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Modern Slavery and Human Trafficking Statement

This statement is made by John Wood Group plc and is made pursuant to
the UK Modern Slavery Act 2015 setting out the steps the company has
taken to prevent modern slavery across the business and supply chain.

160+ year history
$10bn revenue
55,000 employees

60+ countries
400+ offices

About the organisation

Wood is a global leader in the delivery of project,
engineering and technical services to energy and
industrial markets. We operate in more than

60 countries, employing around 57,000 people,
with revenues of over $10 billion. We provide
performance-driven solutions throughout the
asset life cycle, from concept to decommissioning
across a broad range of industrial markets
including upstream, midstream and downstream
oil & gas, chemicals, environment and
infrastructure, power and process, clean energy,
mining, nuclear and general industrial sectors.

Acquisition of
Amec Foster Wheeler

On the 6th October 2017 John Wood Group

plc purchased Amec Foster Wheeler plc to

create Wood. The company has embarked on a
harmonisation of policy and procedure across

the heritage entities of Wood Group and Amec
Foster Wheeler. For the purposes of business
continuity the company is operating with heritage
processes and policies which are undergoing
harmonisation on a risk led basis, this enables the
company to continue to operate within a well-
defined operating system.

Our commitment

Wood is committed to stamping out all forms
of modern slavery and human trafficking. We
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are committed to upholding the Universal
Declaration of Human Rights (UDHR), driving
these principles throughout our business and
supply chain. We care that our actions should not
deprive others of their lawful rights to freedom
and liberty and we will take measures to make
sure that this is the case through our company
policies, procedures and relationships.

Risk review

Modern slavery and human trafficking is a
recognised issue throughout the world in both
developed and developing regions, Wood
recognises that it is not a preserve of the less
developed legal jurisdictions. We understand our
position as a leader in the delivery of project,
engineering and technical services globally
creates challenges and risks for these issues that
require dedication to identify and mitigate in our
operations or of those we work within.

(i) Wood direct employees and temporary staff,
including staff contractors*

Where Wood exercises the greatest control over
employment and working conditions the risk

of modern slavery and/or human trafficking is
regarded as low. This is due to the corporate
governance processes, policies and procedures
which have been implemented to ensure that
Wood employees have access to rights and
conditions in line with the aspects of the UDHR
within Wood's sphere of influence.
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Where we directly employ people, including
temporary staff and staff contractors, we have
put in place employment policies, procedures
and rules to ensure fair and ethical treatment
of employees covering all elements of the
UDHR within the company's sphere of influence,
including but not restricted to:

- Equality and anti-discrimination policies
- Right to paid holidays

« Fair pay

- Safety and security

«+ Fair and just culture

Prior to the acquisition both heritage
organisations implemented such processes,
policies and procedures which are in the process
of harmonisation.

Wood has an employee Code of Conduct (‘Code")
which has been developed through a process of
review, consultation and engagement of both
heritage companies. It is a governing document
that reflects our culture and values and sets out
our expectations to guide our employees, and
those who work on our behalf and under our
direction, in the conduct of day-to-day business
worldwide with the highest standards of ethics.

(ii) Our Supply chain

Wood operates in multiple industries across
many countries and in many different forms

of contractual relationships. Unlike our directly
employed personnel we have more limited control
of our supply chain. We continue to engage with
our supply chain in the following ways:

1. Directly — where we contract directly with and
can mandate and require our suppliers and
subcontractors and their sub-tiers to meet our
Supply Chain Code of standards.

2. Providing Project Management services to our
clients — where we manage contractors and
other third parties who are contracted by our
customers, on their behalf, necessitating a
collaborative approach.

3. Procurement services — where we procure on
behalf of our customers, necessitating the
need to work closely with our customers to
build upon their controls and processes.

Where we have direct control of the supply chain
Wood has established due diligence procedures
which are designed to assist us in identifying
supply chain partner risks and set out our
expectations as a partner.

Wood's Supply Chain Code of Conduct (‘'Supply
Chain Code") is aligned to Woods vision, values
and behaviours and employee Code, referencing
human rights, labour rights, safety and
environmental protection and compliance with
legal requirements. We require our suppliers to
confirm compliance and agreement with our
Supply Chain Code.

Where we work with our client's supply chain
we will continue to work closely with them to
identify and mitigate potential modern slavery
and human trafficking, sharing our tools and
processes to assist them in addressing these
issues.

(iii) Areas of heightened risk

Wood has identified that the greatest risk for
modern slavery and human trafficking exists

in our third party relationships, in particular
where contractors utilise recruitment agencies
and labour brokers for the employment of low
skilled staff. This is a particular risk in countries
where human rights are not well enshrined into
domestic legal frameworks or are applied less
vigorously to migrant worker populations.
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Wood will ensure that the suppliers falling into
these heightened risk areas are identified and
monitored as part of our supply chain modern
slavery monitoring approach and build on the
lessons learned from our heritage organisations
to protect worker welfare.

Our progress

The business is still in the process of harmonising
heritage management systems and processes,
but this period of review has afforded the
company a good opportunity to revisit and
refine the processes and practices supporting
our approach to modern slavery and human
trafficking.

Training and capacity building

The heritage Amec Foster Wheeler business
through the course of 2017 rolled out a Modern
Slavery Awareness training module across the
business, with a 95% completion rate of targeted
groups (managers & executives) by the end

of December 2017. In total some 5,866 people
completed the course. As our processes and
procedures harmonise we will need to revisit our
modern slavery and human trafficking training
and awareness programme. In heritage Wood
Group partnered with the Chartered Institute

of Procurement and Supply rolling our ethics
training to members of the supply chain team in
the eastern part of the business, 143 of our supply
chain professionals completed this training.

Policy and due diligence

Setting down Wood's fundamental governance
documents has been a priority since the
acquisition of the Amec Foster Wheeler
business. This is to ensure that all employees
and suppliers have one fundamental governance

code which supports Wood's vision and values.
The harmonised version of the Code of Conduct
and the Supplier Code of Conduct builds on
heritage documents. Our new Codes will be
implemented across our employee base and
suppliers throughout 2018. We will ensure that
Wood employees receive awareness training on
the new Code of Conduct which contains details
on human rights, modern slavery and human
trafficking.

Supply Chain practice

Wood has reviewed both heritage Supply

Chain management systems, both heritage
organisations had terms and conditions relating
to modern slavery and human trafficking. We
recognise the challenges present in combining
two large companies and through the integration
Wood has initiated the harmonisation of

key processes and procedures which aim at
identification and mitigation of risk from

modern slavery and human trafficking. We

have renewed our commitment to ensuring our
suppliers commmit to the highest ethical standards
of operation through a new Supplier Code of
Conduct that aims to reflect the best of both
heritage businesses practices. We will be rolling
out the new code across Wood's supplier base
through 2018 onwards. Through the integration
phase we will also be looking to consolidate
supplier due diligence tools ensuring that these
retain and enhance the human rights component.

Building responsibly

Wood has renewed its relationship with Building
Responsibly, a business led, business financed
initiative focused on improving the rights and
welfare of workers in the industry which was set
up in March 2017. Wood has contributed to the
development of the Worker Welfare Principles
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which are due to launch in June 2018, these
principles establish a common global baseline for
the treatment of workers in the engineering and
construction industry. Wood has already initiated
a review and alignment against these principles.

Fair recruitment practice

The organisation has taken steps to ensuring that
all recruitment costs are borne by the employer,
investigating and publishing advice to potential
employees on bogus offers which seek to elicit
monies from candidates. As we continue our

path towards integration we will ensure that we
focus attention on measures to manage labour
agency partners and their supply chains to ensure
that they live up to our values and principles,
minimising the risk of potential exploitation
particularly around the employment of more
vulnerable groups of workers.

Governance and review

Leadership for human rights issues including
modern slavery and human trafficking comes
from our Executive Leadership Team (ELT),

this aspect of our business falls within our
sustainability programme which is regularly
reviewed as part of the ELT Safety Days, Chaired
by our CEO.

Modern Slavery working group

Wood has convened a Modern Slavery Working
Group with cross functional representation.

The group is tasked with providing effective
direction and stewardship over our commitment
to identify, prevent, detect and remedy slavery
within Wood and our supply chain.
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Looking ahead

Wood is commmitted to building on the good work
of both heritage companies and developing a
programme that demonstrates our desire to

be seen as a global leader recognised for its
practices. We will continue to review, update

and harmonise policy, procedure and practices
designed to mitigate risk in this area and enhance
our capability. We will continue to work with
Building Responsibly to build capacity, knowledge
and understanding to drive improvement across
our sector. We will collaborate with clients,
partners, peers and industry to improve our own
and others responses to human rights.

Date: 31 May 2018

Robin Watson
Chief Executive

*one-man contractors or those that operate within the boundaries of
Wood's management systems.

www.woodplc.com




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


