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Working with 
farmers to do 

more with less  
is the core of  
our business.

References
 1.	 Throughout this report, forward-looking statements are based on current 

expectations and currently available information. Undue reliance should  
not be placed on these statements, which are based on factors that involve 
risks and uncertainties. Results may differ materially from those described  
or implied by these forward-looking statements.

 2.	 United Nations Department of Economic and Social Affairs. (2009). UN 
Population Division Policy Brief No. 2009/1. 

 3. 	PeopleandPlanet.net. (2007). Feeding a World of 9 Billion. Retrieved from 
http://www.peopleandplanet.net/doc.php%3Fid=341&section=3.html.

 4.	 World Bank. (2007). World Development Indicators Database. 
 5. 	IHS Global Insight. (2009). Agriculture Division. 
 6.	 United Nations General Assembly. (2009). Sixty-fourth General Assembly 

Second Committee Panel Discussion (AM). Retrieved from 
	 http://www.un.org/News/Press/docs/2009/gaef3242.doc.htm.
 7.	 United States Department of Agriculture Foreign Agriculture Service. (n.d.) 

Production, supply and distribution online. Retrieved from 
	 http://www.fas.usda.gov/psdonline/psdQuery.aspx. 
 8.	 National Corn Growers Association. 2010 World of Corn. Retrieved from 

www.ncga.com/files/pdf/WOC2010.pdf
 9. 	Information on Genuity Roundup Ready 2 Yield Soybeans can be retrieved 

from http://www.genuity.com/Soybean/Genuity-Roundup-Ready-2-Yield.aspx
10.	Information on Genuity SmartStax Corn can be retrieved from 
	 http://www.genuity.com/Corn/Genuity-SmartStax.aspx
11.	James, C. (2009). Global Status of Commercialized Biotech/GM Crops: 

2009, The first fourteen years, 1996 to 2009. International Service for the 
Acquisition of Agri-Biotech Applications (ISAAA). 

12.	IHS Global Insight. (n.d.) Agriculture Division.
13.	UN Water. Retrieved from http://www.unwater.org/statistics.html. 
14.	Field to Market: The Keystone Alliance for Sustainable Agriculture.       

(2009, January). Environmental Resource Indicators for Measuring 
Outcomes of On-Farm Agricultural Production in the United States. 
Keystone, CO: Author.

15.	Information on Soymega Soybeans can be retrieved from 
	 http://www.soymega.com
16.	Pesticides registered by the U.S. Environmental Protection Agency will not 

cause unreasonable adverse effects to humans or to the environment when 
used in accordance with label directions. 

17.	Information on Monsanto Company’s Haiti seed donation can be retrieved 
from http://www.monsanto.com/ourcommitments/Pages/haiti-seed-donation.aspx

18.	African Agrciultural Technology Foundation Water Efficient Maize (2010, 
March 19) AATF Marks Second Anniversary Since Formation of 

	 WEMA Project. 
19.	Conservation International. (n.d.) Corporate Partners: Monsanto. Retrieved 

September 21, 2010 from http://www.conservation.org/discover/partnership/
corporate/Pages/monsanto.aspx

20.	The Nature Conservancy. (2008, December 8). New Initiative Focuses 
on Water Quality Improvement in the Mississippi River Basin and Gulf 
of Mexico. Retrieved September 21, 2010, from http://www.nature.org/
wherewework/greatrivers/press/press3809.html

21.	Future Farmers of America. (n.d.) What is FFA? Quick Facts and How is FFA 
Funded? Retrieved on September 22, 2010 from http://www.ffa.org/index.
cfm?method=c_about.about

22.	Monsanto Media Release. (2006, March 27). Monsanto Company Makes 
$250,000 Sponsorship Commitment To Muscatine Agricultural Learning 
Center Initiative. Retrieved September 22, 2010 from http://monsanto.
mediaroom.com/index.php?s=43&item=371?s=43&item=371

23.	4-H. (n.d) Who We Are and Partners. Retrieved September 2010 from http://
www.4-h.org/about/youth-development-organization/

24.	Vance, Jason. (2010, August 31). America’s Farmers Grow Communities 

Program Expanded. Farm Progress Publications. Retrieved September 2010 
from http://www.farmprogressshow.com/story.aspx/americas/farmers/grow/
communities/program/expanded/28/41598

25.	Information on Monsanto Agricultural Scholarships Commitments can be 
retrieved from http://www.monsanto.com/ourcommitments/Pages/agriculture-
scholarships.aspx

26.	Information on Monsanto Beachell-Borlaug Commitments can be retrieved 
from http://www.monsanto.com/ourcommitments/Pages/beachell-borlaug-
international-scholars-program.aspx

27.	The Monsanto Fund is the philanthropic organization of the Monsanto 
Company. Its Global Contributions report can be retrieved from 

	 www.MonsantoFund.org
28.	Information on the Monsanto Board of Directors can be retrieved from  

http://www.monsanto.com/ourcommitments/Pages/board-of-directors-leadership-
roles.aspx.

29.	Information on Monsanto policies and statements can be retrieved from 
http://www.monsanto.com/ourcommitments/Pages/default.aspx

30.	United Nations Global Compact. (2009, October). News & Updates:  
Participant Status: New Signatories, COPs and Delistings. 

31.	Information on the Monsanto Code of Business Conduct can be retrieved 
from http://www.monsanto.com/ourcommitments/Pages/business-conduct.aspx

32.	Ethical Moments is a trademark of SAI Global Limited.
33.	Information on Monsanto Seed Licensing can be retrieved from  

http://www.monsanto.com/whoweare/Pages/seed-licensing.aspx
34.	Excellence Through Stewardship (n.d.) Members section. Retrieved on 

September 2010 from http://www.excellencethroughstewardship.org/AboutUs/
RegularMembers.aspx

35.	Details of benefits, rewards and professional development programs vary by 
country. For specific information on employee benefits, please contact the 
Monsanto human resources office in the particular country.

36.	The Monsanto Company Human Rights Policy can be retrieved from  
http://www.monsanto.com/ourcommitments/Pages/human-rights.aspx

37.	CropLife International. (2009, June 12)  Leading Seed Producers Announce 
Plan against the Use of Child Labor in Agriculture. Retrieved September 
2010 from http://www.croplife.org/files/documentspublished/1/en-us/NR/4806_
NR_2009_06_12_News_Release_-_Leading_Seed_Producers_Announce_Plan_
Against_the_Use_of_Child_Labor_in_Agriculture.pdf

38.	With respect to the period before April 2005, India cotton seed production 
refers to the businesses of Emergent Genetics and of its suppliers.

39.	Details of off-the-job (OTSJ) safety vary by country. For specific information 
on OTSJ, please contact the Monsanto human resources office in the 
particular country.

40.	Center for Chemical Process Safety (n.d) 2009 CCPS Member Companies. 
Retrieved September 2010 from http://www.aiche.org/CCPS/Corporate/
Members.aspx

41.	Chicago Climate Exchange (n.d.) Members of CCX: Food and Agricultural 
Products & Services. Retrieved September 2010 from http://www.
chicagoclimatex.com/content.jsf?id=64

42.	AAPRESID (n.d.) Retrieved September 2010 from http://www.aapresid.org.ar/
43.	Monsanto Company was incorporated in 2000 as a subsidiary of Pharmacia 

Corporation and includes the operations, assets, and liabilities that were 
previously the agricultural business of Pharmacia. With respect to the period 
prior to September 1, 2000, references to Monsanto in this report also refer to 
the agricultural business of Pharmacia.

44.	For information regarding our environmental proceedings, please see 
Legal Proceedings and Note 25 in the 2009 Monsanto 10-K filing and the 
Monsanto 10-Q filings, available online at www.monsanto.com.

45.	Economic performance data include businesses that are not part of the 
reported eco-efficiency profile. A protocol for measuring the eco-efficiency  
of these businesses is in development.

Trademarks and service marks owned or 
licensed by Monsanto and its subsidiaries 
are indicated by special type throughout this 
publication. All other trademarks are the 
property of their respective owners.



We’re Working with Farmers to 
Meet Growing Global Demands

If there were one word to explain 

what Monsanto is about, it would 

have to be farmers.

Billions of people depend upon what 

farmers do. And so will billions more.  

In the next few decades farmers will 

have to grow as much food as they have 

in the past 10,000 years – combined.

It’s our purpose to help farmers do 

exactly that.

To produce more food.

To produce more with less, conserving 

resources like soil and water.

And to improve lives.
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Partnership for
Sustainable Agriculture
We’re working hand-in-hand with farmers to 
help them produce more crops, conserve more 
resources and improve lives.

Many people around the 
world play a part in shaping 
agriculture and in helping 

meet global demand in a sustainable way.  
In 2008, we made a commitment to  
work hand-in-hand with farmers and  
deliver technologies that help them  
produce more crops, conserve more  
resources and improve lives. 

Thanks to advances in breeding, 
biotechnology and continuous improvement 
in farming practices, farmers in many 
countries are well on the way to doubling 
yields compared to what they produced in 
2000. And they are also conserving more 
resources per unit of output, helping ensure 
that future generations of farmers will be  
able to meet the world’s needs. 

But sustainability and corporate 
responsibility are not only about the 
opportunities our products create. They are 
also about how we manage our operations 
and interact with the communities we touch. 
The seed business is a long-term business, and 
we approach our environmental and safety 
performance with that same appreciation for 
long-term continuous improvement. 

In 2010, we introduced Monsantogether, 
a program that supports personal charitable 
involvement by our employees and 
encourages them to volunteer in their 
communities. And in 2009, we joined the 
United Nations Global Compact, a joint 
initiative between companies around the 

  Letter to Stakeholders:

world, UN agencies, and groups representing 
labor interests and civil society. The UN 
Global Compact seeks to advance responsible 
corporate citizenship and is structured 
around 10 principles relating to the areas of 
human rights, labor practices, environmental 
protection and combating corruption.

Monsanto remains committed to 
the Global Compact in principle and 
practice and we are happy to include our 
first Communication on Progress in this 
Sustainability and Corporate Responsibility 
Report. Additionally, the Global Reporting 
Initiative (GRI) provides guidance for 
our reporting. An index at the end of this 
report lists the pages where individual GRI 
indicators are included in this report.

I invite you to read the articles and  
data in this report and determine for  
yourself whether we are meeting our 
commitment to the values expressed in  
the Monsanto Pledge and our commitment 
to sustainable agriculture. 

 

Hugh Grant
Monsanto Chairman, President and  
Chief Executive Officer
November 2, 2010

Advances in seed 
and continuous 
improvement in 
farming practices are 
helping farmers in 
many countries make 
agriculture more 
sustainable. 
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The Monsanto Pledge

The Monsanto Pledge is our commitment  
to doing business right. It’s a statement of  
values that compels us to listen more, to 
consider our actions and their impact and  
to lead responsibly. It helps us make clear  
who we are and what we champion.

Dialogue 
We will listen carefully to diverse 
points of view and engage in 
thoughtful dialogue. We will broaden 
our understanding of issues in order to 
better address the needs and concerns 
of society and each other.  

Transparency 
We will ensure that information is 
available, accessible and understandable.  

Sharing 
We will share knowledge and 
technology to advance scientific 
understanding, to improve agriculture 
and the environment, to improve 
crops and to help farmers in 
developing countries.

Benefits 
We will use sound and innovative 
science and thoughtful and effective 
stewardship to deliver high-quality 
products that are beneficial to our 
customers and to the environment. 

Respect 
We will respect the religious, cultural 
and ethical concerns of people 
throughout the world. The safety of 
our employees, the communities where 
we operate, our customers, consumers, 
and the environment will be our 
highest priority. 

Act as owners to 
achieve results 
We will create clarity of direction, 
roles, and accountability; build strong 
relationships with our customers and 
external partners; make wise decisions; 
steward our company resources; and 
take responsibility for achieving 
agreed-upon results. 

Create a great place 
to work 
We will ensure diversity of people and 
thought; foster innovation, creativity 
and learning; practice inclusive 
teamwork; and reward and recognize 
our people.

Integrity 
Integrity is the foundation for all that we do. 
Integrity includes honesty, decency, consistency and courage.
Building on those values, we are committed to:

About Monsanto 3



 “I believe farmers are 
true environmentalists.”
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Sustainable Farming Practices 
Make a Positive Impact

Since I began farming 20 years ago,  

I have seen cotton yields double and 

increase in quality. I can clearly see the 

impact sustainable farming practices  

and improved technology have had on our 

farming operation. We have been growing 

production seed cotton for several years 

and are continually amazed to see the 

potential in new products.

I believe farmers are true environment-

alists. When people really understand 

what farmers do to make production 

agriculture work, they can’t help but 

conclude that protecting our environment 

and conserving our natural resources  

are at the heart of everything we do. 

On our farm, we use several different 

types of technologies. Before biotech-

nology, we used many more pesticides.  

I love to bring people to our fields and 

show them the life that is out there, and 

explain the difference between farming 

now and a few years ago.

I believe we’re living in the most exciting 

and challenging time in history. As we as 

farmers commit to learning more about 

the crops we grow and the soil we grow 

them in, we improve our planet, our lives, 

the lives of our families and people 

around the world.

Steve Olson
Cotton Farmer, Plainview, Texas

Our Commitment to Sustainable Agriculture 5



Sustainable Agriculture: 
Producing More, Conserving 
More and Improving Lives
Monsanto is one of the world’s leading companies 
focused on sustainable agriculture. We discover 
and deliver innovative products that support the 
farmers who feed, fuel and clothe our world.

People around the world depend 
on farmers for their most basic 
needs. With global population 

expected to grow by 40 percent in the 
next few decades, agriculture will need 
to become more productive and more 
sustainable in order to keep pace with 
rapidly increasing demands.2 Many 

experts agree that we will need to grow as 
much food in the next 50 years as we did 
in the past 10,000 years combined if we 
are to sustain our planet’s population.3 

Compounding this challenge is the 
fact that farmers will need to keep up 
with demand while dealing with limited 
resources like land, water and energy. 

6 Monsanto Company — 2010 Sustainability and Corporate Responsibility Report



We’re committed 
to developing 
technologies that 
enable farmers to 
produce more 
while conserving 
more of the 
natural resources 
that are essential 
to their success.

Demand is growing, but supplies of these 
basic resources are not. Farmers will need 
to get more from every acre of land, every 
drop of water and every unit of energy. 

Sustainable agriculture is at the 
core of Monsanto. We’re committed 
to developing the technologies that 
enable farmers to produce more while 
conserving more of the natural resources 
that are essential to their success. We do 
this by bringing seeds, traits developed 
through biotechnology and crop 
protection products to the marketplace.

Our commitment to 
sustainable agriculture
In 2008, we set a series of goals for 
ourselves to work with farmers to make 
agriculture more sustainable. These goals 
state that by 2030, we will do our part in:

• �Producing More – Developing 
improved seeds that help farmers 
double yields from 2000 levels for 
corn, soybeans, cotton, and spring-
planted canola, with a $10 million 
grant pledged to improve wheat 
and rice yields through Monsanto’s 
Beachell Borlaug International 
Scholars Program.

• �Conserving More – Conserving 
resources through developing seeds 
that use one-third fewer key resources 
per unit of output to grow crops 
while working to lessen habitat loss 
and improve water quality.

• �Improving Lives – Helping improve 
the lives of farmers and the people 
who depend on them, including 
an additional 5 million people in 
resource-poor farm families by 2020.

We believe that our goals are 
appropriate targets and that they are 
attainable through a combination of 
advanced plant breeding, biotechnology 
and improved farm-management 
practices. Farmers can meet the needs 
of our growing planet; better seeds and 
agronomic practices will help them do it.

Our Commitment to Sustainable Agriculture 7



Producing More:
Improving the Yields of 
Today, and Tomorrow
To meet the demands of the future, farmers need to 
get more from every acre. And to help them, we’re 
working to double crop yields of corn, soybeans, 
cotton and spring-planted canola by 2030.

W ith more than 9 billion 
people expected to live on 
our planet by 2050,2 there 

is long-term need to make agriculture 
more productive and more sustainable. 
Together with farmers around the world, 
we can meet the increasing demand for 
food, clothing and energy.

More people and    
greater incomes  
raise demand
In 2009, for the first time in history, 
there were more people living in urban 

areas than were working the land in the 
countryside. As this shift from rural to 
urban life continues, many people are 
increasing their incomes and, 
consequently, improving their diets.4 
Instead of eating primarily staples  
such as bread and rice, people are eating 
more protein and a more diverse diet.5  
As protein consumption increases, the 
demand increases for grains and oilseeds 
used for animal feed.

More from every acre
Taken together, population growth and 
dietary shifts are expected to double food 
demand by 2050.6 To meet this demand, 
farmers must produce more food in the 
next few decades than they have in the 
past 10,000 years combined.3

Farmers must 
produce more 
food in the next 
few decades 
than they have 
in the past 
10,000 years 
combined.

8 Monsanto Company — 2010 Sustainability and Corporate Responsibility Report



  Case Study:

Comparing Corn Yields 
in the U.S. and the E.U.

Supportive policies make 
a difference
Countries that put policies in place to support agricultural 
innovation and seed technology are reaping environmental and 
economic benefits.  

The numbers tell the story
From 2000 to 2008:

• �Global average corn yields increased by 11 bushels an acre 
• �Average corn yields in the United States increased by almost 

twice that amount – more than 20 bushels an acre
• �Average corn yields in the European Union increased by  

only 6 bushels an acre – more than 3 times less than in  
the United States7

Advanced seed advantage
Why such a significant difference in yield gains? Farmers in the 
United States and the European Union operate farms sized to 
gain economies of scale, use modern planting and harvesting 
equipment, implement effective management strategies and 
make use of the latest fertilizers. But growers in the United States 
have increasingly employed biotech traits to manage weeds and 
insects, while regulations in the European Union limit farmers’ 
access to these same traits.

The forefront  
of agriculture
It’s clear that policymakers in the United 
States want U.S. farmers to stay at the 
forefront of agriculture. As a result, U.S. 
farmers now produce 40 percent of the 
world’s corn using just 20 percent of the 
land area devoted to it.8

It is our hope that more countries  
will follow the United States and  
develop policies that facilitate private 
sector investment in agriculture. 
We believe progress such as this will 
ultimately improve farm productivity  
and sustainability.

7
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  Update: 
Genuity Roundup Ready 2 Yield Soybeans 
and Genuity SmartStax Corn

Millions of farmers around the 
world have benefited from using 

our technologies, and two of our second-
generation biotech traits are designed to 
give farmers more yield potential. 

Genuity Roundup 
Ready 2 Yield 
Soybeans 
We launched Genuity Roundup Ready  
2 Yield Soybeans in 2010 on more than  
6 million acres and 40,000 farms. This 
new tool for growers is the only soybean 
trait with the primary benefit of 
increasing yield. The boost in yield is a 
direct result of more beans per pod versus 
first generation Roundup Ready Soybeans.9

Genuity SmartStax Corn
In 2010, Genuity SmartStax Corn made its debut in farm fields across the U.S. Corn Belt. Employing new innovations from Monsanto 
and Dow AgroSciences, this revolutionary new corn trait platform combines an array of biotech enhancements that include above- 
and below-ground insect protection and weed control. U.S. corn farmers who plant Genuity SmartStax Corn can reduce the structured 
refuge from the typical 20 percent to 5 percent in the Corn Belt, and from 50 percent to 20 percent in portions of the South.10

Progress at work
These products represent the progress 
being made in seeds through biotech-
nology and breeding. Farmers can 
meet the needs of our growing planet. 
Innovations like Genuity Roundup Ready 
2 Yield Soybeans and Genuity SmartStax 
Corn will help them do it. 
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We believe meeting the demands of 
2050 is possible. Monsanto is committed 
to developing technologies that enable 
farmers to get more from every acre of 
farmland. Specifically, we are working 
to double yields in our core crops of 
corn, soybeans, cotton and spring-
planted canola by 2030 compared to a 
base year of 2000. These yield gains will 
come from a combination of advanced 
plant breeding, biotechnology and 
improved farm-management practices. 
Innovation, combined with the hard 
work and dedication of farmers, can help 
agriculture meet the growing needs of the 
world, today and in the future.

Advanced seeds grow
Philippines’ success
Filipino corn growers are well on pace 
to double yields by 2030. Much of the 
progress in recent years can be attributed 
to the availability of advanced seeds. In 
2003, biotech corn was made available in 
the Philippines and grower adoption of 
the technology has consistently increased 
every year since. In 2009, more than 
a million acres of biotech corn were 
planted, up by 40 percent from the year 
before. Filipino farmers have earned 
an additional $88 million U.S. from 
planting biotech corn.11

Our Commitment: Produce More
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Conserving More: Protecting 
Resources for Future 
Generations of Farmers
Monsanto is committed to delivering innovative tools 
and technologies with which farmers can produce more 
while conserving more in a demanding environment.

F armers are the stewards of the 
earth. Every day they work to  
get the most from their land 

while conserving natural resources for 
future generations. From the large-scale 
grower in North America to the 
subsistence farmer in sub-Saharan Africa 
growing just enough to feed her family, 
their livelihoods depend on sustainability. 

To keep up with demand, experts 
predict we will need 300 million acres  
of additional farmland brought into crop 
production by 2030.12 This is roughly 
equal to the current cropland area of the 
United States and China combined. 

Water conservation is 
key to sustainability
Water is likely the greatest constraint  
to agriculture today and into the future.  
It takes 3,000 liters of water to produce 

Keeping up with 
demand responsibly
With growing demand for their products, 
the pressure is mounting for farmers 
around the world to produce more food, 
clothing and fuel. But as demand grows, 
supplies of basic resources like land, water 
and energy remain limited. 12

12 Monsanto Company — 2010 Sustainability and Corporate Responsibility Report



enough to feed a person a Western diet 
each day.13

With the water it takes to feed our  
entire planet for a day, you could fill a 
channel 10 meters deep and 100 meters 
wide that circles the globe 180 times. In 
stark contrast, a person needs only 5  
liters of drinking water daily.13 

If we do not make improvements 
in our water-use efficiency, the world 
will need as much as 60 percent more 
fresh water than is available to satisfy 
the needs of our growing population 
by 2050.12 Many areas of farmland are 
already dealing with water shortages.  

And climate change has the potential to 
intensify water scarcity challenges in the 
coming decades.13 

Helping farmers 
conserve more 
Innovation can help provide solutions 
to the challenges facing agriculture. 
Advanced seeds and improved 
management practices that make 
the most efficient use of land, water 
and energy are vitally important to  
sustainable agriculture.

Monsanto is committed to delivering 
innovative tools and technologies with 

Our Commitment: Conserve More
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Conclusions of 
Monsanto’s Climate 
Change Panel:
• �Climate change is real

• �Sustainable agriculture 	
can sequester  
atmospheric carbon

• �Monsanto is developing 
products to withstand 
environmental stress

which farmers can produce more while 
conserving more. In 2008, we set the goal 
of reducing by one-third the aggregate 
of the soil lost, the greenhouse gases 
emitted, and the land, water and energy 
resources needed to produce a unit of our 
core crops. Through a combination of 
advanced breeding, biotechnology, and 
improved farm-management practices, we 
are confident that together with farmers 
we can meet this target by 2030. 

Maintaining yields 
during dry periods
Yield loss is devastating for any farmer.  
In developing countries it can lead to 
hunger and poverty for farmers, their 
families and their communities. 

Monsanto is developing traits that 
will help plants maintain yields during 
dry periods. Roughly 80 percent of total 
cropland area in the world is exclusively 

Water Use Is a Central Focus 
for Monsanto

Because water is such a major factor in farming, we’re working with farmers 
to increase yields while decreasing the amount of water it takes to grow 

their crops. Farmers use many of our existing technologies to maximize their 
water-use efficiency. 

Reduced tillage means less irrigation
Roundup Ready trait technology used in combination with Roundup agricultural 
herbicides is one of the most important technologies to advance conservation 
tillage. Farmers who use conservation tillage techniques can conserve more water 
because the reduced land tillage increases soil moisture so less irrigation is needed.

Faster crop growth limits water evaporation
Our seed treatments enable crops to sprout and establish faster, limiting the 
amount of water lost to evaporation before the crop develops a canopy. 

Advanced breeding and better hybrids
Our advanced breeding techniques are enhancing the development of hybrids  
best suited for water-limited environments. 

Better-rooted corn plants 
Biotechnology traits, such as YieldGard Rootworm technology, help establish 
better-rooted corn plants that use soil moisture more effectively. 

14 Monsanto Company — 2010 Sustainability and Corporate Responsibility Report



rain-fed.13 Even a slight water deficit in 
these areas can cause serious stress on a 
crop, significantly lowering yields. 

Monsanto’s drought-tolerant trait 
represents a breakthrough in improving 
water productivity in agriculture.  
Our first drought-tolerant corn trait  
is in regulatory review and is expected to 
be commercially available by 2012.

Learning Together

In 2009, we built the Monsanto Water Utilization Learning Center in 
Gothenburg, Nebraska, to share our expertise and research with farmers.  

The $6 million facility is the first of its kind in agriculture and is designed for 
interactive demonstrations of advanced cropping and irrigation systems. The 
demonstrations focus on how technologies and agronomic practices can work 
together to grow more crops per drop of water. 

Adapting to  
climate change
Climate change poses serious threats to 
agricultural productivity. Variability in 
temperatures and weather patterns make 
farming a risky business, especially for 
the many millions of farmers completely 
dependent on rainfall. Advanced farming 
techniques can help in two ways: by 
mitigating the effects of climate change 

11The Gothenburg Water Utilization Learning Center helps farmers achieve their yield 
and productivity goals with an emphasis on water utilization.

Our Commitment to Sustainable Agriculture 15



Precise use of inputs like fertilizer 
and water can help farmers conserve 
more resources.

and by enabling farmers to adapt to the 
changing conditions.

Roundup Ready trait technology helps, 
as well. The expansion of conservation 
tillage practices has helped improve soil 

carbon sequestration while reducing 
tractor fuel use and greenhouse gas 
emissions. The resulting decrease in fuel-
related emissions and additional carbon 
sequestration in 2007 alone was equal to 
removing 6.3 million cars from the road.11

Using nitrogen  
more efficiently
In addition to our work in drought 
tolerance, we are working to develop 
crops that use nitrogen more efficiently. 
Soil temperature and moisture changes 
can affect soil nitrogen dynamics, which 
can hurt farm productivity. 

Our nitrogen-efficiency trait in 
research and development is designed to:

	 •	�Improve crop yields under normal 
nitrogen conditions and stabilize 
yields under low-nitrogen conditions

	 •	�Help increase efficiency of nitrogen-based 
fertilizers, so that more is used by the 
crop and less is left in the soil to form 
greenhouse gases or runoff into waterways

Maximizing  
soil health
Healthy soil is something every farmer 
wants. Our products help farmers 
maintain the integrity and productivity of 
their soil by enabling conservation tillage 
and more efficient use of nutrient inputs. 
These practices help maximize soil health 
in the short and long term. 

Every field has unique soil 
characteristics. We are developing a 
system to provide farmers with science-
based information on seed selection, 
planting densities and nutrient 
application for their specific field 
requirements. Using field-specific soil 
models, we will offer information that 
can assist farmers in selecting the best 
product mix and the best management 
practices for their field. More precise 
input applications can help farmers 
conserve more of the resources that are 
essential to their success.
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Improving Lives:  
A Commitment with 
Many Faces 
We help provide the technologies that enable 
farmers to improve the lives of their families, 
their communities and the lives of people 
around the world.

T oday, agriculture is faced with 
the challenge of increasing food 
production and reducing the 

amount of natural resources required to 
produce crops. With every passing day, 
more pressure is placed on agriculture by 
an increasing population.

Focus on the farmer
Farmers are critical to the solution.  
They are the ones we count on to produce 
our food, and they are the ones who take 
risks year after year. 

As part of our commitment to 
sustainable agriculture, we set a goal 
in 2008 to help farmers improve their 
quality of life, including 5 million people 
in resource-poor farm families by 2020. 
This commitment is focused on delivering 
innovative products that can have a positive 
effect on the quality of life for all farmers, 
their families and the rural communities in 
which they live. It can also have a positive 
effect on consumers and society overall.

Small farmers,  
big concerns 
Depending on the geographic area 
or crop, the challenges farmers face 
can be vastly different. Smallholder 
farmers produce most of the food in 
developing countries; however, they are 
generally poorer than the rest of their 
country’s population and tend to have 
less food security than the urban poor.
Many of these farmers struggle with 
limited access to technology or advanced 
tools – quality seed, fertilizer and crop 
protection products – to improve farming 
conditions. A farmer in Africa may need 

Our Commitment: Improve Lives
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  In-Focus:  
Soymega SDA Soybean Oil

drought-tolerant seed to profit from 
her crop and feed her family. Without 
these resources, farmers will continue to 
struggle to achieve yields that could help 
them escape food insecurity and poverty.

Big farmers,  
tailored solutions 
In developed countries, large-scale farms 
face their own set of challenges. A 
commercial farmer in the United States 
may need better weed management and 
pest protection to preserve the quality of 
his land and affordably support his family.

Thanks to a collaboration between Monsanto and the 
Solae Company, a leader in soy-based technologies and 

ingredients, soybeans may soon become a valuable source of 
Stearidonic Acid (SDA) Omega-3. This partnership will result 
in the development of products that can bring Omega-3 health 
benefits to consumers in the form of renewable, stable and 
easy-to-consume soy oil.15

Omega-3 is essential for 
healthy hearts
Consuming Omega-3 fatty acids has been shown to  
be beneficial to heart health. The U.S. Food and Drug 
Administration (FDA) has recognized the importance of 
Omega-3s in reducing the risk of coronary heart disease. And 
the American Heart Association recommends that healthy 
people consume 2 servings of fatty fish a week, providing 
approximately 500 mg of Omega-3 fatty acids a day. For a 
person with coronary heart disease, consuming 1 gram of 
Omega-3s a day is recommended.15

Omega-3 sources are limited
While Omega-3s are good for overall human health, they 
cannot be made by the human body and must be obtained 
from food. Unfortunately, they are not present in many 
foods and food companies have had a difficult time finding 
Omega-3 supplements with good shelf life and good taste.

A renewable, land-based  
source for Omega-3s
The supply of wild fish in oceans and streams is decreasing 
while the world’s population is increasing. People are  
already not getting enough Omega-3s in their diets, so a 
reliable land-based source of Omega-3s that can take the 
pressure off the fishing industry is essential to improving  
all our lives.

Fortunately, SDA soybeans can provide an  
alternative source of Omega-3s and provide farmers  
the opportunity to grow a crop that could help alleviate 
overfishing in the oceans.

Benefits for 
all farmers
Overall, agricultural biotechnology 
has had a significant beneficial effect 
on farmers’ income. In 2008 alone, 
biotechnology increased farmer income  
by $9 billion. Half of this income gain 
occurred in developing countries.11 

When the quality of farmers’ lives 
improves, they are put in a better position 
to help feed the increased demands of a 
growing population. 

11
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  Case Study: 
Burkina Faso
A country in need
Burkina Faso is one of the poorest 
countries in the world. Two million 
people make a living from cotton 
production in Burkina Faso. Cotton 
represents 60 percent of the country’s 
exports and is the primary source of 
income for smallholder farmers.11 
Cotton helps farmers pay for medication, 
household goods and education. 
Tragically, it is often ravaged by insects, 
which can devastate 90 percent of the 
crop.11 Until recently, the only way 
to guarantee a crop was with costly 
insecticide treatments – a drain on  
both human and financial resources  
for farmers in Burkina Faso.16

A turning point
In 2003, the Minister of Agriculture  
of Burkina Faso requested help from  
Dr. Robb Fraley, Monsanto’s chief 
technology officer. At the time, Burkina 
Faso had limited regulatory and technical 

capacities, a limited understanding  
of biotechnology and no agricultural 
biotechnology regulatory structure.

Monsanto formed a team to provide 
guidance and expertise as the country 
developed stewardship and regulatory 
protocols. Given the high yield loss 
due to insect infestation and strong 
technical fit for insect-protected cotton, 
the team was motivated to pursue 
commercialization to benefit a large 
portion of the population. The country’s  
National Agriculture and Environment 
Research Institute (INERA) outlined its 
commitment to working with Monsanto 
and implemented a technical protocol 
enabling INERA to test local varieties. 

A promise of hope
As a result of the team’s efforts, 4,500 
Burkinabè farmers planted Bollgard 
cotton on 6,800 farmer fields in 2008.  
In 2009, 115,000 hectares of 
Bollgard cotton were planted for 
commercialization in Burkina Faso.  
The International Service for the 
Acquisition of Agri-Biotech Applications 
(ISAAA) estimates that biotech insect-
protected cotton could generate an 
economic benefit of more than (US) 
$100 million per year in Burkina Faso, 
based on yield increases of close to 30 
percent, in addition to at least a 50 
percent reduction in insecticide sprays.11

11
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We’re committed to 
making lives better.

20 Monsanto Company — 2010 Sustainability and Corporate Responsibility Report



Working with Partners 
for Sustainable Agriculture

Our vision for sustainable agriculture  

is built on a foundation of innovative 

people, products, and coalition of 

invaluable partnerships.

 

Whether it’s improving access to 

modern seed and practices for 

smallholder farmers, investing in the 

next generation of plant scientists and 

agricultural leaders, or supporting 

philanthropic projects in rural 

communities, we believe working with 

partners on projects such as these 

ultimately improves lives for people in 

the communities we serve and for 

society at large.
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Partners in Sustainability
We’re committed to partnering with farmers, local 
governments, nongovernmental organizations 
(NGOs) and other stakeholders. These partnerships 
are making a positive change in the world.

On January 12, 2010, a 
devastating earthquake struck 
Haiti and in 7 seconds the 

lives of millions were forever changed. 
The earthquake caused massive 

destruction to the country’s  
infrastructure and economy, and 
hundreds of thousands of people  
were killed. 

Monsanto immediately began  
looking at how our company could help. 
Through our company, our employees 
and the Monsanto Fund, more than a 
quarter million dollars was donated for 
relief aid to Haiti. 

However, we also recognized that  
the Haitian economy is dependent upon 
agriculture and that the primary planting 
season was quickly approaching. With 
positive encouragement from well-
informed stakeholders, we began looking 
at what products we had available to offer. 

Within a few weeks of the earthquake, 
our teams identified 475 tons of 
conventional hybrid corn seeds, and 2 
tons of vegetable seeds that were well 
suited to Haitian growing conditions. 

We offered the corn and vegetable 
seeds, valued at over $4 million, to Haiti’s 
Ministry of Agriculture free of charge for 
planting by Haitian farmers. On March 26, 
the Ministry of Agriculture approved the 
donation.

In partnership with the Haitian Ministry 
of Agriculture, USAID, Earth Institute, 
Kuehne + Nagel, and UPS, Monsanto 
donated 130 tons of conventional hybrid 
corn and 2 tons of vegetable seeds. These 
donations reached nearly 20,000 farmers 
in Haiti. Donation and distribution of up 

In 2010, Monsanto 
donated 130 tons 
of hybrid corn & 
vegetable seeds to 
the people of Haiti.

Preparing seed shipments for distribution 
in Haiti.
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to an additional 345 tons of conventional 
hybrid corn seed is anticipated.17

Building African 
agriculture, one 
technology at a time
Water scarcity and climate change 
disproportionately affect sub-Saharan 
Africa. In 2008, the Water Efficient 
Maize for Africa (WEMA) project was 
formed to develop seeds that farmers can 
use to overcome these challenges. The 
partnership’s goal is to increase the 
drought tolerance of white corn (maize) 
in eastern Africa, where it is a staple crop, 
through a combination of breeding and 
biotechnology techniques. WEMA is also 
helping build research and development  
capacity in sub-Saharan Africa by 
involving more than 60 African scientists, 
who will carry the knowledge they gain 
well beyond this project. 

Led by the Kenya-based African 
Agricultural Technology Foundation and 
funded by the Bill and Melinda Gates 
and Howard G. Buffett foundations, 
WEMA partners include Monsanto,  
the International Maize and Wheat 
Improvement Center (CIMMYT) and 
agricultural research systems in Kenya, 
Mozambique, South Africa, Tanzania  
and Uganda.

For Monsanto, WEMA is a ground-
breaking partnership because it involves 
donating drought tolerance and 
accelerated plant breeding expertise.  
It represents a commitment to provide 
technology to the developing world at 
nearly the same time it’s provided to 
major commercial markets. We estimate 
this effort could result in new white corn 
varieties that may provide between 20 
percent and 35 percent more yield during 
moderate drought – enough to help keep 
hunger at bay for many in the region.18

New white corn 
varieties could 
yield 20% to 35% 
more during 
moderate drought.

WEMA is working to increase the drought tolerance of white corn in eastern Africa.
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Project Sunshine: 
Increasing corn yields 
in India
India’s fastest growing and third-largest 
cereal crop is corn. It’s playing an 
increasing role in the country’s food 
security. Yet Indian corn farmers’ 
productivity is less than half the global 
average, largely because they have lacked 
access to high-yielding hybrid seeds.

In 2007, Monsanto partnered with 
the government of Gujarat state, its Tribal 

Development Department and local 
nongovernmental organizations to help 
subsistence farmers increase corn yields 
and reduce poverty. 

Project Sunshine began as a pilot 
program reaching 3,400 farmers with free 
hybrid seeds, inputs, training and crop 

insurance. In 2010, the project reached 
146,000 farmers and generated 
additional farm income of $27 million.  

A budding market created through 
additional income has attracted attention 
from companies in the starch and 
poultry industries, which are exploring 
investment opportunities encouraged  
by the more reliable, higher-yielding 
corn crop.

Protecting biodiversity 
in Brazil
Brazil’s Cerrado and Atlantic Forest 
regions are rich in biological diversity, but 
also under threat from human activity.  
To protect these regions, Monsanto  
partnered with Brazilian farmers, local 
residents and Conservation International 
(CI) in Brazil to encourage positive 
changes for biodiversity and natural 
habitats. This 5-year, $14 million project 
is currently in its second year. 

In 2010, 
Project Sunshine 
reached 146,000 
resource-poor 
farmers and 
generated an 
additional farm 
income of 
$27 million.
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Protecting Water Quality on the 
Mississippi River System

The Mississippi River is one of the most significant 
waterways in the world for agriculture and biodiversity. 

In 2009, Monsanto committed $5 million to collaborate on a 
variety of conservation projects in the Mississippi River basin.20                      
The resulting partnerships with grower and conservation groups 
have already seen progress:
• �The Nature Conservancy – Currently conducting paired 

watersheds studies. Partnerships were created with growers, 
landowners, government agencies, communities and others  
in each watershed. 

• �Iowa Soy Association (ISA) – 78 producers were engaged  
in planning 3-phase water monitoring as part of ISA’s  
Certified Environmental Management Systems for Agriculture.

• �Delta Wildlife – Installed 334 water control structures.  
Results have shown reductions in sediment, phosphorus and 
nitrogen where controls were installed.

• �National Audubon Society – This project focuses on teaching 
homeowners to be good stewards of their property by using 
nutrients judiciously, installing rain gardens, and using other 
methods to retain nutrients and water. 

  Partnerships in North America:

As part of the project, an 
environmental land use protocol was 
implemented at 13 farms in the Cerrado 
and 17 socioeconomic analyses were 
conducted in surrounding communities. 
This was done to inform action plans  
for the following year. An area of 600 
hectares was selected to be part of a 
forestry carbon project and the data 
collected is being used for project 
development design.

In the northeast Atlantic Forest, 
three protected areas, covering 
31,681 hectares, were created. The 
creation of another five areas has 
started. In the region, 120 stakeholders 
were trained in forestry recovery at 
demonstration forests with the goal of 
providing environmental services and 
biodiversity corridor connectivity. Also,  
25 protected area managers were trained in 
the Geographic Information System tool.19
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Investing in the Future 
of Ag Youth
Monsanto is committed to guiding young people  
on their quest to become tomorrow’s Ag leaders.

We believe it’s important 
that future generations 
have the knowledge and 

tools they need to make agriculture more 
sustainable. That’s why we work with 
organizations that help prepare today’s 
young people to become tomorrow’s 
leaders in feeding, fueling and clothing 
the world.

National FFA 
Foundation 
Monsanto is a Platinum Star Sponsor of 
the National FFA Foundation, which was 
founded in 1928 as the Future Farmers 
of America. Through supervised projects, 
career development events and leadership 

Iowa: In 2009, Monsanto helped 
open a new Ag learning center in 
Muscatine, Iowa, to give students 
hands-on experiences with all aspects  
of modern farming. Monsanto has been 
involved in the Muscatine community  
for several years, inviting students to  
tour its facility, demonstrating planting 
techniques in plots, and helping more 
young people see agriculture as a  
future career.22  

Ohio: Students from an Ohio FFA 
chapter took part in Monsanto’s U.S. 
Licensing Division’s 2010 Seed Partner 
Meeting in Columbus, Ohio. At the 
event, students were able to interact with 
many potential employers. Monsanto also 
presented the Ohio FFA Foundation with 
a grant of $3,000.

We support 
nearly 500,000 
FFA members, 
in more than 
7,000 chapters 
in all 50 states.

opportunities, FFA students learn  
about opportunities in agriculture  
and develop the skills necessary to 
capitalize on them.21 
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4-H 
Monsanto supports 6.8 million youth, 
ranging in age from 5 to 21, who are 
involved in 4-H programs annually.  
The National 4-H Council is a youth 
organization administered by the U.S. 
Department of Agriculture that focuses 
on citizenship, healthy living, and science, 
engineering and technology programs. 
For many of our employees, 4-H was an 
important part of their early experiences, 
and they have positive recollections. 

4-H is part of the Cooperative 
Extension System, which conducts 
programs in all 3,067 counties of the 
United States, District of Columbia, 
Puerto Rico and 5 territories. It  
represents a partnership between  
the U.S. Department of Agriculture,  
state land-grant universities and local 
county governments.23 Supporting Rural Communities

America’s Farmers Grow Communities  
In 2009 and early 2010, Monsanto developed a pilot program, called America’s 
Farmers Grow Communities, to support farming communities. The program 
allowed farmers to register to win $2,500 for a local nonprofit civic organization  
of their choosing. It resulted in nearly $500,000 in donations for local 
organizations, such as FFA chapters, 4-H clubs, fire departments, community 
centers and schools.24 

For the remainder of 2010, the project is being piloted by the Monsanto  
Fund for farmers residing in eligible counties in California, Kansas, Nebraska, 
North Carolina, Ohio, South Carolina and South Dakota.
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Scholarships 
and awards 
Monsanto offers a variety of scholarships 
that recognize, reward and encourage 
students to continue their education in 
fields related to agriculture. We seek out 
exceptional students who have long-term 
career interests in agriculture. 

Developing the next 
generation of wheat 
and rice researchers
Monsanto’s Beachell-Borlaug 
International Scholars Program is  
the result of our pledge in 2008 to 
provide $10 million to improve yields  
in rice and wheat crops – part of our 
commitment to sustainable agriculture. 

The program is named in honor of 2 
of the world’s most pre-eminent rice and 
wheat breeders: Drs. Henry Beachell and 
Norman Borlaug. Their work laid the 
foundation for the tremendous increases 
in rice and wheat production that 
continue to help feed the world today.
The program:

• Is open to students worldwide who 
are seeking a Ph.D. in rice or wheat 
plant breeding.

• Provides a generous student stipend, 	
tuition, applicable fees, health 
insurance, research fees and travel, 
and funds for the collaborating 
institution and advising professor.

• Supports projects that allow 
students to develop advanced 
breeding techniques and conduct 
field work in a developing country.

Through this program, in 2009-2010 we 
awarded scholarships to 26 students who 

are pursuing a Ph.D. in rice or wheat 
plant breeding. The students hail from 16 
countries: Argentina, Bangladesh, Brazil, 
China, Colombia, Ethiopia, India, Iran, 
Italy, Kenya, Mexico, Nepal, the 
Philippines, Syria, the United Kingdom 
and the United States.26

The next generation 
of papaya and sweet 
potato researchers 
in Asia 
Stan Flasinski, a Monsanto researcher  
in St. Louis, collaborated with local 
nonprofit research teams in Vietnam, 
Indonesia, Thailand, India, the 
Philippines and Malaysia to create 
viral-resistant papaya and sweet potato 
varieties. His work raised the researchers’ 
abilities to transform crops, address 
regulatory needs, conduct biosafety risk 

assessments, manage intellectual property 
and increase regional networking. Now 
these countries have greater capacity to 
practice viral control in the field. This 
project is a model for additional disease 
collaborations that affect small acreage, 
subsistence crops essential to many  
Asian communities. 

25
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Making a Difference 
Through Philanthropy

Monsanto is dedicated to working with local and international groups  
to improve lives in the communities where farmers live and work.

W e are committed to farmers 
and to those living in 
farming communities,  

who often have fewer resources than 
people living in urban areas. The 
Monsanto Fund, the philanthropic 
foundation of Monsanto Company, 
strives to bridge the gap between 
community needs and resources by 
working with local and international 
groups to improve the lives of those who 
depend on agriculture.27 

Combating hunger 
in Mexico 
The Backyard Food Production 
Program, part of the Instituto para el 
Desarrollo de la Mixteca (IDM), 
educates families on nutrition and  
helps combat hunger by teaching them 
how to grow their own food. With a 
$100,000 grant from the Monsanto 
Fund, this program educates families  
and provides resources to help them  
grow and raise healthy foods.

Improving 
habitat along the 
Mississippi River 
Trailnet promotes healthy people, 
communities and environments by 
working to improve the habitat along the 
Mississippi River near St. Louis. With 
$10,000 from the Monsanto Fund, 
volunteers worked with the Confluence 
Partnership to plant native grasses and 
plants along the riverfront to restore 

Building better 
schools in Indonesia 
A school in the Sumberwono village of 
Indonesia underwent major renovation 
thanks to $60,000 donated by the 

With more  
than $30 million 
distributed in 
2008-2009, the 
Monsanto Fund 
supported more 
than 600 philan-
thropic projects.

native habitats. The project also helps 
volunteers, especially those from resource-
poor neighborhoods, learn more about 
the connection between their lives, homes 
and a healthy environment. 

Monsanto Fund to Habitat for 
Humanity. The building is now 
earthquake-resistant and better equipped 
to facilitate learning. The project was 
completed with involvement and  
support from the community.

Increasing nutrition in 
Burkina Faso 
Poverty is an enemy that people face 
around the world each day. Africare, 
armed with a $400,000 grant from  
the Monsanto Fund, is challenging 
poverty in Burkina Faso. Through Houet 
Agriculture and Nutrition Alternatives 
for Revenue Producers, Africare educates 
farm families on the importance of seed 
choice, animal production and nutrition. 
Participants in the program have access to 
microcredit for equipment, such as water 
pumps, that is essential to increasing 
productivity. Africare also educates 
women who prepare food for their 
families on ways to increase the 
nutritional value of native foods.
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We’re eager to learn 
from the experiences of 

others and encourage  
new ideas in corporate 

social responsibility.
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Monsanto’s Pledge compels us to listen 

more, consider our actions and lead 

responsibly. It helps us convert our values 

into actions and make clear who we are 

and what we champion. 

We are also a company committed to the 

values of corporate governance. Corporate 

governance is an important part of how we 

conduct ourselves every day.

Our business decisions are guided by the 

core tenets described in the Monsanto 

Pledge, our corporate governance guide-

lines as well as the charters of our Board  

of Directors and its committees. The  

people of Monsanto are committed to the 

principles of a sound corporate governance 

program and fulfilling our commitments.

Leading Responsibly by 
Turning Values into Actions
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Committed to 
Corporate Governance
Monsanto and its employees are committed 
to the highest ethical standards and effective 
governance procedures.

Many factors contribute to 
the effectiveness of our 
corporate governance. 

Active oversight of our business is 
provided by our board and its committees, 
including the Sustainability and 
Corporate Responsibilty committee.

material relationship with Monsanto. In 
2009-2010, all Monsanto board members 
except the Chief Executive Officer were 
determined to be independent.28 Our 
directors also receive ongoing training 
and education to enhance the breadth 
and depth of their knowledge about our 
company and industry.

Shareowner and 
stakeholder dialogue
Monsanto regularly meets with investors 
to discuss corporate governance and  
other areas of interest. We also meet 
regularly with stakeholders in several 
grower and industry advisory councils. 
And interested parties may contact our 
board directly through our website at  
www.monsanto.com.

Promoting 
transparency
We make information about our  
policies and practices readily available. 
Resources such as this Sustainability 

An independent, 
well-informed board 
of directors
Our board charter requires that no more 
than 2 board members may be non-
independent based on criteria set by  
the New York Stock Exchange (NYSE). 
For a director to be considered 
independent, the board must confirm 
that the director has no direct or indirect 
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It is our priority 
to provide 
appropriate 
resources and 
training to all of 
our employees so 
that we continue 
to follow the 
highest standards 
of business 
practices. 

Joining the United Nations 
Global Compact 

In September 2009, Monsanto joined 
the United Nations Global Compact 

to further our commitment to corporate 
social responsibility.30 The United 
Nations Global Compact is a strategic 
policy initiative for businesses that are 
committed to aligning their operations 
and strategies with 10 universally accepted 
principles commonly associated with 
socially responsible business conduct:

Human Rights
1.	 Businesses should support and respect the protection of internationally 	
	 proclaimed human rights; and
2.	 make sure that they are not complicit in human rights abuses.

Labor
3.	 Businesses should uphold the freedom of association and the effective 	 
	 recognition of the right to collective bargaining;
4.	 the elimination of all forms of forced and compulsory labor;
5.	 the effective abolition of child labor; and
6.	 the elimination of discrimination in respect of employment and occupation.

Environment
7.	 Businesses are asked to support a precautionary approach to environmental 	
	 challenges;
8.	 undertake initiatives to promote greater environmental responsibility; and
9.	 encourage the development and diffusion of environmentally friendly 	
	 technologies.

Anti-Corruption
10.	 Businesses should work against corruption in all its forms, including extortion 	
	 and bribery.

We are active in the United Nations Global Compact. We are eager to learn 
from the experiences of others and want to encourage new ideas in corporate 
social responsibility. At the United Nations Global Compact Leader’s Summit 
held in June 2010, Monsanto CEO Hugh Grant led peers in business, civil society 
and governments in a discussion on how to best encourage sustainable corporate 
practices worldwide.

See pages 50-51 for more information related to our Communications on Progress.

Focusing on employees 
Monsanto employs more than 20,000 
people, many of whom are new to the 
company in the past five years. We’ve 
made it a priority to provide appropriate 
resources and training to all of our 
employees so that our company continues 
to adhere to the highest standards of 
business practices. 

and Corporate Responsibility Report 
and our corporate website include 
information on our corporate 
governance and ethics policies.29 
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Empowered 
Through Integrity
Monsanto’s Code of Business Conduct empowers 
our employees to demonstrate integrity in all 
business operations. It clarifies our expectations 
by presenting employees with guidelines for 
ethical behavior.

Monsanto is a great place to 
work in part because we 
encourage employees to 

do things the right way. The Monsanto 
Business Conduct Office (BCO) 
provides support for employees as they 

Employees can contact the BCO 
either anonymously, where allowed  
by law, or in a confidential manner. 
When the BCO receives allegations 
of business misconduct, it shepherds 
all such allegations through the Core 
Response Team process – a cross-
functional team of senior leaders 
from the BCO, internal audit, human 
resources, global security, law, IT 
security and commercial. This process 
assures transparency and consistency 
in how we review and manage business 
conduct-related matters. Employees 
can also receive guidance through our 
Request for Guidance process. The 
BCO reviews the request and, when 
appropriate, assigns experts to perform 
additional research. Ultimately, our  
goal is to provide employees with  
timely, accurate and complete responses 
to their requests.

consider ethical and legal issues, including 
anti-trust matters, conflicts of interest, 
giving and receiving gifts, entertainment 
and compliance with import/export laws. 
The BCO websites include resources on 
these and other business conduct topics.31

Monsanto 
employees apply 
the Code of 
Business Conduct 
at work and in 
the marketplace.
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Ethical Dilemmas Can Occur Unexpectedly – 
Prepared Employees Know How to React

Training 
The Monsanto Business Conduct Office (BCO) 
strives to ensure that employees are well-equipped to 
exercise good judgment and make sound decisions 
relating to business conduct matters. It provides 
computer-based training, town hall presentations and – 
in some cases – one-on-one training to employees. 

Ethical Moments video series
This program uses short videos to help employees 
recognize potential business conduct challenges and to 
prepare them to apply the principles of our Code of 
Business Conduct in real-life situations.32  

Global support
Strong regional business conduct working groups support the 
global BCO, enabling us to effectively assess local business 
conduct challenges and emerging needs. Regional working 
groups are trained and empowered to respond to allegations of 
misconduct and to local requests for guidance. 

Keeping connected
Monsanto Connection, our internal online news portal, keeps 
employees current on business conduct developments, including 
case studies, news stories and updates to Monsanto’s best-in-class 
compliance program.  
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Innovation Is the Core 
of Success
Over the past decade, Monsanto’s innovative products 
have given farmers more ways to make agriculture 
more sustainable by increasing crop yields, reducing 
the need for pesticides and conserving natural 
resources. The result is a better quality of life for  
farm families and the people who depend on them.

A ll seed companies, including 
Monsanto, need to produce  
seed based on farmer 

demand. We care about farmers’ interest 
in choosing the brands, genomics and 
traits that they prefer to plant on their 
farms, which is why we license our 
technologies broadly to business partners. 
We believe our licensing approach has 
made more choices available to farmers. 

The way we license our inventions 

Licensing enables 
new products and 
delivers substantial 
value to farmers, 
business partners 
and the public.

“�Stacked” Traits:  
 Flexibility for Farmers and Business Partners

allows other seed companies to access 
our latest and most innovative products 
for sale in their brands, while not 
limiting their ability to continue to sell 
or begin selling other competing 
traits.33 For example, a company 
licensing Genuity Roundup Ready 2 Yield 
Soybeans may continue to sell and 
market first-generation Roundup Ready 
soybeans and may elect to in-license 
and sell other soybean traits as well.

Companies may create stacked products under the terms 
of their agreements with us. For example, Pioneer 

stacks the Roundup Ready trait with STS in soybeans and also 
with Plenish in soybeans. For corn, Pioneer and Mycogen 
stack Herculex corn with our Roundup Ready trait.

In addition, the world’s most widely adopted biotech 
trait, Roundup Ready soybeans, is set to go off patent in the 
United States in 2015. The transition of Roundup Ready 
soybean technology into the public domain provides a means 
for public access to this technology.

Genuity Roundup Ready 2 Yield 
In 2009, we introduced the Genuity Roundup Ready 2 
Yield trait. In 2009 and 2010 trials, varieties with this trait 

yielded more than the competitive Roundup Ready varieties. 
Looking ahead, 4 new traits (dicamba tolerance, intrinsic 
yield, improved oil quality, and Omega-3) are planned to be 
stacked on the Genuity Roundup Ready 2 Yield platform.

Monsanto-owned seed brands will be wholly focused  
on the Genuity Roundup Ready 2 Yield platform by  
Roundup Ready patent expiration. Farmers and seed 
companies will have the opportunity to make their own 
decisions about the value of Genuity Roundup Ready 2 Yield 
Soybeans compared with Roundup Ready soybeans. This 
system motivates individuals and companies to invest in new 
technologies that make farmers more competitive.
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Excellence Through 
Stewardship
Farmers who use Monsanto’s technology expect 
products that are safe and environmentally 
responsible. We are committed to our legal, ethical 
and moral obligations to ensure that they are –  
from concept to discontinuation. 

Our approach to product 
stewardship is grounded in the 
principles of the Monsanto 

Pledge – our commitment to integrity, 
dialogue, transparency and sharing.  

Our Product Stewardship efforts are 
supported by Excellence Through 
Stewardship, an industry-wide effort and 
an affiliate of the Biotechnology Industry 
Organization (BIO).34

Excellence Through Stewardship is 
the first industry-coordinated initiative 
to provide stewardship and quality 
management programs for the full product 
life cycle. The program includes third-party 
auditing of member product stewardship 
policies and quality management systems, 
including our own initiatives.  

We’re committed 
to integrity, 
dialogue, 
transparency 
and sharing.

Monsanto Product 
Stewardship Award of 
Excellence Program 
Launched in 2009, the Monsanto 
Product Stewardship Award of 
Excellence program recognizes Monsanto 
employees for outstanding stewardship 
achievements that have contributed to 
our business success. In 2009, more 
than 100 projects, involving more than 
500 people, were nominated. Thirteen 
projects were recognized as superior 
examples of product stewardship, 
including the Roundup Ready canola 
launch in Australia. 

Roundup Ready canola was 
successfully commercialized in Australia 
after two states – New South Wales 
and Victoria – lifted bans on biotech 
foods. The team collaborated with 
seed licensees, grain handlers, and 
other partners to establish a stringent 
stewardship program that included  
weed resistance management and 
compliance with continuing restrictions 
on biotechnology in 3 other states.

This project and several others 
underscore the importance of delivering 
on our commitment to product 
stewardship, which is fundamental  
to the success of our customers and their 
crops, the environment and the  
industry at large. 
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We continually challenge 
ourselves to improve our 

operational initiatives and 
make business decisions 

that promote sustainability.
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From our headquarters in St. Louis, 

Missouri, to our sites around the 

world, Monsanto is focused on 

supporting farmers and making 

agriculture more sustainable. 

We have an ongoing commitment to 

our employees, to human rights, to 

safety and to environmental efficiency 

and protection. All these efforts make 

our operational initiatives stronger 

while we continue to invest in 

sustainable agriculture.

We Work Hard to 
Improve Performance
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Our People Are Our Most 
Valuable Resource
Our employees around the world are focused 
on farmers and making their contribution to 
sustainable agriculture.

Monsanto views our people 
as our most important 
resource. Our business 

culture encourages people to reach their 
full potential, both professionally and 
personally. We believe in a team-oriented, 
nonhierarchical work environment that 
brings out the best in each person and allows 
employees to contribute from day one.

Helping people reach 
their full potential
To advance as a company, we believe 
it’s essential to help employees advance 
as individuals. We provide first-
class programs and opportunities for 
employees that support both professional 
and personal growth.

Our Development, Performance 
and Rewards (DPR) process helps our 
people deliver exceptional business results 
through continuous personal growth and 
development, clarity of performance goals 
and competitive rewards. The system 
enables meaningful feedback, tracking 
and maintenance of performance records 
and goals, and encourages development 
and performance discussions at all levels 
of the organization.

Other development programs 
include people reviews and succession 
planning, tuition reimbursement and 
various training opportunities. We also 
encourage the continuous growth of our 
employees through a range of internal 

and external seminars and conferences 
that increase their technical, professional 
and managerial skills.

Promoting 
open dialogue
Transparent communication is at the 
core of Monsanto. Open communication 
starts at the top with our Chairman, 
President and CEO, Hugh Grant, who 
believes in open communication lines 
with all employees. We facilitate open 
communication through Global Town 
Halls, Executive Team Morning Briefings 
and on Monsanto Connection, our award-
winning intranet site.

We strive for high levels of employee 
engagement, which we believe links 
directly to effort and performance. We 
measure engagement through an annual 
organizational survey, which helps 
our company understand employees’ 
perceptions of their jobs. This year 90 
percent of all employees participated in 
the survey. We’re proud that we have a 
highly engaged workforce year after year.

Diversity is essential 
to success
We see tremendous value in the diverse 
backgrounds of our people, who work 
together to find creative solutions to 
complex problems. Monsanto operates in 
more than 60 countries and we want our 
work to reflect and respect the cultures, 
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Monsanto has 
been nationally 
recognized for its 
diversity and 
inclusion efforts.

ideas and interests of all the customers we 
serve and all the communities we touch. 

To encourage diversity, Monsanto 
sponsors several employee diversity 
networks. These groups include networks 
for people of African, Asian and Latin 
heritage; women; gay, lesbian, bisexual 
and transgender employees; families; 
veterans; and people with disabilities. 
The vision of our diversity networks is 
to create and sustain an inclusive and 
winning environment for all of our 
employees. 

Diversity recognition
Monsanto has been recognized for our 
efforts in diversity and inclusion. We 
were named among the top companies 
to work for by DiversityInc, the Human 
Rights Campaign, and Working Mother 
Magazine in their annual rankings. 
Additionally, B’nai B’rith International, 
one of the world’s oldest and most widely 
known Jewish advocacy organizations, 
honored Monsanto with the International 
Distinguished Achievement award 
on Diversity and Inclusion for our 
commitment to education and promoting 
tolerance within the workplace.

Benefits and rewards
Monsanto’s compensation and benefits 
philosophy is to provide a competitive 
total rewards program to attract and 
retain the most talented people and  
foster a strong sense of ownership in  
the company. 

We offer highly competitive pay and 
benefits around the world, excellent 
development opportunities and a great 
working environment. Our annual 
incentive program is tied to performance 
at individual, team and business levels. 
Growth shares and stock options provide 
ownership opportunities and reward 
collective results. 

Employee benefits are also 
an important part of our total 
compensation program. Our plans 
vary by country but all are designed 
to meet employee needs while keeping 
Monsanto competitive. We provide 

our employees health care coverage 
that ensures access to quality and 
affordable health care and resources 
to support their choices for healthier, 
more productive lives. In the United 
States, we maintain a savings and 
investment plan and a cash-balance 
pension plan as tools for employees to 
prepare for retirement. We also offer 
our WealthGard financial planning 
program to help employees reach their 
financial goals.  

It’s important that employees have the 
flexibility they need to balance work and 
personal life. Monsanto’s U.S. vacation 
schedule gives full-time employees four 
weeks in their third calendar year of 
service, in addition to 13 or 14 holidays  
a year. Benefit packages vary from 
country to country.35
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Promoting Human Rights 
Around the World 
Monsanto’s seed production operations afford it the 
opportunity to protect and advance human rights for its 
seasonal workers, employees and business partners.

A ll people are entitled to basic 
rights and freedoms. In 2006, 
Monsanto adopted a human 

rights policy guided by the Universal 
Declaration on Human Rights and the 
International Labor Organization’s 
Declaration on Fundamental Principles 
and Rights at Work.36

Promoting human 
rights within 
Monsanto
Since adopting our human rights 
policy, we have undertaken a multi-year 
program to raise employees’ awareness 
and knowledge about human rights. 
Every Monsanto employee receives a 
copy of the policy and is required to 
complete human rights competency 
training. In 2007, we published a 
Human Rights Employee Guidebook  
in 30 languages to guide employees on 
how to apply the policy. 

Our latest human rights training 
module, released in 2010, was completed 
by 99 percent of employees (more than 
19,000 people) within two months. We 
also created a network of Human Rights 
Champions to promote the advancement 
of human rights around the world. These 
employees help identify and adopt best 
practices in human rights and guide the 
process whenever Monsanto or a business 
partner faces human rights challenges.

 

Promoting human 
rights with our 
business partners
Our business partners operate in 36 
countries and include tens of thousands 
of seed producers and their employees. 
These producers range in size from 
smallholder farmers with less than one 
acre to large-scale farmers with more 
than 1,000 acres. 

Because our supply chain varies by 
country and seed crop, we conducted a 
global risk assessment with the help of 
outside experts to prioritize our human 
rights work. This assessment looked 
at the areas covered by the human 
rights policy and ranked our country 
operations in terms of potential for risk 
of specific human rights concerns.

The result is an ongoing dialogue 
with our seed producers on human 
rights. Our goal is to raise awareness 
and set expectations on human rights 
issues relating to their workers. Each 
seed producer receives information 
about our policy. Communication 
materials and the policy itself are 
available in 30 languages. We track 
our work with seed producers and help 
measure improvements using a database 
of communications and assessment 
activities for all of our business partners.

As an agriculture and 
technology company 
committed to human 
rights, we have the 
opportunity to protect  
and advance human rights. 
We have a responsibility 
to consider not only how 
our business can benefit 
consumers, farmers,  
and food processors, 
but how it can protect 
the human rights of 
Monsanto’s employees 
and of our business  
partners’ employees.”

Hugh Grant, 
Monsanto Chief Executive Officer

“
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Promoting Human Rights with 
Business Partners in India

In 2006, Monsanto began working with 2,150 business 
partners to eliminate the widespread use of child labor in 

India’s cotton seed-production industry. In 2009, the number  
of participating business partners grew to 10,350 seed producers.

At the core of this ongoing effort are anti-child labor awareness 
campaigns, including community meetings, flyers, billboards and 
a door-to-door outreach program. These campaigns encourage 
villages to unite against child labor through participation in our 
Model Village Program. To achieve Model Village status, every 
Monsanto seed producer in the village must achieve child-labor-
free status. In 2009, we celebrated the recognition of 9 Model 
Villages, almost double the number in 2008. 

of child labor by our Indian cotton seed producers. Of more 
than 10,000 seed producers in 2009, only 153 failed to qualify 
for the financial incentive. 

Within the past 6 years, the percentage of child labor within our 
supply chain for India hybrid cotton seed production has decreased 
from about 20 percent to less than 1 percent.38 This accomplishment 
led an independent panel of external judges to select the India 
Cotton Initiative as its 2010 Judge’s Choice Monsanto Sustainable 
Agriculture Pledge Award recipient.

Promoting human 
rights with industry 
members
Monsanto began a dialogue with other 
multinational companies to develop a 
position paper on reducing child labor in 
agriculture, with the encouragement of 
investors and nongovernmental 

organizations. With CropLife 
International as the facilitator and 
members of the International Labor 
Organization, Unicef and the Fair 
Labor Association participating, the 
companies aligned on this significant 
industry issue. On June 12, 2009 – 
World Day Against Child Labor – 

Model Villages receive a donation from Monsanto to improve 
their local schools. Individual seed producers who comply with 
our anti-child labor policy, as verified by independent, third-
party monitors, are eligible to receive financial incentives. Both 
incentive types have been successful in helping eradicate the use 

CropLife released the position paper, 
which states that all CropLife member 
companies are committed to 
continuously working toward the 
complete abolition of child labor within 
their respective spheres of influence.37

38
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Safety Performance:
A Monsanto Success Story
In 2009, Monsanto achieved one of the best  
injury and illness performance records in the 
company’s history—a total recordable rate  
of 0.68. Our locations around the world have  
been recognized as leaders for their commitment  
to safety.

L aunched in 2008, our Off-the-
Job Safety program (OTJS) 
integrates safety into the culture 

of our employees.39 Approximately  
11,000 Monsanto employees responded  
to a voluntary OTJS survey conducted in 
2009 which helped guide the program 
development and establish its focus areas. 
This survey was developed at our request 
and is now commercially available for 
other companies to use. Monsanto was also 
instrumental in establishing and leading an 
OTJS leadership forum with John Deere 
& Co., Disney, and the U.S. Army and Air 
Force. The forum leverages the expertise of 
these employers that are focused on 
improving the safety of their employees 
and their families, as well as their 
communities and customers. 

Achieving VPP 
Star status 
We have a program to certify sites 
for safety performance. Our sites can 
earn the certification only by strict 
compliance with our safety standards. In 
the United States, these high-performing 
sites have also been certified by the 
U.S. Occupational Safety and Health 
Administration (OSHA) and awarded its 
Voluntary Protection Program (VPP) Star. 

Over the past several years, all Monsanto 
seed production and R&D sites have 
undertaken the goal of achieving VPP Star 
status, or the equivalent certification at 
international sites. More than 75 percent 
of our seed sites have attained this goal.
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Monsanto Employee 
Health and Safety 
Training Programs
 • CPR
 • Emergency Preparedness
 • Environment, Safety & Health
 • First Aid
 • Health and Wellness
 • Off-the-Job Safety
 • Pandemic
 • Process Safety
 • Vehicle Safety
 • Workers’ Protection Program

Exemplars of 
occupational safety 
OSHA’s VPP Participants’ Association 
recognized our Luling, Louisiana, 
manufacturing plant for outstanding 
safety performance in 2008. Luling 
received the highest regional VPP 
recognition, the Super Star among Stars. 
Our Isabela site was recognized by the 
Puerto Rico Manufacturers Association 
for safety. And our Clarion, Iowa, site 
received the Safety Leadership Award 
from the National Safety Council for 5 
consecutive years with no injury or illness 
resulting in days away from work.

In Brazil, our Camaçari site was 
selected as Monsanto’s first Safety & 
Health Excellence site, this highest level 
of distinction focuses on enhancing the 
ongoing reliability and resource efficiency 
of star systems that support business 
objectives, while furthering safety and 

health performance. 
We have also taken many steps 

to improve conditions for seasonal 
agricultural workers by providing better 
housing, safer transportation and safe 
drinking water.

Safety in communities 
In addition to the safety of our work 
force and families, we value the safety  
of the communities in which we operate. 
Recognizing the importance of process 
safety management systems, we strive to 
improve those systems continuously. 

A Process Safety Leadership Team  
and a management review system 
monitor process safety systems across  
our operations. A Process Safety Technical 
Team composed of representatives from 
each of our chemical manufacturing sites 
meets regularly to share process safety 
information and to identify and promote 
good practices.

We are an active member of the 
Center for Chemical Process Safety 
(CCPS) and have adopted the process 
safety metrics recommended by CCPS.40 
These indicators are used to track the 
number and severity of releases of 
hazardous chemicals. Other process safety 
metrics are used to monitor performance 
of key process safety systems, such as 
action item follow-up, mechanical 
integrity, management of change and 
process safety training. 

World-class vehicle 
safety program 
We take employee vehicle safety seriously. 
Our on-the-job accidents per million 

miles (APMM) of 3.3 in 2009 was a 
record low for Monsanto. This improved 
performance is also while we continue to 
drive more miles – driving 185 million 
miles in 2008 vs. 149 million miles 
driven in 2007. Each year, all of our 
employees who drive complete an online 
driver’s awareness training module, and 
employees who spend extensive time 

driving are required to complete behind-
the-wheel training.

On the job, Monsanto has a 
mandatory safe-driving policy. The policy 
covers all employees in company vehicles 
and all employees in personal or rental 
cars on company business. Seat belts are 
required for the driver and all passengers, 
whether the driving is done on a public 
road, a company site or a farm. The use 
of handheld cellular phones or other 
handheld devices when driving company 
vehicles or driving on company business 
is prohibited.
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Improving Environmental 
Efficiency, Performance 
and Protection
Monsanto is committed to improving our 
environmental efficiency and performance in the 
communities in which we work and to investing  
in environmental protection around the world.

I n 2006, we joined the Chicago 
Climate Exchange (CCX), a North 
American greenhouse gas emissions 

reduction, registry and trading program.41 
As part of the agreement, we agreed to 
reduce direct carbon emissions from major 
U.S. operations in 2010 by 6 percent 

agriculture. This practice can sequester 
carbon in the soil as plant biomass. One 
such effort has been a partnership with 
AAPRESID, the Argentine association of 
no-till farmers, to promote a system that 
encourages no-till and other sustainable 
agricultural practices in Argentina. This 
system was designed to improve business 
management practices and to optimize 
agriculture resource use efficiency. It also   
helps farmers learn the benefits of many 
agricultural practices, including soil 
management, crop rotation, integrated 
pest management, efficient and responsible 
agrochemical management and strategic 
crop nutrition.42

Investment in 
environmental 
protection 
Our commitment to environmental 
protection includes compliance and long-
term environmental protection programs 
that monitor and reduce emissions of 
potentially hazardous materials into the 
environment, as well as the remediation 
of identified existing environmental 
concerns. All operations are subject to 
environmental laws and regulations of the 
jurisdictions in which they operate. 

In addition to compliance obligations 
at Monsanto-owned manufacturing 
locations and offsite disposal facilities, 
under the terms of the September 2000 

below the 2000 levels, or to purchase 
carbon emission offsets.

We have also been working with 
farmer groups to reduce atmospheric 
carbon dioxide by encouraging no-till 
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separation agreement with Pharmacia, 
Monsanto is required to indemnify 
Pharmacia for environmental and  
certain other liabilities related to its 
former agricultural and chemicals 
businesses.43 We maintain a reserve 
for the estimated liabilities related to 
environmental and other indemnification 
obligations to Pharmacia, as well as to 
environmental and litigation liabilities 
related to the business. On August 31, 
2009, the reserve’s balance was $262 
million.

Monsanto currently has financial 
responsibilities at various environmental 
sites and in various stages of environ-
mental management. At some sites, work 
is in the early stages of assessment and 
investigation; at others, the cleanup 
remedies have been implemented and the 
remaining work consists of monitoring 
the integrity of that remedy. No single  
site represents more than half of the 
environmental liability.44

Reducing Waste at
Loiret Semences 

The Loiret Semences site, located in France, is a major supplier for Monsanto’s 
vegetable protected-culture business, which includes tomatoes, peppers, 

cucumbers and eggplants. Site employees developed a novel way to reduce  
energy demand. 

While the extraction process for harvesting seeds used at the site complied with 
French legislative requirements for disposal, it still resulted in organic waste. Also, 
as customers demanded more product availability, the team also faced increasingly 
higher energy costs.  

Recognizing that energy demand and waste could be reduced, the team 
focused on finding a new way to regulate greenhouse temperature. Collaborating 
with customers, the Loiret Semences team developed a heat exchanger system.
During the day, pumps generate cool water, which is distributed to the greenhouses. 
The energy released during this process is captured to create warm water used to 
heat the greenhouses overnight. 

To address the organic waste issue, the team developed a broad water 
infrastructure to capture and dispose of waste in water reservoirs. This water 
infrastructure also formed the basis for the creation of an extensive lagoon  
that can be used to decompose leftover organic seed waste. Now the water 
infrastructure provides a fully natural waste management solution. Today, high 
quality seeds are produced with less energy and create no external water pollution. 

This is just one of many examples of how we are committed to long-term 
environmental protection and compliance programs that reduce and monitor 
emissions of materials into the environment.

Case Study:

In 2006, Monsanto 
joined CCX, a 
greenhouse  
gas emissions 
reduction, registry 
and trading 
program in 
North America.
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Monsanto Environmental and 
Economic Performance, CY 2009

The eco-efficiency reporting method 
used on the following pages was 

developed in cooperation with the 
World Business Council for Sustainable 
Development. The system permits 
comparisons of new data to the baseline 
data from calendar year 2000. Product 
data (for example, energy use and 
material consumption) is recorded both 
by total amounts and by environmental 
influence per unit of output. Ozone-
depleting substances are not graphed, 
because the total is too small to be 
statistically significant. 

Units and Substances Key

GJ	 = gigajoules

kgs	 = kilograms

m3	 = cubic meters

mgal.	 = million gallons

mt	 = metric tons

CO	 = carbon monoxide

CO2	 = carbon dioxide

NaOH	 = sodium hydroxide

NOX	 = nitrogen oxides

O2	 = oxygen

PO4	 = phosphate

SO2	 = sulfur dioxide

45
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Communication on Progress
Summary, Measures and Results

Topic: Human Rights
Principle 1: 
Businesses should support and respect the protection  
of internationally proclaimed human rights.

• �Monsanto adopted a human rights policy in April 2006, guided by 
the tenets of the Universal Declaration of Human Rights and the 
International Labor Organization’s Declaration of the Fundamental 
Principles and Rights at Work. The policy reflects our commitment 
to protect and advance the human rights of our employees and our 
business partners.

• �We instituted mandatory companywide training on human rights and 
annual certifications, and we provide each employee with a copy of our 
human rights policy and employee guidebook, which are available in 
approximately 30 languages.

• �The Monsanto Business Code of Conduct and Business Conduct 
Office operate in conjunction with the policy and provide 
opportunities for anonymous requests for guidance and reporting of 
alleged violations. The code of conduct has been translated into 25 
different languages and is available on our website.

Principle 2: 
Businesses should make sure they are not complicit in  
human rights abuses.

• �Monsanto identifies and does business with partners who aspire to 
uphold ethical standards in their business conduct consistent with our 
human rights policy.

• �Human rights expectations are set with our seed production partners 
through written and oral communications and training opportunities. 
The Business Partner Guidebook describes the policy in more detail 
and is provided in local languages, including a low literacy version.

• �A database is maintained to identify and monitor our human rights 
communications and assessment efforts with our tens of thousands of 
global business partners who produce our seeds.

Topic: Labor Standards
Principle 3: 
Businesses should uphold the freedom of association and the  
effective recognition of the right to collective bargaining.

• �Consistent with the express statement in our policy and as restated in 
our employee guidebook, our employees enjoy the freedom to join or 
not join labor unions, associations and similar organizations and to 
engage in collective bargaining.

Principle 4: 
The elimination of all forms of forced and compulsory labor.

• �Drawn in part from Article 4 of the Universal Declaration on Human 
Rights, Monsanto’s human rights policy categorically excludes forced 
labor and rejects corporal punishment of any type.

• �Audits of labor and management practices are conducted routinely at 
our facilities around the world to ensure compliance with our policy. 
The audit process includes reviews of employees’ salaries, wages, 
overtime wages and fringe benefits to ensure continued compliance 
and practice in accordance with local legal requirements.

• �In the United States, we offer to operate as the payroll agent for many 
of our small farm labor contractors to assure that the workers are 
compensated correctly.

• �To verify that our business partners are using no forced labor, we 
engage independent third-party auditors in certain world areas.

Principle 5: 
The effective abolition of child labor.

• �Based on the standards articulated in the International Labor 
Organization Convention, Monsanto’s human rights policy prohibits 
any form of exploitative child labor. In those situations where minors 
may legally be employed, we will act to assure that such employment 
does not interfere with the educational opportunities of the children 
and will not expose young workers to situations that are likely to 
jeopardize their health or safety.

• �Monsanto’s strategic program in India to eliminate child labor has 
resulted in a decrease in the use of child labor by our cotton seed 
producers from 4.9% in 2006 to 0.2% in 2009. By 2009, over 98% of 
these seed producers used only adult labor and were eligible to receive 
financial rewards from Monsanto for their efforts.

• �In 2009, we recognized 9 Indian villages where independent audits 
verified that no children were working in our business partners’ fields. 
This recognition entitled the villages to receive a donation toward 
the improvement of the local school, which included items such as 
computers, desks or playground equipment.

Principle 6: 
Eliminate discrimination in respect of employment              
and occupation.

• �Our commitment to the elimination of discrimination in the 
workplace can be found in our human rights policy, Equal 
Employment Opportunity policy and anti-harassment policy, all of 
which are supported by our extensive internal training programs. 

• �Monsanto’s commitment to diversity has been widely recognized: 
• �Ranked #28 on the 2010 DiversityInc Top 50 Companies  

for Diversity List.
• �Named as one of the Top Diversity Employers in 2010 for  

Women by Professional WOMAN’S Magazine.
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• �Ranked #29 in the 2009 Top 50 Employers in Equal  
Opportunity Magazine.

• �Received a 100% rating on the Human Rights Campaign’s 2010 
Corporate Equality Index, which rates U.S. employers and their 
policies and practices pertinent to lesbian, gay, bisexual and 
transgender employees.

Topic: Environment
Principle 7: 
Businesses should support a precautionary approach  
to environmental challenges.

• �We seek to ensure that our products and technology comply with 
or exceed all applicable laws, regulations and approval standards to 
protect the environment and human, animal or plant life or health.

• �We assess each new product for safety according to rigorous procedures 
established by international expert bodies.

• �We operate within an industry-leading product stewardship program. 
Our compliance with the Excellence through Stewardship program, an 
effort sponsored by the Biotechnology Industry Organization, was first 
audited in the United States in 2009 and the results demonstrate our 
adherence to the program.

• �In addition to comprehensive internal testing, we enable public sector 
research to evaluate the safety and effective use of our commercial 
products independently. In the past year we introduced a new 
approach for university scientists to work with Monsanto’s commercial 
seed products without requiring separate contracts or license 
agreements. This blanket agreement – the Academic Research License 
(ARL) – enables academic researchers at participating universities to 
do research with commercialized products with as few constraints as 
possible. ARLs are now in place with all major agriculturally-focused 
U.S. universities – about 100 in total.

Principle 8: 
Undertake initiatives to promote greater environmental 
responsibility.

• �Seeds improved through Monsanto’s biotechnology enable farmers 
to adopt production practices that reduce greenhouse gas emissions, 
reduce pesticide spraying, reduce soil erosion, improve soil moisture 
and increase agricultural productivity to help preserve native habitats 
and biodiversity. Reductions in fuel use and plowing/tillage combined 
to reduce greenhouse gas emissions into the atmosphere by more than 
14.2 billion kg of carbon dioxide in 2007, equivalent to removing 6.3 
million cars from the road for a year.

• �Insect-protected and herbicide-tolerant crops developed by Monsanto 
helped to reduce pesticide spraying by 359 million kg between 1996 
and 2007, which has in turn decreased the environmental impact 
associated with herbicide and insecticide use by 17.2%.

Principle 9: 
Encourage the development and diffusion of environmentally  
friendly technologies.

• �Monsanto’s plant genomics, breeding and biotechnology  
research platforms are designed to significantly improve agricultural 
productivity on existing cropland while conserving more diverse, 
native habitats.

• �Monsanto has partnered with the African Agricultural Technology 
Foundation, the International Maize and Wheat Improvement 
Center and national agricultural research systems in Kenya, Uganda, 
Tanzania, Mozambique and South Africa to develop water efficient 
maize for African farmers. The project, funded by the Bill & Melinda 
Gates Foundation and Howard Buffet Foundation, is expected to 
significantly increase maize yields under drought conditions.

• �Beginning with Roundup Ready soybeans in 1996, Monsanto has 
broadly licensed seed genetics and traits to hundreds of seed companies 
around the world. This diffusion of technology provides farmers with 
access to these environmentally friendly technologies in the right 
combination of seed genetics and biotech traits they want, in the local 
varieties they prefer.

Topic: Anti-Corruption
Principle 10: 
Businesses should work against corruption in all its forms, 
including extortion and bribery.

• �We conduct business in compliance with all applicable global laws and 
regulations, including the U.S. Foreign Corrupt Practices Act (FCPA) 
and similar anti-bribery laws of other countries, including laws 
implementing the OECD and OAS conventions.

• �We have a formal Code of Business Conduct and Global Anti-
Corruption Policy that is supported by our Business Conduct Office 
(BCO). These policies apply to Monsanto businesses and subsidiaries 
as well as affiliates and joint ventures controlled by Monsanto. 

• �Employees seeking guidance on or reporting alleged corruption issues 
are provided numerous means of contacting the BCO including 
anonymous (where allowed by law) global hotlines open to both the 
public and employees, email and the BCO website.

• �In fiscal year 2009, the BCO responded to employee requests for 
guidance within an average of 3 days.

• �All employees are trained on business conduct issues and all managers 
are trained on anti-corruption matters. In 2009 alone, 3,175 Monsanto 
employees were trained in FCPA best practices.

Additional information can be found on www.monsanto.com 
under “Who We Are” and “Our Commitments”.
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farmers to do 

more with less  
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