofthe managementapproach 43
306-1Water discharge by quality and destination 47
306-2 Waste by type and disposal method 43, 4%
306-3 Significantspills 45
OG5Volume anddisposal of formation or produced e
water

OGé6Volume of flared and vented hydrocarbon 54
OG7 Amount of drillingwaste (drill mud and cuttings) 18

andstrategiesfortreatmentanddisposal

Environmental compliance

GRI103:

Management

Approach

GRI303;
Water

GRI103:
Management
Approach

-Q

Employment-5DG 8

103-1 Explanation of the material topicandits

Boundary 26,94
103-2The management approach and its compo- a4
nents

103-3 Evaluation ofthe managementapproach 44
307-1 Non-compliance with environmental laws and 45
regulations

103-1 Explanation of the material topicandits

Boundary 26,94
103-2The management approach and its compo- 51
nents

103-3 Evaluation ofthe managementapproach 61 62

ART 44 (1)le)

ART 44 (1)
ART 44 (1}
ART 44 (1He)

ART 44 (14e)
ART 44(6)

ART44(1)(e)
ART 44(6)

ART44(1)(e)
ART 44(6)

ART44(1)(e)
ART 44(6)

ART44(1)(e)

ART 44 (1)
ART 44 (1)(b)
ART 44 [1)c)

ART 44 [1){=)

ART 44 1)
ART a3 (1)e)

ART a4 1)e]
ART 44 (1))

ART 44 (1)e]

Envirenmental

ART 44 (1)
ART 44 (1Hp)
ART 44 (11

ART 44 (1He)

Employees

ART44(1)
ART44(1)(b)

ART44(1)(c)

Non-financial KPls

Disclosure on sustainability matters
Policyand Due Diligence Processes

The Outcomes ofthe Policy

Non-financial KPls

Additional information about Greenhouose gas emissions
Additional aboutairpollution

Non-financial KPls

Additional information about Greenhouose gas emissions
Additional aboutair pollution

Non-financial KPls

Additional information about Greenhouose gas emissions
Additional aboutair pollution

Non-financial KPls

Additional information about Greenhouose gas emissions
Additional aboutair pollution

Non-financial KPls

Disclosure on sustainability matters
Policyand Due Diligence Processes
The Outcomes ofthe Policy

Non-financial KPls

Non-financial KPls

Non-financial KPls

Non-financial KPls
Non-financial KPls

Non-financial KPls

Disclosure on sustainability matters
Policyand Due Diligence Processes
The Outcomes of the Policy

Non-financial KPls

Disclosure on sustainability matters
Policy and Due Diligence Processes

The Outcomes of the Policy

26,4

& 5

33,54

54

36

ART 44(6) Additional aboutairiollution

26,94

48

26,94

44

45

26,94

61,62

3



401-1 New employee hiresand employee turnover &2

401-2 Benefits provided to full-time employees that

GRI401: . !
are notprovidedtotemporary or part-time 63
Employment employees
401-3 Parentalleave L

Labor Management Relations-5DG 8

103-1 Explanation of the material topicandits

Boundary 25,4
GRI103: .
Management :]gi-éThe managementapproach and its compo- 81
Approach
103-3 Evaluation ofthe managementapproach 41 42
GRI402:
Labor 402-1 Minimum notice periods regarding operational 43
management changes
relations
Oceupational Health and Safety-5DG 8
103-1 Explanation of the material topicandits 26 94
Boundary &,
GRI103: .
Manage i :]gi-éThe managementapproach and its compo- 11 34 40
Approach
103-3 Evaluation ofthe managementapproach 31,35, 3640
403-1Workersrepresentationinformal joint
GRI403: management-worker health and safety committees 36
Occupational
Health and
Safety 403-2Types of injury andrates of injury, occupational
diseases, lostdays, and absenteeism, and number of 34

work-relatedfatalities

Training and Education -5DG 8

103-1 Explanation of the material topicandits 24 B4
Boundary G
GRI103: .
Managament lgi—éThemanagementapproach andits compo- 51
Approach
103-3 Evaluation ofthe managementapproach &1, 42
404-1 Average hours of training per year per &1
employee
GRI404: 404-2 Programs for upgradingemployee skillsand 42
Trainingand  transitionassistance programs
education

404-3 Percentage of employeesreceivingregular
performance and career developmentreviews

62

Diversity and Equal Opportunity-3DG 8

103-1 Explanation of the material topicandits 26 94

Boundary '
GRI103: .
Management lgi-éThe management approach and its compo- 51
Approach

103-3 Evaluation ofthe managementapproach 61,62
GRI 405: 405-1 Diversity of governance bodies and 63 64
Diversity employees '
%nd Equal 405-2 Ratio ofbasicsalary and remuneration of

pportunity 62

womentomen

GRI:

ART 44(1)e) Non-financial KPls 62

ART 4418) Additional information aboutworking conitions

ART 44 (1)(e) Non-financial KPlIs 63
ART44(6 Additionalinformation aboutworking conitions

ART 44 (1)(e) Non-financial KPls 64
ART 44 (6) Additional information aboutworkini conitions

ART 44 (1) Disclosure on sustainability matters 26,94
ART 44 (1HE) Policyand Due Diligence Processes 61
ART 44 (142} The Outcomes ofthe Policy 61,62
ART 44 (1K= Non-financial KPls

ART 44 (6) Additionalinformation aboutworking conitions 63

Additional information aboutthe respectforthe rights of
workerstobeinformedand consulted

Employees

ART44(1) Disclosure on sustainability matters 26,94
ART 44 (1)ik) Policy and Due Diligence Processes 31,34,40
ART 44[1)e) The Outcomes ofthe Policy 31,35, 36,40
ART44(1)(e) Non-financial KPls

ART 44 (6) Additional information aboutworking conitions 36
Additional information aboutthe respectforthe rights of
workerstobeinformedand consulted
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ART 44 (6) Additional information about working conitions 34
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workerstobeinformed and consulted

ART 44(1) Disclosure on sustainability matters 26,94
ART 44 (14 Policyand Due Diligence Processes 61
ART 44 (1Hc) The Outcomes ofthe Policy 61,62
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ART 44 (6) Additional information aboutworking conditions
ART 44 (1)(e) Non-financial KPls 62
ART 44 (6) Additional information aboutworking conditions
Employeas
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andits Boundary '
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Human Rights Assessment-5DG 8 Human Rights

é%i—;(&;sllanation ofthe material topicandits 24, 94 ART 44(7) Disclosure on sustainability matters 26,94
GRI03: 103-2The management approach and its compo- ART 44 (1)) Policyand Due Diligence Processes
Management | . a2 82
Approach

103-3 Evaluation ofthe managementapproach 82 ART 4412 The Outcomes ofthe Policy 82
GRI412: 412-2 Employee training on humanrights policies or ART 44 {1)[=) Non-financial KPls
Human procedures a2 ART 4406 Additional information about prevention of human rights 82
Rights 412-3 Significantinvestmentagreements and abuses
Assessment  contractsthatinclude humanrights clauses or that &2 ART 44 (1)(e) Non-financial KPls 82

underwenthumanrights screening ART 44 (6) Additional information about prevention of human rights

abuses

é%i—rlggsllanation ofthe material topicandits 26,94 ART 44 (1) Disclosure on sustainability matters 26,94
GRI103: 103-2 The management approach andits compo- ART 44 (1HE) Policy and Due Diligence Processes
Management 9 PP P 70,7173 H y 9 70,71,73
A.ppmgath nents

103-3 Evaluation ofthe management 10,71 73 ART44(1Hc) The Outcomes ofthe Policy 70,71,73

approach ' ART 44 (1He) Non-financial KPls . . .

413-1 Operationswith local community engage- ART 44 () Addmonal |.nformat|on aboutdialogue Wlth local communi-
GR1413: ; tiesand actions taken to ensure the protection andthe

ment, impactassessments, and development 70 - 70
Local programs developmentofthose communities
Cammunities ART 44 (1)(e) Non-financial KPls

413-2 Operations with significant actual and poten- 74 ART 44 () Additional information about dialogue with local communi- 74

tiesand actions taken to ensure the protection andthe

tialnegative impacts onlocal communities
developmentofthose communities

Social and Human Rights

Supplier Social Assessment-5DGE

103-1 Explanation of the material topicandits ART441(1) Disclosure on sustainability matters
Boundary 26,94 26,94
GRIM03: . A . -
103-2The management approach and its compo- ART 44 (1)) Policy and Due Diligence Processes
:‘;::E“ml et ents 84 84
103-3 Evaluation ofthe managementapproach B4 ART 44(1)=) The Outcomes ofthe Policy 84
GRI414: . . _ ART 44(1)e) Non-financial KPls
Supplier 414-1 Newsuppliersthatwere screened using social 82 - ] ) ) ) 82
Social criteria ART 44 (6) Additional information about prevention of human rights
Asspsament abuses
Public Policy Anti-Corruption and Bribery
103-1 Explanation of the material topicandits ART44(1) Disclosure on sustainability matters
Boundary 26,94 26,94
Eﬂilnlgz:mnt 103-2The management approach and its compo- 7 ART 44(1b) Policy and Due Diligence Processes 77
nents !
Approach a4 :
103-3 Evaluation ofthe managementapproach 79 ART 4 (1) The Outcomes of the Policy 77
i
ART 44 (1)) Non-financial KPls
GRI4TS: 415-1 Political contributions 78 ART 44 (6) Additional information aboutinstrumentsin place to fight 78
Public Policy corruptionandbribery
Marketing and Labeling - SDG 12 l social
11303_1 Explanation of the material topicandits 26,94 ART44(1) Disclosure on sustainability matters 26,94
oundary
GRI103: .
Management :]girﬂ]-éThe managementapproach andits compo- 80 ART 44 (1)(b) Policy and Due Diligence Processes 80
Approach
103-3 Evaluation ofthe managementapproach 80 ART 44 (1)(c) The Outcomes ofthe Policy 80
417-1Requirements for productand service informa- ' .
S|RI ﬁ1z: tionand Iqabeling P 80 ART44(1)(e) Non-financial KPIs 80
arketing 3 ; .
andLabeling 4 7-2Incidents ofnon-compliance concerning 80 ART 44 (1)(e) Non-financial KPls 80
productandservice information and labeling
417-3Incidents of non-compliance concerning 80

@ marketing communications ART 44(1)(e) Non-financial KPls 80
GRI:
109 110



Customer Privacy

103-1 Explanation of the material topicandits

Boundary 26,93
GRI103: 103-2 The management approach andits compo- -
Management | . r
Approach

103-3 Evaluation ofthe managementapproach 7
R1418:
Eumﬁar 418-1 Substantiated complaints concerning breach- 78
Privacy es of customer privacy and losses of customer data

Socio-Economic Compliance -5DG 12
103-1 Explanation of the material topicandits

Boundary 26,94
GRI103: .
Managamant lgi-éThe management approach andits compo- 77 80
Approach

103-3 Evaluation ofthe managementapproach 77,80
GRI419: . _ o
Socio-Eco- 419-1 Non-compliance with laws and regulationsin .
namic the socialand economicarea 1780
compliance

ASSETINTEGRITY AMD PROCESS SAFETY

103-1 Explanation of the material topicandits

Boundary 26,94
GRI103: .
Management lgi-éThe management approach and its compo- 31,3440
Approach

103-3 Evaluation ofthe managementapproach 31,35, 36,40
GRIG4: ‘
Oil&Gas OG13Number of process safety events, by business 3%
Cactor activity
Dizclosures

~ Address: OMV Petrom SA
Bucharest, Romania
22 Coralilor Street (,, Petrom City ")

1stDistrict developments and events.

ART4401) Disclosure on sustainability matters 26,93
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ART44(1)e) The Outcomes of the Policy 77
ART 44 (1)e) Non-financial KPls 78
ART44 (1) Disclosure on sustainability matters 26,94
ART 44 (1)(b) Policy and Due Diligence Processes 77,80
ART 44 (1)(c) The Outcomes of the Policy 77,80
ART 44 (1)(e) Non-financial KPIs

77,80
Secial
ART 44(1) Disclosure on sustainability matters 26,94
ART44(1)(b) Policyand Due Diligence Processes 31,34,40
ART 44 (1)(c) The Outcomes of the Policy 31,35, 36,40
ART 44 (1)(e) Non-financial KPIs 36

Disclaimer regarding forward-looking statements

- This'réport may contain forward-looking statements. Forward-looking statements may be
identified by the use of terms such as “outlook”, “believe”, “expect”, “anticipate”,
“intend”, “plan”, “target”, “objective”, “estimate”, “goal”, “may”, “will” and similar

terms, or by their context. These forward-looking statements are based on beliefs,

estimates and assumptions currently held by and information currently available to OMV

Petrom. By theirnature, forward-looking statements are subject to risks and uncertainties,

both known and unknown, because they relate to events and depend on circumstances

thatwill ormay occurin the future and are outside the control of OMV Petrom.

Consequently, the actual results may differ materially from those expressed orimplied by

the forward-looking statements. Therefore, recipients of this report are cautioned notto

place undue reliance on these forward-looking statements.

Neither OMV Petrom nor any other person assumes responsibility for the accuracy and

completeness of any of the forward-looking statements contained in thisreport. OMV

Petrom disclaims any obligation and does notintend to update these forward-looking

statements to reflect actual results, revised assumptions and expectations, and future

Postal Code 013329 Thisreport does not contain any recommendation orinvitation to buy or sell securities in

OMV Petrom. Where this report quotes any information or statistics from any external

source, itshouldnotbe interpreted that the company has adopted

orendorsedsuchinformation or statistics as being accurate. This report andits contents
are proprietary to OMV Petrom and neither this documentnorany part ofitmay be

reproduced orredistributedto any other person. 112



