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Our purpose

To safeguard life, property
and the environment

Our vision

Our values

We build trust and confidence
We never compromise on quality or integrity

We are committed to teamwork and innovation
We care for our customers and each other
We embrace change and deliver results

Global impact for a safe
and sustainable future
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Driven by its purpose of safeguarding life,
property and the environment, DNV GL
enables organisations to advance the

safety and sustainability of their business.

We provide classification and technical
assurance along with software and inde-
pendent expert advisory services to the

maritime, oil & gas, and energy industries.

We also provide certification services to

customers across a wide range of industries.

Combining leading technical and opera-
tional expertise, risk methodology and
in-depth industry knowledge, we empower
our customers’ decisions and actions with
trust and confidence. We continuously
invest in research and collaborative innova-
tion to provide customers and society with
operational and technological foresight.

With our origins stretching back to 1864,
our reach today is global. Operating in
more than 100 countries, our 16,000 profes-
sionals are dedicated to helping customers
make the world safer, smarter and greener.
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WORLDWIDE PRESENCE

EMPLOYEES BY NATIONALITY AS PER 31.12.2013

@® Norwegian 2,160 @® Danish 261
@ German 1,861 ® Singaporean 237
® American 1,602 ® Spanish 205
@ British 1,336 © Swedish 205
@ Chinese 1,143 @ French 173
@® Dutch 906 Egyptian 160
® Indian 895 Canadian 153
@ Korean 468 Japanese 139
Italian 383 Greek 132
Brazilian 376 Russian 118
Polish 353 Mexican 113
Malaysian 265 Australian 103

Nationalities >100 shown in table
Nationalities >800 shown in pie chart

SUPPORT OF UN GLOBAL COMPACT PRINCIPLES

DNV GL is committed to the 10 universal
principles in the areas of of human and
labour rights, environmental standards and
anti-corruption. It signed the UN Global

WE sUPPORT ~ Compact in 2003.

DNV GL works to continuously demonstrate responsible
practice in these areas within its own organisation

as well as advancing these principles with others
through its objective to safeguard life, property

and the environment.

NORWEGIAN

GERMAN

INDIAN

AMERICAN
DUTCH

CHINESE
BRITISH

OFFICES WORLDWIDE

532

COUNTRIES

100

& %’

s

[ Py LN} .'
o
. ° % o .
° L) e oo
.. o0
o0
° .. ®
L ]
L)
L]
L]
.. L
' L ]




HIGHLIGHTS

RECOMMENDED PRACTICE FOR SHALE GAS
RISK MANAGEMENT

SIX STRATEGIC THEMES FOR THE FUTURE

In January, we launched a Recommended Practice (RP)
for the entire life cycle of shale gas extraction based
on risk management principles, industry best practices
and standards.

The RP provides a reference document for the indepen-
dent verification of shale gas projects and applies risk
management principles to ensure that threats related
to shale gas activities are managed in an accurate,
balanced, transparent and traceable way.
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In April, we started a major initiative to explore six themes
of strategic relevance to our vision. Some of the themes,
such as climate change adaptation, have taken us into
new territory; others, such as the future of shipping,
have seen us re-evaluate more familiar ground.

2014 will see us use the findings to engage our stake-
holders in a debate about the transition to a safe and
sustainable future while empowering our customers
to become safer, smarter and greener.

COLLABORATION WITH UNEP

DNV AND GL MERGER APPROVED

In June, we signed a Memorandum of Understanding
with the United Nations Environment Programme (UNEP)
to collaborate in connection with the establishment

of a Climate Technology Centre and Network (CTCN)

in Copenhagen.

The Centre and its network is the implementing arm
of the technology mechanism under the UN Framework
Convention for Climate Change (UNFCCC). This mech-
anism aims to accelerate global development, transfer
and deployment of climate change mitigation and
adaptation technologies to developing countries.

In September, the competition authorities cleared the
merger between DNV and GL. By combining the two
international organisations, the DNV GL Group becomes
one of the world’s leading independent technical service
providers with state-of-the-art technological expertise
and strong capabilities for innovation.

With more than 16,000 employees and an extensive
global office network, the DNV GL Group is positioned
to meet increased international competition and even
better serve the needs of customers and society.
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KEY FIGURES
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‘ PER BUSINESS AREA

@ MARITIME
5,700

® oi&aas
4,219

@ cEnERGY
2,612

@ BUSINESS
ASSURANCE

2,217

SOFTWARE
445

(O OTHER

41

2013: DNV Group and GL Group merged with effect from 1 October.

2012: Key figures for 2012 have been restated to reflect the demerger of DNV
Petroleum Services and the real estate companies in Norway (effective 1 Jan. 2013).
2009-2011: Key figures for the years 2009-2011 are in line with financial figures as
presented in the audited financial accounts of Det Norske Veritas Group AS for these years.
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1,907
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@ OTHER*
1,603
SOFTWARE
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2013: DNV Group and GL Group merged with effect from 1 October.

2012: Key figures for 2012 have been restated to reflect the demerger of DNV
Petroleum Services and the real estate companies in Norway (effective 1 Jan. 2013).
2009-2011: Key figures for the years 2009-2011 are in line with financial figures as
presented in the audited financial accounts of Det Norske Veritas Group AS for these years.

* Group functions, Research & Innovation and shared services
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MAIN SERVICES

DNV GL is
structured into
four business
areas and one
independent
business unit.
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MARITIME

We help enhance the safety,
efficiency and sustainability
of our customers and the
global shipping industry,
in all vessel types and
floating offshore structures.

OIL & GAS

We help oil and gas com-
panies enhance the safety,
reliability and performance
of projects and operations.
We deliver industry best prac-
tice across the asset lifecycle.

SERVICES INCLUDE:

» Classification of ships
and mobile offshore units
» Certification of materials
and components
» Technical, safety, business risk and
environmental advisory services
» Training and competence-
related services
» Software

SERVICES INCLUDE:

» Risk management advisory
» Technical advisory
» Noble Denton marine
assurance & advisory
» Technical assurance
- Certification and verification
- Inspection and quality assurance

ENERGY

We support our customers
across the energy value
chain in ensuring reliable,
efficient and sustainable

energy supply.

BUSINESS
ASSURANCE

We help create trust and
confidence and assure
sustainable performance
for companies across a
variety of industry sectors.

SOFTWARE

INDEPENDENT BUSINESS UNIT

We help companies in

a wide range of industries
manage risk, optimise
operations and increase
return on assets with

our software solutions.

SERVICES INCLUDE:

» Power testing, inspection
and certification
» Renewables advisory services
» Renewables certification
» Electricity transmission
and distribution
» Smart grids and smart cities
» Energy market and policy design
» Energy management and
operations services
» Energy efficiency services

SERVICES INCLUDE:

» Management system certification
» Product assurance
» Supply chain management
and assurance
» Sustainability strategy and reporting
» Personnel certification
» Food & beverage certification
and assessment
» Healthcare accreditation and
assessment

PRODUCTS INCLUDE:

» Design and engineering

» Process safety, risk and reliability

» QHSE and enterprise risk

» Asset simulation and optimisation

» Assetintegrity and performance

» Ship management and operations

» Ship and offshore class

» Commercial gas management

» Electric grid reliability and
performance
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l CEO'S MESSAGE

TAKING
A BROADER

ViEW

As President and Chief Executive
Officer of the DNV GL Group, | am
pleased to be able to present our
2013 Annual Report. This was

an extraordinary year, capped
by the merger of DNV and GL

in September and the begin-
ning of a truly transformative
period in our company'’s history.
The time after a merger on

this scale, one in fact that is
unprecedented in our industry,
was bound to be full of chal-
lenges and opportunities.
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his report highlights what we have

been able to accomplish, but even

more than this it shows what we still

stand to gain from bringing these
two world class organisations together.
Today, more than ever, we are closer to our
shared vision of having a global impact for
a safe and sustainable future.

Unlike many mergers, bringing together
DNV and GL was not about doing the same
with less, but about delivering more with
more. Growing our business by strength-
ening our competencies and market posi-
tion was at the core of the merger and even
when the organisations were operating in
the same markets, their complementarity
was clearly evident.

Our greater size, broader service offer-
ing and bringing together of a deeper
pool of expertise that can work together
allow us to provide our customers highly
valuable services along with the whole
shipping, oil and gas, and energy value
chain in more than 100 countries. Safety,
quality, technology and innovation were
the hallmarks of both DNV and GL and
remain the foundation of DNV GL. We
can build from these strengths, while
continuing to adapt and evolve to help
our customers improve their business
in a safe and sustainable manner.

The DNV GL Group had a strong year in
2013, even as the integration process con-

tinued apace. Our Maritime and Oil & Gas
business areas continued to deliver strong
results in terms of quality services, volume
growth and operating results. Performance
was solid across locations and services,
particularly in classification and verification
services.

Our energy arm also achieved healthy
financial results despite an ongoing restruc-
turing of its consulting activities. Business
Assurance too, kept up the pace, maintain-
ing business volumes on a par with last
year despite the continuing sluggishness
of the global economy in 2013.

Our financial strength is crucial in main-
taining DNV GL's independent role as one
of the world's leading and trusted technol-
ogy and risk management service providers.

OUTLOOK. On the whole, the worldwide
economy is showing some signs of improve-
ment. International trade is once again
growing; there are regional bright spots
and an increasing demand for energy.
Despite this, the picture for the shipping
industry is not entirely rosy. Heavy order-
ing, especially toward the end of the year,
threatens once again to create surplus
capacity, with growth of the fleet outpac-
ing trade demand. This imbalance looks
to continue through 2015, with the effect
that both newbuilding prices and freight
and charter rates will remain depressed,

‘ UNLIKE MANY MERGERS,
BRINGING TOGETHER DNV
AND GL WAS NOT ABOUT DOING
THE SAME WITH LESS, BUT ABOUT
DELIVERING MORE WITH MORE.

continuing the competitive pressure on
all of the industry’s service providers,
including classification societies.

The move towards more production
from deep and ultra-deep offshore fields
continues in the oil and gas sector, and mar-
kets in Africa, Australia, Brazil, the Gulf of
Mexico and South East Asia are expanding.
Global energy demand continues to rise,
despite increasing price uncertainties.
Fossil fuels - oil, gas and coal - will remain
the main energy source for the time being,
but other sources, especially renewable
energy, are growing quickly.

Itis almost a cliché to say that the world
is rapidly changing, but certainly today the
competitive environment and the risk pic-
ture for business is in flux like never before.
Climate change, demographic trends,
regional political instabilities and techno-
logical progress mean that the demands
of adapting to a constantly shifting land-
scape are greater than ever. DNV GL helps
its customers make sense of this increas-
ingly complex risk picture, but | believe that
if we are to find answers to these global

challenges we will only be able to do so
as part of a much broader dialogue that
will have to take place between business,
regulators and society at large.

Part of the answer lies in innovation, in offer-
ing solutions that are created through new
forms of collaboration. Bringing together
businesses and regulators is essential to
achieving sustainable development and
growth in the long term. We are furthering
our commitment to innovation by devoting
5% of revenues to fund forward looking
research and innovation projects to create
value for our customers and reduce the
strain on global resources.

DNV GL remains focused on enhancing
the positive impacts our core business activ-
ities have on society. This is manifested
not only in how we conduct our business
but also how we manage the entire group.
Our safety and sustainability footprint
is clear in all our business areas’ services,
while our occupational health and safety
performance is constantly improving.
This is based on the UN Global Compact
principles, a cornerstone for ensuring
confidence in and the long-term success
of our company.

As a knowledge-based company our value
is created by our employees, so promoting
the continued well-being, personal develop-
ment and competence of our employees
is a foundational part of our business.

Focusing on building cooperation, exper-
tise and adaptability will help our employ-
ees deliver more to both our customers
and society at large. | take our responsibility
to our employees very seriously and our
DNV GL values of caring for our customers
and each other, building trust and confi-
dence, teamwork and innovation shape all
of our efforts in this area.

The year 2014 marks the 150th anniversary
of the formation of DNV and the first anniver-
sary of the DNV GL Group - and the dawning
of a new era. We achieved a lotin 2013 and,
with the combined expertise and commit-
ment of the DNV GL staff and the Board,

I am confident that we will achieve even more
in the years ahead.

As DNV GL changes and grows to meet
the challenges of the coming years, we will
be guided and defined by our purpose of
safeguarding life, property and the environ-
ment and our vision to have a global impact
for a safe and sustainable future. In this way
we will help our customers and the world
to become safer, smarter and greener.

Yorrile, 0 ﬂadjaew

President & CEO
DNV GL Group
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| MAKING THE
it WORLD SAFER,

SMART

ER AND

GREENER

The merger between DNV and
GL in September 2013 has estab-
lished DNV GL as a global leader
in classification, certification
and technical advisory services.
DNV GL achieved combined
revenues for 2013 of NOK 15 234
million, which included the effect
of the merger from 1 October,
and strengthened its market
position and expertise in all

its key areas. Group pro forma
revenues for the full year amount-
ed to NOK 19 653 million.
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NV GL is now a world leader in

ship and offshore classification,

a leading independent service

provider in the oil and gas sector,
a powerhouse in renewables and power trans-
mission and one of the world's top three
management system certification bodies.
Det Norske Veritas Holding AS is the majority
shareholder of DNV GL, with 63.5% of the
shares, while Mayfair Vermégensverwaltungs
SE (‘Mayfair’) holds 36.5%.

An increasingly complex risk and sustain-
ability-focused environment for customers
is expected to drive demand for the new
company'’s technology expertise and risk man-
agement services. DNV GL is responding with
a broader service portfolio, more in-depth
expertise, a denser global network and exten-
sive R&D and innovation investments and
capabilities that will benefit customers and
other stakeholders.

The plans to merge DNV and GL were
announced in December 2012. Following the
announcement, a thorough merger planning
process was carried out, followed by the
start of integration activities after the closing.
In parallel, the organisation continued to
focus on delivering high quality services
to customers, and engagement and com-
mitment remained high.

Helping customers to perform on time,
on budget and to quality standards was a
key focus for DNV GL last year. Most notably,
DNV GL further deepened its capacity to help
operators deliver offshore mega projects,

such as Ichthys LNG, Kanowit FLNG, the
Mariner heavy oil development and Martin
Linge. DNV GL was also awarded a high-
profile project managed by the Research
Partnership for Securing Energy for America
and funded by the US Department of Energy.
In addition, DNV GL started work to expand
its high-power laboratory in Arnhem.
DNV GL will invest about Euro 70 million

in this laboratory, which will be the world’s
first in the ultra-high testing segment for
the emerging super grid market.

DNV GL won important contracts in the
September to December 2013 period - some
that DNV or GL alone would maybe not have
won. These include projects for Kitimat LNG,
Meerwind/Siemens and Gamesa, Total/Technip
and work for the US Trade and Development
Agency. In addition, DNV GL started on long
lead projects such as the development of
one common rule set for ships, the prepa-
ration for the transfer of GL-classed vessels
into the legacy DNV production system, and
the alignment of the operational and legal
structure to allow efficient deliveries and
services to customers.

DNV GL launched its new global brand in
December 2013. The new brand profile and
value proposition are crucial for DNV GL to
be able to act - and be perceived - as one
company in the market.

The Board acknowledges and sincerely
thanks the management and employees
for the hard work and commitment dis-
played throughout 2013.

MARKET

The shipping industry remains in the midst
of a difficult period and is still suffering from
overcapacity and weak trade developments.
Excessive contracting of new ships over the
past decade has created fleet growth in excess
of trade growth. Despite the challenges,
demand for DNV GL's maritime-related ser-
vices remained strong throughout the year.
Almost all service lines were able to document
healthy, positive growth rates, the only excep-
tion being the ship newbuilding service line,
which contracted marginally.

The strong performance was particularly
driven by the certification of materials and
components and ships-in-operation services,
which showed a solid improvement over pre-
vious years. The high level of activity main-
tained in offshore oil and gas exploration
and production led to excellent results in
the offshore supply and mobile offshore unit
segments, where DNV GL enjoys a strong
position as a classification society.

In 2013, DNV GL secured 771 newbuilding
classification contracts for ships and mobile
offshore units, corresponding to 26.5 million
gross tonnes. This gives an estimated share
of 22% of newbuilding classification con-
tractsin terms of numbers and 27% in terms
of gross tonnes.

The total DNV Gl-classed fleet of ships
and mobile offshore units was 13 743 at
the end of 2013. This gives DNV GL a 21%
share of the classed world fleet in terms of
the number of ships/units in operation and
a 23% share of the gross tonnage.

The oil and gas industry remains strong and
investment levels are high. Production from
many ageing assets is continuing way beyond
the expected design life. However, there were
signs of caution in new high risk investments
towards the end of 2013. The confidencein a
stable oil price is declining as both the supply
and demand sides are uncertain. The decline
in confidence, rising costs and shortages
of skilled professionals are the key barriers
to investment.

In this changing environment, DNV GL's risk
management approach helps customers to
make informed decisions. Over the past year,
DNV and GL have worked closely with a broad
range of industry stakeholders to develop
services and tools to help the industry deliver
on growth and society's expectations of safer,
smarter and greener operations.

DNV GL's Oil & Gas activities performed well
throughout 2013. The business area has grown
in the gas value chain and demonstrated that
it can have a bigger impact on its customers’
most challenging projects.

The global demand for energy continues to
grow. The supply is likely to continue to rely on
fossil fuels during the next several decades.

‘ SUSTAINABILITY CONTINUES TO
BE HIGH ON THE AGENDA OF
MOST COMPANIES IN ALL INDUSTRY
SECTORS. IN 2013, DNV GL TOOK
SEVERAL INITIATIVES TO SUPPORT
COMPANIES IN THIS FIELD.

However, a major transition towards cleaner
energy is strongly underway and this should
help meet tomorrow’s energy demand while
addressing climate change and energy
security. DNV GL's energy business showed
strong and steady financial performance
in 2013, especially in its laboratory power
testing, renewables certification and energy
efficiency services.

Following the acquisition of KEMA in 2012,
the 'Focus to Grow’ strategy is bringing a
new level of organisation and service prioriti-
sation. The energy arm of DNV GL is focusing
on core competencies in the Energy and
Renewables Advisory and Testing, Inspec-
tion and Certification (TIC) sectors. DNV GL
- Energy serves the entire energy value chain,
from advice on markets to services related
to the generation, transmission, distribution
and efficient use of electricity. The business
area has gained expertise in almost every
aspect of the power industry, from renew-
able energy forecasting and floating off-
shore wind to energy storage, super grid
interconnectors, cybersecurity, smart grids
and zero energy buildings.

While the DNV GL - Business Assurance
entity has shown sound resilience to the ad-
verse market conditions, its target industries
are experiencing cyclical markets and are
sensitive to global economic developments.
An increasing number of companies are
looking to work more sustainably in order
to obtain access to new markets, and this
is contributing to a continuous and rising
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demand for management system certifica-
tion and product certification. The food &
beverage and healthcare sectors are stra-
tegic focus areas for Business Assurance
and performed well in 2013.

Sustainability continues to be high on the
agenda of most companies in all industry
sectors. In 2013, DNV GL took several initia-
tives to support companies in this field. The
'risk-based certification’ methodology, which
is applied in all management system certifica-
tion audits, has been renewed to incorporate
new sustainability concepts. This is a major
innovation in the certification industry.

‘ AN INCREASINGLY COMPLEX

RISK AND SUSTAINABILITY-
FOCUSED ENVIRONMENT FOR
CUSTOMERS IS EXPECTED TO DRIVE
DEMAND FOR THE NEW COMPANY'S
TECHNOLOGY EXPERTISE AND
RISK MANAGEMENT SERVICES.

The Accredited Climate Services unit, on
the other hand, suffered from a very challeng-
ing market situation and declining busi-
ness volume. As a consequence, the Clean
Development Mechanism (CDM) services
were discontinued, though service develop-
ment and innovative efforts to mitigate the
climate change effect remain strong. New
initiatives have been introduced to support
low-carbon footprint measures and the first
steps have been taken to develop a risk-based
approach to climate change adaptation,
including developing resilience measures
for exposed regions.

As a result of the merger, DNV GL has be-
come a world-leader in the provision of soft-
ware solutions to manage risk and improve
asset performance. DNV GL - Software, an
independent business unit, achieved significant
revenue growth in licence sales and implemen-
tation services for most of its product lines,
and strengthened its market positions in the
shipbuilding, ship management and operation,
offshore oil & gas and process industries.

14 ANNUAL REPORT 2013

FINANCIAL PERFORMANCE

Effective 1 January 2013, the shares in DNV
Petroleum Services AS and the real estate
companies Det Norske Veritas Eiendom AS
and Rosenberggata 101 AS were transferred
to Det Norske Veritas Holding AS through
a demerger of Det Norske Veritas Group
AS (renamed DNV GL Group AS). In the
following financial comments as well as
in the financial accounts for the Group,
the 2012 figures have been restated to
reflect the consolidated balance sheet and
consolidated income statement of DNV GL
Group AS after the demerger. The figures
for the parent company DNV GL Group AS
have not been restated.

DNV GL Group AS achieved operating
revenue of NOK 15 234 million in 2013, an
increase of NOK 2 703 million from 2012.

Of the 22% revenue growth, 6% is organic
growth in DNV GL, 3% is growth due to the
full year effect of KEMA in 2013, and 13%

is the result of the GL merger which was
effective from 11 September 2013 and had
financial impact from 1 October. The Maritime
segment revenue grew by 8% last year to
NOK 5 700 million, fuelled by strong perfor-
mance from ships in operation and certification
of material and components. Services to the
oil and gas sector also showed a steady develop-
ment with revenue growth of 11% to NOK

4 219 million, driven primarily by the positive
developments in verification services. The
services to the energy sector experienced an
overall contraction in revenue of 9%, ending
at NOK 2 612 million, primarily as a result of
the advisory services' Focus to Grow strategy,
while the TIC laboratory services and sustain-
able use verification services both improved.
Business Assurance saw a slight increase

in the volume of its management system
certification services while the market for our
climate change services (CDM) came to an
almost complete standstill and hence will
be discontinued from early 2014. Business
Assurance revenue came to NOK 2 217 million.
DNV GL - Software's revenue grew overall

by 16% and landed at NOK 445 million.

Earnings before interest, tax and amorti-
sations (EBITA) improved from NOK 1 037
million in 2012 to NOK 1 633 million in 2013.
The positive development is primarily driven
by maritime classification services and veri-
fication services to the oil & gas sector. After
amortisations of NOK 456 million in 2013
(of which NOK 395 million related to GL and
KEMA transactions) the operating profit (EBIT)
increased by NOK 319 million from NOK 858
million in 2012 to NOK 1 177 million in 2013.

The net financial cost of NOK 14 million in
2013 is partly a result of interest calculated
on the amount agreed as the purchase price
for the remaining KEMA shares not yet owned
by the DNV GL Group.

The tax expense in 2013 is estimated to be
NOK 492 million and represents an average
tax cost of 42%, up from 35% in 2012. Non-
tax deductible goodwill amortisations from
the GL and KEMA transactions represent 7
percentage points of the average tax rate.
The effective tax rate for the ongoing busi-
ness is calculated to be 30%.

The deferred bonus scheme focusing on
technical experts and senior managers and
introduced in DNV in 2012 was continued in
2013. Other employees remain in the profit-
sharing scheme. Based on the overall perfor-
mance in 2013, the Board has approved a
total payment for the two schemes of NOK
230 million to eligible permanent employees.
Including bonus schemes in N.V. KEMA equal
to NOK 43 million and bonus schemes in GL SE
equal to NOK 44 million (3 months effect)
the total bonus expense for the Group in
2013 is NOK 317 million.

The net profit for 2013 is NOK 671 million,
compared to NOK 579 million for 2012. The
cash flow from operations was a positive
NOK 677 million in 2013. The negative net cash
flow for 2013, NOK 570 million, was influenced
by NOK 586 million from investments in
non-current assets and the NOK 662 million
dividend payment to Det Norske Veritas
Holding AS prior to the merger with GL.
However, the GL merger increased the Group's
cash balance by NOK 2 671 million.

‘ THE BOARD REGARDS DNV GL'S
MARKET POSITIONS AS SATIS-
FACTORY AND FINANCIAL PERFOR-
MANCE AS STRONG. BOTH GIVE THE
COMPANY A ROBUST PLATFORM FROM
WHICH TO ACHIEVE ITS STRATEGIC
GROWTH TARGETS AND MAINTAIN ITS
INDEPENDENCE AS A FINANCIALLY
STRONG AND TRUSTED COMPANY.

The Group has revenues and expenses in more
than 50 currencies. The DNV GL Group has

a natural hedge in many currencies through
its balance of revenues and expenses. The
Group changed its foreign exchange hedging
policy in August and the policy of hedging
all balance sheet items was discontinued
and replaced by a policy where the aim is
to hedge balance sheet items where the
re-evaluation has a direct impact on the
profit and loss account.

The Group has a strong balance sheet with
no interest-bearing debt and total equity of
NOK 15 270 million, equal to 60% of its total
assets. As a consequence of the change in the
foreign exchange hedging policy and the
weakening of the NOK, foreign currency
gains of NOK 779 million relating to net
investments in foreign subsidiaries have
been reflected in the equity in 2013.

The GL merger strengthened the equity
significantly. The merger was completed
through a share issue by DNV GL Group AS
to Mayfair against Mayfair’s contribution in
kind, consisting of the shares in GL SE. The
share capital of DNV GL Group AS was in-
creased by NOK 36.5 million, representing
36.5% of the total share capital and 365 000
shares. The transaction was recorded at market
value, with an additional increased equity
of NOK 9 323.5 million (statutory reserves).

A dividend of NOK 661.7 million (EUR 82.2
million) was distributed from DNV GL Group
AS to Det Norske Veritas Holding AS prior to
closing of the transaction with Mayfair. NOK
99 million net actuarial gains for the group
have been reflected in the equity in 2013.

The required changes in mortality tables for
the defined benefit pension plans in Norway
led to an increase in the pension liabilities
as at 31 December 2013. The equity of the
group has been charged correspondingly
with NOK 269 million (after tax). However, this
effect is more than counterbalanced by other
actuarial gains, primarily related to the more
than 12% actual return on pension assets
in the Norwegian pension fund.

The accounts of the parent company,
DNV GL Group AS, show a profit for the year
of NOK 7 million, of which NOK 4 million
is dividends received from subsidiaries.
The Board of Directors proposes to transfer
the profit for the year to other equity. NOK
4 million has been accrued as group contri-
bution from DNV GL AS and is reflected as
financial income in 2013.

The Board of Directors confirms that the
going concern assumption applies and that
the financial statements have been prepared
on this assumption.

The Board regards DNV GL's market posi-
tions as satisfactory and financial performance
as strong. Both give the company a robust
platform from which to achieve its strategic
growth targets and maintain its independence
as a financially strong and trusted company.

STRATEGY

In the autumn of 2013, the Board approved
a combined strategy incorporating the main
elements from the legacy DNV and legacy
GL strategies.

The shipping industry continues to face
challenges in relation to overcapacity,
increasing fuel prices and stricter envir-
onmental regulations. DNV GL's strategic
goal is to be the leading ship classification
society with a number 1 or 2 position in
size in each ship segment, and to have the
leading position for mobile offshore units
in challenging operating environments.
DNV GL's focus will continue to be on tech-
nology innovation, efficient energy use and
cleaner marine fuels to help its customers
address these challenges.

Harsher and deeper waters and increasingly
complex reservoirs mean that offshore oil
and gas activities are becoming more de-
manding. DNV GL intends to be one of the
world'’s leading providers of independent
technical and risk management services in
challenging operating environments and
to strengthen its position as an offshore
safety expert. Gas is becoming increasing-
ly important in the energy mix and is much
more than a transitional solution towards

a low-carbon society. DNV GL is aiming for
significant business growth throughout the
gas value chain - both on- and offshore.

‘ ‘ IN THE ENERGY AND RENEW-
ABLES SECTOR, DNV GL'S OVER-
ALLGOAL IS TO HELP ITS STAKEHOLDERS
MANAGE THE GROWING DEMAND FOR
ENERGY WHILE BALANCING COSTS, RE-
LIABILITY AND ENVIRONMENTAL ISSUES
-THE SO-CALLED ‘ENERGY TRILEMMA'.

Over the past decade, the combination of
horizontal drilling and hydraulic fracturing
has allowed access to large volumes of shale
resources that were previously uneconomical
to produce. The shale gas has transformed
the US energy picture and has the potential
to become a global phenomenon. DNV GL's
new recommended practice and active
engagement with key stakeholders should
help the company to become a trusted
partner in this field.

In the energy and renewables sector, DNV
GLl's overall goal is to help its stakeholders
manage the growing demand for energy
while balancing costs, reliability and environ-
mental issues - the so-called ‘energy trilemma’.
DNV GL's target for the strategy period is to
be the world’s leading renewables advisory
and certification company, and a leading
advisor across the whole power sector.

It also aims to strengthen its existing posi-
tion as the world leader in independent
high power/high voltage and renewables
testing, inspection and certification.
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‘ DNV GL CONTINUED TO
INVEST 5% OF ITS REVENUE

IN RESEARCH AND INNOVATION

ACTIVITIES IN 2013 AS PART OF ITS

DRIVE TO DELIVER ON ITS VISION
AND TO EMPOWER ITS CUSTOMERS
AND STAKEHOLDERS TO BECOME
SAFER, SMARTER AND GREENER.

DNV GL - Business Assurance is one of the
world’s three largest management system
certification bodies and aims to be the globally
leading company by the end of the strategy
period. The testing, inspection and certifica-
tion market is expected to continue growing
due to the increase in global trade, new quality,
safety and environmental legislation, increase
in product variety, and expansion into new
industries and geographies. Significant
revenue growth is expected in the focus areas
food & beverage and healthcare sectors too.
Plans are also under way to grow the product
assurance business through both organic
and non-organic growth.

INNOVATION

DNV GL continued to invest 5% of its revenue
in research and innovation activities in 2013.
Research carried out focused on a diverse
range of topics, including a special pro-
gramme to explore areas that will be impor-
tant for DNV GL as it seeks to deliver on its
vision and to empower its customers and
stakeholders to become safer, smarter and
greener. The programme focuses on six
project themes for the future: Sustainability,
Transformative Technology, the Future of
Shipping, Electrification, the Arctic and Climate
Change Adaptation. A wide range of stake-
holders were interviewed to discuss global
trends, barriers and actions required for

a safe and sustainable future, followed by
roundtable meetings to broaden insights.
These projectthemes are part of DNV GL's
preparations for its 150th anniversary and
year-one merger celebrations in 2014.
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The outcomes of the projects will be used to
create dialogue and interest in what DNV GL
expects to be future development in key areas.

DNV GL also maintained its successful
extraordinary innovation projects, which
are meant to inspire the industry with novel
technology solutions to important current
challenges. First out was the Plastic Aquatic
project, which addresses the problem of
marine plastic debris. The second project,
Aqua Recovery, deals with global water
challenges and how local solutions for the
offshore treatment of wastewater can bring
value back to society in terms of clean water.
Both projects were carried out in collabo-
ration with WWF Norway and other key
stakeholders.

Significant funds were allocated to ‘Cutting
Edge’ projects to initiate and support 30 new
JointIndustry Projects (JIP) by the end of 2013.
A total of 36 JIP projects were initiated, mainly
supporting the oil and gas industry.

DNV GL continued its work on its strategic
research & innovation programs, including:
oil and gas and energy systems, Arctic tech-
nology, maritime technology, healthcare,
information technology, power systems and
certification, materials and climate change.
Collaboration with customers, leading univer-
sities and external organisations continued
throughout 2013.

DNV GL opened a new R&D unit at its
Clean Technology Centre (CTC) in Singapore.
The unit, called the Asian Centre of Excellence
for Smart Grid and Renewable Energy Manage-
ment, is designed to enable DNV GL - Energy
to use its global experience to support the
Asia Pacific energy market, helping build
a stable and more sustainable energy future.

‘ SIGNIFICANT EFFORT HAS
BEEN INVESTED IN BRINGING
5800 GL AND 10 500 DNV EMPLOYEES
TOGETHER IN A NEW ORGANISA-
TIONAL STRUCTURE SHARING COM-

MON SYSTEMS AND PROCESSES.

The unit will work closely with existing re-
searchers in the Arnhem and Hovik offices,
and will address the challenges and needs
that are unique to the Asian market. DNV GL
also established a partnership with the
United Nations Environment Programme
(UNEP) regarding its development of the
Climate Technology Centre and Network
in Copenhagen.

ORGANISATION

The DNV GL Group headquarters are in Hovik,
just outside Oslo, Norway. The company is
organised in a group structure, with four
business areas (Maritime, Oil & Gas, Energy,
and Business Assurance), an independent
Software business unit, a Group Centre and
a new Global Shared Services organisation.
Setting up a new shared services organisation
to be operational by 1 January 2014 was de-
manding but, due to the competitive land-
scape, such a structure is necessary to ensure
control over quality and costs as well as to
facilitate common processes and cooperation.

Significant effort has been invested in
bringing 5800 GL and 10 500 DNV employ-
ees together in a new organisational structure
sharing common systems and processes.
These changes drive a common culture and
create a flexible work environment with career
and competence development opportunities
across the organisation, regardless of geo-
graphy and career track. All the employees
were incorporated into legacy DNV's Human
Resources system and the new organisational
structure was implemented in IT systems
by 1 January 2014.

At the year-end, the total number of per-
manent (class A) employees was 15 242. It is
positive that no increase in employee turnover
was seen as a result of the merger. The largest
countries in terms of number of employees
are now Norway (17.4%), Germany (13.2%),
the US (12.0%), the UK (9.3%) and China (7.4%).
The process of merging offices started in
September 2013. By the end of the year, the
number of offices had been reduced by 40,

bringing the total numberto 532. The plans are
to reduce the number of offices by an addi-
tional 140 in 2014 to consolidate the industry’s
densest global network to 392 offices.

DNV GL promotes diversity in its workforce.
A career in DNV GL should not be hindered by
nationality or gender if the employee has the
competence, attitude and values needed for the
role. Before a non-local (international assignee)

can be hired, special approval must be granted.

This is to ensure that the company continues to
build up its local competence where possible.

‘ TEMPERATURE CHECK SURVEYS
WERE CONDUCTED IN BOTH
DNV AND GL TO GATHER REGULAR
INPUT FROM A REPRESENTATIVE
SAMPLE OF EMPLOYEES IN ORDER
TO ASSESS EMPLOYEE PERCEPTIONS
OF THE MERGER AND MERGER-
RELATED COMMUNICATIONS.

The proportion of female employees remained
relatively stable, ending the year at 30%.
DNV GL strives for the diversity in the work-
force to be reflected at all management levels.
A centralised management selection process
was conducted for 790 positions across the new
organisation during the second half of 2013. The
recruitment process was designed to be fair,
transparent and based on merit. Efforts were
also made to ensure retention of the people
DNV GL will need to lead the organisation
through the continuing transition and years to
come. Candidates from both companies were
given equal opportunities, and there were
no quotas, though diversity was emphasised
as a criterion in the selection process.

In this process, 67% of the positions went
to legacy DNV managers and 33% to legacy
GL managers, which is representative of the
size of the legacy organisations. The gender
and age profiles of the managers appointed
were also within expectations considering
the profile of the legacy organisations. The
proportion of female managers is now 19%.

In 2013, legacy DNV continued to use the
People Engagement Process to identify
issues in the work environment that should
be addressed by management on different
levels - from Group to local unit level. The
annual survey results provide managers
with actionable data on topics to prioritise,
which are then measured again in the next
year's survey. Despite the uncertainty in the
organisation due to the forthcoming merger,
the results of the survey conducted among
legacy DNV employees in June 2013 showed
an overall positive trend compared to 2012.
Analysis showed a clear correlation between
actions taken since the last survey and the
impact on engagement and enablement
across the organisation.

During the course of 2013, ‘temperature
check surveys’ were conducted in both DNV
and GL to gather regular input from a repre-
sentative sample of employees in order to
assess employee perceptions of the merger
and merger-related communications. The
results showed a strong commitment to
making the merger a success and no major
differences in the two legacy organisations’
results were reported.

CORPORATE GOVERNANCE

The Board has decided to issue an annual
corporate governance report based on the
principles that apply to listed public limited
companies in Norway. More information
on DNV GL's corporate governance can be
found in the separate report published on
www.dnvgl.com/about-dnvgl/governance.aspx

CORPORATE RESPONSIBILITY

To DNV GL, being a responsible corporate citi-
zen is about delivering long-term value in finan-
cial, social, environmental and ethical terms.
Corporate sustainability is integral to DNV GL's
purpose, vision, values and culture. DNV GL's
commitment goes beyond compliance and
is fundamentally about how the Group con-
tributes, through its services and operations,
to achieving a safe and sustainable future.

DNV GL continues to actively participate in
the United Nations Global Compact, which
was signed by DNV in 2003. DNV GL works
systematically to implement the ten princi-
ples relating to human and labour rights,
the environment and anti-corruption into its
management system, culture and day-to-day
operations worldwide. The Board of Directors
strongly supports the company’s efforts in
these areas.

In 2013, it was a priority to further inte-
grate corporate sustainability into busi-
nesses and operations. A strategic project
was launched to clarify the meaning of DNV
GL's corporate vision of ‘global impact for
a safe and sustainable future’ and how the
Group is to contribute to this vision through
the services it provides to customers world-
wide. The outcome of this work will be
presented in 2014.

Following the merger, legacy corporate
sustainability approaches were reviewed
in order to prepare for the integration of the
two organisations in this area too. There was
afocus on integrating sustainability into the
new company'’s policies, management system
and training. A new Code of Conduct has
been developed, defining standards for all
DNV GL's business activities and providing
all employees with guidance on ethical and
responsible conduct in their daily decision-
making. The Board of Directors and every
employee are required to adhere to the
Code of Conduct.

The merger also resulted in the DNV GL
Corporate Sustainability Board being recon-
figured to comprise functions with operational
responsibility in all four DNV GL business
areas. The Corporate Sustainability Board
oversees the Group Corporate Sustainability
Strategy and Tactical Plan and is responsi-
ble for supervising the implementation of
projects in each business unit to ensure a
systematic approach to sustainability across
the company. The Corporate Sustainability
Board is also responsible for monitoring pro-
gress towards objectives on an annual basis.
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Openness and transparency are critical

to protect and increase the public trustin
and integrity of DNV GL. DNV GL is therefore
committed to improving its reporting on
sustainability risks and impacts. To this end,
the company has launched an ambitious
project to achieve an externally verified
Global Reporting Initiative (GRI) ‘Compre-
hensive' level for its sustainability reporting
by 2015. To strengthen efforts to manage
material risk and improve its reporting prac-
tices, legacy DNV underwent a wide-ranging
materiality analysis and stakeholder dialogue
in 2012 and 2013. The results have provided
the basis for the company’s continued focus
on sustainability risk management and report-
ing to strengthen value creation for both
the company and its stakeholders. A similar
materiality assessment of legacy GL was con-
ducted in late 2013 for the 2014 Annual Report.

HEALTH, SAFETY AND THE ENVIRONMENT
Fully integrated with the planning and exec-
ution of the DNV GL merger throughout 2013,
the group-wide Health, Safety and Environment
(HSE) management system has been re-shaped
and further developed to fit the merged activ-
ities of the two parties. Building on the certifi-
cation of the HSE management system to ISO
14001 and OHSAS 18001 in both legacy orga-
nisations, DNV GL led the organisation towards
a common global approach to the execution of
health, safety and environmental management
using an efficient HSE management system,
tools and processes.

The Synergi Life software tool for reporting,
analysing and following up hazards and inci-
dents has been implemented as an important
means to encourage employee HSE aware-

‘ THE SUSTAINABILITY AND INNO-
VATION ASPECTS OF BUSINESS
WILL ALSO INCREASE IN IMPORTANCE
GOING FORWARD AND DNV GL WILL
CONTINUE TO DEVELOP AND TAKE ON
ROLES AND POSITIONS IN THESE AREAS.
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ness and organisational learning across the
Group. Further roll-out of the tool, including
purpose-made promotional material for
improved processes across the new merged
organisation, is seen as a key integration driver
towards a strong common HSE culture.

To ensure the uniform handling of serious
incidents involving employees, facilities,
services or customers, a completely revised
crisis management strategy and associated
plans have been developed. The implemen-
ted plans will ensure that executive managers
in the business areas and at Group level are
informed about serious incidents without
undue delay and that efficient and optimal
problem-solving takes place during the
initial phase after the incident, including
adequate communications both internally
and externally.

Both sick leave and the lost time accident
frequency show a stable level from 2012
to 2013. Due to differences in performance
measurement processes and indicators
across the legacy GL and legacy DNV organi-
sations, Group HSE results are reported sepa-
rately for the legacy organisations for 2013.
This will be aligned for common Group-
wide reporting for 2014. For legacy DNV,
the total sickness absence rate decreased
from 2.2% in 2012 to 2.1% in 2013. The lost
time accident frequency per million worked
hours is stable and measured 2.0 for 2013.
For legacy GL, no global sickness absence
rate is available. The lost time accident
frequency per million worked hours is
estimated to be 0.9.

The 'WE Do’ programme was continued in
2013 to enable employees to introduce meas-
ures to reduce emissions in their private lives.
Permanent employees could select a project
from an approved list and apply for a reim-
bursement of two-thirds of the project cost
- up to a maximum amount of NOK 10 000
before taxes. NOK 40 million was set aside
for the programme in 2013, NOK 7 million
more than the 2012 amount due to the high
level of employee engagement in 2013.
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CORPORATE RISK MANAGEMENT

The Board of Directors acknowledges that
the world has become more complex and
the importance of continuously having a
comprehensive understanding of the risks
facing DNV GL that could affect corporate
values, reputation and key business objec-
tives. DNV GL has processes in place to pro-
actively identify such risks at an early stage
in order to initiate adequate risk mitigating
measures and actions, assign roles and re-
sponsibilities and evaluate whether the
residual risk is acceptable.

DNV GL's risk management policy is part
of the management system and ensures
that the risk management processes and
culture are an integral part of everything
the Group does. The policy is aligned with
the I1ISO 31000 framework.

The Board formally reviews the risk man-
agement status and outlook twice a year.
The risk review is conducted both as part
of the strategic plan discussion from a long-
term strategic point of view and as part
of the discussion connected to the annual
plan for the year ahead.

DNV GL calculates its risk capacity on an
annual basis, taking into account the most
important risk factors. Based on risk meth-
odology, the analysis includes potential
losses from normal operations, foreign
exchange exposure, financial investments
and pension plans assets and liabilities.
Given a minimum equity ratio requirement
of 30%, the risk capacity analysis indicates
the amount of additional debt that could
be raised. This exercise gives the Board of
Directors a quantitative overview of the key
quantified risks and of DNV GL's capacity
to take on additional risk.

In 2013, a number of key risks were discus-
sed at Board meetings. One of these was
the effect of the volatility in the financial
markets on DNV GL's pension commitments.
The present low interest rate environment
has over several years led to a marked
increase in the pension accruals.

A second focus area was the integration pro-
cess between legacy DNV and legacy GL oper-
ations. This affected all levels of the organi-
sation and was monitored closely throughout
the year. This work is ongoing and a special
Group COO-driven integration project is co-
ordinating and supervising the process.

Furthermore, DNV GL views class services’
increasingly fierce price competition in a slug-
gish shipping market as a risk to the class
conceptitself, in the sense that the primary
role of class to enhance safety could be
jeopardised by commercial interests.

The risk of serious quality issues in DNV GL
represents another focus area. Numerous
barriers exist to minimise the chance of such
events occurring and DNV GL's quality manage-
ment system is constantly being scrutinised
to ensure that the company is managing
this risk in a satisfactory manner.

OUTLOOK

In general the financial situation in the world
has improved over the past 12 months.
The volume of international trade is picking
up and the world is consuming more and
more energy. Globalisation is continuing,

with few signs of national or regional pro-
tection measures being introduced.

In spite of this, the Board of Directors
believes that shipping will continue to face
a challenging period ahead. The excessive
contracting of new ships has created a sur-
plus of ships to be delivered and fleet growth
is in excess of trade growth. The capacity/
demand balance is not expected to be fully
re-established in the shorter term, leading to
a slow recovery in newbuilding prices and
second-hand ship values, increased scrapping,
depressed freight and charter rates and price
pressure on all service providers to the indu-
stry, including classification societies.

In the oil and gas sector, the trend towards
increased production from deep and ultra-
deep offshore fields continues, with growing
markets in Brazil, the Gulf of Mexico, Australia,
South East Asia and Africa. The new discov-
eries on the Norwegian continental shelf
have resulted in some optimism compared
to several years ago, but this has cooled down
somewhat due to high cost levels, changes
in taxes and depressed cash flows for some
of the key players. Despite price uncertainties,
the need for energy will keep on increasing.

Fossil fuels - oil, gas and coal - will persist as
the main source of energy, but other sources,
many of them renewables, will grow faster.

Investments in the energy sectors will con-
tinue and will create many opportunities for
DNV GL in the coming years within both the
oil & gas and broader energy sectors. The
merged company has a significantly improved
overall position within the TIC industry and a
stronger service and competence platform.
DNV GL is a robust player in all segments:
maritime, oil and gas, business assurance
and energy, where it has a focus on renew-
able energy, electricity transmission & distri-
bution and sustainable energy use.

The sustainability and innovation aspects
of business will also increase in importance
going forward and DNV GL will continue to
develop and take on roles and positions in
these areas.

The Board of Directors believes that DNV
GL's performance in 2013 demonstrates that
the Group has the global positions, broad
competence and resource base that will be
required in order to provide its customers
with the right guidance and supportin an
increasingly complex business environment.
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LEIF-ARNE LANG@Y
CHAIRMAN

GUNTER H. W. HERZ
VICE CHAIRMAN

SILLE GRJOTHEIM

REBEKKA GLASSER
HERLOFSEN

CLEMENS KEUER

CHRISTELLE G. V.

JOHANNES LAFRENTZ MARTIN

DAVID MCKAY

METTE BANDHOLTZ
NIELSEN

C.THOMAS REHDER

J. HINRICH STAHL

ODD E.SUND

HILDE M. TONNE

MORTEN ULSTEIN

HENRIK O. MADSEN
GROUP PRESIDENT & CEO

ANNUAL REPORT 2013 19



BOARD OF DIRECTORS - DNV GL GROUP AS

‘ CREATED FROM TWO
HIGHLY RESPECTED
COMPANIES WITH PARALLEL
HISTORIES SPANNING 150
YEARS, DNV GL NOW PROVIDES

LEIF-ARNE LANGGY ~

REBEKKA GLASSER
HERLOFSEN

Norwegian BORN: 1970 POSI-
TION: Group CFO in the Torvald
Klaveness Group EDUCATION:
Norwegian School of Economics
and Business Administration
(MSc) MEMBER OF THE DNV

GL BOARD: since June 2013
DIRECTORSHIP(S) OUTSIDE

DNV GL: DNV*, Vice Chairman
Cermaq ASA, Regional board
member Handelsbanken Norge,
various Klaveness Group
companies (15)

J. HINRICH STAHL

German BORN: 1968 POSITION:
Managing Director of Maryland
GMBH EDUCATION: Business
Administration at University
of Trier, MBA at INSEAD
MEMBER OF THE DNV GL BOARD:
Since September 2013
DIRECTORSHIP(S) OUTSIDE

DNV GL: Vice Chairman

of Vapiano SE

CHRISTELLE G. V. MARTIN

Norwegian BORN: 1956 POSITION:

Managing Director LAPAS AS
EDUCATION: Norwegian School of
Economics and Business Admin-
istration MEMBER OF THE DNV GL

BOARD: Since June 2010, Chairman

since June 2011 DIRECTORSHIP(S)
OUTSIDE DNV GL: Chairman of the

DNV* Board, Chairman of Kvaerner

French BORN: 1960 POSITION:
GDF SUEZ Director, Advisor to
the Executive Vice Chairman
since February 2013 EDUCATION:
graduated from Paris-Dauphine
University (MBA 1983) and from
the International Executive

MBA 2009 HEC, London School
of Economics and New York

JOHANNES LAFRENTZ

German BORN: 1971 POSITION:
Director of Maryland GMBH
EDUCATION: Business Admin-
istration at Technical University
of Berlin, CPA Chicago lllinois
MEMBER OF THE DNV GL BOARD:
Since September 2013
DIRECTORSHIP(S) OUTSIDE

DNV GL: Member of the Board
of Marorka ehf., Iceland

HILDE M. TONNE

Norwegian BORN: 1965
POSITION: Executive Vice
President, Telenor Group
EDUCATION: M.Sc.,NTH
Trondheim, Norway and

RWTH Aachen, Germany
MEMBER OF THE DNV GL BOARD:
Since 2008 DIRECTORSHIP(S)
OUTSIDE DNV GL: DNV*

C. THOMAS REHDER

German BORN: 1956 POSITION:
Managing partner of Carsten
Rehder GmbH & Co KG
EDUCATION: Business Studies
at European Business School,
Frankfurt MEMBER OF THE
DNV GL BOARD: Since 2009
DIRECTORSHIP(S) OUTSIDE

DNV GL: DNV*, President

SILLE GRJOTHEIM

Norwegian BORN: 1970
POSITION: DNV GL Head of
Section Rules and Standards
(Norway) EDUCATION: M.Sc.

- metallurgical/corrosion
engineer MEMBER OF THE DNV
GL BOARD: Since 2007, elected
by the Norwegian employees
DIRECTORSHIP(S) OUTSIDE

DNV GL: DNV*

CLEMENS KEUER

German BORN: 1959 POSITION:
DNV GL Head of Maritime Appli-
cations EDUCATION: Diplom-
Informatiker (comparable to
Master of Computer Science)
MEMBER OF THE DNV GL BOARD:
Since 2013, elected by the
employees in Germany
DIRECTORSHIP(S) OUTSIDE
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