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The Board of Directors and all the directors of the company guarantee that the content of the report carries no
false recordings, misleading statements or major omissions, and undertake the individual and joint liability for the

authenticity, accuracy and integrity.
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About the Report Instructions

The report is the corporate social responsibility issued to society by
China Railway Construction Corporation Limited for the second time,
with the range consistent to that of 2008, and truly reflects the
company’s full performance of the social responsibility in 2009.

The report is formulated in accordance with Principle of Central
Enterprises in Performing Social Responsibility of State Property
Management Commission of the State Council and Report on Company’s
Performance in Social Responsibility of Shanghai Stock Exchange, and
in reference to Sustainability Reporting Guidelines of Global Reporting
Initiative (GRI).

The report covers all the company sections in assuming the corporate
economic, environmental and social responsibilities in 2009. To ensure
the quality and reliability of the report, the company established strict
process to prepare social responsibility report, and the whole process
control is implemented from the collection of various source materials
and the report outline frame formulation to the report writing, the
report drafting, the report modification and the report examination.

The financial data of the report is derived from the 2009 financial
report, which has been audited by Ernst & Young LLP. The other data
is provided and audited by the related operational departments and
subordinate enterprises of the company. To strengthen the comparison
of the data in the report, the report simultaneously provides the related
data for the past two years to facilitate the interested parties to clearly
analyze the company’s performance.

The report is shown to the interested parties in a plurality of forms,
including the on-line version, the Chinese-English print version, etc.The
report is based on the on-line version released on the website. The print
report is only for use at the large conferences, concentrated publicity
releases and official submission to the related parties.

For the purpose of easier description and reading, “China Railway
Construction Corporation Limited” is abbreviated for “CRCC”,
“Company”, “Stock Company”, “We”, etc.

Thank you very much for taking so much of your precious time to
read the report, and we hope to establish an exchange and related
operational via the report. You are welcome to visit the website of
CRCC http://www.crcc.cn to read and download the on-line version, and
please give attention to the information released by us.

In performing the social responsibility, CRCC wishes to grow together!
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The year 2009 is destined to an unusual year, for CRCC has both
difficulties and opportunities, pressures and conflicts. In the face of
the severe economic situations home and abroad, we made acute and
objective analysis, and determined four tasks "seizing the opportunity
to ensure the growth, adjusting and optimizing to reach a high level,
strengthening the management and control to improve the benefit,
deepening the reform to transfer the mechanism". In the challenging
economic situations home and abroad, the company developed in the
contrarian trend and achieved great achievements, the major economic
indicators edged towards another record closing high. A large number of
major state projects had breakthroughs, the scientific innovation results
were prominent, a new high was scored in the comprehensive strength

of the company, and the leap-forward development was realized.

CRCC has been of honest operation and building competitive projects
for the principle, precisely ploughed the market, strengthens the
management, continuously feedbacks to the investors and society
with excellent economic benefit and corporate growth. In 2009, the
company was selected consecutively into Fortune “World Top 500
Companies”, ranking No.252, 104 numbers higher than the previous
year; consecutively selected into “Top 225 Global Contractors”,
ranking No.4; consecutively selected into “China Top 500 Companies”,
ranking No.14. For 4 consecutive years, the company was graded "Best
Credit Enterprise of the Year in China" by China National Enterprise

Federation-- China Entrepreneur Association.

CRCC holds the sustainable development strategy, emphasizes the
performance of the social responsibility, responds to the ten principles
of UN Global Compact's and participate in the United Nations Global
Compact activities, practicing the UN requirements on human rights,
labour, environment and anti-corruption and having set up a good
and healthy enterprise citizen image. At the 9" Annual Management
Conference of China in 2009, the company won the title of the 9™ “Dual
10 Value Management Model” in 2009 as a “Five Excellence” model for
competitive advantage, optimized structure, quality growth, priority

development, excellence in responsibility.

CRCC upholds its vision that the company grows and develops with
the employees, and works hard to build a “harmonious company”.
The company emphasizes in protecting the legitimate rights of the
employees, and ensures the increasingly improvement of the safety,
health and living conditions for the employees. The company actively
created job opportunities and strengthened the labour skills training,
absorbing up to two million social workers in 2009, which played
a positive role in easing the pressure of social unemployment and

guarantee the stability of our society.

CRCC upholds and advocates the philosophy of “Green Engineering”,
dedicates itself to creating an environmentally friendly and resource

saving enterprise and strengthens the energy conservation and

emissions reduction, realizing the harmonious development of the

company and the environment.

CRCC always invariably supports the social welfare, actively participates
in the social donations, and feedbacks to society in different forms. At
the rescue and relief operations, the CRCC team were always invariably
charging to the fore and acted as the main force in the emergency
rescue and disaster relief work; when the poverty-stricken areas and
some people encountered difficulties, CRCC performs its duty to
actively participate in and advocated poverty relief, student assistance

and poverty alleviation.

The company development and the social progress is constructed on
the basis of the increasing harmony between economy, society and
environment. The achievements of the company is derived from the
wisdom and efforts of all the employees, benefited from the good
environment of the opening up policy and sustainable economic growth
in China, as well as the love and trust of the partners and owners home
and abroad to us. The efforts of the company in performing the social
responsibility is the very action to construct and enhance the trust of
the investors, customers, employees and even the whole society to the

company.

In July 2009, General Secretary Hu Jintao fully affirmed the
achievements of CRCC during his visit to Kunming China Railway Group,
the wholly owned subsidiary company of CRCC. He said, “Despite the
severe situation of the international financial crisis we are currently
faced to, | see your company is prosperous.” When visiting the BT
project in No.2 Ring Road of Kunming constructed by CRCC, he sent the
following words to CRCC: “High quality engineering,building company

image.”

Looking forward to the year 2010, CRCC will continue fulfilling their
pledges to the investors, customers and employees, enhancing the
steady development and growth of the company, and seriously
performing the social responsibility. We put the scientific development
as the first task, adhere to the unity of the commercial value and the
social value for the company, and act as a dutiful corporate citizen to

make contributions to the harmonious development of the company

China Railway Construction Corporation Limited
Chairman of the Board Li Guorui
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The predecessor of CRCC was the PLA railway engineering corps, which
was established in July 1948. For more than 60 years, the company
has been cutting paths through the mountains and building bridges
across the rivers, eating and sleeping in the open air, toiling constantly
under the exposure to the weather, sharing the common fate with
the republic, shouldering the responsibilities of “Chinese Backbone”
and manifesting the graceful bearing of “People’s Iron Army”, and has
developed into one of the most powerful and largest supers-scale
comprehensive construction groups in China and in the world.

2009 is the most difficult year for the economic development of
China in the new century, and is also a year for CRCC to develop in
the contrarian trend and achieved sound and rapid economic growth.
In the face of the impact from the international financial crisis and the
severe and complicated economic situation, under the leadership of
the support from State Property Management Commission and with
the considerable help of the ministries, commissions as well as local
government institutions, all the employees of CRCC were intolerant
of mediocrity and the status quo, worked sturdily and completely
accomplished the struggle objectives.

Maintaining the company in sustainable development is the fundamental
social responsibility, and we are dedicated to creating CRCC into a
long lasting century-old “shop”. From one year ago to the present, we
have taken “seizing the opportunity to ensure the growth, adjusting
the structure to reach a high level, strengthening the management to
improve the benefit, deepening the reform to transfer the mechanism”
as the paramountcy, correctly analyzed the situation, timely adjusted
the ideas, implemented the lean management and taken a quality and
efficiency oriented road. All through the year the value involved in the
new contracts signed was 601.327 billion yuan, the business incomes
were 355.521 billion yuan, 1,126 kilometres of tunnels and 1,991
kilometres of bridges were constructed, 3,971 kilometres of railway
lines were laid, 1,797 kilometres of roads were completed, 1 billion
cubic meters of earthworks and more than 21.10 million cubic meters
of buildings were accomplished, and the total company asset reached
282.990 billion yuan at the end of the year. The new contracts and the
business incomes both increased by more than 50% and edged towards
another record closing high.

We attach great importance to the safety and quality, protect the rights
of the employees, and dedicate ourselves to growing together with the
interested parties, and cooperated for co-win. From one year ago to the
present, we consistently hold the people-oriented philosophy, concern the
resident livelihood, exploit the employees’ enthusiasm, initiative and creativity
in the participation in the business management, offer an enormous stage
for their growth, effectively protect the occupational health and safety of
the employees, continuously improve their working and living conditions
to make all the employees share the progress of the company reform and
development; the company seeks both temporary and permanent solutions
while focusing on the permanent solution, strengthens the risk management
and has established the “completely covering” safety quality control system
so as to cure the hidden peril of accident and prevent the accidents from
occurring with more forceful measures and more strict reins; the company
strengthens the communication with such interested parties as the investors,
customers and owners to understand their appeals, enhance the cooperation,

condenses the consensus, and achieve good results.

We actively devote ourselves to the construction of the environmental-
friendly and resource conservation society, feeding back to society and
the public, and dedicating ourselves to the harmonious development
of society. Among more than 7,000 projects all over the world, the
company implements the requirements of environmental protection
and the energy conservation and emissions reduction all through the
process and in all dimensions to enhance the harmonious co-existence
between the people and nature; the company constructed the projects
in countries including Algeria, Nigeria, Libya, Angola, Saudi Arabia to
enhance the local economic growth and the employment for the local
residents, and to improve the local economic and social environment.
The image was fostered and the locality was benefited.

Performing the social responsibility is our sacred duty, and we have
been encouraged and inspired by the trust from the Party and the
people. From one year ago to the present, we have to our utmost
created the job opportunities, fully participated in the post-disaster
reconstruction, actively supported the social welfare, supported the
economic and social development in the remote and border areas,
carried out activities to help the poor and needy, done rush jobs of
dealing with emergencies, donated money and relief goods and taken
an active part in post-disaster rehabilitation. On July 25, 2009, General
Secretary Hu Jintao paid a visit to the BT project in No.2 Ring Road
of Kunming constructed by China Railway Group, encouraging China
Railway Group to realize “High quality engineering,building company
image.” We deeply understand that, as a glorious team originating from
the railway engineering corps, we should take the lead in the severe
market competition, act as the industry lead and the pioneer for the
Chinese enterprises to “go outside”, and shoulder the responsibilities of
“Chinese Backbone”, and shall be reliable, trustworthy, dispatchable and
“to win the war” at the crucial point when the Party and the people are
in need, and is indeed the “People’s Iron Army” of the republic.

The future is full of opportunities and challenges, the responsibilities
and the pressures exist together, so we will carry forward and develop
our fine traditions and work style of “no obstacles and difficulties
before the railway engineering corps”, enhance the cooperation with all
walks of life and the friends home and abroad, share the responsibility
and win the future together under the instructions of the scientific
outlook on development, to make more contribution to the sound and
rapid economic and social development!

M 4 ‘

China Railway Construction Corporation Limited
The President Zhao Guangfa
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Corporate Values

Perpetual Sincerity and Innovation = Competitive Products Co-existing
with Moral Quality

Corporate Spirit

Fearless of Danger, Bold in Scaling Heights, Leading the Industry,
Generating Prestige Home and Abroad

Corporate Ideas

People Orientation, Honesty and Law-abiding, Harmony and Nature,
Competitive Product Manufacturing

Corporate Strategic Objective

Integration of industry operation and capital management, integration of construction and
survey & design service, dynamic integration of a plurality of business segments, being a Chinese
construction industry leader with trans-regional, inter-departmental and trans-state business, as
well as a most competitive large-scale construction group in the world.

Corporate Long-range Plan Objective

Tightly grasping the strategic opportunity of building a well-off society in an all-round way in
China, seizing the opportunity to ensure the growth, adjusting and optimizing to reach a high
level, strengthening the management to reduce the risks, deepening the reform to transfer the
mechanism, to establish a “leader of the construction industry in China, the most competitive
large-scale construction group in the world” with diverse industries, intensification management,
considerable funds, a feast of talent, sophisticated equipment, advanced technology and best
effects for CRCC. In 2020, the company shall be selected into the top 200 of Fortune “World Top
500 Companies”, the top 3 of the “Top 225 Global Engineering Contractors”, and the top 10 of
“China Top 500 Companies”.

13
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China Railway Construction Corporation Limited (abbreviated for China
Tiejian in Chinese and CRCC in English), whose predecessor was the
railway engineering corps, was launched exclusively by China Railway
Construction Corporation, and established on Nov.5, 2007 in Beijing,
and became a supers-scale construction enterprise managed by State-
owned Assets Supervision and Administration Commission of the
State Council. On March 10 and 13, 2008, the company issued stocks
respectively in Shanghai and Hong Kong (A Share Code: 601186; H
Share Code: 1186).

CRCC is one of the most powerful and largest supers-scale
comprehensive construction groups in China and in the world. In
the testing evaluation on the business performance of the central
enterprises in 2008 publicized by State-owned Assets Supervision and
Administration Commission, CRCC was first listed in the 32 Grade A
enterprises. In 2009, CRCC ranked No. 252 among “Fortune global 500
companies”, No.4 among “Top 225 Global Contractors”, No.14 among
“Top 500 Chinese enterprises”, and is one of the largest engineering
contractors in China, is also the largest overseas engineering contractor
among China.

The business of the company covers the engineering contracting,
survey & design consultation, industrial manufacturing, real estate
development, logistics and material trade and capital operation, which
has evolved into a perfect industry chain with scientific research,
planning, survey, design, construction, supervision, maintenance,
operation and investment and financing from the main business of
construction contracting, has obtained the capacity of providing
one-stop comprehensive service to the owners. The company also
established the leading position in the industry in such fields as plateau
railways, high-speed railways, highways, bridges, tunnels and urban rail
traffic engineering design and construction.

Since the 80s of last century, the company has won 363 state awards
in engineering contracting, survey & design consultation, etc. Wherein,
55 National Awards for Science and Technology Progress, 74 National
design and survey “Four Excellence” prizes, 39 awards of Zhan Tianyou
Civil Engineering Awards, 124 National excellent project awards and 71
Luban Prizes of Chinese Construction.

Currently, the business of the company covers 31 domestic provinces,
municipalities and autonomous regions as well as Hong Kong SAR,
Macao SAR and more than 60 countries and regions in the world
except Taiwan. The company has a strong professional team, with one
academician of The Chinese Academy of Engineering, five National
survey & design masters and 191 experts who enjoy the state Council
Special Allowance.
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Corporate Integrated Management System
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The corporate integrated management system is drawn in accordance
with GB/T19001-2000 idt 1ISO9001:2000,GB/T24001-2004 idt
1ISO14001:2004 and GB/T28001-2001 standards and based on the
actual situation of the company, is an integrated management system
composed of the quality management system, the environment
management system and the occupational health and safety
management system, and provides requirements to the management
system and continuous improvement of its effectiveness, aimed at
making the business activities, products and services of the company
conform to the requirements of the customers and the applicable laws
and regulations so as to improve the customers’ satisfaction. The
company takes the pollution prevention and occupational health and
safety prevention measures to reduce the damage of the business
activities to ecology and the natural environment, maximize the energy
efficiency and decrease the occupational health and safety risk to
continuously improve the quality, environment, occupational health and
safety management and create better working and living environment
for the fundamental interests of the interested parties.
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Historical Origin

kg =

»

19534125250, 2% H
(ERIER) RAS MR

1948«7R

P EARBRES
EEEEMAL,
July 1948 The Railway

Corps of PLA were
established.

%‘L!ﬁ.
o e L L i Easaid

1984%1A
PR k8 3D T2 4R

#E.

January 1984 The PLA
railway engineering
corps were renamed
Headquarters of China
Railway Construction.

P rammey
&R

chEsR

198947 A
BL S P E HRE B

REATF,

July 1989 China
Railway Construction
Corporation was
founded.

2000%9R

SHREMhie, ¥
BHRRREN T
ZEHE,

September 2000 China
Railway Construction
Corporation unhooked
connections with Ministry
of Railways, and was
entirely transferred to
Central Enterprise Work
Commission.
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A

SASAC

2003%3FR

B 55 Fe E & & Ak
ME, REES
PERZEE,

March 2003 The
management was
transferred to State
Property Management
Commission of the
State Council after its
establishment.

20071158

RABHAGRIBNARAS, PERER
BERA S ERIEMRL .
November 2007 China Railway Construction Corporation was

overall restructured into a stock limited corporation, and China
Railway Construction Corporation was officially established.

s
i
hEEkE

2008%3A

ELEBIESRSMMNERRKEX S LT

March 2008 CRCC was listed on Shanghai Stock
Exchange and Stock Exchange of Hong Kong separately.

2007 2008

17
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The Branch Offices

—— HEIAIEEFAEGRAS China Civil Engineering Construction Corporation
——  HEH%+—RERAFRAT China Railway 11" Bureau Group Co., Ltd.
—— g+ _REABRAT China Railway 12" Bureau Group Co., Ltd.
—— % t=REFABRAT China Railway 13" Bureau Group Co., Ltd.
—— HHRTNEEFARRAS China Railway 14" Bureau Group Co., Ltd.
—— B +HEERERABRAT China Railway 15" Bureau Group Co., Ltd.
I:F 9 —— B+ ABREABRAT China Railway 16" Bureau Group Co., Ltd.
E 3 —— RS+t EERAERAS China Railway 17" Bureau Group Co., Ltd.
%9& L —— %+ /\BERAERAS China Railway 18" Bureau Group Co., Ltd.
E Q_;')U —— BRI AREFABRADT China Railway 19" Bureau Group Co., Ltd.
% QE_) —— HERTREAFRAST China Railway 20" Bureau Group Co., Ltd.
ﬁ < — Y% +—BREFAERAT China Railway 21 Bureau Group Co., Ltd.
BE Q —— S+ _REFAERAT China Railway 22™ Bureau Group Co., Ltd.
/L\\ a —— RS +=FERAERAT China Railway 23 Bureau Group Co., Ltd.
a g —— gt HNEERAERAS China Railway 24" Bureau Group Co., Ltd.
Qr — g t+LREHABRAT China Railway 25" Bureau Group Co., Ltd.
8 —— BH%BREHABRAT China Railway Construction Group Co., Ltd.
(@) —— S EESAUEERABRAT China Railway Construction Electrification Bureau Group Co., Ltd.
% ——  HHEHTERARRAT China Railway Real Estate Group Co., Ltd.
2 ——  BPS%E—ERRITRERBRA T China Railway First Survey and Design Institute Group Ltd.
P—)I- —— SR FEEEERIRERAGRAT China Railway Fourth Survey and Design Institute Group Ltd.
g — M%Eﬁﬂi%ﬁ%iﬁiﬂ%%’ﬁﬁ&@ﬁ China Railway Fifth Survey and Design Institute Group Ltd.
E —— % BRI RERAFRAS China Railway Shanghai Design Institute Group Ltd.
3_ —— SR EAFRAT China Railway Material Group Co., Ltd.
g —— BERRYSRAKEFERYIMERFRAT Kunming China Railway Large Track Maintenance Equipment Group Co., Ltd
—— BH%HNERGEAERAS China Railway Track System Group Co., Ltd
—  dERHERNIEGRTEAS Beijing Tiecheng Construction Supervision Co., Ltd
——  PEE (ItF) a5EEERAE CRCC (Beijing) Business & Management Co., Ltd
—— HEZEEE (Mt ) BRAS China Railway Construction (Caribbean) Corporation Limited
—— HES%EEE (58) G8RAT China Railway Construction (Hong Kong) Corporation Limited
—— WARKEZL (it:) EREFELAT Chenghe Insurance Brokers (Beijing) Co., Ltd.

18
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MR EZHLHFHR

Major Social Organizations Joined by CRCC

China National Enterprise Federation — China Entrepreneur Association

FEAVHEES-FEMVRHE

HEET AV EE DS
PEZRLS
TESKEIRRRADS
HEABRR TS
HES%ES Y EE DS
FEbL TR S
FEBRRITNS
EKA RS
FEKFIKEHS
TEERESR
FEMSMRETIRERS
TE-FREKEES
FE-FENRAIEHS
FEAREITHNS
TERITESR
FESEME¥S

hEZRRITE

China Association of Construction Enterprise Management

China Construction Industry Association

China Association of Railway Engineering and Construction

China Highway Construction Association

China Association of Railway Enterprise Management
China Local Railway Association

China Tendering & Bidding Association

China Watering Engineering Association

China Hydropower Association

China Chamber of International Commerce

China International Contractors Association
Chinese—Arab Business Council

China-Africa Joint Chamber of Commerce and Industry
China Institute of Internal Audit

Accounting Society of China

Accounting Society of China Railway

Construction Accounting Society of China

19
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Overseas Business Activities of CRCC

=
Poland
EE
Germany
FLET
Romania
THH
Turkish
M EEIE
Libyan
Bl 7R B AL
Algerian
- x
Mali
HIR
{Eier 4 \\\\\\.
m [
EZ}G?: \\\\\.
JEHH T
Nigeria 444444444444444444\\\\\\\\\.
5 F ik
Uganda
A
Rwanda
ZAKER ZEHL
Dominic Angola
HIRIERZES Bt
Trinidad and Tobago Zambia
Ed R EL
Botswana

Brazil

20
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wE

Russia

JEHR

Nepalese

ENE

[
A
India /‘
S

o] BX 2
United Arab
Emirates

Sy

17
Saudi Arabia

=kl

Israel

ki

Djibouti

S
AT E
the Republic of the Sudan

HEY

Comoro

o5 s

Afghan

foy &
Aman

O\

BT

Tanzania

by IE ]

Madagascar

R

Ve
HRE AT
Kirghiz Tanzania

B
the Mongolian Republic

SF:N

Japan

Sy—

SR
the Macao Special Administrative Region of China
hEE#

the Hongkong Special Administrative Region of China

i)

Vietnam
=HE
Thai
oA
Malaysia

BRI LA

Papua New Guinea

—

%m///

Tonga

ERES

Cook Islands
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BEEFZERR

Overall Production and Management

2009%, PESEHESRE. BN EEERICIHEHS, ARBAF. HFahpil. &
HLFFERME TEZTTH.

In 2009, CRCC edged towards a record closing high in new contracts, business income and profit growth, and made
great contributions in pushing the requirement inside the country, impelling the employment and stimulating the
economic growth.

EX EREMEIHERMNAFZME, FERERS "BMNERIERK, BERREEE, MEERBNE, RUKEEN
B X—EBE, MRFLESEENALR, MREARCH, BREFEESHEAZEFE, KNFRBITS. MAMEETL.
Wik s, WEHANT FREFR, ETHEACEE, EREBNHAER, FhlSERIFRELZRIRTESE L, SEIHTE
58, oM NFFERHA .

In the face of the adverse impact brought about by the international financial crisis, CRCC centered on the theme “seizing the opportunity to
ensure the growth, adjusting the structure to reach a high level, strengthening the management to improve the benefit, deepening the reform
to transfer the mechanism”, speeding up the adjustment and upgrading of industrial structure, quickening the technical innovation, upholding
the integration of industry operation and capital management, vigorously developing overseas markets, strengthening and expanding the
industry and logistics business, reliably entering into the mineral resources exploitation, implemented the lean management and taken a quality
and efficiency oriented road, maintaining the company in a good trend towards the rapid growth, continuously increasing the comprehensive
strength and raising the popularization.

207,629.60

1,026,124.55 *\
83.17% ’-\/

AR 2009ﬂ51 2H31 E/A'E_IHQZIK'[%E;R

.’H‘gf;“ks On Dec.31, 2009, Company Capital Stock
H sk Situation
BRI

Unit:thousand stocks

2,829.90
2,201.02
2007-2009F Al B E = E B
2007-2009 Company Total Assets B ol
Change Situation =
Bz

Unit:0.1billion yuan



oy

2007-2009F A RAFESETEHIESR

2007-2009 company new bamboo slip
contract change situation

Bz
Unit:0.1billion yuan

6,013.2/
6,000.00 4

4,231.05
4,000.00 -
2,869.99
2,000.00 |
0
2007 2008 2009

2007-2009F R AWANEHFIHL ~ 2007-2009F 1 FEFIHEEFE ISR

Newly Concluded Contract Variation Revenue, Profit and Variation between
between 2007-2009 2007-2009
BT BT
Unit:0.1billion yuan Unit:0.1billion yuan
4,000.00 - - e 100.00 —
3,555.21
@
3100010 O T soetar X 67.32

1,774.87
2,000.00 4 oo 4 e | e 50,00 —EE SRS [ N—

1,000.00 8- ——

0
2007 2008 2009 2007 2008 2009
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RETI LS EF, EFR N2 EHE—F R

The corporate status in the industry rises continuously and global impact and reputation improve further.

2009%, RAHEHHLE. Frimelsh. FEnEtihEss. RBETHSRE, RPSHR
BXAWE, mEHH, XERL, RRSSHSAE, WS TEMBIFMAS ERHI—B0A.

In 2009, the company seized the opportunity and forged ahead in a pioneering spirit, and its economic indicators
edged towards another record closing high. The company actively performs the social responsibility, protects the
rights of the interested parties, pays the taxes honestly, cares the employees, participates in the public welfare,
and has won the recognitions from the governments and all walks of life.

2009FEHNE (ME) “HR500BE" , HEH
FORTUNE 557

In 2009, the company was consecutively selected into Fortune “World Top
500 Companies”, ranking No.252.

20094 % (LiRFMENIR) RELIK22SRFAIIER
BETHER LA B EML

In 2009, the company jumped to No.4 in Top 225 Global Engineering
Contractors listed in Engineering News-Record.

2009FZFEHNE “FERIS00R” , HBZET M

LJSEGE B3 |n 2009, the company was listed in Top 500 Enterprises of China
EEES successively, ranking No.14.
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2009F R RIIRR BN

Company Award in 2009

S Number

IR ZFR Award Name
2009 ERAMH T+ ARECSIFE

EIpBA{I Host Organization
FEEHASIHEESERRFO

1 2009 Top 10 Best Wealth Innovation Award of Chinese Capital Market Market Value Management and Research Centre of Listed Companies in China
> 2009t B A AT H L ZIRE (EFMEIRY
2009 Best Wealth IR Award of Chinese Capital Market Economic Observer
2008 FEHELMATIMEERRI-HE
3 HERELHAIR
2008 Top Hundred Series of Chinese Listed Companies-Best
Social Responsibility Listed Company Award
2008F EHE FHASMEERRS-ERTEL R
4 THATRERAEAFEDEN ST R
2008 Top Hundred Series of Chinese Listed Companies-First Best Investor Securities Times
Relation Management Board Secretary of Chinese Listed Companies
2008FFEHE EHASMEERRI-EEFEK
5 AR FEXOM LT/ 5] W
2008 Top Hundred Series of Chinese Listed Companies-First Most
Popular Listed Company Website Investor to Investors
6 2008FF LA SIS 4 EHBIFE 154 HENESR
Ranking No.15 in Taurus Top 100 List of Listed Companies in 2008 China Securities Journal
7 EIER=1%-20084F 5 Ei/A 5] 10058585 ERIESR. FEIESN
Shanghai Stock Market Billboard-Ranking No. 8 in 2008 Top 100 Listed Companies Shanghai Securities News, China Securities Network
8 MELWARR TEEREERES
“Outstanding Corporate Citizen Award” China International Charitable Foundation
9  2008EEHEN LHATIREEES
2008 Best Board of Directors of New Chinese Listed Companies
10 2009%EEmASSREHEEREES 21k A2 AT
2009 Best Board of Market Value Management in Chinese Listed Companies Money Weekly of 21° Century
11 2009 tHASREEESHB
2009 Best Board Secretary of Chinese Listed Companies
12 RARSNBER LTRSS (1038) HEMESRZRETIVEFMER. PEZERM
Most Competitive Listed Company in HK Stocks (Among Top 10) Research Institute of Industrial Economics of Chinese Academy of Social Sciences, China Business News
13 RROVEFHETE ESRERS
Excellent Social Practice of Central Enterprises State Property Management Commission of the State Council
14 EHASEESGLE (20094F) (303)
Listed Companies Top 100 Enterprise Award (2009) (Top 30) EF El @ Fa?é%ﬁxfﬁ‘;ﬁqllt}
China International Economic and Exchange Centre
1A L
15 RN AT SRS 2
Top 100 Enterprise Leadership Award —ﬁ*ﬁ,:/?fﬁﬁﬁ?ﬁ
Wharton Economic Research Institute
16 EELLPER (B2
Top 100 Enterprise Star Award (g’gj-LE EF‘ @J:ﬁillx\ﬁ.lﬁgil%d%i/eﬁ )
N Shanghai Economy Magazine (9" Summit Forum of Top 100 Chinese Listed
17 %1§§%£ Companies)
Best Board Secretary Award
(=AY &S ERFFR
Persons of Superior Talents Beijing Youth Daily
18 BHRE R ENEEEER HRE S WEE JERER S M ESE

9™ “Dual 10 Value Management Model”

CCTV Financial Channel

RN

Sina

BTV Financial Channel
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FIEREEI AT, TEXFKREIER

Awards of Subordinate Group Companies and Engineering Companies

RRERRRMFRENRS

State Awards or Honorary Titles

S Number FREE L Award-winning Unit
PSR+ —REEH AT

RITZFR Award Name
S EREA"

MMAZEA{T Promulgation unit
AR STER

1 China Railway 11% Bureau Group Co., Ltd “national civilization unit” Central Culture Office
2 RS+ —REARE BRIV ERTINE & FRIEFD
China Railway 12" Bureau Group Co., Ltd “No.1 in Credit Scoring of Railway Construction Enterprises”  Ministry of Railways
3 T+ RER A S B A REIEELD ‘R WVEFXHS PRV EATER
Baotou-Xi’an Railway Headquarters of China Railway 12 Bureau Group “Youth Civilization Unit of Central Enterprises” League Work Committee of Central Enterprises
4 THT-BREA=ATF SR S AABRUSREH. ERAZ
3" Engineering Co., Ltd. of China Railway 12" Bureau Group “Advanced Collective of Central Enterprises” Il;lllnlstry il ey e Soek ety i
roperty Management Commission
— == b " " .
5 f_’f%'f‘-%%lil‘t’&ﬂﬂﬁ%ﬁﬁlﬁﬁnﬁ ‘ =ETHS Bk EAZE
ibin-Wanzhou Railway Project Division 7" Company of China “Youth Civilization” Youth L d State P M 1t Commissi
Railway12"" Bureau Group outh Civilization ‘outh League an e Property Managemen mission.
6 TS+ REABILAE ‘EETERERFHALL” ExImEE
China Railway 12" Bureau Group national creditable enterprise State Administration for Industry and Commerce
hE%+—BERARZ AT “rhgdb b BARBUS TR B AL EAE
7 Construction and Installation Company of China Railway 12" “Advanced unit of Central Enterprises in ideological and State P ty M t C
Bureau Group political work” ate Property Management Commission
) PR ABREA=2E ‘Bx% ERRE. FEE B ExIFLES
No.3 Company of China Railway 16" Bureau Group “national creditable unit” State Administration for Industry and Commerce
9 FHTNBREA LT ‘EEEARRTERAM BRIBLD
China Railway 19" Bureau Group Co., Ltd “national creditable unit” State Administration for Industry and Commerce
_ o — P N ,. PR YN Er P
10 EF‘ #_—1_5% i e = I:P %ﬁﬂ%l&%% $|sjtj §§n§5giﬁcl%a]%;§é\ ngi State
6" Engineering Co., Ltd. of China Railway 20" Bureau Group “Advanced Collective of Central Enterprises” Propenr/ty Management Commission Y
11 PRSI REERRAT R TRAMGRESTRVEIE TN 35y o Big s
Harbin Construction Company of China Railway 22" Bureau Group S(t:;)nndsatrrduEf'le%ri]blper(():f:sttrﬁ?t/;nii\g!‘ Safe Civilized and Ministry of Housing and Urban-Rural Development.
12 THYAREEERLT “ehshgh kSRR ANTRERULRER. EFER
China Railway Material Group Co., Ltd “Advanced Collective of Central Enterprises” m’;‘;‘gt;w;;?;eﬁz‘ﬁr%e;mamSsso‘gs‘ SeEt iy SER
. . . . BEREFE R RbT
3 NE A=A BERERE A R
1 3 EP ff%% ﬁ% :{F\jt;ﬁ KE A EJ AAAA’&WGJL&[{ Chinese Academy of International Trade and

Northeast Co., Ltd of China Railway Material Group

“AAAA Level Credit Enterprise”

Economic Cooperation
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Awards or Honorary Titles by National Commerce Chambers and Associations

FFS Number

FRI AL Award-winning Unit

ZINZFR Award Name

PAZENAT Promulgation unit

1 FRT—REAAT 20084 EHERF WAL PEAVBEAS-HELYRHR
China Railway 11" Bureau Group Co., Ltd “2008 Chinese Outstanding Credit Enterprise” E:{?g;}‘:ggka&géﬁg{:gﬁ IR B EmHCTE
2 RS+ —RERAEE AT ‘eERR AL HERRV IS
Electric Engineering Co., Ltd. of China Railway 11" Bureau Group “National Advanced Enterprise of Construction Industry” China Construction Industry Association
—F i ] F LY REWELVIHS
3 hEH%+ZRERALBKERE BB HEEFIAAARE HE R
Shanxi Railway Mansion of China Railway 12" Bureau Group trustworthy AAA brand of the national consumers In Quality Integrity Enterprises Association of China
4 RHT-REERAS SEAVRIZERIkELA  PERIABNRLEIHS
China Railway 12" Bureau Group “National Advanced Employee Education and Training Unit ” 2h|na Worker Education and Vocational Training
ssociation
- "SRR AL
EP?AE"FE%%E/AE “National Advanced Enterprise of Construction Industry” ;P . L J_ld»j}\/\
China Railway 13" Bureau Group SEIEET ﬁﬁé iﬂﬁt%ﬂ’_\ﬂk " China Construction Industry Association
6 “National Outstandmg Quality Management Enterprise in
Engineering Construction”
N = oo SRAEA= A o
. JZHERE. SEAMAIGIEEY  smTIegecmEEns
evel Credit Enterprise Honouring Contract and N
EFI"-E%—{—E%%E/AEJ Keeping Promise” q:‘.ﬁjiilﬁk1p1ﬁ§q]’b\
3 Engineering Co., Ltd. of China Railway 13" Bureau Group ]ﬁ%jﬁ,[‘\ Fﬁ)ﬁfﬁ%—f—{%ﬁ{%‘@#ﬂﬂﬁ%ﬁ{j i:;g;agg::"zuéa‘ig; Qa;ﬁ?y\tln’;’lezf:i?%mig;
8 “Top 10 Golden Credit Service Unit with Reliable Quality Center
and User Satisfaction ”
9 CHERE WSS HEAVERES
q:,?*_f_ Ijl;‘ %%/Aa “Chinese Outstanding Credit Enterprise” China National Enterprise Federation
il th - "
1 0 China Railway 14" Bureau Group Co., Ltd %@EﬁﬁkAAA?&%Fﬁ ﬁ:\ﬂl{ EP . g kafj]‘/\
“National AAA Level Credit Enterprise of Construction Industry” China Construction Industry Association
11 Pt EERAB SRS EEBEZRMEREILY FETIERERHS
E;fx;gfiﬂ%lrigg‘gfsg‘;g Corperetogbmitedicheting “Outstanding Construction Enterprise in National Credit Construction” China Association for Engineering Construction
1 07200% T BRR A L mEmEEHe
N “2007-2009 Beijing Enterprise Honouring Quality and
EP%%""/'—\E%E/I}EI eEEE e China Association for Quality
China Railway 16" Bureau Group Co., Ltd
13 S ER LR e B RELUIUTHRE
“National Advanced Corporate Culture Building Unit” China Research Institute of Enterprise Culture
14 FHTAEBEEAZAE ‘EEREXMARRRAMN HEXAEEFXS
2™ Engineering Co., Ltd. of China Railway 16 Bureau Group Co., Ltd “Top 10 National Advanced Safety Culture Building Unit” Chinese Cultural Management Institute
15 HEHTABEANASE THERE X EERERNM PEXHEEER
4" Engineering Co., Ltd. of China Railway 19" Bureau Group Co., Ltd “China Safety Culture Management Model” Chinese Cultural Management Institute
16 THTABKALAFT b ST RIR S AL PES YU REES
5% Engineering Co., Ltd. China Railway 19" Bureau Group Co., Ltd “Advanced Corporate Culture Building Unit” China Enterprise Culture Improvement Association
“ B N " 2
17 PR TEREARZAT SEREHILY TEEILVERpS
. . . th " . i . - ina Association of Construction Enterprise
Construction and Installation Company of China Railway 25" Bureau Group Outstanding Construction Enterprise in China Management
ik RE S RERAT ‘CEMVIRTHEZIGHENT" FERIHEMRVFIhE
1 8 . g X “National Advanced Employee Education and China Worker Education and Vocational Training
China Railway Construction Electrification Bureau Group Co., Ltd Training Unit .
ek — BB ERE ISR T BB R A =) SEIRESELML "WERA"
1 9 Xinjiang Railway Survey and Design Institute Group Ltd of &Credlt umt"dofhthe nat\or;al_ gﬁqtzchmcal investigation
China Railway First Survey and Design Institute Group Ltd survey and the geotechnical industry ;P .@‘J% i—HjJ\A
20 *%%@@%iﬁi‘f'ﬁ%@ﬁﬁﬂ/&a %.Ifigﬂg 'ijﬁi J_k Wﬁﬁ{i China Exploration & Design Association
China Railway Fourth Survey and Design Institute Group Ltd &credlt Moo RiEinationaldeotechnicalinvestioation
survey and the geotechnical industry
21 THEEHESHRERERLT "20094 E R EHIE LY hERELLIPEERS
China Railway Fifth Survey and Design Institute Group Ltd “2009 Chinese Credit Enterprise” Chinese Trust Enterprise Award Committee
HETSHHRERIEERS
= = \
22 HHPRAKREFRILBRAF 20095 R EELE e R I bR AE AR SINE A

Northeast Co., Ltd of China Railway Material Group

“2009 Business Integrity Model Enterprise of China”

Chinese Market Association and Credit Rating
and Certification Center of CAITEC
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Perfecting Mechanism and Improving Governance
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Corporate Governance Structure

BEXS

General meeting of shareholders

H%2 hES

Board Supervisory

ZIEZ
Executives

N> SIn IR B

sapIwwo) Buneuiwon

N> S0 Y S e Ly

98]IWIWOY Juswisanu| pue ABayens
@8jIWWOY Juswainsesy\ pue ubiseq Arejes

98)ILWIOY Juawabeue| sy PUE Jpny

NEEIEIZRR (REE) RAXEEEN. ASERMEENMNER, WERE. EXReTREARS. EZRRATEST
VER%. EE ZEEERSNN. RE. EEREEEENN, SIHR, NEGEHH, HEEE, EREREAGESEN.

AEERZHIBRERAEM, Hp, NHEFIE, SMPESROE, IMPEEARBIEEREARM /2, IMNBERF, MUESR
4%, BEEEREARMI/3. ERSTRERZRS. HFMSERZERS. RIFSAREEZAS. SRSRAZRASENEE
. BERASPIINPEZALHIBIFE, Hp, HFMESELZERS. FHESNREEZRASHBIEFTEEERE, RRAEMH
%B§$$Eo

AEBESH3IBHEEN, ETRIEE—2,
ZERRIERTD THATTE XA D EFTSHETURE
EXEAENGEENT, ARAEMIRTARNART — N ENNEE, ARYMRETE EELEFFF.

‘Slu

The company strictly follows Company Law and related laws and rules, Articles of Association and requirements of the supervising organizations, and is
in standardized administration. The company has established and perfected the power, decision-making, supervising and management organizations such
as General Meeting of the Stockholders, board of directors and its subordinate committees, board of supervisors, management teams. They perform
their own functions with well defined powers and responsibilities, and supervise one another, forming an effective corporate governance structure.

The board of directors is composed of 9 directors, wherein, 4 inside directors and 5 outside directors, and the number of the outside directors exceeds
1/2 of the total number of the board of directors. Among the outside directors, there are 4 independent directors, exceeding the 1/3 of the total
number of the board of directors. The board of directors is composed of 4 special committees: Nomination Committee, Salary Design and Measurement
Committee, Audit and Risk Management Committee, Strategy and Investment Committee. Among the committees, more than half of the directors are
outside directors, wherein, the chairmen of Salary Design and Measurement Committee and Audit and Risk Management Committee are independent
directors, whose members are outside directors.

The board of supervisors is composed of 3 supervisors, wherein, there is one worker supervisor.
The managers execute and implement the decisions of the board of directors in compliance with their functions and duties.

Under the perfect corporate governance structure, the departments and the subordinate companies of the company form an organic whole, with a
healthy and complete institutional framework and a normal and orderly operation.
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EFER. LER. SREEARBAR

Board of Directors, Board of Supervisors, Senior Executives

EE 4L Board of Directors

# & Name B{EIRS Posistion & & Note

FHEN BEEK 2007411 5287
Li Guorui Chairman of Board Holding office in November 2007
TRE BlEEK 2007411528

Ding Yuanchen Vice-chairman of Board Holding office in November 2007
LR HITES 2007411 A28, 2009448 £EIR (K
Jin Puqing Original executive director Holding office in November 2007, and retiring in April 2009
BIR HITES 28] 200948 FE 2%, 6AENRTES

Zhao Guangfa Executive Director of Board Chief Executive Chief Executive in April 2009and Executive Director of Board in June 2009
EeR FEMTES 2007411 527

Huo Jingui Non-Executive Director of Board Holding office in November 2007
RIEELE FRTES 2007411 B{E8R, 2009428 %R

Wu Xiaohua Non-Executive Director of Board Holding office in November 2007, and being dismissed in February 2009
SREFE FRTES 2009465 £1R

Zhu Mingxian Non-Executive Director of Board Holding office in June 2009
FRM My ERITES 2007411 A4EHR

Li Kecheng Independent Non-Executive Director of Board Holding office in November 2007
BIA M FRTES 2007411 BEHR

Zhao Guangjie Independent Non-Executive Director of Board Holding office in November 2007
EINE) M FERTES 2007411 BE8R
Wu Taishi Independent Non-Executive Director of Board Holding office in November 2007
Bt MIFERTES 2007411 BEHR

Wei Weifeng Independent Non-Executive Director of Board Holding office in November 2007

WE<L Board of Supervisors

% & Name B{EIRS Posistion & X Note
EZ:5 LKESTE 2007411 BER
Peng Shugui Chairman of Board of Supervisors Holding office in November 2007
BOE k= 2007411 A4ERR
Huang Shaojun Supervisor Holding office in November 2007
FRm IRT k5= 2007411 B4EHR
Yu Fengli Worker Supervisor Holding office in November 2007
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SREHE AB Senior Executives

# & Name E{EERE Posistion % & Note
SER B 20071184, 2009448 £EIRA
Jin Puging Original Chief Executive Holding office in November 2007, and retiring in April 2009
B I3 200711 BERIBH, 2009F4BERH
Zhao Guangfa Chief Executive Acting as Vice-chief Executive in November 2007, and Chief Executive in April 2009
=223 Bl B H AR BEFIM 2007411 B8
Hu Zhenyi Vice-chief Executive and Chief Economic Manager Holding office in November 2007
B2 ER Bl 23 2007411 B£8R
Xia Guobin Vice-chief Executive Holding office in November 2007
8 & B2 H 200711 54ER
Fan De Vice-chief Executive Holding office in November 2007
Bt Bl 23 200711 5ER
Zhou Zhiliang Vice-chief Executive Holding office in November 2007
e MAS P SEy RO, &
o B, BEVITRE AR et e, (et

Zhuang Shangbiao

Vice-chief Executive Chief Accountant and

General Counsel

Vice-chief Executive and General Counsel in November 2007, and Vice-chief
Executive, Chief Accountant and General Counsel since April 2008

KRE B2 200944 A £

Zhang Zongyan Vice-chief Executive Holding office in April 2009
X% E B2 20094 A £
Liu Ruchen Vice-chief Executive Holding office in April 2009
FEM BEEDUS 2007F11 R4EHR
Li Tingzhu Board Secretary Holding office in November 2007
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Meetings and Publicizing Related Rules and Regulations

In 2009, the company held one annual general meeting, one extraordinary shareholders meeting; 13 board of directors meetings, wherein, 10 on-site
meetings, 3 news letter vote meetings, deliberating 69 proposals; 3 board of supervisors meetings, deliberating 9 proposals; the board of directors and
special committees held 15 meetings, deliberating 40 proposals and forming specific comments to submit to the board of directors for deliberation. The
company publicized related rules and regulations for 4 times.
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Participation of Interested Parties
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Relationship between Company and Interested Parties

The trust and support of the interested parties are the basis for
the company to survive and develop. While the company develops
steadily and rapidly, it actively performs the social responsibility,
and feeds back to the interested parties with the progress of the
company development, pursue to the maximization of the common
interests of the company and all the interested parties, realizing
the harmonious mutual trust and share the value.

BUF
Government
ERA SERRFEHIA
Creditor Y &%gﬂler
#HX
Community

NER
Sub
-contractor
; TRAS
( Medias Being Subsidiary
Interested in Company

he Compa

BARE

Investor

RT

Staff

TSR
Labor Union
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Interested Parties

Mechanism and
Mode of Communication

Expectations to the Company

Main Indexes

Government (Chinese
government and
government of the
business location)

Issuance of law and regulations,

policy instructions. State and ministerial
meetings. Special reports, statistics
statements and information delivery.

Abiding by the corresponding laws and
regulations. Taxation. Bringing along
employment. Innovating technologies.
Creating national brands. Energy-saving
and emission reduction

Total tax revenue. Number of
created employment opportunities.
Technical innovation projects.

Actual controller
(State-owned Assets
Supervision and
Administration
Commission)

Issuing documents and
implementing them. Attending
meetings and implementing the
spirit of the meeting. Reporting
regularly. Regular communication
between the business departments,
reporting statements and visiting.

Improving profitability and core
competitiveness of the company
constantly. Comprehensive risk
management requirement. Ensuring
maintenance and increment of

the state-owned assets.

Profit.Total liabilities. Return
on assets. Enterprise risk
management system.

Investor

Regular report. Temporary report.
General meeting of shareholders.
Written notice for shareholders.
Investors’ meeting.

Improving corporate value
and market value constantly.
Reducing enterprise risk.
Ensuring the enterprise’s
sustainable development.

Benefit and market value of

each share. Allocation policies

of the company. Protection of
Shareholder’s rights and interests.

Creditors such as
financial institutions

Contract fulfillment, regular
visit and daily exchange
between the business personnel.

Fulfilling promises sincerely.
Reducing enterprise’s risk.

Credit rating. Cash indexes.

Contract fulfillment. High-level meetings.
Correspondence. Owner’s evaluation

Providing high quality products and
serviceswith reasonable prices and

Owner’s satisfaction rate.

Owner

and management. Tendering and bidding improving constantly.

management. Daily communication.

Tendering and bidding, business Keeping stable cooperative relations. Number of partnership suppliers.
Supplier negotiation. Contract fulfillment, Reasonable prices. Mutual benefit. Purchase costs of raw material

Business correspondence. Irregular and energy sources.

communication.

Contract fulfillment, correspondence, Keeping stable cooperative relations. Number of partnership subcontractor.

Subcontractor

irregular communication.

Mutual benefit.

Quality of subcontracting engineering.

Subordinate Companies

Working meetings. High-level
communication. Assigning equity
management representatives.
Correspondence for daily business.

Providing correct decision-making
and specific management and
improving efficiency.

Sales income. Profit. Return
on Capital. Liabilities rate.

Staff supervisor. Soliciting

Improving profitability and sustainability

Staff's degree of satisfaction and

Staff rationalization proposals. Tea of the company. Providing wonderful welfare loyalty. Staff turnover rate. Investment

party. Daily work communication. and growth opportunities for the staff. for staff training.
Staff representative congress. Participation Complying with the requirements of Staff enroliment rate.
right in critical decision-making of the Labour Union. Respecting working rights . Participation ratein Labour

Labor Union company. Regular communication between Safeguarding the staff’s legal Union activities. Completeness
representatives of Labour Union and rights and interests. of working organization system.
the contacts.
Get-together of various celebrations. Civilized production. Building harmonious Degree of community construction

Community Civilization collaborative construction. and prosperous communities. participation. Number of

Participating in community public activities.

pollution complaints.

Individuals, groups and
medias that are interested
in the company.

Disclosing information in accordance
with the law, news conference, news
report and propaganda.

Being a responsible enterprise and
realizing sustainable development.

To be sincere, sound and internalized.
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HEXFREREREEDBRRENFE
Inter-communication Channels and Means
for Interested Parties
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B Information Disclosure

To protect the interests of the investors and accept the
supervision from the public, the company upheld the information
disclosure principle of “truthful, accurate, complete and timely”,
actively performed the information disclosure obligations as
required by the supervising organizations and listing rules,
developed CRCC Administration of Information Disclosure, CRCC
Information Disclosure Implementing Rules for New Successful
Projects, Notice on Establishing and improving Headquarters
Information Management Mechanism, etc., established
comparatively perfect information system and procedures, and
actively and timely disclosed the information such as periodic
reports, provisional reports, major events, major tender awards.

B AERE

RNESEENSEFNABRTNAR, RIEINMEAR
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B Communication Channel

The company attaches great importance to the communication
with the interested parties, established special departments to
take charge of the relations with the investors, developed CRCC
Investor Relations Working System, CRCC Investor Reception
Work Implementation Measures, established investor relations
management archives, realized the dynamic management, and
solve relation on every aspect properly and promptly.

The investor introduction is the most direct communication means
between the company and the interested parties. Upon the order of
the investors, the company also timely and aperiodically holds one-to-
one or one-to-more meetings to meet the requirements of different
investors. Besides, the company publicizes the notices, circulars, real-
time stock prices of A stock and H stock, company news and major
information via the company website for the investors to consult;
the company acknowledges and replies to the investor consultation
promptly via hot lines, e-mails and 24-hour facsimiles, and feedback the
related questions to the managers.
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Participation in UN Global Compact

As a responsible central enterprise and a listed company, we have been
and continue dedicating ourselves to the sustainable development.To
further establish and deepen the social responsibility sense, and propel
the company to better perform the social responsibility, Chairman of
Board of Directors Li Guorui sent a letter to UN Secretary General Ban
Ki Moon on November 15, 2009 to apply for joining UN Global Compact.

On March 11, 2010, the company received the confirmation letter
of Global Compact office, and CRCC official became a member of UN
Global Compact. In compliance with Guide to the United Nations Global
Compact Participants, the company responded to the ten principles
of UN Global Compact in human rights, labourer rights, environmental
protection and anti-corruption, and dedicated ourselves to include
Global Compact and the ten principles into the development strategy,
corporate culture and routine specific work of the company, so as to
play a leading role in the central enterprises in performing the social
responsibility.
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Overall Corporate Risk Management

2009 is the year for the company to launch in an all-round way
the internal control and risk management work. As required by the
ministries and commissions such as State Property Management
Commission and the supervising organizations such as Shanghai
Stock Exchange, the company established “4+1” internal control
and risk management system. The board of directors has Audit and
Risk Management Committee, the managers established Overall Risk
Management Leading Group, Development and Planning Department is
the functional organization of the internal control and risk management.
The business departments assigned risk and internal control liaison men
to be responsible for the internal control and risk management of their
specific departments, thus the internal control and risk management
is strengthened from different perspectives and in different levels
in quaternity. The internal audit departments tests and supervises
the effectiveness of the operation of the internal control and risk
management system.

Based on the industry features, the current economic situation,
the actual situation of the company, by studying and analyzing the
organization, rules and regulations and internal control procedures of
the company, the company identified the 13 key/major risks in 2009,
i.e., macroeconomic environment risk, investment risk, exchange
rate risk, foreign business risks, capital management risk, financial
information security risk, construction safety and quality risk, project
risk management, human resource risk, the risk of using external
services, information technology risk, information disclosure risk and
compliance risk.

To improve the internal control and strengthen the corporate
risk management, the company drew up the overall planning and
implementation measures for establishing the internal control and risk
management system. The overall plan is: adopting the evolutionary
implementation measures of “risk-oriented, internal control-based,
standardization first and then optimization, pilot program first and then
promotion”, gradually establishing and perfecting the internal control
and risk management system throughout the company in approximately
3 years. Currently, the internal control and risk management is being
conducted in full swing in the company headquarters, the trial has been
officially started in the subordinate units such as China Railway 12"
Bureau Group and China Railway Real Estate Group Co., Ltd.
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Internal Petition and Reporting System

To promptly facilitate the decision-making organizations to control and
response to the breach of the rules and regulations and the problems
in operation management, and to ensure the health of the system, the
company always attaches great importance to implementing the internal
petition and reporting system. In 2009, the petition departments of
the company processed 9,503 cases of letters and visits, and received
282 cases of collective visits. The content covers impeachment or
disclosure, salary and welfare, retiree benefit, labour and employment,
medical reform and health care, construction quality, environmental
protection, etc. In dealing with the visits, the company invariably looked
into the cases with clear objects, so they were properly processed. 738
cases were put on record, and 697 cases were closed in total, with
the case closed rate 94.44%, which realized the purpose of resolving
the internal contradiction, stopping up the loopholes and punishing
corruption.

&R EE = AL

Internal Monitoring Mechanism
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W Internal Audit

In the internal audit of 2009, the company continuously adhered to the
“Management+Efficiency” mode, centring on the structure, mechanism
and system problems of the company to appropriately carry out the
work, gradually changing the audit from discovery and compliance
type to prevention and value adding type, changing from supervision
to supervision and service to create benefit and increase value for the
company while playing the health care and quarantine roles in the audit .
From one year ago to the present, the system has completed 3,109 audit
projects, increased and saved 38,910 thousand yuan, submitted 2,064
audit reports and brought forward 9,023 audit proposals. The violation
of regulations or codes of conduct were corrected, 9 persons were
transferred to the discipline inspection and supervision departments for
inspection and punishment.
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B Discipline Inspection and Supervision

In 2009, the company strictly adhered to the guidelines of “Addressing
both the symptoms and root causes, controlling comprehensively,
combining punishment with prevention, laying stress on prevention” in
the party ethos construction and fighting corruption and building a clean
government, and continuously deepened the corruption punishment
and prevention system, which took on a good tendency of developing
in depth. "Five Ones” education activities were fruitful, the incorruptible
work sense of the leaders was further deepened, the effort of dealing
with lawsuit cases was strengthened, and great results were achieved
in the activities to enhance the prevention with punishment and to
educate with cases. Major progress has been made in improving the
efficacy supervision with the stress to dealing with the deficit projects,
which steadily improved the corporate management. 436 rules and
regulations such as Provisional Measures on Supervising Bid Invitation
released, which perfected the system of fighting corruption and building
a clean government. The practice activities of “being a loyal Party guard
an intimate person” were further conducted, and the overall quality and
work of the discipline inspection and supervision cadre team had been
improved.
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The special examination on the new Central investment projects
were completely conducted. Currently, the intensive large
capital input and large scale construction may cause corruption
problems such as violations of law and discipline, even serious
hidden dangers in quality and safety, causing great economic
losses and vile social impacts without effective prevention and
supervision measures. The discipline inspection and supervision
organizations assisted the related departments in examining
and sampling 229 items, consulting 74 thousand copies of
information, discovering 485 problems, proposing 6,450
rectification and reform proposals, organizing 27 experience
exchange meetings on construction site, and summarizing the
successful management experience of 78 projects.

B Anti-commercial bribery and Anti-corruption

Through deepening the structure and mechanism reform, perfecting
the rules and regulations, strengthening the supervision, controlling
the operation risk, standardizing the power using manners of the
management personnel, rectifying the commercial bribery and specially
processing the prominent problems in construction, the company tightly
grasps the key areas and crucial links which easily have commercial
bribery, strengthens the supervising efforts on the leaders and key
post personnel in finance, human resource, materials and equipment,
project contracting and distributing, intensifies the efforts to supervise
the management on in project subcontracting, labour outsourcing,
utilizing external labour teams, as well as the unconscionable bargains in
purchasing materials, equipment lease, finance and fund management,
together with the commercial bribery in the business operations, so
major progress has been achieved in fighting corruption and building a
clean government, At the State Discipline Inspection and Supervision
Investigation and Study Working Conference, CRCC was the only
central enterprise to introduce the establishment experience of the
punishment and prevention system, winning great acclaim from the
leaders of Central Commission for Discipline Inspection of the CPC and
the representatives present at the meeting.
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Projects under Construction and Contract Performance
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Fulfiling the contractual commitments is the basic point of strength of the honest
management of the company, and is the base for the sustainable development
of the company. The company maintains the market with the constructions
sites, vigorously implements the contracts, optimizes the resource configuration,
strengthens the project management, meticulously organizing the production,
and the projects have been pushed or delivered for use in accordance with the
contracts.

In 2009, 25 major projects were listed in the company, wherein, 23 major
domestic projects 2 major overseas projects. All through the year, 1,126
kilometres of tunnels and 1991 kilometres of bridges were constructed, 3,971
kilometres of railway lines were laid, 1,797 kilometres of roads were completed, 1
bilion cubic meters of earthworks and 21.1 million cubic meters of buildings were
accomplished, which edged a new record high among the years.

In the construction, the company further strengthened the to manage and
control efforts. With the objective of “ensuring safety, ensuring quality, ensuring
construction period, ensuring benefit, ensuring image” , and with the major
and difficult projects as the breakthrough, the company enhanced the team
construction, propelled the project standardization management, increased the
investment in technical innovation and machinery, which effectively controlled the
projects under construction and made them in steady progress.

A plurality of major and difficult projects have been completed or in breakthrough
in China.

Guangzhou New Railway Station was completed 8 days in advance, manifest
the graceful bearing of“lIron Army”; Nanjing Yangtze River Tunnel was smoothly
perforated, and the underwater tunnel construction technology became mature;
Qiyueshan Tunnel was smoothly perforated, and the world infrequent high-risk
tunnel construction difficulty was overcome; Wuhan-Guangzhou, Zhengzhou-
Xi"an, Shijiazhuang-Taiyuan, Hefei-Wuhan passenger dedicated railways, Xiangfan-
Chongaing Second Railway, Hangzhou-Taizhou-Wenzhou, Wenzhou-Fuzhou and
Fuzhou-Xiamen Railways were completed and open in service; Beijing-Shanghai
High Speed Railway, Beijing-Shijiazhuang, Shijiazhuang-Wuhan, Yibin-Wanzhou,
Xiangtang-Putian, Guangzhou-Shenzhen-Hong Kong Passenger Dedicated Railway,
Shanghai-Nanjing, Guangzhou-Zhuhai, Nanchang-Jiujiang Inter-city Railway, Xiamen-
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Shenzhen, Chongging-Lichuan railways, Xiang’an Tunnel of Xiamen were in smooth
progress; the projects such as Zhongshantian Tunnel of Tulufan-Kurle Second
Railway, Qinling Tunnel of Lanzhou-Chongging Railway, Qingdao Channel Tunnel,
Tianjin Haihe Tunnel, Underground Line between Tianjin Railway Station and Tianjin
West Railway Station, Power Tunnel of Jinping Hydropower Station are in steady
progress.

Faced with the difficulties abroad such as different construction standards,
complicated construction environments, difficult resource allocations, the company
shook it off and stepped up, battled it way in the hard times, constructed many
high-quality competitive projects and received high praise from the local countries,
which set a model for the enterprises, and won pride for our homeland.

Makkah Subway in Saudi Arabia is a landmark project whose contract signing was
witnessed by the presidents of China and Saudi-Arabia. The urgent construction
period, the heavy task and the complicated environment were unprecedented.
With the co-efforts of the parties, the civil construction had a major breakthrough,
and most construction nodes were rapidly progressed as required in compliance
with the plan.

Algeria East-West Highway is the largest infrastructure project in history in that
country, and is one of the projects abroad with them highest standard, shortest
construction period, most complicated geological conditions for China. Currently,
except M3 Bid Section, the other bid sections have been completed and open to
traffic.

For Abuja Urban Railway in Nigeria, the company implements the project with
the design & construction mode, and the main technical standard is the state
standard of the People's Republic of China. Currently the project construction has
been started in an all-round way, and the company is going all out to meticulously
organizing the construction segments to ensue the successful implementation of
the project.

Since 2006, the company was entitled “Best Credit Enterprise in China” by
China National Enterprise Federation and China Entrepreneur Association for four
consecutive years.

RE. REMBHEIH

Quality, Safety and Technical Innovation

2009%F, NERFF "Z2E—. WHAE SHEEE M B
FXUE. REH—" 718t FEHWELBIEINTESRE "BILRT
B WelER" MRVIPE, ZRESKEAS sSEEdReE
. BEENIERRE. sEENAMER" HEREH, THgE
TERERERMNEGE, AENER. s HEMATATE
W, PRITR TREZREF FUNIE. TRARREREETH
B, EMEETIERE ARE. KeE. KEX FEs) &
BTN TRNRERESS.

In 2009, the company upheld the guidelines of "Safety First, Precaution
Crucial, Treatment Comprehensive" and “Project of Century-long Significance,
Quality first”, bore in mind General Secretary Hu Jintao’s ardent expectation
“ Constructing High Quality Engineering, Fostering a responsible company
image”, followed the instructions of the State Council “Attach great
importance to production safety, attach great importance to project quality,
attach great importance to the image of the central enterprises”, continuously
intensified the sense of safety and quality responsibility and mission, abided by
the spirit of being responsible for the nation, society, history and employees
to conduct the “Quality and Safety Year” activities, widely carried out the
“great reflection, inspection and large rectification” activities in safety warning
education, standardization and quality of the project, which maintained the
relative steady safety and quality tendency.

2ERETETEFRER
Conducting Overall Quality
Management Work

AN EMRIEGB/T19001-2000 idt ISO9001:2000474, #IE T &
BEEGR, HEBRE=AIANL. REREBTEER ATIEEHE
LT (TEREBEE/ME) . (IERITEEENE) | (TEAR
BIEY . (MRIREEINE) . (CA—EBEER) SHE.
RREEEVMEERST. REEENEMTENE. RESEERT
HE REEREEME. REREHE. REFWAELE. [E
REFESET TIINAE, FRIBARN LSS FIRBARNAR
ELRANREEHIEE. EREL A% ELIRER BN
AT, VISRERETEKE £SBE, BHRELME, gl
Bt RSB REENES, SERELERSREA, TREML
BEREE. 2009 ERATRSYERON, kEXLRIEESR
131, $R%131,

The company followed the GB/T19001-2000 idt ISO9001:2000 standard
and established the quality management system, and had received the third-
party approval. In accordance with the quality management system, the
company developed and implemented such regulations as Engineering Quality
Administrative Measures, Engineering Metering Administrative Measures,
Engineering Test Administrative Measures, Quality Engineering Administrative
Measures, Trinity Management System, and drew special regulations on the
quality management organizations and their tasks, basic work system for
the quality management, quality management responsibility system, quality
information management system, quality examination system, quality accident
investigation and processing, quality award and punishment system, etc., and
adopted different methods to implement the specific quality control measures
on the basis of the business types. In terms of quality, the company abides by
the guiding ideology of “implementing the quality process, strengthening the
position responsibility, practically improving the quality management”, grasped
the source, enhanced the process control, and improved the overall contract
performance of the project, therefore the overall quality improved steadily, and
great achievements have been achieved in constructing quality engineering.
In 2009, the company won 6 prizes of Luban Prize of China Construction
Engineering, and 1 prize of National Quality Gold Award, 13 silver prizes.
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2009 Project List of Luban Prize of China Construction Engineering

RRIERWR R

Sequence Number Award-winning Project Name Award-winning Unit

;P%;k_f_:%%ﬁga/l}gj China Railway 12" Bureau Group Co., Ltd.
EF%H‘E)%%E’EBE/Aﬁ China Railway 13" Bureau Group Co., Ltd.
':P%k"f—ﬁ)%% ﬁﬁ&@ﬁ] China Railway 15" Bureau Group Co., Ltd.
;P%;k_f_/‘—\%%ﬁga/l}gj China Railway 16" Bureau Group Co., Ltd.
1 %ﬁ-gﬁ?giﬁ%ﬂk% q:%%-f-.{:%%@ﬁﬁ&/&a China Railway 17" Bureau Group Co., Ltd.
the newly built Suining - Chongqing Railway E'J%%—f—/\%% ﬁﬁ&@ﬁ] China Railway 18% Bureau Group Co., Ltd.
*ﬁ‘f’jl%%ﬁﬁﬁ’l}a China Railway 19" Bureau Group Co., Ltd.
- /N T China Railway 20" Bureau Group Co., Ltd.
T+ BRAERAT
—1= INT China Railway 23™ Bureau Group Co., Ltd.
“T+=REHAARAE
|:':| %;QE EE’%{{E % il ZﬁFE/AEJ China Railway Construction Electrification Bureau

Group Co., Ltd.

‘:P%k—f——%% ﬁﬁ&@ﬁ] China Railway 11% Bureau Group Co., Ltd.

q:#—f—m%%ﬁlgﬂ/l}gj China Railway 14" Bureau Group Co., Ltd.
2 %ﬁgﬁkgﬁjt%gﬁﬁﬁ q:%k—f—_{:%%@ﬁBE/Aa China Railway 17 Bureau Group Co., Ltd.

Newly built Chengdu North Classification Yard
EP%‘E:"FEE%E%BE/A\EJ China Railway 23™ Bureau Group Co., Ltd.

EP#:‘I’EEI%%BE/L\\EJ China Railway 25" Bureau Group Co., Ltd.

q:%k:_l__%%ﬁﬁﬁ/l_\\gj China Railway 21° Bureau Group Co., Ltd.

I:FI %% :-f—_)%_'] % %: I*% 2™ Engineering Co., Ltd. of China Railway 21*
Bureau Group

BIRAE

;P %%:—i—_% % ";‘g ju| Iﬁ 4™ Engineering Co., Ltd. of China Railway 21

Bureau Group

3 REEBEE TR

Dunhuang Station Integrated Engineering

RN
*%Eiﬁ%ﬁm/&a China Railway Construction Group Co., Ltd.
4 EP @%Ekg - i = Electrification Engineering Corporation Limited
CRCC Mansion EP %k—'_l—_%% lﬂ EE’ _"ﬂﬁl of China Railway 22™ Bureau Group
EAHRAE]

q:%ﬂk_i_pl:l%%ﬁlgﬁ/&gj China Railway 14" Bureau Group Co., Ltd.

jtﬁ':iﬁl,%kfﬁ%ﬁ% q;%k.f_ﬁ%%ﬁﬁﬁ/éa China Railway 16" Bureau Group Co., Ltd.
5 Beijing Subway Line 5 q:'gi—l_‘{:%% ;ﬁg&/&gj China Railway 17" Bureau Group Co., Ltd.
q:%ﬂk—i—/\%%ﬁlgﬁ/l}gj China Railway 18" Bureau Group Co., Ltd.

6 WAL E R, HESTIREAFRAS

Tai’an Pumped Storage Power Station of Shandong China Railway 14" Bureau Group Co., Ltd.
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The main social organizations

TREEHAR

Fs

Sequence Number

RRIBEMR

Award-winning Project Name

£l

Category

R

Award-winning Unit

1 BREKIE=K% EHRE FRTNBREAE_TEFRATF
Third Nanjing Yangtze River Bridge Gold Award 2" Engineering Co., Ltd. of China Railway 19" Bureau Group
5 ‘;ﬂﬁ—’éﬁ(f}ﬁ)%(ﬂi)%ﬁ( %) HE E‘J%_}'_%%%_Iﬁ;ﬁﬁa/&a é“ Englgeermg Co., Ltd. of China Railway 11"
= AN Ny n =] 2 ureau Group
SR A JE- aC
EE - Jiﬁaﬁoz/ﬁljii-\_o%élsfi o %uan _ Silver Award E‘]ﬁ%—}—i%%%ﬁlﬁ?ﬁ]}&/&ﬂ 5" Engineering Co., Ltd. of China Railway 15"
Jiaozuo - Xinxiang Highway in Henan Province Bureau Group
h+—BERAFEN TEGRAT gsrsggwgf()esgg Co., Ltd. of China Railway 11"
213% EVIN — . ) ) . .
3 EE/\;%@@-/U;J: | Ew?% %ﬂ}:ﬁ‘—lég q:%%-'— %%[ﬂ”" I&ﬁ]}&/\__] éu“reE;uggreoeur;)ng Co., Ltd. of China Railway 12"
Simao - Xiaomengyang Highway Project of Siver Award P+ ARERE - TEHBBR/AS 2" Engineering Co., Ltd. of China Railway 15"
atione fosa 218 PHT/A\BEABRAE China Raiway 18" Bureau Group Co, Ltd
E ina Railway ureau Group Co., Ltd.
. = o
4 M Tk FEl X B ERBR AR E T 72 == AT
Eastward Extension Project of South Ring ﬁﬁﬁ (?;r%R;vj?Zﬁ%eﬁEEé ;LJtd
Road of Suzhou Industrial District Sl /e 4 DS i
C‘F%—}—f_%%m;ﬁﬁﬁﬁa China Railway 15" Bureau Group Co., Ltd.
5 %HEW@%%%?&%IE %Efﬁ% q:%%:_f_@%%@ﬁlga/éa China Railway 24" Bureau Group Co., Ltd.
Trestle Project of Jinzhai Road, Hefei Municipality Silver Award Anhui Engineering Co., Ltd. of China
qjﬁ:“f—@%%@%fﬁlﬁﬁﬁﬁ/[}a Railway 24" Bureau Group
6 FEREEBITHIRE HER T+ EERERA T China Railway 14™ Bureau Group Co., Ltd.
Interchange of Duandian, Jinan Silver Award EP%'{:—I—EE!%%_I*%ﬁKE/AE ;;‘)rdEgg:'réeairgrgofpo., Ltd. of China Railway
EP%%—'— | %%@ﬁl’fﬁi\\ﬁj China Railway 14" Bureau Group Co., Ltd.
= 1°* Engineering Co., Ltd. of China Railway
EP%%‘I"?:)%%IZI%—IE’@FE/AQ 17" Bureau Group
7 &SR ARMARE LR e i+ /\BEEHRAT o | e
Yangkou Tunnel of Qingdao Coastal Road Silver Award IN= ina Railway 19" Bureau Group Co., Ltd.
q:%_"ﬂ%%@ﬁﬁﬁ A E" 5" Engineering Co., Ltd. of China Railway
FH+ABEAELIRAMAT 19" Bureaurow
‘1 . 1°* Engineering Co., Ltd. of China Railway
qﬂﬁ_—f—:}%%[ﬁ’ﬁﬁ—lﬁﬁﬁﬁﬁ\ﬁ 23" Bureau Group
) TESRARERAGEHEENY g
XTHE BREZ e+ R RREE - TRHRAT
Liuhenan Interchange of Nanjing - Huai’an Silver Award 2™ Engineering Co., Ltd. of China Railway 15" Bureau Group
Highway in Nanjing
= = (3 ing Co., Ltd. of China Rail
B inse o EERET R gt —BRAS—TRAMAT | Gpse b o o e
=1 = th ;
Electriﬁcat\on and épeed Improvement Project of Silver Award qﬂiﬁ*t_%%@;ﬁ A I%ﬁBE/A ;J ?1 "Fggr“ej:jg:gugo” T
Zhejiang - Jiangxi Railway: Wenhou Grand Bridge EP%’%——[“IEEI% ﬁ]ZE N ;J China Railway 24" Bureau Group Co., Ltd.
EP%‘AH’/\E'%EI’%BE’\E China Railway 18" Bureau Group Co., Ltd.
= 3" Engineering Co., Ltd. of China Railway
N E‘F%‘i_}—/\ﬁ%mﬂ? I*iﬁ'zﬁl\_.] 18" Bureau Group
10 %ﬁ}?—i# M ]-L]%kﬂﬁ# W LLI ﬁj—yﬁlﬁ %Eﬁﬁ% I:P%Ii —f—@}%%@’ﬁﬁﬁﬁﬂ China Railway 24" Bureau Group Co., Ltd.
Jinggangshan City Station of newly built Silver Award - NAnCh C Co., Ltd. of Ch
finocenc JETISIES P UBEABEREHERAD w00 fnea o
e, —; Electric Engineering Co., Ltd. of China
EP%‘{—‘FEELE%@ EE%IE%TBE/A\Q Railway 25" Bureau Group
MEFTESUEERAZRFERE
N = Electric Engineering Co., Ltd. of China
11 jjlﬁ (*ﬁﬁ*ﬁ%ﬁ?ﬁjtéﬁ) %Efyriﬁ EP%+_)E:|%. Q”\Iﬁﬁﬁﬁ’\a Railway 11" Bureau Group
Gomud - Lhasa electric project of newly built Sil Award VAN Chi Rail First S d Desi
Qinghai - Tibet Railway Gomud - North of i EP%% gﬂg -L-I—Kh%.ﬁlz& —J |n5mitea(;r‘g/jg \_tg,s o P
Tanggula Mountains
: p n
_ _%%m /A\gj China Railway 11" Bureau Group Co., Ltd.
ﬁﬁ%ﬁ%zz%D”lKll 666+798 zziﬂ%%m:m/\ﬁ China Railway 19" Bureau Group Co., Ltd.
12 B AR RS RIF TR %E)ﬁﬁ = IRAE 5" Engineering Co., Ltd. of China Railway
Nakchu Grand Bridge of 22 section Silver Award hest+ N BEEASERATEGRAT 19" Bureau Group
DIIIK1666+798 of Qinghai-Tibet Railway EP%%EE Ef]$ 'L‘l'l!j?%@ﬁﬁﬁ/\__] IChma RaélwayLF\drst Survey and Design
nstitute Group Ltd.
FEEEBNERDBBRELA - =l N Lol
13 FIMHIE = _ i D+ ABEAE-TRERAST g fon b of chine Rallwey
Phase 4 Project of Yangliuging Thermoelectric Silver Award
Co., Ltd of Tianjin HuaNeng
1 -y N
14 ﬁ%;%gﬁ?ﬁz—z%495Mw SRR b+ M EERAERA S China Railway 14™ Bureau Group Co., Ltd.
49.5MW Weihai Wind Farm of HuaNeng Silver Award T+ ARERAERA T China Railway 15" Bureau Group Co., Ltd.

Zhongdian Weihai Wind Power Co., Ltd.

47



I --==20005 S

HERS / HEEA SUFTRE /

48

B ELAESHERER

?%A‘:fiiﬁiﬂi‘iéﬁ BARRMBRBIAIESFIE, BN
ITEEHER. Ex. R, WERHETEZ Se2EEIAR
e, éj\Iﬂh& TREFFFI. FHNERFHTE.

B E TR RREE T

BARFTANEKBRELAFARTBARAZE: SNEE
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Bl ARLERTIRNE ARG, W/~ RXBFERETRP
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ARBATIWEGRR. MEREKF, ASERE IR
RARREQCNAES, 20094F, REBQC/NATERLRE R
GhOSROEDHT SmL, RE TAE MK BRI R CHER
T, XEWY, BANGH TE, FERRNEFHENEE
M. —FF, 2HNQUNEREERFREBEENE, 2PHA
ReEREEHINA, 20D IVRELETERRZRQCENNS
i, SOMREER NARSETREERRERETENAX,

HIGETEREEEREES, RAIETIRRELSNE
#., MESEXARRZANRINIZRENLSHE, SRE
EHRFAMBEARRTA. Rk () AR, TENLARNIER
BNANEE. BEMEATE., NEEERFESHR, FERME
NBEIMETE, BAEBEFARS, HEEREMNTE.

B Quality Control At Construction Preparation
Phase

A particular person is responsible for managing specifications such as
the design diagrams, technical data and related technical standards; re-
examining the key points, important points and difficult points of the
engineering control, reviewing the diagrams, providing quality trainings
to all the constructors in specialties and job categories; making
measurement control schemes.

B Quality Control At Construction Phase

The technical leader disclosing the technology in writing to the
construction leader; protecting the survey control points and
measurement point lines, inspecting and accepting bidding materials,
stacking in categories and making effective identifications; deploying
the entry equipment in accordance with the plan, the equipment
operator having a proficiency certificate before they can take up the
job; controlling the utilization, maintenance, repair and inspection
of the measuring instruments; strictly controlling the procedures;
establishing quality control points to control the special processes and
key procedures.

B Quality Control At Final Acceptance Phase

Making self-inspection as required by the contract; collecting and
arranging such materials as quality records and quality guarantee; taking
protective measures to protect the products after the final inspection
and qualification test; leaving the site as required by civilization
construction and environmental protection.

B Quality QC Group

To improve the overall quality of the employees and the projects, the
company carries out QC group activities at the project construction
sites. In 2009, the quality QC group continued upholding the “small,
practical, flexible, new” orientation, highlighting the theme of “sharing,
harmony, improvement” and “challenging myself, focusing on the site,
improving the execution”, aimed at the economic and social benefits. In
a year, two QC groups won the title of the national outstanding quality
management groups, two working teams won the title of the national
quality trustworthy working teams, two enterprises won the national
outstanding engineering construction QC activity enterprises, and 50
quality management groups won the national outstanding engineering
construction quality management group awards.
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B Engineering Quality Life-long Guarantee System

To strengthen the implementation of the project quality management responsibilities, the company established the engineering quality life-long
guarantee system. The related personnel of the project take the life-long responsibility of the engineering quality in accordance with their own
duties. The management leaders and technical leaders, quality supervision (inspection) personnel and measurement personnel are responsible for the
corresponding management, supervision and technology responsibilities. Whenever the major accident out of negligence occurs, where the responsible
party works, regardless of his position, he who neglected his duties shall be penalized.

ZEEFER
Production Safety

AERIEGB/T28001-2001404, By TRIVERZSERGRAMEESE, FHRRE=IINE. ZRUBRZEEEERT, B
TNERRIMEMBIEUHANZEERRENS, PRSEATENF -REARTREETZRTEN. EXEFNEEITD. &
NI, BIMRUMNAT, BRAENNLRETEEEGR, SASFRREEETHENIR, ERTEXZEHENRM L. $tHEI—%
MEBAR. BIEAR, TNHRET (BERIZETM . (BLEEIZETM) . (FREIRESTM) 7 (BahREMRZERET
ZEFM . DANRE. HR BEVENBTZTLEINZEEIR. XBEMUMERIFIRAASABETRRTIMESR, € KRITTRE
k. RBIEE, EEMHE.

In compliance with the GB/T28001-2001 standard, the company established the occupational health and safety management system and management
system, and had received the third-party approval. Under the occupational health and safety management system, the safety management responsibility
network was established from the management to the project department and then to the operating teams, the leaders are the first responsible
persons to implement the production safety terminal responsibility system, and the safety is implemented in each link, each job, each position and
each employee, forming an effective safety responsibility management system. With the safety management practice for over the years, based on
the implementation of the safety systems, aimed at the managing personnel and the operators at the construction site, the company specially issued
Tunnel Construction Safety Handbook, Operating Line Construction Safety Handbook, Bridge Construction Safety Handbook, and Mobile Framework and
Conveying Beam Construction Safety Handbook, and made hints and explanations to the identification and disposal of the safety knowledge, key parts
and danger sources in the construction of the tunnels, bridges, operating lines and passenger dedicated railways, getting the employees to acknowledge
the danger, identify the hazard and keep off the injuries.
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m Safety Training

The company established strict safety training system and strictly
implements it, in particular, enhanced the safety training to the new
workers and specially skilled workers in order to improve the safety
skills and self prevention sense of the employees, in particular of the
workers of the construction site. In 2009, the company respectively
held the review training workshops for the full-time safety quality
managing personnel and QC group activity diagnosticians, the group
companies held safety and quality trainings to 2,254 people of three
categories and 2,895 full-time safety officers and 2,860 special skilled
workers, and 310 thousand person times attended the safety and
quality trainings.

B Emergency Management System
Construction

The company and the subordinate organizations promptly draw, modify
and perfect the emergency response plans, draw and implement the
emergency response plans of dealing the interfering events such as
natural disasters and accidents, continuously improving the capacity in
dealing with the interfering events in production safety; standardizing
the production safety emergency record system. The company strictly
followed the related state requirements, established the corresponding
safe production emergency management record system and the
management account book, fully grasped the implementation of
the safe production risk emergency management, strengthened the
monitoring and prediction as well as the warning to the production
safety emergency management of the high risk projects, discovered,
reported and processed the interfering production safety accidents as
early as possible, sturdily conducted the emergency drills. In accordance
with the actual conditions of constructions, the company and the
subordinate organizations, project departments actively conducted
emergency drills with fruitful results, and modified and adjusted
response plans in accordance with the drills. In 2009, the company
made a speech on the experience in the tunnel emergency rescue at
the 2™ China International Production Safety Emergency Management
Forum on behalf of the Chinese construction companies.
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B Hidden Danger Investigation and Remediation

The company periodically carries out the safety check and hidden
danger investigation activities, with serious and conscientious attitudes,
efficiently and effectively measures, and well-grounded actions to
investigate into the weak links in the safety management and orderly
and controlled safety management measures and mechanisms.

In the special actions of 2009, the company investigated and treated
192 units, investigated 19,751 hidden dangers, wherein 19,619 have
been corrected, with the correction rate 99.33%; 431 major hidden
dangers has been investigated, wherein 407 have been corrected and
cancelled, with the correction 94.43%.

In 2009, the company maintained a overall stable production safety
with a trend of getting better with considerable increase in operation
scale, span of management and the difficulty of the management. The
company realized the production safety internal control objective that
the death rate of the annual accident out of negligence was under 2
persons per 10 billion yuan products.

BECIH. RS
Autonomous Innovation, Scientific-
technical Progress

ENHEMENSRETMAMERLMBER, A5BFUR
ROUFAZE, FHMRARENHERN, ALY ROES
71, U TR, 2009%F, FEKENSERERANE HE
B, RNARIBEERAIRERNREEAR, ZEhHkEE~1L
BISRAVET M. RE, RIFRHRRAST.6212T.

Facing the most serious financial crisis in the century and the large
scale infrastructure construction, the company bases the technical
innovation as the support, continuously increased the equipment and
technology input, improved the core competency and enhanced the
industry upgrade. In 2009, CRCC took the high speed railway research
as the emphasis, made great efforts in developing the key technology
supporting the key and difficult constructions, and supported the new
products and new equipment with bright industry perspectives. 5.162
billion yuan had been invested in the science and technology.
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B Technology Centre

In 2009 six technology centres passed the affirmation of the provincial
technology centres. So far, 20 technology centres passed the provincial
affirmation in the system.

B Engineering Laboratory Construction

The company strengthened the management and examination to the
engineering labs, certain preferential policy was given in scientific
research projects and fund input.

The tunnel engineering laboratory strengthened the tunnel construction
technology research and site technical services, continuously improve
the tunnel construction technology and innovation capacity, made the
tunnel construction technology realize the brand strategy to reach a
new level.

Track No. 1 Engineering Laboratory undertook about 10 scientific
research topics of Ministry of Railways, and promptly applied the
scientific research results to the engineering design, and achieved good
effects.

B Postdoctoral Research Institute

The postdoctoral research institute of China Railway 13" Bureau
Group Co., Ltd imported 6 doctors to conduct the scientific research
and development. China Railway Fourth Survey and Design Institute
Group Ltd organized the collection of the postdoctoral scientific
research topics, and submitted 10 topics including Synthetic Study
on the impacts of Train Vibration to Tunnel Structure and Surrounding

Environment.
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EAMAm BT, TEHREBR
Major Scientific Research Project and Work Progress
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2009 F EHEX SR ERABER,

‘RETLMNRRIEXERME L KRAR
NA" MRREANERTR, EAMETSE%BRHE
BMEEER, HRARSMRMWAE K AEIESONE
PR MEED, RE2009FEHREXLSRFRA—

s
R,

EEFROFMBELERER (CRTS Il BHERR) |
WHZTE AT MR,

AEMNERCIREIRFRE, BT TREAER
RBA. WREMHRESR. REARKEDOWIRERAER, FSEBRXEREMBRERITEIRAKELELTSE;

HREAKR LG, BT SRKBERAERNTRBEETLDE168XERNESRMITR, RAKFHFRE,
BEREGIEE ] THZS120GHHZSO0GR B L it Hruh, REANRFRANE EABMIMEHAR,

AEHARENTRASEABBR TREMRFMHETSHE. ATHRER. SEE/NFEABERSEREL. SR EITHES
RARHERL,

“Key Technique and Outfit for CRTS Il Ballastless Track Construction” completed by us reached advanced world level, its manufacturing technology,
mounting procedures and corollary equipment are widely applied in the high speed railways as Beijing-Shanghai High Speed Railway, which won Grand
Science and Technology Prize of Railway Society in 2009;

The successful completion of the scientific research topic “Prestressed Concrete Simply-supported Box Beam Prefabrication Industrial Technology
and Application in Passenger Dedicated Railway” fundamentally established the construction and management mode for the high speed railway beam
fabrication fields. Its technology were fully or partly applied to the construction and management of approximately 50 beam fabrication fields, winning
the first prize of 2009 Science and Technology hosted by Railway Society;

The new type ballastless track slab (CRTS Ill Track Slab) under development has the completely independent intellectual property rights;
Nanjing Yangtze River Tunnel was smoothly perforated, and the technical problems for cross-river tunnels with the most difficult engineering technical
difficulty, the most geological conditions and the most conflicting risks were overcome, marking that the design and construction technology reached a

new high in the extra-large diameter shield tunnel.

A new high was scored in the bridge technology. The continuous rigid-framed bridge with a span of 168 meters of the Guangzhou-Shenzhen-Hong Kong
Passenger Dedicated Railway in Shawan, which is the largest span in the high speed railways, were completed, leading the technology in the world.

The HZS120G and HZS90G concrete batching plant, which as researched, developed, manufactured independently, is the representative of the fifth
generation batching plants with the updated technology in China.

The Algeria East-West Highway project solved the technical problems of the mud rock geology construction with high cutting, large downhill bridge
erection, cantilevered concreting girder with small radius space curves and large span, and high-modulus asphalt pavement, etc.
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RRRIM. KAEFREREES

Awards, Invention Patents and Published Monographs

NERGLF B RRBRHLROM, KERRYFRIT "TE" ROWM, AMEHERIT "WHR" 200, ERELAIRAKS
T REEMI76W, BREMIATm, RIMBEETHA27I,; BRETH28W, AMRATE172T5,; AFHFERZOFFLEFTNE
HEFRIET, ASFI2NIREITALAIBERTIE, 18R TEEMRILIKE.

The company has won 59 provincial and ministerial science and technology progress awards; 5 "Four Excellence" of state survey & design
awards; 20 "Four Excellence" of provincial and ministerial survey & design awards; 5 awards of Zhan Tianyou Civil Engineering Prize, applied
for 176 patents, authorized 141 patents, and had 427 patents in total; 28 state level construction methods, 172 provincial and ministerial
construction methods; in 100 classic & quality projects for the 60th anniversary of New China, 12 projects were entitled classic or quality
projects, and 18 subordinate organizations won the prize.

2009 EREXRELIATIERITE R

2009 Project List of Zhan Tianyou Civil Engineering Prize

FS RRIEEM RAZEAT
Sequence Number Award-winning Project Name Award-winning Unit

1 ik s kT HEERARRAA
Shanghai South Railway Statation China Railway 24" Bureau Group Co., Ltd.

P+ IURERABRAR
China Railway 14" Bureau Group Co., Ltd.

P+t RERABRAR

China Railway 17" Bureau Group Co., Ltd.

hE% T N\REAFRAR

China Railway 18" Bureau Group Co., Ltd.

RSkt —REARRAA

China Railway 22™ Bureau Group Co., Ltd.

Pk E—EIRIR I BT A FRA A

China Railway First Survey and Design Institute Group Ltd.

Tk E MENER TR EEATRAR

China Railway Fourth Survey and Design Institute Group Ltd.

IREXREEFNELETRE (LmEnsy 2IE)
2 Beijing - Tianjin Inter-city Rail Transit (Rebuilding
Project of Beijing South Railway Station)

%t HREARRAR

3 ERERTEEKE China Railway 24" Bureau Group Co., Ltd.
Hefei - Nanjing Railway Pk E MBI RIR BT A TR A A
China Railway Fourth Survey and Design Institute Group Ltd.
4 AINGHERAR (FRER) Pt RERABRAR
Suzhou Ring Expressway (Southwest Section) China Railway 20" Bureau Group Co., Ltd.
TSt IRERABRAR
PN o China Railway 19" Bureau Group Co., Ltd.
RS EMNTRES&TE ik =+ B A BRAT
5 Route Changing of Beijing - Hangzhou — ki

China Railway 20" Bureau Group Co., Ltd.
P THEERAFRAR
China Railway 24" Bureau Group Co., Ltd.

Canal in Changzhou Downtown
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20094 IR E H R ENZIZIT

2009 Projects of "Four Excellence" Award State Survey & Design

"mE” &

FS IRRIIE &R RENER IR A5 IR L
Sequence Number | Award-winning Project Name Award Level Award Category Award-winning Unit

ERHEESFRLIXTRMR

Bhg= aF% £EMRFITERYE S E TR RERFRAR
Engineering Geological Survey National Excellent China Railway First Survey and Design
Gold Award
of Qinghai - Tibet Railway in Engineering Survey Institute Group Ltd.
Permafrost regions
BB RAER R B K
&t aF% 2ERFIERIT HERE BRI RER B R
Overall Design for Gomud - o National Excellent China Railway First Survey and Design
Gold Award
Lhasa Section of Qinghai - Tibet Engineering Design Institute Group Ltd.
Railway
ERk R E L LE% 2EMRFIERIT Sk E—HEIRITRERFRAR
Station Buidling of Lhasa Station National Excellent China Railway First Survey and Design
Gold Award
of Qinghai - Tibet Railway Engineering Design Institute Group Ltd.
BREEABRICLRH LK
Rigsra TIigt
T _ o0 NS
Integrated Engineering Design R éaﬁﬁlhﬁﬂ- *ﬁ% &gﬁﬁlﬁimﬁm“a
) National Excellent China Railway First Survey and Design
of Zhongnanshan Super-long Silver Award . . ) .
o ) Engineering Design Institute Group Ltd.
Tunnel in Qinling Section Baotou
- Maoming Highway
MR RS BIE LT - o
2 u 7] N
o e . SEHF TG RS REAARA T
) N ) . National Excellent China Railway Fourth Survey and Design
Project of Zhejiang - Jiangxi Copper Award

Railway

Engineering Design

Institute Group Ltd.
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Award-winning List of 100 Classic & Quality Projects for 60th Anniversary of New China

i HRIE & RRBM

Sequence

Nlloer Award-winning Project Name Award-winning Unit

B kSR NI T IR A H R A 7

Nanjing Railway Station China Railway Fourth Survey and Design Institute Group Ltd.

thik+—BERABR2AF China Railway 11" Bureau Group Co., Ltd.
hék+ M B ERABRA T China Railway 14" Bureau Group Co., Ltd.
fgk++t B &EFBR | China Railway 17" Bureau Group Co., Ltd.
s+ )\ B EFAGRA A China Railway 18" Bureau Group Co., Ltd.
hik —+ B &EHEHFR/LF China Railway 22™ Bureau Group Co., Ltd.

TR RSk EE

Beijing-Tianjin Inter-city Railway

i+ —BERABRAE China Railway 11" Bureau Group Co., Ltd.

== 2y \] China Railway 13" Bureau Group Co., Ltd.

Hh#%T=REAFRAF Ch I e d

ikt FERABRAE China Railway 14" Bureau Group Co., Ltd.

KRB thek+ A B EFBRAE China Railway 16" Bureau Group Co., Ltd.
Datong-Qinhuangdao Railway ikttt B ERABRA T China Railway 17 Bureau Group Co., Ltd.
YN ina Railway 1 Bureau Group Co., Ltd.

%+ /N\REHAFRLF Ch | 8" Group Co., Ltd

S & A 2> A ina Railway 1 Bureau Group Co., Ltd.

T ABEEAFRAF Ch [ 9" Group Co., Ltd

— S 2> 7|] China Railway 20™ Bureau Group Co., Ltd.

Hh#% T REAFRATF Ch I i d

EKEZERMNAEBRZ T China Railway Construction Corporation Limited
hek+—BERBFR T China Railway 117 Bureau Group Co., Ltd.
hik+ B ERABR T China Railway 12" Bureau Group Co., Ltd.
thék+ =B EFABBRAF China Railway 13" Bureau Group Co., Ltd.
kB ERABRAF China Railway 14" Bureau Group Co., Ltd.
hék+ R B ERABBRAF China Railway 15" Bureau Group Co., Ltd.
thék+ X BERABBRAF China Railway 16 Bureau Group Co., Ltd.
hék+-tEBERABBRAF China Railway 17 Bureau Group Co., Ltd.
thék+ )\BERABBRAF China Railway 18" Bureau Group Co., Ltd.
hék+hBERABBRAF China Railway 19" Bureau Group Co., Ltd.
hik —+ B ERABR T China Railway 20" Bureau Group Co., Ltd.
gk —+—BEFABRLA T China Railway 217 Bureau Group Co., Ltd.
ek —+ —BEFHRL A China Railway 22" Bureau Group Co., Ltd.
hék—+ =B EFBRLA T China Railway 23 Bureau Group Co., Ltd.
Fik —+ B EFAFRL T China Railway 24" Bureau Group Co., Ltd.

AL SkEE
Chengdu-Kunming Railway

hE gk R E PR B China Railway Construction Corporation Limited
i+ —BERABRAE China Railway 11" Bureau Group Co., Ltd.
hsk+ B ERABRLF China Railway 12" Bureau Group Co., Ltd.

= i+ =B ERBR2AF China Railway 13" Bureau Group Co., Ltd.

& IR ERER

Qinghai-Tibet Railway ikt B ERABRZE China Railway 14" Bureau Group Co., Ltd.
ikt HBERABRZAE China Railway 15" Bureau Group Co., Ltd.
hik+ABERABRA T China Railway 16" Bureau Group Co., Ltd.
sk +-EBERABRLF China Railway 17" Bureau Group Co., Ltd.
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il HRHE &3 T

Sequence

Number Award-winning Project Name Award-winning Unit

gk + )\BEFBRAT China Railway 18" Bureau Group Co., Ltd.
g+ N BEFRBRAR China Railway 19" Bureau Group Co., Ltd.

= Lo ek —+ B ERABRZE China Railway 20" Bureau Group Co., Ltd.
Qinghai-Tibet Railway Pk —+—RBEFHRAE China Railway 21° Bureau Group Co., Ltd.
g%k =+ B EFIHRAE China Railway 22™ Bureau Group Co., Ltd.
gk —+ =B & FAHRL T China Railway 23" Bureau Group Co., Ltd.
6 SlENELRR hEg T NBERAFRAR.
Luan River to Tianjin Project China Railway 18" Bureau Group Co., Ltd.
7R A=) =]
7 éﬁé’:ﬁt:&lg:::: e et E Sk RPBFBRLE] China Railway Construction Corporation Limited
I - z
SAeting ) ) hk+ —BEFBRLAF China Railway 12" Bureau Group Co., Ltd.
Supply Reconstruction Project
—E />8] China Railway ureau Group Co., Ltd.
hgk+—BERAFRAT China Railway 11 B G Co., Ltd
—_F 2y R] China Railway 12" Bureau Group Co., Ltd.
. gt B EEAERA .
8 IFEE*LE‘EL\_% thik+ =B &ERAFRL T China Railway 13" Bureau Group Co., Ltd.
Shenyang-Dalian Highway _ )
4¥&] China Railway ureau Group Co., Ltd.
kM ERAFRLAE China Railway 14" B G Co., Ltd
/N ina Railway 1 Bureau Group Co., Ltd.
P+ ABERAFRAF Ch [ g Group Co., Ltd
9 FTII R thik+ M FERHRLAF China Railway 14" Bureau Group Co., Ltd.
Wuhu Yangtze River Bridge ekt KB ERAFRAF China Railway 16" Bureau Group Co., Ltd.
-y = 2y R] China Railway 12" Bureau Group Co., Ltd.
b+ ZBEAFRA .
av5 2y /] China Railway 16" Bureau Group Co., Ltd.
hgTRBEAFRAE fi
5 2y R] China Railway 17" Bureau Group Co., Ltd.
b+ ERERAFRA b
Siﬁm%k%%ﬁé _ hik+/)\BERAFRL T China Railway 18" Bureau Group Co., Ltd.
10 Wushaoling Super-long Railway
Tunnel gk~ +—BEREBFR/ T China Railway 217 Bureau Group Co., Ltd.
ik —+ B EFHFRZE China Railway 22™ Bureau Group Co., Ltd.
PSR E BRI BRRERTRAR
China Railway First Survey and Design Institute Group Ltd.
1 Jerithik1 S gkt RBERAFRAE
Beijing Subway Line 1 China Railway 16" Bureau Group Co., Ltd.
12 PGSR SN PN i hEt+ NBERAFRAE
Jiangsu Runyang Bridge China Railway 19" Bureau Group Co., Ltd.
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RNAREEFUAAE, BAFTEARUERNTEME. 2R EFEMSRTHEMRK. XE
RRMER, MEMESHXR, RAXERISSEVEENRRYE, #PRITaENT, RER
THRES5ER, UREBEFHETHNE, Kk, PEKEHEREERERLY. SFREERRIMIL
FE, RERGREEENER,

Our company has always placed people first and realized from the beginning that the most important factor
for the success of a company is its employees. Our faith is to make company and staffs grow up and develop
together, to build up harmonious labor relations, bring the enthusiasm of employees to participate in business
management into full play, safeguard the lawful rights and interests of employees, ensure employee health &
safety and continuously improve their living conditions. As a central enterprise, China Railway Construction will
continue to play its important role in employment promotion in the future, including the employment promotion
for migrant workers.

RIEAXER
Basic information of staffs

B=2009%12A31H, A5#ERRT209,103A, EEREUVKRAAREY, S@ETENZFTARE, EEBHT—
XTI mEE. FREMEE. ZRR. ARSI,

The company has 209,103 on-the-job employees up to 31st December, 2009, in which managers and specialized technical personnel
account for nearly the half. A term with balanced distribution of specialties, reasonable multilevel age structure and battle effectiveness

EHRETWL
RARAR

ZRIT BRT
20.10% 79.90%

R EMAR
51.62%

48.38%

EEREVHARARION,160A, 548.38%, 4/~
REMARI07,943 A, £51.62%,

B Type structure of staffs

There are 101,160 managers and specialized technical
personnel who account for 48.38% of the total number of
staff, and 107,943 production people and other personnel who
account for 51.26% of the total number of staff.

B 5 TR

BRAIN67,076 A, 579.90%. £mRT1T42,027 A,
520.10%,

B Sex structure of staffs

The company has 167,076 male staffs who account for
79.90% of the total number of staff and 42,027 female staffs
who account for 20.10% of the total number of staff.



Bitir 43 P NE

High quality engincering Building company image

50% KN | HRERMNEHERH
9.74% 1.06%

40% E49%
25.54% 30% U ERIUF
35.96% 47.47%

30% E39%
28.76%

B SBTHERE B RIFHEH

305U T75,192 A, 535.96%; 30%£39%
60,147 A, £28.76%. 405 %=49%53,400K, §
25.54%; 50% R&IN 20,364, £9.74%.

MRERMNEF#H2,209A, £1.06%; KFEAX
760,437 A, 528.90%. AFLTH47,192AN, &
22.57%. ERIIT99,265A, §47.47%,

B Age structure of staffs

The employee amounts under 30-year old are 75,192 (35.96%);
between 30 and 39 are 60,147 (28.76%); between 40 and 49
are 53,400 (25.54%); above 50 are 20,364 (9.74%).

B Academic structure of staffs

Employees who have master degree and higher are 2,209
(1.06%); employees who have bachelor degree are 60,437
(28.90%); employees who have college degree are 47,192

(22.57%); employees whose education level is under junior
college are 99,265 (47.47%).

BRI EZ IR

Construction of relevant systems

RRESKEERAZEXTEESATETHNAE. AFRARTEERKENEZRSNAN: FTTRBASDSERMER A
ARRANGHERZNE, WEAADAFAXTUGHERZAKRENFEFHH RREH# - ADEZMNIEETHRT
B, EPH%Et~RAASEERK A TEEZINFIHE, BESHAOVERE, H—FRIRTHIKRE, RijEHEE
HENETNTE, BZEH, RNASARAMBE_RASWAENGELSHIEC18I, EHTESTHE404T, Kk
W E A IE G E 22970,

The company makes an adjustment on the constitution of special committees of director board in accordance with relevant provisions
concerned the standardized operation of director board issued by State Property Management Commission of the State Council; formulates
relevant performance evaluation methods for senior management of joint-stock companies and principals of the Group. Annual salary system
based on performance evaluation is required for principals of the Group; actively promotes standardized operation experiments of secondary
companies’ director board, in which director board experiments of China Railway Real State Group Co., Ltd. has been promoted smoothly;
adjusts part of the organization structuring of headquarters to rationalize functions of relevant organizations further; actively promotes
revision and completion of managerial systems. Up to the present, joint-stock companies and its affiliated secondary companies has newly
issued 618 systems, revised and completed 404 systems and repealed 229 out-of-date regulations.
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SHERZEITER
Signing of labor contract

AENBERTING, TRET (FHERZE) . AeHFmA
I, rE@d5RIFITEEHR. TEEHRFHERERMK A
SHARNTRNRTREREN TR, 2009F, RIF
HMAEREITERH99.20%,

The company respects rights and interests of employees and strictly
observes relevant regulations of “Labor Contract Law” and standardizes labor
employment system. We will provide stable jobs for employees by signing
fixed-term and open-ended labor contract as well as post labor contract with
them. The rate of signing the labor contract in 2009 is 99.20%.

RITHM R SRR
Salary and social insurance of
employees

AERHEECVHMGEE, XABLEIRM, ™KREF
ERXTHRMEIATEGNE, AeVEFNERsSNEIRET, £
MRS R TIWAKE, MERTEE. 2009FAFIRATFHT
##2008F#EM7,5997T, #K21.84%,

The companies continuous to complete its salary system to realize
that men and women get the same pay for the same work, strictly
observes relevant regulations of lowest salary guarantee system issued
by the State, continuously improves income level and living standard of
employees under the premise that economic benefits of the enterprise
is improved. In 2009, average pay of employees has increased 7,599
RMB compared to the level in 2008, up 21.84%.

NERENEHERTIBIF RN EAFTE. Kb, ITHh. &
B BTSEEMMSRE, HREBELTOLES. FRAMSE
HE., 2009444 Ak —%" 38.601Z7T,Hf. FERK
#18.95127t. BEffRIEFHR7.9412T. KURKEHT. T4,
TRREE#0.7612t. £ FRIEE0.37{2t. FEEARE9.44
125,

The company establishes and pays various social insurances on
time for all employees according to law (e.g. endowment insurance,
unemployment insurance, employment injury insurance, maternity
insurance and medical insurance, etc.). Besides, we have established an
integrated enterprise annuity and housing fund system. We have totally
paid 3.860 billion yuan five insurance and housing fund.

And: Retirement insurance expense 1.895 billion Yuan, Medical
insurance expense 0.794 billion Yuan, Unemployment insurance expense
0.114 billion Yuan, Employment injury insurance expense 0.076 billion
Yuan, Maternity insurance expense 0.037 billion Yuan, Housing fund
0.944 billion Yuan.

~al A AL
Enterprise employment system

REABRRTIKREBKT R, KM HIERNEN S HFH
IfE, #2uzBERVERER mEALEANG, BHT4
VEERSRATEROMESR—, SAMEAABERBELLER
BE. SWIEHERTAKE K,

2009%F, AHSEASBRIMEREAIEARTIE, E&2
BIRER, FITT (RMUREBTIEARDTME)  ESLEN
FEMATEARZRHNEM L, YATFRE. #R. BHELRE
PRI, FOHEMEFHTT AR, TETEROEAER,
HETHEABARE, BNGITT (BEVXIEARRUE
HTIEY | #—TIET BMIR THEARRETTAIEME.
BFREEETR.

The company attaches great importance to employee’s development
and growth needs, takes many measures to strengthen personnel
training, establishes multichannel vocational development system,
improves the mechanism of personnel using, devotes to harmony and
unity of enterprise development and employee development, makes
efforts to realize that personnel training could meet the requirements
of enterprise development and enterprise environment could meet
employee's growth needs.

In 2009, “Headquarters Interim Measures for Selection of Staff” was
formulated based on company’s actual status to standardize the
headquarters’ selection and assignment of staff, wherein different
selection methods (e.g. open recruitment, taking a temporary post and
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assistant, etc.), conditions and procedures are defined on the basis of previous experiences of staff selection. This not only completes selection and
assignment modes, but also broadens channels of selection. At the same time, “Headquarters Interim Measures for Promotion of Staff” was issued to
further the standardization of conditions, procedures and implementation modalities of headquarters staff’s promotion.

RITH eI
Staff skills training

HERNITERFURERRATE, NESRIMIEGARRAT O, NEIE "THEZIM. ITHEL IV HER, &
RASEBERAMMEVHERNIZRANER, UTHASE, BRESLVEFEERE, REARZER. $RE. £TUNK
BEIIIE, AW THELARERT BT RENANTR.

1

—Ek, BB ASRFGHEYIIRTE5,325A, EEAREZYI26,102 A, HPEE5EEHAIZII6615A, TUFEARAZFEA. #
TIZ. FaREIN9,978 A, BIARENI67 A, MBEZEEIZ3,4T10A, +—KR4,687 A%, MRE44ON. FHEARER MR
139,223 A, HFHG6,326 A, KEFHELERETERRIRLAKIER, SRI2,867A, FF7S54A, SRKIF219A,

Our company’s educational training is always themed by reform and development, centers on the improvement of the overall quality of staff and aims
at creating a learning enterprise based on the principle of “learning as work, work as learning”. We actively develop multilevel, multichannel and all-
around market-oriented educational training focusing on requirements of production and operation of enterprise according to requirements of company’s
strategy development planning and enterprise educational training development planning, in order to provide creative talented persons for the
sustainable development of company.

The joint-stock company system has totally trained 65,325 staff in nearly a year, in which 6,615 people participated in comprehensive managerial
position training and 9,978 specialized technical personnel participated in new technique, new process and new knowledge training. Besides, 26,102
managers, 967 overseas officers, 3,410 project managers, 4,687 11th Party Congress members and 445 postgraduates have participated in the
training. 39,223 people participated in laborer post conformability training, in which 6,326 people passed professional skills appraisement and got
national job qualification certificate, including 2,867 senior engineers, 754 technicians and 219 senior technicians.

FREYAF 3E5T

mS, PEKENSIMIEZRERA. BAlt, FREFREASERARSHEKBHERRIAZ —. HMREIEFRIEA
FTHEFSiE, ENEE KBS EERBMER, 200958 AFAZ12AREFERFENT —HERIREWRIESE
WBE; LR FOIFR T E 5 SR E B BINETE.

Training of international talents

Nowadays, overseas market share of China Railway Construction
continues to increase year by year. Therefore, training of international
talents has become one of the major issues of China Railway
Construction now. To quicken training and reserve of overseas
international engineering specialists and meet the requirements
of building “Big overseas” operating structure, we hold an English
training course majored in international project at Tsinghua University
from mid-August, 2009 to end of December; besides, we developed
quality certification of international project management at Beijing

training center.
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R THREIER
Awards of staff

FTAVRA, UM KEAAT KRINZR®L. BWE
B, ER—RNX—R., —#X—HMTEHEANRRRR. BT
.OARWBR. BEsE, StV S B, 2009F, #
R PEMRIC0RFERFEKRRENI2SAFZR, HihHHk
BRARSES, SHiNHTEREEN, BRPTERZANEE
MAg, ASELRGFZARTHE HEKERDZAY (60
7). hWEREER HEEEESET A, FHTTIRESN
BEERY.

20094, AL RGN BAZHR SEA—HHRR
HOAEHR SEA—HHRE" | 2] ERFRPREY . L
PG, 29NFHERA Y BRATHEEE, SPBREHK
SE TAKES . TINRAERE KELLR | 318A%HK
TRELRE | 220 BRERER LK. 2AFHRER—X
&, NETekY TALES 411, "TALBSHR 26
B CRMBE 601, “EMTEE 1208,

We well understand that development of an enterprise can hardly do without
love, loyalty and commitment of staffs to their job. Today’s success of the
enterprise is created by energetically exploration, innovation, heroic efforts
and spirit to race to the top of China Railway Construction's generational
employees. In 2009, when commemorating the 60" anniversary of the
founding of the PRC and 25" anniversary of changing labor to merge into
railway ministry of China Railway Construction, to develop and expand
the glorious tradition of railway corps, uplift the spirit of China Railway
Construction in new period and condense will and power of China Railway
Construction’s employees, the company developed intensive “Outstanding
Employees of China Railway Construction” (60 people) selection contest
and China Railway Construction's first “Top Ten Moral Models” activity in
all systems. These people are widely propagandized and receive grand
recognition.

In 2009, 1 unit was awarded the “National May 1 Labor Awards”, eight people
were awarded “National May 1 Labor Medal”, 22 unit were awarded the advanced
collective of central enterprise and provincial level enterprise, 29 people were
awarded labor model of central enterprise and provincial level enterprise in all
systems of the company; 5 units were awarded national “Worker Pioneer”; 71
units were awarded “Locomotive Cup”, 318 people were awarded “Locomotive
Medal”; 22 units were awarded provincial May 1 labor certificate of merit, 42
people were awarded provincial May 1 labor medal. 41 units were awarded “Worker
Pioneer”, 26 people were awarded “Model of Worker Pioneer”, 60 units were
awarded “Advanced Unit” and 120 people were awarded “Advanced Worker” by
labor union of the company.

Rl 2aEREREZIRER

Construction of occupational health
and safety management system

REAFHREEHRLZ2EEGFR, REEFEIL VAR
. AERBPDCAEEE (PRiEERY . DRIELEMETT.
CRIEERE. AR NEBEIEEYERGER, MRLE
RE&GEUHTHRURE. BIFIMAE. FEHENRSEE
B, BPEANERENERRNRE, BREASS, BRHM
HNEEHANE. AANFER. NEEEF. REAERE. BEE
WIE . BHERAER.

BMNERFEELENERN, BERSA{IEEEKTE,
ERARRAIR, MRERTY, RETHRIERKEHAIER
NIERR. AINXELTEFARTGR—ANGE, HE
HNMNTHAEGRTE . RedeRR. A=mERAR
8. Irs. MEBESRAM, BHRESCHRELT
EIA BRI E RS E,

The company has sound occupational health and safety management system.
We standardize the establishment of management system based on the
characteristics of construction company in accordance with the ideology
of PDCA circulation management (plan-do-check-action cycle) to have an
effective control on occupational health and safety performance. This system
stresses prevention first, continuous improvement and dynamic management;
the requirements of law abidance are carried out throughout the system; all
the staffs are required to participate in; make sure that all maters are well
managed, all employees are devoted to their duties, work procedures are
sound, inspections could be conduced according to standards, problems could
be handled and corrections could be tracked.

Except routine works, we will also focus on the improvement of public health
management level, popularization of health-care knowledge, strengthening
of disease prevention and improvement of cadres and workers health level.
Relevant institutions of the company will carry out a medical examination for
employees every year and continuous adjust relevant medical examination
items in order to improve the effects of medical examination. All levels of
units affiliated to the company (e.g. group companies, engineering companies
and project department, etc.) also established regular and irregular medical
examination system according to their own characteristics.
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Development of recreation activities
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The company attaches great importance to employee’s recreation and
sports activities, in order to promote the construction of enterprise
culture and cultivate team work spirit of employees.
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B Recreation activities

The company actively organizes employees to hold various rich and
colorful, novel and entertaining activities, such as theatrical festival, speech
contest, poetry reading and singing contest, etc. According to incomplete
statistics, the number of various activities reaches 368 in 2009. 23,110
employees have participated in. 13 subordinate units organized by Labor
union of the company submit 27 programs to participate in “System-wide
Arts Star Award and Employees Arts Festival”, in which 2 vocal programs
and 2 dance programs won awards.

B Mass sports activities

The company has successfully held “Second China Railway Construction
Cup Staff Ping-Pong Competition”, in which the number of participants and
athletics level hit an all-time high record.

China Railway 12" Bureau Group Co., Ltd. participated in “2009 National
Gate Ball Championship Contest and 4th National Sport Convention Qualifying
Match” on behalf of Ministry of Railways. They fought for a place in the final
match of the 4th National Sport Convention Gate Ball event for Railway
Industry Association after furious struggle.

China Railway 15" Bureau Group Co., Ltd. strongly supports to develop mass
sports activities. They have invested more than 2.8 million RMB in nearly a
year to establish 23 multifunctional activity rooms, purchase 134 sets various
sports equipments, replace and rich small-scale sports equipments (e.g. chess,
etc.). More than 9,420 employees are enthusiasts of sports activities and
more than 12,000 employees frequently participate in activities.
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Care about needy workers and disadvantaged groups
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B Continue to solve the problem of post-
waiting in an effective way

The company has issued series of rigid measures to solve the problem
of post-waiting, in order to strict the employment standard and
strengthen employment responsibility. Up to present, most units’
dynamic change rate of post-waiting has reduced to 3% or less. Some
of the group companies even have no post-waiting employees.

B Solve the problem of low wages of
employees and arrears of wages

In 2009, the company takes improvement of common employee’s
wages as an important content of rectification and implementation
of learning and practice of Scientific Outlook on Development. We
issue relevant documents and formulate relevant measures, establish
relevant agencies to pay up employee’s wages, establish and implement
minimum wage guarantee system, through which the problem of
low wages of employees and arrears of wages is gradually handled
effectively.

B Firmly implement “three-intolerance”
commitment

In 2009, the company totally raises 60.97 million RMB special funds,
provides assistance for 15,616 needy worker’s family in which the
amount reaches to 12.96 million RMB; provides educational aids for
2,724 needy worker’s children in which the amount reaches to 2.41
million RMB; provides financial aids for 4,412 employees who suffered
from serious illness in which the amount reaches to 9.36 million

RMB, which effectively promotes the process to build a harmonious
enterprise.
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“Three-intolerance” makes her stand back up on her feet

Three years ago, Weixing, who is fresh out the college and assigned to practice at the 4th Engineering Ltd. of the 23rd Engineering Bureau
of China Railway, was diagnosed as myasthenia gravis. Up to 200 thousand RMB medical fee lets this uptight family in mountain area fall into

despair. Labor union of the company initiates a contribution proposal in the internal of the company and offers “Three-intolerance” fund. 200

thousand RMB was quickly sent to Weixing, which encouraged her to get over the illness. After more than three years treatment, love and

true feelings really did wonders. Weixing could stand up and walk at present. “Care of labor union let me deeply feel the love of this big family

of our company, let me have the courage to live and the confidence to overcome the disease” said in her letter of thanks.
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B Widely develop sending warmth activity

The company totally raises 41.41 million RMB in which administrative
organizations of all levels collect 24.31 million RMB and the labor union
collects 7.5 million RMB and 9.6 million RMB “Three-intolerance” special
funds during two festivals in 2009. Organizations of all levels express
greetings to 18,463 needy workers, in which there are 2,125 workers
facing extreme poverty, 3,896 workers facing special difficulty and
1,760 workers leading a hard life and martyr dependants. Besides, we
express greetings to 13,969 model workers, retired people, front-line
workers and migrant workers, in which 1,747 leaders of bureau level
and division level or above participate in this greeting activity. The
principle of “Active offering, full coverage, no missing and seeking of
practical results” is carried out in this greeting activity, which sends
cares and warms of leaders and enterprise of all levels to every needy
worker’s family.
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B Safeguard rights and interests of migrant
workers

In 2009, the company actively promotes the construction of ten
mechanism concerning migrant workers' lawful rights and interests
based on the breakthrough point of rationalizing labor relation and the
focal point of safeguarding and guaranteeing rights and interests of
migrant workers. The company carefully engages in special inspection
on rights and interests of migrant workers. Safeguard of rights and
interests centers on issuing of full-value wages for migrant workers on
time. The company gradually implements payment of migrant workers
wages system and adheres to the principle that front-line employees
and migrant workers could get equal pay for equal work, learn together
and enjoy entertainment together. The company uniformly issues labor
protection appliances, covers employment injury insurance and accident
insurance for migrant workers. We adhere to send warm in winter,
send cool in summer and send culture all the year around, in order that
migrant workers could gradually fit in with, love and be devoted to the
enterprise. Funds used to express greetings to migrant workers all the
year around are up to 4 million RMB.

Needy workers and disadvantaged groups have received effective
assistance through above-mentioned works, which reflects that China
Railway Construction cares her employees and actively performs its
social responsibilities.
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Labor union organizations and work
development conditions
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Up to present, network of China Railway Construction labor union
organization has four levels, namely the joint-stock company, Group
Company, subsidiary company and project department (team). There
are 4,131 labor unions and working committees. Currently, there are
232,539 members, in which female members account for 55,635. Full-
time labor union cadres account for 819 and part-time labor union
cadres account for 3,235 in all systems.
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B Development of union organizations is
strengthened

In 2009, the company has successfully held the first joint-stock
company labor union congress, which marks that labor union of China
Railway Construction entered a new period of development. According
to the spirit of “organize to protect rights practically”, all units adhere
that the place where has employees should establish labor union
organizations. New units and projects need to establish labor union in
time and be manned with full-time and part-time labor union cadres.
Establishment rate of labor union reaches 100%. At the same time,
part-time labor union cadres of basic level and project labor union
are granted with post allowance, which not only guarantees effective
safeguard of worker’s rights and interests, but also mobilizes the
initiative of labor union cadres.
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B Level of starting family is comrehensively promoted

In 2009, labor union of all levels continue to promote family starting work and widely develop member family evaluation activity to continuously improve

production and living quality of construction workers in the forefront and improve happiness index of employees, which forcibly promotes harmonious

development of the enterprise. 2,933 employee families are started in all systems in 2009, in which there are 590 model worker families; 33 families are
awarded “National Model Staff Family”, 55 families are awarded “System-wide Model Staff Family” and 274 families are awarded “Enterprise Model Staff
Family”.
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B Labor protection of construction in the
forefront has been effectively carried out

In 2009, labor union of all levels strengthens labor protection at
construction site. “One law, three check” and “Occupational safety
check list” are actively promoted and developed in construction
projects, which not only eliminates potential safety hazards, but also
effectively safeguards safety and health of vast majority of workers. 24
enterprises (teams and groups) win national health cup competition and
18 enterprises are awarded wining enterprise (teams and groups) in
provincial health cup competition in all system in 2009.

B RTSEBEUENENFRI 2

BEEIEHFRABEAZIRAUFARITIE, b
RIRTAIF %, MIZ. oA, (R T4~ MEFN
#HiRs. —EX 2RFRUSEMAZNS,417I, XH2,921
T, %M2,12550, BARBIF400T0, AS&RESEABRINAR
REFARTT11T,

B Employee rational proposals activity is
developed widely

Labor union of all levels sticks to develop evaluation of rational
proposals and technical innovation results, in order to encourage
vast majority employees to create new construction methods, new
processes and new techniques, promotes construction and production
of the enterprise and improve economic benefits. The whole system
offers 5,417 rational proposals in nearly a year, 2,921 proposals
are accepted, 2,215 proposals are implemented and 400 technical
innovations. 111 rational proposals and technical innovation results are
awarded by the company.
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Ma Xiaoli, a migrant worker of the 3 Engineering Ltd. of the 21°
Engineering Bureau of China Railway, successively designs and invents
four innovations (e.g. Tunnel No welding Excavating Trolley, etc.),
which decreases more than 3 million RMB cost and increases efficiency
for the enterprise. He is called “Four top inventors” by employees of
project department. His story was successively reported by multiple
media, such as Workers Daily, Migrant Workers News and CCTV, etc.
In May, 2009, Ma Xiaoli was awarded National May Day Labor Medal.
At the same time, he is the first migrant worker who has signed
irregular contract with the enterprise of this group company.

"ﬁ'

B Construction of workers' representative
congress is standardized further

The company formulates “Implementation of Worker’s Representative
Congress” and is passed at the first worker’s representative
congress. All the units carry out functions and powers of worker’s
representative congress in accordance with the law, continuous to
promote standardization and programmed construction. Rate of system
establishment of worker’s representative congress in all systems
reaches 100% and employee satisfaction rate is continuously improved.
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B Cadre Appraisal through democratic
discussions is effectively carried out

In 2009, the company further strengthens cadre appraisal through
democratic discussions and the appraisal is effectively carried
out, which becomes an important mechanism to promote dynamic
optimization of cadre ranks. 229 leading cadres are appraised at
worker’s representative congress in all systems in nearly a year, and
the fine rate reaches 86.5%; all the unit extend the appraisal range
to project managers on the basis that leading cadre appraisal through
democratic discussions is successfully carried out. The appraisal result
will be considered as an important basis to assign cadres.
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B Disclosure of enterprise management is
deepened further

All levels continuous to broaden forms of disclosure and enrich disclosed
contents on the basis of previous disclosure, in order that difficulties of
enterprise development, hotspots cared by employees become the focal
point of this disclosure, and the disclosed contents center on realest
and most direct benefits that employees most concern. Focal point of
the disclosure will be expanded to some key fields, such as supplies
purchasing, using of external labors and operations of major investment
projects, etc., and range of disclosure will extend to appointment and
dismissing of leading cadres.
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B Standardization construction of collective
contract is completed further

Labor union of all levels focuses on collective negotiations of wages and
makes controlling of workers post-waiting, increase and payment of worker’s
wages, payment of social insurance premium, sending warmth and “three-
intolerance” commitment fund, as well as appropriation of labor union funds
and so on as the main content indexes of collective contract in order to
actively promote standardization construction of collective contract. Up to
present, signing rate of collective contract in all systems reaches 100%, rate
of fulfillment reaches 95% and employee satisfaction rate reaches 92% or
above.
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B Performance of female workers is
remarkable

Up to present, there are nearly 60 thousand female workers in all
systems. They carry forward the self-renewal, self-pride, self-support
and self-confident spirit in their respective working section and they
play an active role in women contribution competition. In 2009, female
workers organizations of all levels give full play to women advantages,
wisdom and talents and safeguard lawful rights and interests as well as
special benefits of female workers which centers on the implementation
of “Female worker contribution project”. Works of females have made
remarkable achievements: 7 units were awarded “National Women
Civilization Post” and “National Female Worker Contribution Model
Post”; 6 female workers were awarded "National Woman Pace-setter”
and “National Female Worker Contribution Model”. 4 units were awarded
“System-wide Advanced Female Worker Collective”; 4 female workers
were awarded “System-wide Advanced Female Worker”; women working
committees of 5 units were awarded provincial “Advanced Female
Worker Committee”, 3 units were awarded “Female Worker Special
Collective Contract Advanced Unit”, 8 female workers were awarded
municipal “May Day Women Award”, “May Day Labor Medal”, “Female
Worker Model”, “Working Model”; and 3 female workers were awarded
company level “Working Model”.
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BEM S Create Social Benefits
Kk EEE Relief and Reconstruction

BINA 2R KA X TS Overseas Public Welfare Activities and Community Building
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Enterprises should pay more attention to social benefits when creating economic benefits as timing repaying
to the community and attention on livelihood of the people are the reflection of social responsibilities of an
enterprise. Contributions of China Railway Construction in the past are the reflections of our conventional railway
corps spirit and obligatory responsibilities of being a central enterprise either in the respect of improving traffic
conditions or in the respect of beautifying the environment; either in the respect of donating money for education
or in the respect of raising funds to do good deeds; either in the respect of creating jobs or in the respect of
developing skills; either in the respect of emergency rescue and disaster relief or in the respect of post-disaster
reconstruction.

FRHEER EliEH S HALER
Taxes paying Social job creation
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B Acceptation of college graduates

100.00 —

According to incomplete statistics, the company totally accepted
35,325 college graduates, secondary school graduates and
technical school graduates from 2007 to 2009.

50.00

2007 2008 2009
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China Railway Construction made faster and better progress
in 2009. We totally paid 12.493 billion yuan taxes to the
government while keeping maintenance and appreciation of state-
owned property, which is 43.63% more than that of previous
year.
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Statistical table of acceptation of college graduates in last three years

ARE
Postgraduate AR
Bachel
et Bt achelor
Doctor Master
2007 2 190 6602
2008 4 271 6406
2009 17 486 10775
it
Total 23 947 23783
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m Conditions of using external labors and
settling of migrant workers’ employment

The company attaches great importance to provide jobs for migrant
workers when making continuous development, in order that rural labor
force could share development achievements of company with actual
deeds. In 2009, the company provided jobs for about 2 million external
labors and rural labor forces, which makes a positive contribution to
economic development of farmers and new rural construction. We
employed 2,158 local management abroad and 23,752 local labors,
in which China Civil Engineering Construction Corporation provides
8,316 posts for local labors in Nigeria. This not only improves
financial situation of employees’ family, but also solves the problem
of employment for the local government. Besides, we cultivate large
numbers of skill talents for local government, which greatly promotes
development of local economy.
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B Employment situations of disabled persons

The company attaches great importance to equal job opportunity and
prohibits discrimination in employing. We have taken various measures
to provide them with working jobs within their reach and pay attention
to their vocational development, in order to promote employment of
disabled persons.
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Enthusiastic in public matter
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China Railway Construction shows great enthusiasm in public welfare
work and actively participates in social welfare activities with high sense
of social responsibility over the years. China Railway Construction is
dedicated to various welfare activities wherever it is and it arrives at
either in domestic & overseas or villages & cities, in order to reward the
society and contributes to the society with actual deeds.
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B Conditions to provide poverty alleviation
aid to the designated sister regions

In 2009, according to poverty alleviation requirements of poverty alleviation
leading group of State Council and SASAC, the company assigns full-time
staffs to take a temporary post of poverty alleviation to actively make
preparations for attracting investment, working skill training and re-allocation
of persons returning from the Army, etc. by combining actual conditions of
places needing assistance (Wanquan county and Shangyi county in Hebei
Province, Altay City of Xinjiang Uyghur Autonomous Region). Besides,
we invested more than 800 thousand RMB to help construction, poverty
alleviation and provide relief to disaster-stricken areas.

China Railway 11" Bureau Group Co., Ltd. grants 150 thousand RMB for the
deficient unit, Yichang Dalaoling tree farm, this year, which will be used for
reforming of water pipes for domestic use in this tree farm.

China Railway 20" Bureau Group Co., Ltd. invests 152 thousand RMB to
construct village activity room and culturing farm for Donggou village (the
“Two union, one contract” poverty alleviation village) in Longwang town of
Ningshan county in Shanxi province.

The unit that China Railway First Survey and Design Institute Group Ltd. will
provide poverty alleviation aid to is Barkol Kazakh autonomous county of
Hami, Xinjiang. In 2009, we denote money for the construction of bilingual
kindergarten in Huangtuchang development zone, which is equivalent to 220
thousand RMB.
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B Conditions of fall student-aiding

The company continuous to develop “Fall student-aiding” activity in
2009, in which 1,914 children of needy workers are granted and 4.409
million RMB student subsidies are offered; 87 children of needy migrant
workers are granted and 156.3 thousand RMB student subsidies are
offered; 283 children of workers who suffered from disasters are
granted and 666.7 thousand RMB student subsidies are offered.
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B Development of Hope Project

The company actively participates in various student-aiding and
teaching-aiding activities (e.g. Hope Project, etc.), which changes
destiny of large numbers of dropout students, improves conditions of
school operation in poverty-stricken areas and promotes development
of basic education. According to incomplete statistics, all levels of
the company invest 3.54 million RMB for various student-aiding and
teaching-aiding activities (e.g. Hope Project, etc.).

Li Yanguang, an employee of Nanchang Construction Co., Ltd. of China
Railway 24" Bureau Group Co., Ltd., successively donates money for 82
dropout students and needy children throughout the country in the last
17 years since he participated in “Hope Project” to provide financial aids
for dropout children in May, 1992. Besides, he persuades other people
to provide financial aids to dropout children and actively mobilizes city
residents to participate in “Hope Project” when he earnestly practices
what he advocates. According to incomplete statistics, the raised
funds by him could reach more than 700 thousand RMB at least. The
amount that other people want him to transfer could reach more than
200 thousand RMB. Li Yanguang was awarded nominated national moral
model and won the title of “Jiangxi Province First Top Ten Moral Model”.

Employees of China Railway 22" Bureau Group Co., Ltd. totally donated
4500 RMB from 25" to 27™ May, 2009, which was collected in post
office and converted into love packages to be sent to the earthquake-
stricken area of Wenchuan, which will let school students of disaster-hit
area feel love with the coming of “5.12” anniversary and International
Children's Day.

Xia-rong project department of the 5" Engineering Ltd. of the 11
Engineering Bureau of China Railway donates 20 thousand RMB for
Guailong primary school (Qiannan city of Guizhou province) to assist
teaching and repair roads and so on; LA5 project department of
Wenyuan highway donates 25 thousand RMB to purchase school bags
and school things for the Hope Primary School of Yanzhuang village
(Lengkou country, Jiang county of Shanxi province); Ling mountain
project department donates 10 thousand RMB for Zhaobai village
primary school (Luoshuihe country, Linggiu county of Shanxi province)
to provide aids for the construction of Hope Primary School.

Beijing Tiecheng Construction Supervising Co., Ltd. donates teaching
facilities and school things including computers, teacher office
appliances, school bags, school suppliers, basketballs and badmintons,
etc. (equivalent to more than 30 thousand RMB) for Xiangshi primary
school (Butou town, He county of Guangxi province).

77



I =200 R REIRE / XTHEE FEHRE /

78

HEFHE

“BOETRHEEF"
pridoie

m IR

PSS EXR, BRE, BEXS., RINNIBSHHE
ERXTrd, 28—, BRNBRIGEHTREE, SHHE
RANEEIEA, EEREFEHZR, REFEMOHEKHIRIFEERR
HiE, RANKEAT. Wh, ENFERERRN, ARt
KHZBYE. MEELSHHRESTH.

AT ABATFARTENHA0SHR, 20094, ERE
ANEHUERRE, —RBANTHFHREMXPRE, HRHAL
RN CEMXMK . CRERT1,270METRER,
HETRRAEEHE. SRAGPRRRET MR, HET
ERRARN, NEFE—MERBEME, ERFHMXET
BREERS, AEANTHMRAR EHERAMK T,
NRRBEHHRERCOBERRIMA, FH KRG T EEKS
MAERS. NEERHORERS, CELNTHLET. &
PREETE ., BR50EARER RS MERIL AR B
Ea—EEED.

TS HEREA LR SHUARASBEY LETRAR
ZENXEEL BRPABIE RN,

kX BERE 2 B K TR BB — R A AR AE i T Y AR
EHLFE, EEINREBKAMERSE. EE9.50E. K
#720,

ST NEEEA—ASRESEREMBEERE BRI
B —E4ERTTERE, SHRAEH25T .

FHTZREAAS-RENRULE. ENEMRIE. &
BEMT RKETHRAE. HTAE. RELFLEAEMEERL
EWES., EALGEESBRENT, KIEXUERESER
99m. TAIEEATY,326%,; LFFTHARMUER100.435, £
PRAE7, 4328, KUESTEME101.45%,

B Build together

To build a harmonious community relation is our responsibility and
obligation. Our projects covers all over the country, so we actively
promote community cooperation and get well along with local residents
everywhere we go. Except operating activities, we invest a great deal
of manpower and considerable physical resources with our capacity to
make a positive contribution to the improvement of traffic conditions
and beautifying of environment of the community where we live
according to the current situations of the community where we live and
the existed prominent problems.

Headquarters of the company locates at No.40 community of Fuxing
road Beijing city. China Railway Construction provide substantial
supports for the construction of this community in 2009: a) provide
substantial supports for the spiritual civilization construction of this
community which is awarded “Capital Model Community” by Beijing
Municipal Government; b) construct the 1,270 underground parking
spaces, which improves living environment of residents; c) install
mailboxes for every household residents, which greatly facilitates
accessing of newspapers; d) construct a handy service network for
the public, so that residents could purchase main foods and non-staple
foods without going out of the community; e) provide substantial
supports for the creation of “Capital Health Community”; f) actively
support security work of the community during 60" National Day
celebration, so that the community has made outstanding achievements
during the National Day; and g) provide substantial supports for various
activities organized by Beijing Municipal Government and district, and
organize 50 Taichi team member to participate in the celebration that
Beijing has successfully held Olympic Games for one year.

Shanghai Power Engineering and electrification Co., Ltd. of the
24™ Engineering Bureau of China Railway assists Sanxing Village of
Chongming County in Shanghai to implement popularization of wire
broadcasting, in which totally 90 thousand RMB is invested.

First-stage project department of Taiyuan-Zhongwei-Yinchuan Railway
of China Railway 16" Bureau Group Co., Ltd. attaches great importance
to the interests of masses during construction. They successively
construct 5 permanent auxiliary bridges, 9.5km sidewalks and 72 wells
for villagers.

Leshan-Yibin highway project department of the 1° Engineering Ltd.
of the China Railway 14" Bureau Group Co., Ltd. successively invest
money to maintain local roads with local government for six times, in
which totally 250 thousand RMB is invested.

China Railway 12" Bureau Group Co., Ltd. always attaches great
importance to greening, public benefit activities and forest planting.
They successively participate in various public-benefits greening and
beautifying works, such as Forest Park and Fenhe River Park in Taiyuan
city, as well as the greening of east and West Mountain, etc. They
undertake 99mu (1mu=666.7m?) forest planning task in which 7,326
trees should be planted in the west mountain comprehensive ecological
regulation activity; the actual finished green area is 100.43mu and
7,432 trees are planted. The completion rate of greening is 101.45%.
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2009 Community building schedule during construction (invest more than 500 thousand RMB)

25A5R

ABREHE (A) %)
Public benefit and joint build projects

B AR
Name of unit Participants
(number of

people)
ch$11/5 China Railway 11 Bureau Group Co., Ltd.

&8 (7

Amount (10

FRiEH

Location

TR

Shanghai-Nanjing railway

2-8mUER M - 180

2-8m bailey frame steel bridge

a4 125 China Railway 12" Bureau Group Co., Ltd.

HMEL
Tiger Hill, Suzhou

/48 TAZIRIRH 53t . -
Construction headquarters of Guiyang-Guangzhou railway Jointly build with local government
s S i
Aok TR ELERR SRR
. . . Protection of construction road’s 20 1,720
Construction headquarters of Guiyang-Guangzhou railway X
slope sides
N ST 3 = MR 4
BB TRRIGIER JURR, T AKALIER
) . ; Sedimentation tank and sewage 25 460
Construction headquarters of Guiyang-Guangzhou railway
treatment system
h$13/F China Railway 13" Bureau Group Co., Ltd.
ASEERET A 2 5 -
Project department of Liupanshui-Zhanyi railway Road construction
2R EKER T E AR EfEE 400
Project department of Lanzhou-Chongqing railway Service road construction
BT B 1R -
Project department of Lanzhou-Chongging railway Auxiliary bridge construction
th$%16/5 China Railway 16" Bureau Group Co., Ltd.
St T Lt ZhEms.
e IN
IR B Lalmes o5 196
Jointly construct with local

Headquarters of Guiyang-Guangzhou railway
government, extend and reconstruct

46km village roads

ST 4, BHR7E,

Jointly construct 7 auxiliary bridges 20 110
with local government

WE. AR, BEELihEw30nE

Newly construct, broaden and 109 220
rebuild 30km village roads

RSB ISIERD

Headquarters of Guiyang-Guangzhou railway

SORTE AR
Project department of Beijing-Shanghai express railway

FPTE HERHKEES4308 o 10
Project department of Beijing-Shanghai express railway Newly pave 54.3km water pipes
4185 China Railway 18" Bureau Group Co., Ltd.
RRIEER BEH40.20 2 603
Headquarters of Tianjin-Qinghuangdao highway Construct 40.2km service roads
= = 5 5 LihitzE
RO P

. . - § § Joint construct with local 121
Extension project of Beijing-Tianjin Inter-City Railway

government

419/ China Railway 19" Bureau Group Co., Ltd.

FHHBNEREKRES

Assist Qipan village to construct 270 190
Yonglin composite bridge

HMEBMRIEEE12Km, BEHRK

E§543.8Km 280 235

Newly construct 12km forest road
and rebuild 43.8km forest road

AR_&_-IX

Second work area of Xi" an-Ankang highway " s second line

RFEREEE=TNE &

Third project department of Tianshui-Pingliang railway

h$20f5 China Railway 20" Bureau Group Co., Ltd.

HFEI3ANE LN, 41,500

PETRAE K 415
Maintain 13km village roads, solve

drinking water problem for 1,500 civilians

INEEP AR

EBRIE
Dazhou-Shanchuanjie highway project

Health construction of small town &0
ch$23f5 China Railway 23 Bureau p Co., Ltd..
REMBEZ N
SR upis
Construction project manager team of Shijiazhuang-Wuhan . 246 165
railway Road construction

T, RIS

Lingui and Lingchun county, Guilin city

EMTEE. RIS

Lingui and Lingchun county, Guilin city

AT, RIS

Lingui and Lingchun county, Guilin city

TMERTERHE
Longchang town, Weining county, Guizhou province

HR Ak AT RABX

Wudu district, Longnan city, Gansu province

H Ak AT RBX

Wudu district, Longnan city, Gansu province

IRER
Zhaoging, Guangdong

I RER
Zhaoqing, Guangdong

IWFRAREDEMT . K. BHK. 8JLEX
Xuecheng district, Yicheng district and Taierzhuang district,
Tenzhou city, Zaozhuang city, Shandong province

WRERETBMT . BERX. BHK. §JLEX
Xuecheng district, Yicheng district and Taierzhuang district,
Tenzhou city, Zaozhuang city, Shandong province

REMEWK. BEHX
Dongli district and Tanggu district, Tianjin city
RETHRWMX. FEX

Dongli district and Tanggu district, Tianjin city

Pi-Ez kL EE=3

Xunyang county, Ankang city, Shaanxi Province

HAFamEsa

Huating county, Pingliang city, Gansu province

MINETRTAES . % 2
Shitang country and Tiekuang country, Wanyuan
city, Sichuan province

mINETRTAES

Shitang country, Wanyuan city, Sichuan province

MILEKRER

Dawu county, Hubei province
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Relief and Reconstruction

ARERBSREmT, PEKEAUSENFERRIER
SRR EMEEE, UAERK. TURKENGEM, it
5E "SoERATKME. SEXMTEME WHmEE.

China Railway Construction active in rescue and relief
work as well as reconstruction with a high sense of
responsibility when facing various dangerous cases and
disasters. We will continue to write a glorious chapter of
“there are no difficulties before railway corps” with the
indomitable and tenacious spirit.

ZiBiehs
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B Traffic emergency rescue

e A fast train from Jiaozuo to Liuzhou jumped the tracks at Guangxi section
at 4:22 on 29" July, 2009. The China Railway 11 Bureau Group Co., Ltd. and
China Railway 25" Bureau Group Co., Ltd. and other units set up rescue teams
urgently, in which more than 600 people and 50 sets mechanical equipment
are concentrated. Rescue teams rushed to the scene, and the service of
this interrupted railway from Jiaozuo to Liuzhou because of derailment of
passenger train was recovered after approximately 18h emergency rescue
and clearing.

e Large areas of landsides occurred at DK548+800 of east of Tongren to
Yangtou section of Chongqing-Huaihua railway at 00:40 on 24™ April, 2009.
The collapsed earth and stone reach 7,200 cubics or above, and 60m railway
lines are covered, from which power supply network is cut and multiple trains
are interrupted. Construction project manager team of Wuhan-Guangzhou
passenger special line of China Railway 16" Bureau Group Co., Ltd. at Zhuzhou
city of Hunan province volunteered from Guangzhou Railway Group to relief
disaster and provides emergency rescue as soon as they were informed the
situation of the disaster. The rescue team rushed to the first line after more
than 600km long-range raids.

e In June, 2009, China Railway 17" Bureau Group Co., Ltd. successively
participated in two landsides rescue of Shanghai-Kunming railway, in which
1,011 emergency personnel, 35 machine-team large-scale excavators, 45
machine-term small-scale excavators, 5 command vehicles and 5 carrier
vehicles are involved in this rescue operation. Totally approximately 40
thousand cubics earth and stone at landside section are cleared, excavated
and carried away. Trains are returned to normal traffic at the top speed.

e Flyovers at Xiaozhuang of Kunming city collapsed suddenly during
dismantling of the construction at 19:30 on 9" December, 2009. The
company rapidly organizes relevant manpower and physical resources to rush
to the rescue scene at 20:10. They rescue the collapsed vehicles and remove
thousands tons collapsed bridge floor at all costs within approximately 40
rescue hours, which clears barriers for the normal traffic.
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B Fight floods and provide disaster relief

e Longnan region of Gansu province suffered from the worst flood in 30 years from 17" May to 19" May in 2009. Lanzhou-Chongqing headquarters and subordinate
construction sites of China Railway 18" Bureau Group Co., Ltd. actively invest 599 people and large numbers of materials and equipment to danger and disaster
fighting (equal to 8.053 million RMB), which guaranteed safety of villagers life and property as well as normal running of construction sites’ production and living.

e Three projects at Guizhou-Guangzhou railway of the 3™ Engineering Ltd. of the 12" Engineering Bureau of China Railway which locates at Wutong town, Lingui
county, Guilin city, Guangxi province suffered from continuous torrential rain since June, 2009, which causes lands of 22km sections slide, in which sidewalks were
damaged, equipment were submerged and people were trapped. Except actively self rescue, the project department gave first aids to some nearby villagers who are
too late to evacuate. They also dispatched mechanical vehicles (e.g. loaders, etc.) to transport foods and materials for trapped masses, and assigned attendants to
guard dangerous sections and instruct safe passages for pedestrian, which guaranteed safety of people's life and property.

e Participated in emergency rescue at flood season of Jianshi county of Enshi city in Hubei province; participated in flood fighting activity of Botou city of Hebei
province; participated in catastrophic flood fighting of Rongan county of Xiliu city in Guangxi province; and participated in flood fighting activity of Changsha city of
Hunan province---

B RERE

2009 %%, £EAMEBRE. ASEEISHIEBRR
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RXmitk T,
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B Fight severe snow

Heavy snows hit most parts of the country in winter of 2009. The
company rapidly organizes ice and snow removing teams and joint in
traffic guiding teams after snow in accordance with the principle of
proximity as soon as we were informed snow situations all over the
country. We successively participated in traffic rescue operations all
over the country, such as Luoyang city of Henan province, Shijiazhuang
city of Hebei province and Aba prefecture of Sichuan province, etc.

According to incomplete statistics, the company totally invests 27,482
personnel and 45.57304 million RMB in rescue and relief work in 2009.
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B Participate in reconstruction

In the 5.12 violent earthquake last year, staff of China Railway Construction
were active in rescue and relief work and wrote vigorous song of praise. China
Railway Construction would continue to carry forward our hard-working and
brave spirit in the post-disaster reconstruction this year. We would construct
beautiful new homes after earthquake with high standard construction quality.

e China Railway Construction is awarded “Earthquake Relief Sustainable
Development Project Award”. China Railway Construction was elected as the
winner of “2008 Earthquake Relief Sustainable Development Project Award”
by Red Cross Society of China, China Charity Federation, China Foundation
for Poverty Alleviation, China Youth Development Foundation and Network
Center (People Net) of People's Daily through online voting, recommendation
of relevant institutions as well as opinions of experts because of 22 projects
(e.g. “Get through lifeline of disaster area—Dujiangyan-Wenchuan highway
engineering in advance”) at the high-level forum themed by “More powerful
with you-Responsibility - Commemorates the Wenchuan earthquake first
anniversary”. China Railway Construction is the only construction enterprise
who won the prize.

® The company actively participated in “Sichuan Violent Earthquake Handicap
Care Action” and donated 200 thousand RMB. We were awarded “Love
Certificate of Honor” issued by Sichuan Welfare Fund for the Handicapped.

e Total building area of Deyang Dongqi post-disaster long distance
reconstruction engineering undertook by China Railway 23" Bureau Group
Co., Ltd. is 29,264m?". The project department enters to the site by early
November, 2008. All employees carry forward the spirit of “special hard
working, striving and special contribution” and stick to ensure quality,
promote progress, guarantee security and build good enterprise image
with scientific construction method. During construction and production,
the project department always arranges constructions in accordance with
the principle of “people-oriented, safety first and quality guaranteed” and
considers creation of "Provincial safe and civilized production standardization
site" as the management target. The company won the first prize for two
times in the labor competitions developed by owners and was awarded “2009
Sichuan second provincial safe and civilized construction standardization site”
by Sichuan Department of Construction.

e Dadu river reservoir settings along the engineering line of BOT highway at
Hanyuan new county of Sichuan province undertook by China Railway 22™
Bureau Group Co., Ltd. locate at abrupt slope sections of Huluyan where the
terrain is complex, mountains are high, slopes are abrupt and this section
is distributed with cliffs, so it is relatively difficult to construct. The group
company increases inputs in the construction within the limited ten-month
construction period in order to overcome difficulties and complete the
construction task within scheduled time with quality and quantity guaranteed,
which makes a contribution for the recovery of disaster areas economy.
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e China Railway 13" Bureau Group Co., Ltd. suffered large numbers of losses
during 5.12 Wenchuan earthquake in 2008. 22 staff of Dujiangyan-Wenchuan
project set at Yingxiu died in this earthquake. They wipe away their tears after
disaster and opened the Longxi tunnel in advance with tenaciously strive,
which ensures that this tunnel is opened to traffic at the first anniversary of
5.12 earthquake.

e Sichuan Guangyuan Jiangci project, a post-disaster reconstruction
engineering, was completed smoothly by China Railway 15" Bureau Group Co.,
Ltd.. Besides, the national highway 317 Wenma road engineering is carried
forward smoothly.
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B Overseas public welfare activities and
community building

With the continuous expansion of overseas business scale of China Railway
Construction, the company constantly attaches great importance to and
actively participates in local social public welfare activities when striving for
self-development of the enterprise. We make efforts to realize a win-win
situation of “sustainable enterprise development” and “creating benefits for
local society”.

o Comply with local legislation and religious faith

The company adopts different strategies, formulates target-oriented “Staff
Handbook” and issues relevant disciplines according to different legislation
and religious faith of the country where our project locates at by considering
global outstanding corporate citizen as a standard, in order to furthest comply
with local legislation and respect religious faith of local ethnic groups.

® Make full use of local labor force resources

We widely induct local labor force resources. We totally employ 2,158 local
managers and 23,752 local labors at the country where our business locates
at. We designedly conduct pre-post training and on-job training according
to post requirements and respective conditions of employees, in order that
employees could learn professional construction skills inordinately. This not
only improves financial situation of employees’ family, but also solves the
problem of employment for the local government. Besides, we cultivate
large numbers of skill talents for local government, which greatly promotes
development of local economy.

® Make full use of local raw material resources

We attach great importance to the implementation of “Go out” strategy, and
pay more attention to localization operation. To deepen the implementation of
localization operation, we make full use of local raw material resources, which
we could actively cooperate with local enterprises and provide them with
assistance in improving production process and operation techniques as well
as improving product quality on one hand, and we could invest by ourselves
to build factories to implement secondary processing and reforming on local
raw materials on another hand. For example, we could invest 10 million naira
in Nigeria to build the bauchi shira gravel site, which play a positive role in
increasing local taxes and promoting local economic development.
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o Actively participate in public benefit activities to repay local society

——Donate money for local traffic, education, medical treatment, sports and
culture facilities

Nigeria:

China Civil Engineering Construction Corporation donates 44 sets polo shirts
and one first aid kit for the football team of COKER middle school, level ground
for some communities around the project and digs wells to provide water for
local villages for many times.

China Railway 18" Bureau Group Co., Ltd. levels playground and roads for local
schools, and digs wells for local residents for free by taking the advantage of
construction machineries.

Algeria:

China Railway 12" Bureau Group Co., Ltd. rebuilds and paves 52km flexible
roads for local villages and towns of Bumaideshi province and Tlemcen
province where the project locates at; donates money to held friendly China-
Algeria marathon; donates approximately 15 thousand RMB for the Hamilton
town government of Bumaideshi province to celebrate China-Algeria football
competition held at Independence Day.

China Civil Engineering Construction Corporation assigns personnel and
supplies equipment and materials to participate in and assist the construction
of local Uthman ibn Affan Mosque and donates 150 thousand RMB at one
time.

China Railway 17" Bureau Group Co., Ltd. donates 60 thousand RMB for
Aisainiya District.

Tanzania:

China Civil Engineering Construction Corporation donates 20 million shillings
for Special Education Foundation of Tanzania, which equals to 110 thousand
RMB.

Mongolia:

Mongolia railway engineering headquarters of China Railway 20" Bureau Group
Co., Ltd. totally invests 150 thousand RMB during construction to dig 3 wells,
newly construct Skm roads for Daerhan city where the project locates at,
which solves the problem of water supply and traffic for local masses and wins
praise from local government and masses.

Afghanistan:

To facilitate earth irrigation of local villages along the project, China Railway
14" Bureau Group Co., Ltd. initiatively builds permanent sidewalks and
extends lengthen of water channel which passes from the roadbed; they
provide medical services (e.g. anti-malaria medicines and cold medicines, etc.)
for local residents for free directed towards poor medical facility and medical
and nursing ability at Afghanistan.

——Participate in rescue and relief work and provide assistance for disaster-
affected areas and residents

Oman:

In the surprise attack of hurricane disaster in Oman, China Railway 18" Bureau
Group Co., Ltd. not only successfully evacuated all employees and transferred
property and materials (e.g. machineries, etc.), but also helped local residents
to evacuate and transfer and actively assisted local government to do rescue
and relief work with engineering machineries. Besides, the company tries its
best to donate medicines, air conditionings and generators for local residents,
as well as process molding boards and concrete bricks at the scene by using
dumped building materials (e.g. concrete blocks, cement and sands, etc.) to
build simple houses for local residents.

Nigeria:

China Civil Engineering Construction Corporation participated in building
collapse rescue near the site of Lagos OKOTA bridge project. They
successfully rescued more than 20 trapped residents in more than four hours.
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The company conscientiously implements policies and guidelines concerning environmental protection, energy saving and
emission reduction issued by the State Council and SASAC. We formulate implementation programs and implementation
rules separately and establish corresponding systems, procedures, operating instructions and regulations. The company
itself and more than 110 subordinate enterprises have introduced ISO1401 (2004 Environmental Management System) and
established environmental management system which has been certified by third parties.

The company adheres to quickening resources utilization, promote cleaner production and deepening circular low-carbon
economy work which centers on improving of utilization rate of energy, energy saving and power consumption reduction,
in order to gradually complete management system of energy saving and emission reduction, strengthen supervising and
management and firmly carry forward the development of various managements concerning energy saving and emission
reduction.

The company mainly engages in construction industry, so it does not belong to high energy consumption and heavy pollution
enterprise. Total energy consumption of the company in 2009 is 5,493,918 tons standard coal, and the comprehensive
energy consumption (comparable price) per 10 thousand RMB operation revenue is 0.203 tons standard coal, which has
dropped by 34.5 percent compared with that in 2005 (the comprehensive energy consumption in all systems per 10
thousand RMB operation revenue in 2005 is 0.31 tons standard coal). The company could satisfy the management target
of energy saving and emission reduction industry issued by SASAC, which lays a foundation for the final completion of “11%
Five Year Plan” energy saving and emission reduction target.
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In 2009, Kuming China Railway Group Co., Ltd. invested 15.5735
million RMB to purchase a set of factory dust removal and tail gas
treatment device; China Railway Track Systems Group Co., Ltd.
invested more than 20 million RMB to purchase dust removal system
for track switch capacity expansion & reformation project; Dandong-
Tonghua 17 tender section of China Railway 19" Bureau Group Co.,
Ltd. adventures a proposal that stone broken program should be
replaced by tunnel slag tapping. A gravel processing plant is established
between two tunnels which could produce 500m® gravels, so that the
abandoned gravels will not occupy floors any more, which not only
turns abandoned stones into gravels, turns “waste” into wealth, but
also reduces fuel consumption of materials transportation and reduces
exhaust emissions produced during transportation, etc. This program
obtains good social benefits and economic benefits.

According to incomplete statistics, all systems of the company
invested 162.6545 million RMB in the respect of greening in 2009, in
which 36,576,472.50 trees and 5,161,834.11m? turf are planted.

B Informatization Construction has taken initial effects

The company has being equipped with all-digital high definition video conference system which covers all secondary units and part of the third units,
introduced and popularized engineering management information system, launched the establishment of remote video monitor system, coordination
office system and human resource management system. Except the company, currently 18 group companies have established coordination office
system and 13 group companies start to establish comprehensive construction project management system. Comprehensive benefits brought by
informatization Construction are being increasingly felt.
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We well understand non-renewability of original ecosystem and feel a
heavy responsibility being an enterprise in building operation field. The
company adheres to and advocates the concept of “green engineering”,
devotes to building an energy-saving and environmental friendly
enterprise, strengthens energy saving and emission reduction as well
as environmental protection construction, and realize coordinated
development of enterprise and environment.

B Sensitive conception of saving improves
gradually

Employees are actively mobilized to improve sensitive conception of
saving to save resources and reduce energy consumption by developing
special energy saving and emission reduction propaganda within the
company. All employees earnestly develop “saving water, electricity,
paper and vehicles, etc.” activities and develop good work style.

China Railway 15" Bureau Group Co., Ltd. conscientiously
organizes and develops energy saving week activity. Leaders of
all levels had headed 279 propaganda and mobilization activities,
wrote and hung 562 publicity slogans and conduct 765 window
shows all the year around. These activities have achieved good
results. At the same time, they also actively participated in
“Energy saving photographic exhibition” activity held in energy
saving week of Luoyang city in Henan province, which got good

reviews.




Bitirk 4% P nE

High quality engincering Building company image

FEEFSM: BADEEMFSRAIE, TR hIEHE. &
B KTEE. FAZIEY . EERE . SEEk. =
EAHUKRG SN, HRETTERNF ML RER/),

HE%— T —REAXRRENEFSEAKCI0GRIKRT
2, "EFERTIRMRIGL, ERERPATE, RETWA
REBIASAER TRESIMNERER, £EAHHENEEE.
TR #RStXI T AR, &FRAK. EENR=IMEENEEER
FRBINREIMRER IXTHEETAY R . TS T ARt TSes
S, W EPHARUAEME AR 700K, £iFAK400%
M. EFLERSORM, H—AHE, MEBXEFEE. J7
MRS R BT TIMEMK SR8, Hidiz s HiERi80
FR: BFUERERIEAS00RFX, ZMEREH. THE.
IMRIET, RS EFSEBIAT R B GRS AR .

EER: BNMFEIHLES. 28, SREEIADE
FEIREES. KRG, ZELERINE. REREDS
Z. MLR.

EFFETR: RNEIMBLENE—FTEAZELARE
RIEERER, REERNE, PHIENENIERR, RBH
TREREE. IRRYP . IR EL. RIBBRP. F4F
TN E. BN RI#TIHMEEERI, Eedh R TERFF
=R, ERASMNIEIIHER, REIMREREMN.

EfTERES: RNITHSEE, SMRATE, EEH
BROLE, ER#OfeRIMPEEENEEMNE), EE&%
BEINRE.

EMTSRE: BROBEESRHEE. FEFERER
WEER. SREENIENER, RRAELETRRBIITH
I ERTREE, HEEERREigE: W EBRE TEMNS
B, —RAXAEGBTHAHLBERFNTNLE, MBERE
TAR L.

Urban area: we have a good control on construction dust, and
construct according to time and equipment to reduce noises and
vibrations, have a good control on light pollution and properly handle

In the open air:we attach great importance to sewage treatment,
watercourse reinforcing dam, spraying of concrete-anchor bar to
slopes, ballast piling parapet, water and soil conservation, wild animals
and plants as well as vegetation preservation, garbage collection and
completion of water supply and drainage system and so on. We make
every effort to reduce the impact on environment to the minimum.

C10 contract section engineering of Ya’an-Lugu highway undertook
by China railway 22" Bureau Group Co., Ltd. always attaches
great importance to environmental protection and greening
during construction. They assign specialized persons to make a
carful investigation on various environmental factors of projects
under construction to make an overall analysis and formulate
precautionary measures in the respect of environmental protection.
The project department specially invites environmental protection
department of Hanyuan County to guide on the spot on the
working procedures of purifying and disinfection and so on before
discharging directed towards three major environmental factors
(construction water, sanitary water and domestic garbage). In this
process, totally more than 700 tons construction water, more than
400 tons sanitary water and more than 50 tons domestic garbage
are effectively treated. On the other hand, the project department
carries out environmental planning and treatment in time at
living quarters, side slopes of the site and other sections. Totally
more than 80 trees are planted during this process; area of turf
reaches more than 4,500m?. High efficiency, energy saving and
environmental protection construction of this project are highly
praised by owners, local government and masses.

construction garbage. We will try our best to reduce pollution and not
disturb surrounding residents.

Before entering into the site and constructing: In our green
construction management system, project manager is the first person

in charge who is responsible to perfect organization structure, define
working system and target and compile various special proposals, such
as energy saving and consumption reduction, environmental protection,
construction garbage reduction, work area protection and greening,
etc. Besides, he is responsible to conduct training for employees on
environmental protection education, in order that all employees could
enhance their environmental protection awareness, understand relevant
environmental policies and targets made by the company and improve
environmental protection consciousness.

During construction: we implement dynamic management and
phased self-assessment in order to strengthen the supervising of
each phase; held green construction and energy saving as well as
consumption reduction propaganda and training at regular intervals to
create an atmosphere of green construction.

After construction: we will try our best to convert land to cultivation
land and turf. Besides, we will plant trees and grasses to restore the vegetation.
Reclamation of large-scale temporary project should be implemented in
accordance with land reclamation programs reviewed by Ministry of Land
and Resources where the project locates at, and should be strictly meet the
acceptance standard; generally, reclamation of small-scale temporary project
will not pay reclamation fees to local government, but it should be strictly
organized and implemented by the project department itself.
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B Implement ecological preservation

We aim at reducing potential influences on ecological environment
and species diversity caused by construction production with all our
strength through design of construction organizations and investment
of scientific devices, so that vegetations along the line will not be
destructed and animals will not be hurt. We will make a good work of
vegetation preservation and animal protection.

Angola railway project would cross grasslands, jungles and marsh
lands along the way. To ensure that trains could run smoothly in
the future, most of the railway roadbeds are high-fill beds. But
the area of high-fill roadbed’s side slope is large, so the exposed
original soil is inconsistent with ambient environment. The
headquarters organizes manpower and physical resources to green
side slopes of all roadbeds by growing and transplanting trees
when without owners’ requirements. In 2009, China Railway 20"
Bureau Group Co., Ltd. successively greens roadbed's side slopes
of Vienna-Malanje section of Luanda railway, Huambo section of
Benguela railway and Kamdar section of Benguela railway. The
total green coverage is 2,911,928 m? and the overall investment
is 436,789 dollars (equal to 3.058 million RMB). Greening of the
side slope not only beautifies the environment, but also reduces
the influence of rain washing on the surface of roadbeds to a

certain extent.
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B Implement economic use of land

We follow the principle that temporary use of land should protect
cultivated lands and make an economic use of land. We will use wasteland
and scabland, do not occupy or occupy less fertile land; avoid basic
farmland; and reduce occupying areas of temporary facilities in natural
reserve to the greatest extent. We shall try our best to ensure that layout
of the construction site is reasonable and tight, reduce derelict land
as much as possible under the premise that environment, occupational
health and safe and civilized construction requirements could be met, and
improve effective utilization rate of occupied areas of temporary facilities.
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Implement utilization of debris

We have formulated construction garbage reduction quantitative basis and
recycling measures. Recyclability rate of solid wastes (e.g. gravels, soil and
stones, etc.) produced during construction could be increased by filling of
roadbeds and other methods; domestic garbage at construction site will
be bagged and stored in classified close garbage containers, and finally be
cleared and carried away in time.

Implement energy saving construction

We will widely apply energy saving and energy utilization techniques to
strengthen management and maintenance of construction devices and
machineries, guarantee technical feature of mechanical equipment and
reduce unit energy consumption of equipment; mechanical equipment use
energy-saving fuel additives; besides, we will reasonably determine energy
consumption index and electricity and fuel control index during construction,
reasonably arrange construction consequences and improve technological
level. Moreover, we will make full use of renewable energy sources (e.g. solar
energy and terrestrial heat, etc.) according to regional features and natural
conditions.

Implement water conservation

We have formulated relevant management system concerning safe water at
construction site, set recycling water installations, lay down the law about
recyclability rate of non-traditional water source and recycled water during
construction, give priority to non-traditional water source and do not use
tap water to the greatest extent, in order that water using efficiency at the
construction site could be improved and water sources could be recycled.

Implement materials conservation

We will strengthen material management and using on the site to save
and optimize material using in construction scheme under the premise that
construction safety and engineering quality could be guaranteed. Materials
would be systematically managed in accordance with structural material,
enclosure material, decoration material and revolving material, etc. Besides, we
will formulate corresponding economy measures according to characteristics
of different projects to ensure that layout of the site is reasonable, stacking
of materials is standard as well as transportation, loading and unloading of
materials are order. Moreover, we will strengthen construction organization
and improve service efficiency of revolving materials, such as molding boards
and scaffold, etc.
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As one of the principle works of China railway Construction, real estate
development business bears the heavy responsibility of changing
enterprise development, optimizing industrial structure and perfecting
industrial chain. The company strives to that every urban works
undertook by China Rail Construction could reflect exploration and idea
of green building, which we will put into practice all the time.

——Actions demonstrate idea

China Railway Construction positively responses to the state's appeal
and carriers forward west region low-carbon economic development,
as well as gives advice and suggestions to west region development.
On 10th December 2009, the company jointly held “West Region Low-
carbon Economy and Green Building Industry” summit forum at Chengdu
Shangri-La Hotel with China's real estate Research Society. We made an
important commitment that every urban works undertook by China Rail
Construction could reflect exploration and idea of green building at the
meeting.
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——Praise and honor demonstrate achievement

e In 2009, China Railway Constructione«International City (Guiyang) was
named as the first “Green Asia Habitation Environment Sample Project” of
Guizhou province by Asian Habitat Society as our outstanding contribution to
improvement of habitation environment. At the same time, this project has
won “Colorful Guizhou Top Ten Livable District” , "Annual Best Seven City New
Landmark District” , “Annual Real Estate Brand Enterprise Award” and other
honorary titles. Besides, we demonstrate and share sustainable development

concept and some successful practices and positive behaviors of the project,

which are highly praised in the industry.

e “C-Park International Apartment” has won “Beijing Estate Top Ten
Best-selling Apartment” and the new building award which will draw
the most attention in an international scale, as well as the “2009
Comprehensive Gold Award” issued by China's real estate Research
Society.

e “Changchun International Garden” has won “International Habitation
Culture Sample Apartment” award

e “Nanning Hill Language City” has won “Outstanding Planning and
Design award”

® Project in Baoding has won “National Outstanding Sample District
Creation Project Award”

e Chengdu “China Railway Construction-International City” project has

won “2009 National Habitation Classic Building Planning and Design

Proposal Competition Comprehensive Award” and so on.
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The year 2010 will be crucial for China Railway
Construction to strengthen management, increase
benefits and strive for further improvement in scientific
development. We will further free our mind, make
progress, innovate, quicken the transformation of
economy development mode, adhere to the development
direction of quality and efficiency, stick to sustainable
development strategy and increase communications
with interested parties (e.g. government, customers
and partners, etc.) to share responsibility and create a
bright future together by carrying forward the operating

concept of “people oriented, honesty and loyalty, natural
harmony and construction of high-quality buildings” and
the corporate values of “good faith, eternal innovation,
competitive product and moral standing coexists with fine
works”.
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Change during development acceleration

We will further set up strong opportunity awareness, catch peak of
current capital construction market, widely develop domestic market,
vigorously expand overseas business, broaden professional field and
region of engineering contract, perfect industry chain, strive for new
breakthrough and realize new development.

Change during structure adjustment

We will strengthen adjustment and upgrading of industry structure,
carry forward engineering contract industry upgrading, expand design
consultation plate, quicken the development of real estate plate, stably
carry forward capital operation plate, rapidly push forward industrial
manufacturing plate, actively and carefully conduct mineral resources
development and strive to adjust business model mainly based on
construction into a new construction-oriented business model based on
operation.
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Change during technical innovation

We will pay more attention to technical innovation and consider the integration of technology and production operation and industrialization of scientific
research achievements as our development direction, aims at improving technical strength and market competitiveness, continuous to strengthen
technical innovation in engineering construction filed, vigorously promote design of major projects and technological breakthrough of construction plate,
quicken technical innovation in industrial manufacturing filed, build perfect research and innovation system, guide enterprise sustainable development
and occupy a commanding position in future competition.
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Change during lean management

We will continuous to center on economic benefits, overall strengthen
operation activities, attach great importance to elimination of
deficits and the increase of benefits of money-losing enterprises and
projects, strive to improve comprehensive budget management level,
continuous to advance centralized bid procurement of physical facilities
and centralized management of finance and funds, adhere to and
perfect operating performance evaluation, strengthen supervision and
inspection and risk protection, calculate carefully and budget strictly,
seek for greater perfection and realize “low-cost competition and high-
quality management”.

Change during team development

We will pay more attention to team development, discuss and
formulate talent development strategy and team development
planning, conscientiously strengthen managers and technical cadre
team development, as well as engineering company and construction
team development, strengthen various educational training, especially
professional skills, project management and international commerce,
etc., improve quality of employees with all our strength and continue to
ram the foundation of enterprise development.

Change during innovation deepening

We will continue to deepen corporate governance, organize personnel to
formulate “Corporate 12" Five-year Development Planning” and three-
year rolling wave planning, intensify strategic mergers and acquisitions
efforts, actively carry forward director board standardization operation
experimental point of the company and secondary units, actively and reliably
deepen personnel, employment and distribution system reformation,
enhance vigor and vitality of enterprise and push forward fundamental
changes of economic development mode.
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Conclusion

This is the second enterprise social responsibility report issued by China
Railway Construction Corporation Limited. We seriously implement
Scientific Outlook on Development and make active and effective
effort and exploration in fulfilling social responsibility for the past
many years. As a responsible multinational enterprise group, we will
take the opportunity of joining Global Compact to earnestly develop
effective system of fulfilling Global Compact and social responsibility.
We will establish standard enterprise social responsibility management
system and organization safeguard and system safeguard for perfect
social responsibility work in accordance with “Guide to Participants of
Global Compact”, “Guidelines on Global Compact Social Responsibilities
Management System”, “Guidelines for Central Enterprises to Fulfill
Social Responsibilities” and “Global Reporting Initiative (GRI) Guide
for Sustainable Development Report” and other documents. Besides,
we will actively fulfill ten principles of Global Compact with practical
actions, practically carry forward implementations of Global Compact
and promote the sustainable development of enterprise, economy,
environment and social with worldwide thinking and globalization vision.
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