UN Global Compact

SEKEM Corporate Social Responsibility



Statement of Continued Support for the Global Compat

Sekem has been taking major steps since its foiamdat 1977 towards the
development of individuals, community and protectaf the environment. The
principals of Corporate Social Responsibility foram integral part of our
corporate philosophy, where we believe that the rl corporate in social,
economic, environmental and cultural developmentcrgcial to wheel the
comprehensive development of our society. Accotglinge support and commit
to the UN Global Compact, and we aim to move fodvary adhere to all its
principals.

Background about SEKEM

The SEKEM umbrella is formed by three closely irdi&ated major entities: first
the SEKEM Holding Company embraces eight agro itréids manufacturing
and technological companies, each responsible f@ aspect of SEKEM'’s
business value proposition.

Second the SEKEM DEVELOPMENT FOUNDATION (SDF) ispensible for
all aspects of a holistic cultural-human developtnerFinally, the
COOPERATIVE OF SEKEM EMPLOYEES (CSE) takes over tégponsibility
for SEKEM’s socio-human resource development. Wagkiogether, they have
created a modern corporation based on innovativiewmiral products and a
responsibility towards society and environmentakainability.

The SEKEM Group of companies is producing an exts i v e variety of high
quality consumer products in the fields of natuphlarmaceuticals, delicious
organic food and beautiful textiles. The productsrmade from ingredients from
biodynamic farming. This method undertakes to mestmd maintain the vitality
of the soil and food as well as the biodiversityhafure.

The companies and most institutions of the Soc@ldlbpment Foundation are
located on 300 hectares of land near the town dfédg 60 km from Cairo — the
SEKEM farm.

SEKEM has succeeded to attempt the impossible ater§ years of continuous
improvement striving for sustainable growth and owation aligned with

humanitarian and holistic ideals. Along the pasty8@rs, SEKEM expanded its
strong position in the market of organic and esgBciDemeter certified raw
materials, consumer products, phyto-pharmaceupeceparations, and organic
textiles.

Sustainable growth could be realized virtually il husiness fields that
strengthened the long term development of numeaotigities.

Furthermore, the benefits are not only of an ecaoobut also, of social kind.
During the past two years, SEKEM succeeded to fiearis’0% more financial
support than in 2006 to SEKEM Development Foundai(SDF), to realize
cultural, social and development projects.

SEKEM initiative still remains close to its origindeals.



Economic Development

Since its foundation in 1977 SEKEM in its econondctivities has been
following the principle of fairness towards all p¢® involved in the production
chain that includes everybody from the producesaiesumers all over the world.
Managing prices, working and living conditions, amdevelopment as well as
social and health aspects are covered.

* Libra Company
Libra Egypt was established in 1988. Libra is tlaenfing company, which
supplies various companies in SEKEM with the rawtemals for further
processing and production. In 1993 Libra in coopenawith the Ministry of
Agriculture lunched a program cultivating biodynanabtton. The results let the
country to cut down the amount of pesticides fr@ri®usand tons to only three
thousand ton now.

* Hator Company
Established in 1996, the company packs and disasbinesh fruit and vegetables
for local and international markets. Emphasizing tba top quality of fresh
produce HATOR is able to meet growing demands agbfgean customerd.he
International Association of Partnership (IAP) westablished with many of its
business partners.

* Isis Company
ISIS was formally registered in 1997 as a compamymi@anufacture organic
foodstuff, such as cereals, vegetables, pasta,yhoamms, dates, spices, herbs,
teas and edible oils. Todduroherb, Lebensbaum, Piramide and other partners
are handling international marketing for ISIS produin the USA, the UK,
Germany and South Africa.

* Atos Pharma

In 1986 ATOS was established as a joint venturepaom between SEKEM,
DEG and Dr. Schaette KG to develop Egyptian phytarmaceuticals market.
The company produces medicines out of natural ssuia 1992 ATOS secured
a license agreement with "Weleda"- a leading martufar of phyto-
pharmaceuticals in Germany to manufacture and méd&th care products in
Egypt. At the moment ATOS is producing thirty-thraebfferent phyto-
pharmaceuticals items.

* Naturetex
Established for manufacturing organic cotton testil Naturetex products are
locally distributed through varies shops and exgobitb wholesalers in Germany,
Switzerland, Austria as well as Japan and the USA.

As a continuous step in theme of curing the envirent through the application
of biodynamic agriculture methods, SEKEM Group Istarted a new joint
venture company with Grow Group Holland called MM Afor producing
organic seedlings and grafted seedlings.

« LOTUS
Established in 2005 for processing organic herlosspices from bio dynamically
cultivated plants. LOTUS cultivates natural proguitcee of chemical treatments



to safeguard the environment for future generations

* MIZAN

Established in 2006 as a plant raising company regnat providing Egypt's

vegetable producers with healthy and profitableand-outdoor seedlings and
grafted seedlings. The principal of grafting isuse a vigorous rootstock with
high absorbing and transporting capacities. Grafiehts are more resistant
against soil diseases like root rot, viruses arel lmetter adaptable to extreme
climates. Grafting also means less input cost dua healthier, more resistant
plant.

« SALIS
Established in 2006 as a company for informaticth @mmunication technology
with the goal to provide excellence in softwarea@epment. The firm is offering
its services globally from its base in Egypt anddedicated to exceed its
customers' expectations.

SALIS considers its employees as its strategictaapnd is highly committed to
invest as much as possible in the continuous dpuedot of their skills. Salis'
current core business is the development of cugearsoftware applications.

At a competition for innovative business plans aiged by the Egyptian
Ministry for Communication and IT, SALIS achieveuktfirst prize against 400
competitors.

 LOTUS Upper Egypt
Founded in 2007 as a company for extraction of SHKHKIrying herbs capacity.
It is located in El Minia region, to accommodate tjrowing processing needs
for surrounding medicinal herbs and spices.

e« SEKEM for land reclamation
Founded in 2008 for land reclamation. It is plamgnio reclaim and plant 2000
acre in North Sinai, 2000 acres in the Oasis Walmakt 1000 acres in Minia
Governorate.

Social Development:

Social Management Approach:

We at SEKEM assume prosperity, family, educatia@glth, religion, community
membership and individual artistic developmentlaseaty interrelated factors for
the well-being of our workers. Therefore, we coantinsly strive to build up a
workplace where every worker counts as an equat pharour employee
community as well as an individual with certain cfie abilities and characters.
SEKEM tries to give everyone the opportunity to @lep himself and contribute
to the community and the company development. Eumbre, we strictly care
for meeting the international standards of humahts, health and safety and
general working conditions.

Employees:
For all social endeavors, the Cooperative of SEKEMployees (CSE) forms a



community of people, from all over the world, who:

» Appreciate the dignity of each human being

» Promote democracy and governance

» Create the foundations of healthy livelihoods

The Cooperative of SEKEM Employees (CSE) was estadd in 2000 seeking
the development of all social forms that ensurpeesfor the dignity of man and
guarantee the equality of everybody in the comnywfitSEKEM. It aims to raise
the consciousness of concepts of sustainability glothal development, the
interrelatedness of species and human life, andmpertance of sharing mutual
trust among the employees of all SEKEM companies.

* To provide meaningful work to all employees in desahealthy, and
human environment.

* To guarantee working conditions according to natidlegislation and
complying with the international guidelines of Imtational Labour
Organization (ILO) and applying the internationairFrade standards.

* To train all employees in order to maximize theerfprmance when
realising their objectives.

e To provide to all employees non-work related, aatuand social
activities, promoting the vision of holistic humdevelopment.

In 2007 and 2008, SEKEM had on average of 2000 @yepk from numerous
different religions, nationalities, and culture luming female and male workers
all of which are in permanent employment at the EEKcompanies.

SEKEM believes in the importance of diversity andltoultural backgrounds. In
SEKEM, Muslims and Christians work cooperativelyroAnd 20 Europeans
working long term in SEKEM closely with Egyptians avell as continuous
cooperation and exchange in cultural and economidst All Non-European
senior management employees in SEKEM are hiredlyo@m the areas of
Cairo and governorate of Al-Sharkia.

Cultural Development:

The Egyptian Society For Cultural Development (SCWas founded and

registered as a private non-profit organizatiorl®84. As of 2006 it has been
called the SEKEM Development Foundation (SDF). SOdfbgram of activities

is supported by a variety of organizations and dengrivate, governmental and
non-governmental, local and international. SEKERsNnpanies also dedicate
part of their net profit to finance the aims of SDF

Over the last two decades, SDF has expanded itggroactivities from initial
basic educational initiatives and now implementyvaaiety of projects and
programs activities in the field of economic deywsient, health care and
education.

Education:

Kindergarten - “Play is the serious work of childhood”

The Kindergarten was set up in 1987 with a spepralgram designed for
children from four to six years of age. Special ggabic emphasis is put on
creative play and discovery to ensure the indiMicaral social development of
each child.



As children live in a rich world of imagination adgscovery, they are completely
open to the world and its expressions and thus lgeefluenced by their
surroundings. In the loving and secure environm@niSekem Kindergarten,
children can find their own relationship to thesersundings. Their sensory
experiences play a major role in their developnantonfident, compassionate,
and caring human beings.

School

The SEKEM School is a co-educational school witlpilsufrom a diversity of
cultural and social backgrounds, Muslim and Charstthildren learning together
in a community where respect for all differencesgehder, religion, class and
ethnicity is cultivated. The SEKEM School is acdted by the Egyptian
Ministry of Education and adheres to the Egypti#ates curriculum with an
additional interdisciplinary curriculum designednieet the needs of the different
stages of a child’s development.

Special Education

The SEKEM Special Education facilities provide aiety of educational and

therapeutic programs for children and young aduite special needs including
physical, mental and learning disabilities. Leagnia master practical, everyday
life activities and basic skills in reading, wriginand arithmetic, the pupils’

independence and self-confidence are increasethdfarore, jobs are provided
for those who need to work in a sheltered envirammaenvenient.

Vocational Training Center

The SEKEM Vocational Training Center provides yoyrgpple with abilities
and skills that are needed in the local market.eGithe current lack of
opportunities in the labor market, the curriculumepares students for self-
employment. Through training courses, the apprestare guided through every
aspect of their chosen trade. In line with the SEKhilosophy, learning

by doing and doing while learning, on the job thagnis emphasized and the
training in practical skills is judged to be justimportant as the theory. Trainees
participate in a three-year program, taught by bottal and foreign trained
instructors.

Since 1999, the SEKEM Vocational Training Centes baen accredited by the
Mubarak- Kohl Initiative, a highly successful Gemrtachnical assistance project
in Egypt. Accredited courses offered in the tragnprogram include: electronic
engineering, industrial mechanics, and textile potidn technology.
Additionally, the program offers a wide range ofuses including carpentry,
biodynamic agriculture, metalwork, electrical idlstaon, and office
administration.

Literacy Program

As literacy is a basic human right, it is the mosisic form of community
development. SEKEM'’s Literacy Program provides niagiul and accessible
literacy services to the local community. This @negs participants to make
informed choices and to take control of their owes. It helps attendees to see
themselves as part of a larger community in ordemicourage their participation
in the social and cultural life. One of the progsams the llliterate Children
Program providing literacy classes for childrenwestn the ages of 10 and 14.
Specially trained teachers offer curricula desigh®dncrease awareness, raise
consciousness, and make sure that all SEKEM emgdoyeve a literacy



certificate.

Adult Training Institute

The Adult Training Institute offers training progna in various areas of
education, with the aim to enable each individoahtike a positive contribution
to the community and the country. Ten percent efdimployees working time is
allocated to social and cultural activities to ehrboth their professional and
personal lives.

Weekly lectures and seminars help to broaden embhidual’s thinking and
understanding. Through learning by doing, partictpayet involved in a specific
activity and are encouraged to think, to work dihgy, and to apply acquired
skills in other contexts. Practical skills are lp&lad by artistic activities, such as
music and drama. In this way, the latent facultiesach individual are
developed.

The courses expand the consciousness and strengtigduality thereby
fostering professional and personal development.

In 2007 there have been 43 children enrolled inkimelergarten,155 in the
school, 22 in the Special Education Program, @@enLiteracy Program and 148
trainees in the Vocational Training Center. Alltingions employed 72 teachers
altogether.

SEKEM Environmental Science Center (SESK)

Beginning in 2005, the SDF enabled the SEKEM Sclwektablish an
additional learning program for pupils from diffatdanguage and public schools
within the radius of the SEKEM Head Office and then. The services offered
are outdoor education, awareness raising campagnosrsions, and field trips
for children from grade 1 to 12 closely relatedteir school curriculums.

SESK is a project derived and developed in partmersith Wadi Environmental
Science Center following the mission to help reakethe relationship between
students and their natural environment througha@utéducation and to
investigate field exploration using cooperativendiston, and inquiry-based
learning. The combination of both projects is céfibto a major part of

Cairo and its surrounding communities.

SEKEM also engages in social research and develnpim@rovide state of the
art solutions to pressing questions from all addse to its partners. Research is
conducted and taught by the Heliopolis Academ\Slestainable Development.
The Department of Social Research conducted fijernesearch projects and
community development programs in 2007 all of wrach funded by
international donors like the European Union:

Rehabilitation and Reintegration of Working Childre

Poverty Alleviation Intervention

Integrated Services Model for Marginalized Children

Empowering Social and Political Rights of Women

Developing Innovative “One Stop Shop” Youth Center

arwnE

Heliopolis Academy for Arts, Science and Technology

The Heliopolis Academy for Sustainable Developmerich is the new title for
the former SEKEM Academy for Applied Arts and Saes, aims to improve
Egypt’s capacity to conduct, publish and disseneimatevant social and
scientific research in the areas of medicine, plaagmbiodynamic agriculture,
the arts and social sciences. Its demand drivezarels is designed to meet the



future requirements of the community, the compaareksthe country alike and
builds on national and international collaboratidnsaddition to its research
activities, the SEKEM Academy provides a diplonearting program in
eurythmy, professional training courses and lestuaad hosts a variety of
academic, scientific and cultural events.

Seminars and workshops on the latest research piznaed methodologies
emphasis the importance of a vivid, engaging, misitiplinary approach.
Through cooperation with the SEKEM Adult Trainingstitute, MAHAD,
researchers and SEKEM employees enjoy social esentsultural
performances in the Academy’s main hall and auditor

Together with the other firms of the SEKEM Holditige Heliopolis Academy
for Sustainable Development worked on a multitutdeesearch and development
projects in 2007. Most of them were developed eithélirect response to actual
requirements of the firms or on their request totgbute to the development of
future products. Some projects could already bepteted in 2007 while most
will be finalized in 2008.

The Department of Medical Research

Investigates the most pressing medical needs iptEagd screens the available
literature and traditional remedies for suitab&atments that merit further
investigation. After the development of a pharmacauformula, these
treatments undergo rigorous testing in clinicalsribefore being presented to the
Ministry of Health for registration. The use anéketiveness of registered
medicines is also monitored to enable continuoysavements.

The Department of Pharmaceutical Research

Investigates the medicinally active componentsrganic materials, develops
methods for their detection, improves means foir gdraction, and optimizes
the production of standardized phyto-pharmacewidalcooperation with local,
national, and international partners, it ascertthiessafety and efficacy of all
compounds under development through pharmacologicastigations.

Its Testing Laboratory is ISO 17025-accreditedliyDAP. They have
successfully developed products that treat diabghtigpertension, diarrhea,
cough, high cholesterol, obesity, venous insufficie and a natural baby care.

The Department of Agricultural Research

Investigates the optimal growth conditions, hamngstimes and selection criteria
for medicinally useful plants, improves their gtyathrough targeted breeding
programs, and cultivates a range of traditionabsén cooperation with the rural
community. To conserve Egypt’s genetic plant resesyrit maintains a seed
bank of endangered desert species, establishemperation with the National
Research Center.

The Department of Social Research

It has a multipurpose agenda encompassing: comguctultidisciplinary social
science research, organizing training programs nidkieg community
development projects and holding workshops, semjraand conferences on
significant developmental issues. The role thatadacientific knowledge plays
in the development process is important and rekearthis field is needed.
The Heliopolis Academy for Sustainable Developmgmight now on an
exciting turning point. For one year, a team oéntists has been working
together with Dr. Ibrahim Abouleish and Helmy Abeish and several



international consultants from various backgroumals concept for the
Heliopolis University for Sustainable Developmenmhich is supposed to open its
doors in autumn 2009. Due to the establishmentaduate and postgraduate
programs, the hitherto existing structure of thademy will also be modified.
The Academy has always worked on the foundatighethree pillars research,
training and innovation, which builds the backgrddiramework for core
university programs. The research department wiitioue to work in its old
structure. Under the training pillar the Academjyl wifer “Train the Trainer”
courses for consultants and employees. Innovatibremcompass an innovation
center or business incubator, which targets isskeeproducing sustainability
strategies, sustainability reports, and businessspl

Health:

Health care and therapy using holistic medicingirapches are available through
the medical center on the SEKEM farm and througheaigch programs.

Clinics: Internal Medicine, General PractitionerNE ., Gynaecology &
Obstetric, Paediatric, Family Physician, Urologgridatology, Ophthalmology,
Orthopaedics, Minor General Surgery;

Diagnostic services: Clinical Pathology Lab, X-rejtrasonography-Echo-
Doppler and Endoscopy.

Community Health Care Programs: Health assessmeriEducation, out reach
program in preventive and therapeutic Medicine;

Medical care is a part of the comprehensive placdonmunity development.
Keeping the unique setting and available resouSE&EM Medical Center
takes a leading role in the coordination and praomadf health services in the
region. Patient education and health awarenessarsgare ongoing. These
include environmental health, women’s health isstamsily planning,
reproductive health, as well as prevention of inéecthrough hygienic and
sanitary practices.

SEKEM Medical Center arranges regular training prots. Close collaboration
with the health authorities, the health insurameel the governmental health care
centers ensure services for the underprivilegeduRe training ensures that all
doctors, social workers, and medical staff updag# skills to stay abreast of
development in modern medicine.

International recognition for SEKEM

In 2003, SEKEM received the Right Livelihood Awd#Alternative Nobel

Prize”.

Dr. Ibrahim Abouleish and Helmy Abouleish were s&dd as outstanding Social
Entrepreneur by the Schwab Foundation and inviagzhtticipate at the World
Economic Forum.

Being committed to develop its human capital aneserve the environment,
SEKEM signed the United Nations' Global Compadidtive in February 2004.



Communication On Progress (COP)

Human Rights
Principles 1 — 2:

Q

SEKEM provides safe and healthy working conditionkere the use of
chemicals is prohibited, and the use of masks tirout the working

process in factories, in addition to working in atural environment in
SEKEM farm.

SEKEM provides access to basic health, educatiehhmusing for the
workers and their families through SEKEM School ahé Medical

Center. Social assessments are carried out tdf slee fiamily can afford

the medical treatment or school fees. If found adde to pay, the family
is either granted or subsidized to attain the neéesmtication and health
care.

Every 6 months, the Medical Center carries outesenf surveys to
investigate the quality of service provided. Theseveys are distributed
on SEKEM employees to express their opinions, whethe services of
the Medical Center are upgraded.

SEKEM protects the rights of employees through &ixjhg their rights

and responsibilities upon employment accordingh® Egyptian Labor
Law.

The weekly meetings for SEKEM employees involvecdssions with

Human Rights Organizations that include various HnnRights topics
and films.

The llliterate Children Program provides literackasses for children
between the ages of 10 and 14. Specially trainecht's offer curricula
designed to increase awareness, raise consciouandsmtroduce new
experiences; helping students to see themselvea aart of wider

community, facilitating their positive contribution

SEKEM established a base for income generatingnaltiwes for parents
of working children through the Social Fund for B&pment (SFD).

This fund will provide micro-loans for families testablish their own
businesses and thus decrease the percentage ohgviaiior in the area.

Labor Standards
Principles 3 - 6:

Q

The Cooperative of SEKEM Employees (CSE) was estadad in 2000
seeking the development of all social forms thatuesa respect for the
dignity of man and guarantee the equality of evedybin the community
of SEKEM. Every day, employees from each company istitution
meet in a circle, where they briefly report on #reomplishments of the
previous day and their plans for the current ddys Bllows each person
to experience a sense of equality and a membeEKE® community.
This is in addition to a public debate in a weekheeting, where
employees are given the chance to choose a toditadihabout it freely
to express their opinions.

Every employee is issued an employment contractpl&mees are
allowed for collective bargaining, addressing wogkiconditions and
relations among employees. This is realized thradigbussions with the
HR Manager and Personnel Department.



o In collaboration with the HR officer of each SEKERubsidiary,
employees discuss training, career developmentjcalechare, and other
potentials for improvement in order to provide altiey and productive
work environment.

o SEKEM has got 2000 employees from different rehgiogender and
culture. SEKEM believes in the importance of divigrand multicultural
backgrounds. In SEKEM, Muslims and Christians wadoperatively
with no boundaries. Germans occupy a high percenta@EKEM, and
they work closely with Egyptians to reach the sateenal goal.

o In SEKEM, gqualifications and experience are thasatkrecruitment. No
biases exist to any religion, culture or gendericwwlorm the diversified
community of SEKEM. SEKEM established a programdbildren who
were forced to leave their schools because of tfaemilies’ need for
money. The program is named “Chamomile Childreriege children are
allowed to work only two hours a day to collect @twamnile flowers from
the field and receive the money their families watvever, they the rest
of the day in the school learning, having fun, perfing theater, drawing
and signing.

Environment
Principles 7-9:

o SEKEM has got a Research and Development Unit, iwisicesponsible
for the continuous research and product developmenatural medicine
and herbs.

o In 2007 Libra, the organic cultivation company istesl in 25 ha land for
the production of compost from green waste from EEKfarms and
other near farms to improve low- grade desert ssoimetimes
contaminated by years of chemical fertilizer usec& the beginning of
the project one year ago, 100.000 tons of highgradmpost have
already been produced on this new farm land. Thieaptechnique of
composting green waste avoids around one ton of -&fdRalent
emissions per two tons of compost. The CO2-equmnsldave been
certified under the Kyoto Protocol and thus conit@to alleviating the
global effects of green house gases.

o The compost produced at Libra is not only used BXEM farms but
also sold to use in international biodynamical adlvas conventional
agriculture where it replaces tons of chemicalilfeers, the process that
contribute in decreasing the nitrous oxide emission

o Related to our energy saving project that we slactdculating our first
corporate carbon footprint according to the TUV éN@limate Change
Standard TN-CC 010: 2008 for some of our products.

o There are some initiatives for emission reductiochsas:

Development of hybrid solar dryer as alternativestaimable
drying system for herbs and medicinal plants,

Wind parks: planning to install wind turbines atkEM's main
farm at SEKEM Sinai farm, and at the SEKEM Oasisnfgthe
last two farms have only been acquired in 2008)rtwvide clean
energy to both residential and industrial actigitie

SEKEM put a plan to replace electricity-based wateaters with
solar water heaters.

Energy Saving projects: started at 2008 and stithe assessment



phase
SEKEM started a desalination project at the end2@®7. The main
objective of this research project is to develawst effective desalination
technology to apply to its various irrigation pusps.
The initial success of the SEKEM biodynamic Farnctittivating fresh
fruits, vegetables and herbs encouraged other fartneooperate with it.
By 1996 this cooperation had been developed t&gyptian Biodynamic
Association (EBDA), this NGO promotes biodynamiotiang methods in
Egypt and its neighborhood. The work involved resea and
development, training, extension, technology transind many other
related services. Today around 180 farms cultigatipproximately 2700
hectare all over Egypt, from Aswan to Alexandriag applying the
international standards in biodynamic agriculture.
SEKEM works on waste water treatment and energysemation
throughout its farms.
SEKEM products meet the European quality, contrah@dards and have
been certified to comply with international Demet8uidelines, EC
regulations, European pharmacopeias, IFOAM staisdd®O09001 and
the Hazard analysis Critical Control Points (HACCEBitification.
SEKEM propagate environmental awareness withincttrapany and the
surrounding community through its summer schoolnized for SEKEM
students and students from other schools in Cairo.
SEKEM make use of bio-dynamic farming, where a haack
achievement existed. SEKEM was able to reduce Hee af synthetic
pesticides in Egypt by over 90% from over 3500Cetoper year to about
3000 tones. Average yield of raw cotton was in@dadsy almost 30% to
1220 kg per acre, and the fiber elasticity and alequality was
improved, compared to cotton cultivated by convardl methods.
SEKEM organized AGRIBIG 96 in cooperation with timspection and
Certification Body “Center for Organic Agriculture EGYPT” (COAE),
as well as 1998 Demeter International Conferencd in 2000 an
international workshop for the development of lawarketing strategies.

Anti-Corruption
Principle 10:

Q

Q

Q

SEKEM emphasizes anti-corruption strategies thratlghr financial and
project reports submitted every three months okesialders.

SEKEM Insight is a monthly newsletter released rangote transparency
and report SEKEM various activities.

To ensure compliance throughout the business eseSEKEM runs an
internal audit department and accomplishes morgktgrnal audits with
respect to its inventory, warehouse, and paymeosttgoiures. An explicit
anti-corruption policy is currently under constiioat



Performance Indicators

Performance Indicator Indicator Remarks
Existence in
Sekem

Economy

Provision for Plant

Decommissioning

R&D Expenditure:
Medical R&D
Pharma R&D
Agriculture R&D

Provisions to cover the bac
end of the nuclear cycle

k{not applicable)

No nuclear sites

Environment

Total input of raw material
(excluding water) by category

U7

Achieved ISO 14001: 2004
Certificate

Input of waste material
(recycled or not) from source
outside the company

2S

Using all the wastg
material in making &
compost that is used as
fertilizer

Input of energy by source

*

Description of main impacts

*

CO2 emissions (not applicable) | No chemical-base
industries

Nox emissions (not applicable) | No chemical-base
industries

SO2 emissions (not applicable) | No chemical-base
industries

Radioactive waste

(not applicable)

No nuclear sites

Environmental  impacts
products and services

g

f(not applicable)

No chemical-base
industries

\1%4

=

Renewable energy- electricity

*

Photovoltaic technologies

(not applicable)

Green electricity sales

(not applicable)

Spending on environment
management

al

*

Achieved ISO 14001: 2004
Certificate

Ground and river water volumg
(drawn and returned)

2gnot applicable)

R&D spending relating to th
environment

e

*

Voltage cables

(not applicable)

Working Conditions

Staff breakdown by category

*

Bargaining agreements

*

Health and safety

*

Achieved OHSAS 18001:
1999 Certificate

Number of injuries

(not applicable)

Achieved OHSAS 18001:
1999 Certificate

Fatal injuries

(not applicable)

Achieved OHSAS 18001:




1999 Certificate
Training programs There is a training plan
prepared every year
* according to the
employees needs for
development
Sick leave *
Maternity Leave 3 months vacation for
* mothers and earning of
the total salary of this
period
Women executives *
Staff decision making *
Life Insurance Annual contract with
* NSGB with an amount of
L.E.160000
Medical checkups Annual contract for
* medical insurance with
Health care plan

Human Rights

Solidarity expenditures Life insurance is paid per
each case.
Amount of money is paid
* at marriage.

Amount of money is paid
at the birth of the first 2

childs.

Policies concerning the disabled *

Accountability

Environmental responsibility * Achieved ISO 14001: 2004
Certificate

List Of Certificates achieved by SEKEM

» Fair Trade Certificate of FDA

» Kosher Certificate: Bulk & F. B. Herbs and Foods Products

e SO 9001: 2000 Certificate

e« SO 9001 : 2000 & HACCP Certificate

* |SO 14001: 2004 Certificate

e OHSAS 18001: 1999 Certificate

 GAP Certificate

» Organic Certificate

» BIO Suisse Certificate

* ISO/IEC 17025:00 Certificate

* TUV NORD emission reduction certificate of CO,gq ( for producing compost from
green waste)



