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Allianz became a signatory to the United Nations Global 
Compact in 2002 and is still committed to upholding the 
Ten Principles. Our Sustainability Report serves as 
Communication on Progress (CoP) in implementing the 
Principles. This document refers and links to the relevant 
chapters of our 2017 Sustainability Report as well as to 
our Non-Financial Report and GRI Table 2017.

STATEMENT OF CONTINUING SUPPORT

Long-term responsibility is our business
Allianz became a signatory to the 
United Nations Global Compact  
in 2002 and remains committed  
to upholding the Ten Principles on 
human and labor rights, the environ-
ment and anti-corruption. Our 
Sustainability Report as well as our 

Non-Financial Report  serve as the 
Communication on Progress (CoP) 
in implementing the Principles.
Corporate Responsibility strategy 
reaffirms our commitments to the Ten 
Principles of the UN Global Compact.

http://sustainability@allianz.com


HUMAN RIGHTS

Principle 1  Business should support and respect the protection  
  of internationally proclaimed human rights

Principle 2  Business should make sure that they are not   
  complicit in human right abuses

Sustainability and Non-Financial Report 2017 Reference

Managing Sustainability Our Corporate Responsibility Strategy page 19

Managing Sustainability ESG Approach page 20

Managing Sustainability Transparent Reporting page 24

SDG Contributions Our Focused SDGs page 11

Sustainable Insurer Our Approach page 29

Responsible Investor ESG in our roles as asset owner page 36

Our role as an attractive employer Our Approach pages 57-58

Our role as an attractive employer Diversity and Inclusion page 63

Our role as a trusted company Trust in our supply chain page 55

About the report Key sustainability data pages 82-83

GRI G4 Disclosures 
DMA: Human Rights and Investment 
Indicator:GR-HR1

page 11 (GRI)

Risk Management page 2 (NFR)

Human Rights Matter page 6 (NFR)

GRI: GRI Index 2017 

NFR: Non-Financial Report



LABOR

Principle 3  Business should uphold the freedom of association  
  and the effective recognition of the right to   
  collective bargaining

Principle 4  Business should uphold the elimination of all  
  forms of forced and compulsory labor

Principle 5  Business should uphold the effective abolition  
  of child labor

Principle 6  Business should uphold the elimination of    
  discrimination in respect of employment  
  and occupation

Sustainability and Non-Financial Report 2017 Reference

Our role as… an attractive employer Our approach pages 57-58

Our role as… an attractive employer Diversity and Inclusion page 63

Our role as… a trusted company Trust in our supply chain page 55

GRI G4 Disclosures
DMA: Employment, Diversity & Equal Opportunity
Indicators: LA1, LA9, LA10, LA12

page 10 (GRI)

About the report /  
Key sustainability data

Employee Data pages 82-83

GRI: GRI Index 2017 

NFR: Non-Financial Report



ENVIRONMENT

Principle 7  Business should support a precautionary 
  approach to environmental challenges

Principle 8  Business should undertake initiatives to promote  
  greater environmental responsibility 

Principle 9  Business should encourage the development and  
  diffusion of environmental friendly technology

Sustainability and Non-Financial Report 2017 Reference

Overview CEO‘s Perspective page 5

Managing sustainability Climate change strategy page 22

Our role as… as a sustainable insurer Sustainable Solutions pages 30-31

Our role as… as a responsible investor ESG in our role as Asset Owner pages 37-38

Our role as… as a responsible investor ESG in third-party asset management pages 40-42

Our role as… a trusted company Environmental impact pages 53-54

Our role as… a trusted company Trust in our supply chain page 55

About the report / Key sustainability data Environmental data pages 81-82

GRI G4 Disclosures

DMAs: Energy, Water, Emissions, Effluents 
and waste, Compliance, Product 
portfolio, Active ownership

Indicators: EN3, EN5, EN6, EN8, EN15, 
EN16, EN17, EN18, EN19, EN23, SO8,  
FS8, FS10, FS11

pages 8-9, 
11-12 (GRI)

Environmental matters page 3 (NFR)

Explanatory Notes pages 1-4

GRI: GRI Index 2017 

NFR: Non-Financial Report



ANTI-CORRUPTION

Principle 10  Business should work against corruption in all   
  its forms,  including extortion and bribery

Sustainability and Non-Financial Report 2017 Reference

Our role as… a trusted company Integrity pages 50-51

Our role as… a trusted company Leadership and compliance page 52

Our role as… a committed  
corporate citizen

Political engagement page 74

GRI G4 Disclosures
DMA: Public policy, Anti-corruption 
Indicators: SO4, SO5, SO6

page 11 (GRI)

Compliance / Anti-Corruption 
and Bribery Matters

page 7 (NFR)

Contact 

Allianz SE 
Group Communications 
and Corporate 
Responsibility 
Königinstraße 28 
80802 Munich 
Germany 

sustainability@allianz.com

Links to Reference Documents
Sustainability Report 2017

Non-Financial Report 2017

Allianz GRI Table 2017 

 Explanatory Notes 2017

GRI: GRI Index 2017 

NFR: Non-Financial Report

mailto:sustainability%40allianz.com?subject=
https://www.allianz.com/v_1524059920978/media/responsibility/documents/Allianz_Group_Sustainability_Report_2017-web.pdf
https://www.allianz.com/v_1520860141303/media/responsibility/documents/NFReport_EN_2017_Allianz.pdf
https://www.allianz.com/v_1523295011645/media/responsibility/documents/Allianz_GRI_Table_2017.pdf
https://www.allianz.com/v_1523032515534/media/responsibility/documents/Allianz_Explanatory_Notes_2017.pdf

