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Report explanations

This is the first sustainable development report of
China Development Bank (CDB). It authentically
reflects its commitments to honor the Global
Compact and social responsibilities as well as its
endeavor to achieve sustainable development.

Reporting period: From 1 January to 31 December 2007,
with some sections exceeding the above mentioned period.

Reporting cycle: CDB's Sustainable Development
Report is an annual report.

Organizational range covered by the report: This report
covers COB Headquarters and all its subordinate agencies.

Report drafting guidance: This report was compiled
according to the standards and requirements of the
Guidelines for Sustainable Development Report 2006 of
the Global Reporting Initiative (GRI) and reievant
supplementary guidelines for financial businesses. It
also met the requirements of the Opinions on
Strengthening Social Responsibilities of Banking
Financial Institutions of the China Banking Regulatory
Commission (CBRC).

For more information on management methods and indicators
of the Guidelines for Sustainable Development Report of GRI,
please visit http://www.globalreporting.org.

Report data: Financial data used in this report came from
the Financial Report 2007, which was independently
audited by the accounting firm PricewaterhouseCoopers
China Limited, Other data derived mainly from that of
2007, with some of it based on that of previous years.

Report verification: In order lo guarantee the
authenticity and credibility of this report, CDB requested
Det Norske Veritas, a company indorsed by the Global
Compact Office of the United Nations, to provide
auditing opinion according to the Audit Procedures of
Sustainable Development Report, and to provide
independent auditing report and statement.

Report availability: For the online version of this
report and more Information on CDB, please visit:
hitp://www.cdb.com.cn. This report was submitted
simultaneously to the website of the Giobal Compact Office
of the United Nations, http://imww.unglobalcompact.org.

Telephone: 86-10-6
Email address: csr@
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KEEIE Useful data’

LBIFIERR Economic Indicators
B ARBIOZAR BT 2007 2006 2005 Unit: RMB 1 billion or percentage 2007 2006 2005
Y T 2894.7 | 23143 | 18987 Total assets 2894.7 | 2314.3 | 1898.7
HREN 22720 | 20176 | 17318 Loan outstanding 22720 | 20176 | 17318
FRE>LE 064% | 0.75% | 0.96% NPL Ratio 064% | 0.75% | 0.96%
HERMES / FREKEE 251.1% | 190.6% | 177.1% Reserve for loan losses/ratio of bad loans 251.1% | 190.6% | 177.1%
R 25453 | 21561 | 1768.2 Total liabilities 25453 | 2156.1 | 1768.2
REBB M 23076 | 19040 | 15415 Bond outstanding 2307.6 | 1904.0 | 15415
PR s 349.4 158.2 130.5 Owners' equity 3494 | 1582 | 1305
HARRE 1277% | 8.05% | 9.15% Capital adequacy ratio 12.77% | 8.05% | 9.15%
BFE 296 27.7 228 Net profits 296 277 228
B 2242 184 14.95 Taxes 2242 184 | 1495
Fiof g E 1.2% 1.3% 1.3% Return on average assets 1.2% 1.3% 1.3%
FHRARRERNE 16.3% | 192% | 19.2% Return on average owners' equity 16.3% | 19.2% | 19.2%
HEHEER Social Indicators
2007 2006 2005 2007 2006 2005
MR AGIRRA(LT) 3108 1790 — :guagw_w , ..";‘("R’Ja':‘o's' md;vﬂwm and| .08 | 1790 -
B ¥ RERWZT) 343.1 232 152 Loan for small- and medium-sized
MR E Rit RS W({ZT) 15 223 - enterprises (RMB100 million) 343.1 232 152
= 57. 32 Accumuiative loans to micro-finance proj
o T —— e e L L
BARMERBW(ZT) 7 13 9.3 Business  (RMB100 million 57.9 32 23
il SRRSO B (51 278 | s | - PAYISARS. Fomoratel s RS 08 Sl T H
2 Beneficiaries of student loans (10,000 people) 71 30 - ®
MBI E S R(FR) 227 0.4 - mm%mummm 127.8 50 _ g2
PEBAEBRLRREEAKHA) 330 | 205 - ontorprises (10,000) ~ . §§
RTEAKA) 5311 4.338 3.553 Accumulative number of micro-finance projects (10,000) | 2.27 0.4 = .
Beneficiaries of housing construction loans to low-
it BRI EEHI(%) 376 385 375 | andmiddie-income households (10,000 people) | 330 | 205 | - E
BT REE(%) 81 78 80 Total No. of staff 5,311 4,338 3,553
srasy) | ® | e o
A T A8 Y84 ](X) 14 12 12 Customer satisfaction (%) 84 89 88 g
FRUESBERE) 630 150 - Average staff training time (day) 14 12 12 31
AREWMET) 2647.1 | 237284 3,004 No. of volunteers for development finance activities 630 150 - : §
Donation (RMB10,000) 2,647.1 | 2,372.84 | 3,004 #3
IRIEERR Environmental indicators g
2007 2006 2005 2007 2006 2005
TR B IFE (%) 100 100 100 __Coverage of the projects for environmental appraisal (%) | 100 | 100 | 100
L ARBERSRBAKBMECT) 373 | 2816 | 204 Total lending to protect environment and reduce emission 3713 | 2816 | 204
| R R (T 3346 | 2521 | 1949 (RMB100 million) B e 18503
2 | TUSRARRR(ZT) 29.0 265 56 i Loans for urban environment infrastructure (RMB100 million) | 334.6 2521 1949
§L 4 AT MRPRRZT) 7.7 3 35 of which Loans for treating industrial pollution (RMB100 million) 290 26.5 56
ERARMRUBRS_RANAAR0Y T eers | - - ________|Loans to protect eco-environment (RMB100 milkon) 22N I .
O TR RRR e = -
% AHSRNRRTRG. RERESH SHAERT SORBARFAORORITRREORIIOENE

% All currency units used in this Report are in Renminbl, excapt specifically indicated otherwise
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 Overview

0 The governance structure

The Supervisory Board of CDB is are appointed by the State Council
according to the Provisional Regulations on the Board of Supervisors of
mu&wummdHmudmmeaﬂn&mwuq&nﬂmzz

¢ In order to broaden its international vision and enhance the pace of its progress toward its of

becom internationally recognized first-class bank, CDB set up its International
mnTQ&dﬁhimBTmmhnwuwwtdmdmumwn:hmamm , financial and
academic circles around the world. It meets once a year, in the fall, to review CDB's performance and
provide strategic guidance to the Bank's management.

'ﬂnCanﬂmukauhmmmIn&#m:m&nuﬂmﬂ%hzn7ﬂnCwnwmuumnuw
discussion on the following topics:

invited guests focused their

i = Current global economic landscape;

—— International experience in the reform of policy financial institutions and the reform of CDB.

§hnhwhwhidﬁhuﬂummmnﬂhnwmuwbyhﬂhmdumﬂu:hnhunww
! received by the Bank's management. From the Bank's perspective, the guidance and counsel

received from the Council have become an integral part of its corporate governance.

CDB has also set up some specialized internal organizations, such as the Risk Management
Committee, the Loan Committee, the Asset and Liability Committee, the Planning Committee for
Scientific Development, the Bank Affairs Commitiee, the Auditing Committee and the Committee for

9 The concept of social responsibility

The objective: achieving financial development together with economic and social
development. CDB does not regard commercial interest as its sole objective. It works hard to better
integrate financial development objectives with social development objectives, so as to strengthen the
endogenous impetus for social progress.,

The method: adhering to the concept and practice of development finance. Market
development, planning ahead and joining forces for social development are effective ways to improve the
operation of CDB and realize its own sustainable development, as well as important means to support
scientific development and mitigate risks.

The vision: establishing a financing system with equal financing rights for everyone.
CDB8 actively promotes the development of the financial system, works hard to make finance a social
development tool that benefits all people and accredits them with equal financing rights, and promotes

social development and prosperity
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9 The Global Compact and the promotion of social responsibility

In December 2006, CDB became the first state-owned bank in China to join the Plan of the United Nations'
Global Compact. CDB is committed to incorporate all principles of the Global Compact into its corporate
strategies, culture and day-to-day operation, fully implement its social responsibilities, and make due
contributions for sustainable development.

In 2007, CDB actively achieved favorable resulls in accelerating the establishment of the social
responsibility system, deepening staff understanding in the concept of social responsibility, conducting
international exchanges and dialogue, setting up the implementation reporting system, and pilanning for
the sustainable development indicators and their management system.

Its endeavor won broad recognition by all circles in China and abroad:

« The People's Responsibility Award from the People’s Daily Online in 2006 and 2007, and it was the only
banking institution that had ever won this award. (P 1

-+ The Special Annual Award of 2007 for Poverty Alleviation in China jointly awarded by China Foundation
for Poverty Alleviation and the China Fortune magazine. (P2)

— It entered the list of Hurun's Top 50 Enterprises in terms of Social Responsibility in 2007,
- It ranked 27" among the global best employers rated by Universum in 2007,

[) The stakeholders

CDB attached great importance to the expectations and requirements of its stakeholders, and gave full
consideration to shareholder impacts created by its own operations and management. It continuously
improved the methods and channels of communication, exchange and participation; encouraged its
shareholders to participate in its decision-making and management processes, and promoted the
sustainable development of development finance.

BRFZRITF X TN

Structure of stakeholders of China Development Bank

HEA REAK REePBESN. SERART
Shareholders, supervisory agencies, other Central
Government agencies and various local governments

H A
RREHEN

x o

e

HEn

Investors, strategic
cooperators,
customers,
business partners,
suppliers

MEEN BRAE

FEAMES
EPYEY

Deve

All stalf in the
organzatons
structure of COB

Increasing national strengthen and
improving people's §e
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Stakeholders' participation

Stakeholder Expectation on CDB

Shareholders (the MOF, * Maintain and increase the

the Central Huljin value of state-owned assets

Investment Corporation) « Continuously support economic
and social development

* Operate according to law

The supervisory agency

Government

Other central » Serve government strategic
government agencies development goals

and various local * Help formulate or improve
governments relevant policies and plans

Investors (financial bonds « Stable credit rating
Investors) » Reasonable retumns
« Strong liquidity

« Achieve mutual trust and
mutual benefit

« Share resources

* Realize reasonable returns

Strategic cooperators
(institutions that signed
strategic agreements
with CDB)

Customers (institutions « Timely issuance of loans,

receiving financial services  preferential interest rates

directly from CDB) flexible terms and related
services

* Long-term cooperation

* Mutual complementation of
advantages

* Mutual benefit and cooperation

« Share of information

Business partners
(financial sector)

Suppliers (institutions « Fair procurement, transparent
supplying products and information and faithful contract
services to CDB) implementation

« Strategic cooperation and win-

win results

Response and outcome

* Operate according to laws,

regulations and policies

* Gradually establish and improve
corporate govermance

* Various financial indicators at
advanced international level

* Operate according to law with
credibility

* Timely and accurately disclose
information

* Support and cooperate with the

supervisory agency

» Earnestly implement the macro-
regulation policy

* Actively support concerted economic
and social development

* Participate in the formulation and
perfection of policies and plans

» Continuous product innovation
» Strict risk control
» Good credit rating

* Adhere to the principles of good faith,
mutual benefit and friendly negotiation

* High-level joint conference

* Good cooperation relationship

* Provide differentiated services

* Provide planning, specialized advises
and guidance

» Strengthen post-loan management,
and realize minimum ratioc of bad
loans in China

* High level of customer satisfaction

* Innovation in cooperation areas and
methods

* Good cooperation relationship

* High credibility

* Adopt centralized procurement and
green procurement methods

» Adhere to the principles of openness,
fair and equality and strictly
implement contracts

* High supplier satisfaction

+ Continuous falling of procurement costs

10
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The Report 2007 has got strong support and technical guidance from Deputy Director General of

China Enterprise Confederation, the UN Global Compact Board member Mrs. ChenYing and her team.
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FEExAS8S5 Stakeholders' participation

Expectation on CDB

Stakeholder Response and outcome

: FmExs HERFRMITHONR [B] 5 8 5 O3

All staff within the * Guarantee legal rights and « Staff participation in management
organizational Interests « Staff rights and interest guarantee
framework of CODB tisfactory remuneration « Pay attention 1o staff development
! . - PRTHR. ABTNNE ntives and improve remuneration
: 1 SRSl S 3 » Good working environment and incentives
potential for professional + Ranked 27" among the best global
development employers in 2007
+ High staff satisfaction
 Very low rate of staff-drain

20074 R BERTAEE2TY

RN ATRER

i The public * Pay attention to social * Jointly build civilized communities
LAHERR HEXHLR development * RMB27.32 million donations for

: it b s 27327 « Joint build harmonious charities

HRAEHX = A communities * Development finance volunteer

i FEteRMEBEENIST S activities covered 435 counties in 18

provinces

Social groups (industry * Promote sustainable * Join the UN Global Compact

« BHTISER R AR A SR associations, development * Greatly support energy saving and
environmental protection | « Actively take part in creating emission reduction
HRE([HENe, HFEEHE | -RESSTLME. BUE |« KON ERM $ groups and other social industry standards and + Keep good relations with social
5§ 7 $548) RS .3 BT E R groups) criterions groups
i « Protect the environment * Members of the China Banking
‘RPN g R : Association

The media + Timely disciosure of information  + Issue news release
BB EARR E : « Good relations with the media  * Provide relevant information to the
ABRAREHEXER { { media
= e i » Keep communication and
SREERSSRS S
. ATt cooperation with the media
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Economic
Performance
Report
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The continuous, rapid, concerted and healthy
economic development is the physical foundation of a
socialist harmonious society.

With its mission to increase national strengthen and
improve people's life, CDB raised funds and guided
the use of social capital, promoted market
development and planning ahead through the means
of financing, accelerated economic development,
guaranteed capital supply for the national and local
key projects, mitigated bottlenecks that constrained
economic and social development, and achieved good
economic results.
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o Excellent financial results

5 By implementing the state development strategies and policies with market means and taking
: advantage of its internationally advanced market achievements, CDB further supported the

harmonious and sustainable economic and social development.

In 2007, both the Chinese economy and CDB kept their sound development momentum in spite of the
impacts of the US sub-prime crisis on the interational banking sector. Based on the financial

! indicators, CDB further increased its ability to achieve sustainable development and support economic
i and social development. By the end of 2007, the total assets of CDB reached RMB2894.7 billion,
i which was 25.1% more than the previous year; the total net profits reached RMB29.6 biilion; while the

£
£
:
2
»
g
g

ratio of bad loans only stood at 0.59%.

%% W 418 % | Overview of Financial Results

CDB is the only central government financial enterprise that kept excellent resuits in the examination

M, ARS10Z7TE 5 4Lk (Unit: RMB1 billion or percentage) N i | of state asset performance carried out by the MOF since 2001, and realized its own healthy |
2007 2006 | | | development. i

B# ™ Total assets mJ 23143 ; U — o’

SR AM Loan outstanding | 227120 20176 |

FRFASLLE NPL Ratios 064%  075% | | 2 z

SMAMBEHLLE Ratio of reserve for loan losses | 147%  1.36% | 9 Implementing the state macroeconomic regulation policies

RS ME &/ A RIPIILE Reserve for loan losses / to bad loads ratio 1% i

To integrate market mechanisms with macroeconomic regulation is the only way to revitalize the
economy, raise its efficiency and guarantee its continuous, healthy and coordinated development. In
2007, CDB closely followed the state strategic goals of economic and social development, and actively
implemented the state macroeconomic regulation policies under the guidance of the scientific
development concept.

S Total liabilities

L£17{E% K8 Total bonds outstanding
A1 Owners' equity
MAFEH Capital adequacy ratio

axes
: . First, it strictly observed the central government credit plans and met the requirements of the supervisory
BF|BEA Net interest incomes - 688 agency on loan growth. In 2007, the growth of loans in domestic and foreign currencies of CDB was 4
FHF~BHEE Return assets 1.2% 1.3%
b on average » _ L percentage points below the average level of all financial institutions in China. Meanwhile, CDB had no
FHFHERBBER Return on average owners equity | 163%  192% share of the RMB730 billion of bank loans that exceeded the credit plan.
Second, CDB actively strengthened portfolio control and balanced issuance of loans, and achieved ;
e RYERE M EEZE B balanced quarterly increases in RMB loans. o
#*7
RALHTHHPNEABLHHNEAER. TERIBIESHFENTH. BEUE, bR, €3
20074, BRMNMUHMELRMALHES. RENSERSHHTARARE IR, RERVEREQENRR, 2007 4 15 8 & 138 /¥ | Growth of loans in 2007 4 f«
—REFBAGRGTANERTUNEARB I RERNENT R, 2007FLEXM P RENBFETLEER 140% 'g
VHFEHKFAPTER A, EEFRTLRETTRINTIZTER®, RTESEAGE, 120% .
100% —
2007 450 6 B A B 8 / Growths in loans outstanding in domestic and foreign currencies in 2007 80% E 4EeBNETS
680% Average of financial
gﬁ l 40% institutions in China
" = ERARRG
B 2EeRIETY 20%
E a Average of financial institutions in China 0% : : ‘ P SHoRDewkm Bk
= ERARES ?5—‘7‘.’! 35—7‘.'! E=FX FmFEN
g L+ » China Development Bank 1* Quarter 2n Quarier 3¢ Quarter 4% Quarter

0.00% 5.00% 10.00%  1500% 20.00%
Third, it strictly controlled the direction of loans to concentrate limited lending resources in the key areas

and weak linkages of the national economic and social development, and implemented the credit policy
tilted towards the lending areas, namely the infrastructure sector, the western areas, the old industrial
bases in the Northeast, the areas related lo people's life and the county-level economy, and the energy
saving and emission reduction efforts; except sectors with high energy consumption, high emission and
surplus production capacity.

TAFPNBAMLYRGHLE. ARTRRABLARESERK,
ZRAFREHMRERES. EANRRRERTIHEARSFURARMNEAARNABEY. DXAH 14

H#. MR aRRRNEMN. oEBEEHM, ORLESETYREEN ARENANSHEMN.
EPRERGEN. FHEMY WM SRR,
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B isEmigs. Bl E) Supporting development of infrastructure and basic industries
ERFERM-TEAENRARDRE. B4 R 2EMNEE BEKNY. Soit. TRENR One of the basic conditions of developing countries is that they suffer from relatively weak infrastructure, basic ;
WEH., BEAMILUE, hRERh, A, SR ARGk, AN SRR, KRIEKH, A#RESHE industries and basic products, which need long-term, comprehensive and sustainable financial support. Since S
FEHERVFUNARKIHES. EEIR/TRI=G, ERGHMERE, FRRE WKIER, &% its establishment, CDB has always focused its main business areas and lending support priorities around
9. FASE ERSEAERE. RS RUBENS—AHXRETRLNEREATEE. yMER power, high ways, railway, petrochemical, coal, post and telecommunication, agriculture and irrigation, as well
FUHEERESTERT HR. as public utilities. It has supported a series of state key projects that affects national economy and people’s

livelihood, including the Three Gorges Dam, the state oil reserve bases, the West-East power transmission
20074, ROCBEEE. B/~ X8/~¥( ME—X YARRANRNTE06.75(ZT. HME2007FE, project, South-North water transmission project, West-East natural gas transmission project. Beijing-Kowloon
WR—XT BERAE22502.621Z5C, REFINK12.43%, Railway, the state highway network, Beijing Olympic Facilities and Qinshan Nuclear Power Plant, hence

contributed to the future potential of economic and social development,

: Y In 2007, CDB issued RMB780.68 billion of loans to infrastructure, basic industry and high-tech projects. By
' Tl TR \ the end of 2007, its total loans outstanding to such projects reached RMB2250.26 billion, representing an
4 increase of 12.43% over the beginning of the year. (P1)

0 Supporting the development of new rural communities

The development of new rural communities is a project that will affect economic and social development in
China and win the hearts and minds of 900 million rural farmers. It is also an important historical mission and
task of CDB. Since 2005, CDB has eamestly implemented the strategic policy of the Central Party Committee,
and started to provide systematic support to develop rural infrastructure, agricultural resources and rural

public goods.

BrRGHaEXefase,

Bl "ERESHERD
 n o N ; BEAN. CLERONE
= Beaung Sadaling Exprassway , ﬁgn'. nx!u

D LEmRARis

RENRHBOUXRIBRRLFHSLRNLR, FARPEARRNROIE, ©R2FROTNERLE
ERNEF. A2005FE. REIARVBRXRPRONAMAR, RFRALXFIAFBURE. REFRF
ENREUSEWU LR,

18



110day UFULIONIG JWOU0DT DD

19

20074, RINEVWETHAHREUEELE, RAELUTALNSAW,

—ENABA. MEW07FX, RORRHEBRLZRAARKRABAI0GZT. RMRKI7ZT. SREXN
#412%. EH21021 8. HBRATARROSEN,. HREAMLXXLARBHINITL. RUBZEZRN

REHZAY. RROABRERECHRBEM.,

BE2007TFEXFTRHRE R BN RMEH
Proportions of loans outstanding for development of new rural communities and counties

RV ERBEF B
Agriculture industrialization and county-level medium- and
small-sized enterprises

N 1

REY2EY
Rural social projects

RHEABRERERE
Rural area and county-avei infrastructure projects

TREXARNR. EHLNRASEES. SERETRIAEG2), HUTRARIS8E, FLEER
ERHEI0EE. S1038 M HASHENMFTRT &%,

ERMARERTBANMRE. RUERHSATHRARERNS. SYRER TMANBLRER227Z
7. REUKARERFER/10384), XNTHERKVBAURILAT. ALLKERR. ERAEAK. SRANH
HEENY, RRANRRONEESF. ERRRNRREN.

ERENEYHON, AVSVES. BRJASHSWE. RERHTHPNMER. ADAARETHEER,
RUBSHEHMBVNVAOREMAL. EDURRGHREBATRNRROREERER,

D =2 FEMEENERARED
ENHEETON. BHSAVEBEAHABRNIMEA R ERFTHARERE.,
(1) FUREE FRSFFOWMATE A~ L 2 %

RNSAXENRBEHE. HATN. CINAZX. XNBHERA> LAROBZOIN. 2007F, REMHHR
BIUZT, MEFMET I, MELEIEET%,

S5ARZARE]] (XREFIATLEARSFIMESR) . URAGHEXRRIFARABMHB00{ZT
MBS XHWIRERA~ LR,

SHESRA TR (ARFRESHRRANERERLEEND 70 OCT 000 8BRS 37 AR X
#ER) | ANREAE, KDEHN. SAHNERSETRYE, EAXNEREHRAR”ENRR.

SREMARGHENER (2ULE) . AHABRAFLITRBSAGERSBRTANNE,

In 2007, CDB fully expanded its grassroots businesses, Including those targeted at new rural
community development, as reflected below:

First, the input from CDB increased. By the end of 2007, total loans outstanding of CDB to support the
development of new rural communities and counties reached RMB310.6 billion; and loans issued reached
RMB93.7 billion, taking up 12% of the total loans outstanding, and covered 2102 counties. CDB also optimized
its lending areas and lending structure, which contributed to certain extent to equalize urban and rural
infrastructure services, stabilize agricultural development, promote continuous income growth of farmers, and
guarantee and improve people’s livelihood in rural areas.

Second, CDB developed human resources to actively provide door-to-door financial services. It dispatched 962
city- and county-level working teams with 1828 full-time staff and over 630 volunteers to provide development
finance services, and conducted business with 1038 city- and county-level agencies.

Third, it promoted the development of grassroots democratic financing mechanism and the establishment of
disclosure and supervision mechanism. It issued RMB22.7 billion of loans through democratic financing
mechanism at the grassroots level, built 1038 disclosure and supervision platforms, and publicized and
disclosed every loan to the public. As a result, it established a multi-angle and multi-leve! social supervision
mechanism, guaranteed the standard operation of county-level financing, and created a multi-player
mechanism to mitigate risks.

Fourth, it strengthened system renovation and improved financial services. It organized and mobilized
resources of the whole society to set up intermediate institutions in rural areas, jointly develop the factors of
production in the rural market, establish marketed financing mechanisms and lending models, and promote the
creation of a good financial environment and a healthy financial system in rural areas.

B Supporting economic restructuring and changing of

development models

Supporting independent technical renovation, accelerating optimization and upgrading of industrial structure
and adapting growth models to the new conditions are important responsibilities of CDB.

(1) Actively promoting independent innovation and the development of high and new technologies

By working closely with all relevant parties, COB formulated new policies and created new methods to support
the deveiopment of high-tech industries and technical innovation. In 2007, it issued RMB33.4 billion of loans to

support technology development, representing an increase of RMB13.4 billion over the previous year and a
growth of 67%.

It signed the Memorandum of Understanding on Jointly Supporting the Development of High-tech Industries
with the National Development and Reform Commission, and committed itself to provide a total of RMB80
billion to support the development of high-tech industries in the next five years.

It issued two documents together with the Ministry of Science and Technology, namely the Detailed
Implementation Rules for Soft Loans of CDB in High-tech Areas, and the Circular on Providing Priority
Financing Support to Innovative and Piloting Enterprises, so as to provide comprehensive and complete
financial products and services to support the development of state-level high-tech industries through
cooperation with the government.

It cooperated with Shenzhen Stock Exchange and signed a minutes of meetings with it, so as to promote the
connection between listed resources of Shenzhen Stock Exchange and various financial products provided by CDB.
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(2) Actively promoting restructuring of domestic industries through innovative and flexible
financing arrangements

It took the advantage of the large and long-term loans as well as the unique functions of the market, created
and improved the working mechanism to support industrial development, and guaranteed sufficient funds to
meeting the needs of key industries that affect the overall national interests.

In 2007, it completed 16 key industrial restructuring projects, which covered 15 sectors including equipment
manufacturing, modem logistics, TD-SCDMA and LCD, and promoted industrial restructuring of enterprises,
including Datang Telecom, Xidian Group, China National Machinery Industry Corporation and China Minmetals
Corporation,

It also actively explored ways to set up regional industrial restructuring platforms, and completed various such
platforms, such as Shenyang Tiexi Equipment Manufacturing Base, Liaoning Yingkou and Dalian Changxing
Istand.

(3) Promoting concerted regional economic development

CDB firmly carried out the overall regional development strategy of the state and promoted concerted reglonal
development.

In 2007, it implemented a series of important measures regarding institutional development, policy and
resource allocation, and further increased its support to the development of the western region. For example, it
duly relaxed restrictions on credit and qualifications for the western region, mobilized and channeled more
social funds to flow into the western region, and strengthened human resources training in the westemn regions,
which achieved significant results. By the end of 2007, the proportion of total loans outstanding to the western
region reached 48%, representing an increase of 4% over the beginning of the year,

In 2007, it issued RMB356 billion of loans to the central and western regions and RMB75.6 billion to the old
industrial bases in the Northeast, which took up 45% and 9.56% of total loans respectively.

2006- 2007 X SRR &)
Proportions of loans outstanding by region, 2006-2007 &) 2007 & 2006

;JJ T .
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9 Promoting development of the bond market in China

By issuing bonds to raise funds, CDB successfully transformed short-term capital of commercial banks into
long-term and large volume of funds, and accelerated the transformation of savings into investments.

As a key player in the bond market and the capital market in China, COB completed its fundraising tasks
while it leamed the experiences from international market, continuously introduced innovative products in
the inter-bank bond market, satisfied the needs of various investors, increased the liquidity of the bond
markel, and made outstanding contribution to diversify products, promote innovation and build a rational
and healthy market,

It continued to keep good credit ratings for its bonds. On 26 July 2007, Moody's upgraded its rating for CDB
from A2 to A1, while the Standard & Poor's changed the external rating outiook for the Chinese sovereign
and CDB bonds from stable to positive. On November 7, Fitch raised its rating for COB from A to A+,

In 2007, CDB issued a new record of RMB685 billion financial bonds, and raised US$12.9 billion funds in
foreign currency, hence secured sufficient funds for business development. It also took the lead in various
areas in the banking sector. In particular, it successfully issued the first Renminbi-denominated bonds in
Hong Kong, took the lead to issue the Shibor-based enterprise bonds and financial bonds, and successfully
issued the first collective bonds for medium- and small-sized enterprises.

2006-2007 &= & #4354 714 % | Financial bonds issuance, 2006-2007
Mol 1025 (RMB1 billion)

LERGMREN

Bonds issuad of the yeer

SR (— XA AFE1E)

Short-term (within 1 year, excluding 1 year)

PN (— M E W, A5%)

Medium- and long-term (1-5 years, including 5 years)
KM (AFENE+FH&105)

Long-term (5-10 years, including 10 years)
BEM(+HENE)

Extremely long-term (over 10 years)

By the end of 2007, CDB had issued an accumulative total of RMB3.74 trillion of financial bonds. As a result,
its total bonds outstanding reached RMB2.30 trillion, representing about 20% of total trusted bonds in the
inter-bank market. The financial bonds of CDB have become an important tool of open market operation of
the Central Bank, as well as an important tool of asset and liability management of financial institutions, such
as commercial banks and insurance companies.

External comments

The SHIBOR-based bonds with floating interest rates issued by CDB at the 10th anniversary of the inter-
bank bond market will tum a new page in the marketization of interest rates, promote the development of the
bond market in China, and play an important role in accelerating marketization of interest rates in China.

—— Financial News
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Oponing of Hullong Township Bank in Jingchuan county, Pingliang city, Gansu Province
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D Promoting financial cooperation and product innovation

In light of the economic and financial globalization at large, banking institutions must improve their functions
and services by strengthening cooperation and product innovation, so as to better serve economic and
social development and realize the healthy development of their own,

(1) Financial cooperation

CDB continuously strengthened cooperation with various financial institutions in China, including banks,
insurance companies, security firms and social security agencies, and committed to establish a financing
system that is highly efficient, highly socialized, pro-equality and pro-development.

By the end of 2007, its outstanding balance of trust business jointly operated with financial institutions
exceeded RMB800 billion. Of which, the growth of syndicate loans exceeded 100% over the end of the
previous year. While sharing the achievements of market and credit development with other financial
institutions, it also satisfied effective needs of its customers,

In order to mitigate local financial risks and protecting financial stability, it took part in the reorganization of
17 local financial institutions under the leadership of local governments. After the reorganization, the
medium- and small-sized enterprises significantly improved their risk and income indicators and raise their
corporate governance ability.

It purchased Shenzhen Financial Leasing Company, and provided better financial services to the aircrafts,
ship and shipping sectors.

It took part in the establishment of six township-village banks in Qinghai, Gansu and Hubei provinces
(autonomous regions) to serve local farmers, rural areas and rural area development that badly needed
financial services.

In the past few years, based on internationally-advanced experiences and financial principles, CDB invented
various financial products, such as the technical assistance loans, CDO, CDS, ABS, MBS, industrial equity
funds, venture capital fund, structured loans, indirect syndicate loans, option loans; continuously improved
banking services; and increased its overall strength, competitiveness and ability to mitigate risks.

In 2007, it established the Financial Research and Development Center to further exert the important role of
innovation in the development of the whole Bank.

0 Participating in international financial cooperation

As the largest developing country, China is fully aware of the responsibilities of sharing the experiences and
lessons drawn from the development with others. Based on the principles of development finance, CDB
strengthened cooperation with international financial institutions, carried out international cooperation
through market mechanism, shared the fast economic growth results of China with developing countries by
issuing loans to foreign financial institutions, supporting capable Chinese enterprises to expand overseas,
establishing development funds and supporting local economic and social development , and achieved win-
win results.

By strengthening cooperation with the World Bank and the IMF in developing countries and helping local
people to get rid of poverty, it contributed to the joint effort to realize the United Nations' Millennium
Development Goals.
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It also strengthened cooperation with first-
class international banks, such as Barclays,
HSBC, Citibank, etc, to learn from their
advanced technology and management
experiences, improve its business flows,
strengthen product innovation and raise its
management level. In addition, it actively
strengthened regional economic cooperation;
established cooperative relationship with the
Asian Development Bank, the state banks
from the countries of Shanghai Cooperation
Organization, Andean Development Bank of
South America and Western Africa
Development Bank to implement projects
together, and played an active role in
improving investment environment and the
financial system and the credit system in
these countries.

BEASEVTEAENAEFEIDRUGNBY), HEGH | S eRTER
x Lending to NBU of Uzbekistan 1o finance medium- and small-sized
It provided financial support to various enterpnses

sectors and areas, including the local priority
industries; infrastructure sectors such as water, electricity, railway and telecommunications; sectors directly
affecting people's life, such as agriculture, medium- and small-sized enterprises, middle- and low-income
housing; and other sectors and areas to help developing countries solve food and shelter problems and
achieve economic development.

Since the joint establishment of the Sino-Swiss Partnership Fund with the State secretariat for Economic
Affairs of Swiss In 1998, CDB has invested and established the Sino-Swiss Business Investment Fund
Management Company, the Sino-Asean Medium- and Small-sized Enterprise Fund and the Sino-Belgian
Direct Equity Investment Fund. In 2007, CDB obtained the approval to invest in the Sino-ltalian Mandarin
Capital Partners and to set up the China-Africa Development Fund Company.

For the overseas businesses, CDB strictly followed international conventions in environment and social areas
as well as local laws and legal regulations, respected local ethnic customs and traditions, observed local
labor protection and environmental protection standards, formulated social and environmental appraisal
requirements for investment projects according to international practice, and actively implemented social and
environmental responsibilities. With responsible attitude and action, it demonstrated that it did not come to
seek interest unilaterally, but to help the partner countries to develop their national economies and financial
sectors, and promote sustainable local economic and social development.
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China-Africa Development Fund:

In 2006, President Hu Jintao announced at the Beijing Summit of the China-Africa Cooperation Forum that
the Chinese Government would adopt eight policy measures to expand and deepen cooperation between
China and Africa. Of which, the third measure was o “establish a China-Africa Development Fund to
encourage Chinese enterprises to invest in Africa, and gradually increase the total value of the fund to US$5
billion.”

The establishment of the China-Africa Development Fund reflected the principle of “true friendship, equal
reldationship, mutual support and mutual development™ of China-Africa relationship, and was in the interests
of the governments, the enterprises and the peopie of both China and the African states. On 14 March
2007, the Chinese Government formally approved the establishment of the China-Africa Development Fund,
which received the first US$1 billion from CDB.

9 Strengthening overall risk management

Effective risk prevention and control is the basis of continuous operation and the pre-condition to implement
social responsibilities. CDB is not aimed at short-term profits, but the balance between long-term risks and
returns and maximum returns to society. Therefore, it has always focused on prudent risk management, and
vigorously promoted overall risk management.

In 2007, it drastically reformed its risk management system, shifting from credit management to overall risk
management. With a positive attitude towards the Basel 11, it has formulated a both comprehensive and
detailed plans to implement the Basel I1 according to the requirements of the Guiding Opinions to Chinese
Banks on Implement the New Capital Accord issued by the Banking Regulatory Commission of China. It is
now actively speeding up the implementation of various modules of the new accord, and is expected to
implement the Basel 11 by the end of 2010.

In 2007, CDB maintained excellent results in risk management. Its bad loans as an important indicator
remained the lowest in the banking sector throughout China. By the end of 2007, the value of bad loans
dropped to RMB13.32 billion, and the ratio of bad loans fell to 0.59%, 0.13 percentage points below the
same period of the previous year.The ratio of bad loans remained below 1% for 11 consecutive quarters,
and the value and the ratio of bad loans continued to fall for 16 consecutive quarters.

By the end of 2007, the provision for loan losses of CDB covered 423.98% of bad loans, reflecting strong
ability to avert risks.

In addition, at the end of 2007, CDB received a capital injection of USS$20 billion from the Central Huijin
Investment Corporation, which significantly increased its capital adequacy ratio and risk averting ability.

Apart from efforts mentioned above, it also continued to improve its banking functions, actively explored the
possibilities of universal banking, such as treasury management, equity investment and investment banking,

so0 as to provide more comprehensive support to social and economic development. For more information,
please see the CDB Annual Report 2007.
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CDB has always promoted the development of areas
related to people's life and social bottlenecks
through development finance, so as to achieve
higher social returns, and promote the realization of
"socializing finance and finance socialization”.

Meanwhile, it earnestly honored its responsibilities
for relevant stakeholders, such as its staff,
customers, suppliers and communities; and worked
hard to build a cooperative and win-win relationship
with mutual support and mutual benefit.
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o Finance related to people’s life

Paying attention to people's life and helping increase people's income are inevitable requirements for

implementing the scientific development concept and building a socialist and harmonious society, as
well as bounding social responsibilities and the mission of development finance.

Since 2003, CDB started to turn its attention toward weak linkages of economic and social development,
such as medium- and small-sized enterprises, medical and health areas, and housing construction for
low-income households. In 2007, it proposed a “polarized development” strategy to shift from only
supporting large infrastructure, basic industry and pillar industry projects to providing more support to
small businesses related to people’s life and income growth. Based on the principies of development
finance and with the methods of finance socialization, it concentrated various resources, significantly
increased financial support to areas related to people’s life, and achieved remarkable social results.

(1) Loans to medium- and small-sized enterprises and micro-credit

Large projects and large-sized enterprises increase the wealth of the nation, while small projects and
small-sized enterprises increase the wealth of the people. In light of the financing difficulty of medium-
and small-sized enterprises, CDB adopted the policy to support the development of medium- and small-
sized enterprises, micro-credit and business start-ups. It pursued the policy in spite of the difficulties,
actively explored proper methods, promoted the establishment of a nation wide service system for
medium- and small-sized enterprises, and worked hard to realize equal financing rights for everybody.

# Increasing lending support to medium- and small-sized enterprises

Medium- and small-sized enterprises are a major force to help ease the employment pressure in China.
With the “organizational, systematic, professional and wholesale” tactic, CDB helped to improve the
lending system for medium- and small-sized enterprises, expanded loan coverage and increased the
number of loans.

By the end of 2007, it had issued an accumulative total of RMB54.2 billion of loans to medium- and
small-sized enterprises, while its loan outstanding reached RMB34.3 billion and the ratio of bad loans
stood at 0.8%. It had provided direct support to 262,000 medium- and small-sized enterprises,
household industrial and commercial enterprises and farming households. Its support covered 917,000
enterprises and households and created 1.277 million jobs, an increase of 688,000 over the beginning
of the year.

Meanwhile, CDB continued to promote the construction of the credit guarantee system for medium- and
small-sized enterprises. It jointly issued the Guiding Opinions on Deepening the Development of the
Loan and Credit Guarantee System for Medium- and Small-sized Enterprises with the National
Development and Reform Commission, and strengthened its policy support. By the end of 2007, it had
issued RMB10.56 billion of loans, and strengthened the guarantee ability of 177 guarantee agencies.

* Among all banking financial Institutions in China, COB was selected as the advanced financial

organization in medium- and small-sized enterprise lending in 2006 in the public appraisal
activity organized by the China Banking Regulatory Commission.
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Operation model of commercially sustainable micro-finance projects in China
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= Commercially sustainable micro-finance projects in China

Financing difficulty of vulnerable groups, such as small- and micro-sized enterprises, household industrial
and commercial enterprises and farming households, has become an economic and social development
bottleneck in China.

Governor Chen Yuan stressed, “In a developing country like China, who has made the development of a
well-to-do and harmonious society as its basic goal, to enable all people who can work to enjoy micro-
finance services is an important sign of social progress.”

In 2005, working with the international organizations including the World Bank and the KFW of Germany,
and based on internationally advanced experiences, CDB launched the “commercially sustainable micro-
finance project in China” lo cooperate with local financial institutions in micro-finance with the “capital +
technology” model.

By the end of 2007, CDB had chosen 12 urban commercial banks as its cooperating partners, including
Baotou, Taizhou and Jiujiang banks, and issued an accumulative total of 22,700 micro-loans worthy of
RMB1.5 billion. The average value of the loans was RMB66,000, and the ratio of loans overdue for more
than 30 days took up 0.3%. Through this project, it trained a total of 515 staff in micro-finance business, and
helped create about 80,000 jobs.

In the 11th Five-year Plan period, the project is estimated to train several thousand staff in micro finance
business, and provide lending services to several thousand households and micro-enterprises. For most of
them, it will be the first time to enter banks to enjoy formal lending services.

On the basis of its micro-finance businesses, CDB established its Income Growth Center in 2007 to
promote the overall development of relevant businesses. It promoted the construction of the generalized
financial system of preferences in cooperation with the UNDP, and promoted micro-finance businesses in
China together with international financial institutions including the World Bank, the ACCION, Merrill
Lynch and the EVP.

Comments and examples

In the Report on CDB's Micro-finance Experiments in 2007, Premier Wen Jiabao wrote the following
Instructions: *CDB's experience from micro-finance experiments is interesting. It is necessary to continue
to improve micro-finance management system and prevent risks.”

Director David Dollar of the World Bank Resident Mission in China said: CDB8's micro-finance
management is very standard, and the quality of its services has won positive comments from its
customers, The World Bank is satisfied with the operation of the whole project.

CDB's financing plan for micro-enterprises won the Award for the Best Medium- and Small-sized
Enterprise Financing Plan at the Medium- and Small-sized Enterprise Financing Forum organized by
China Association of Smalll and Medium Enterprises, China Banking Association and the Financial News
(China) in 2006.
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+ Start-up fund

Since 2005, CDB started to explore financing methods which were more in line with international practice,
more suitable for starting-up enterprises and more effective in preventing risks, so as to support enterprise
start-up investment funds and to support enterprise establishments. In September 2006, the first enterprise
start-up fund financed by CDB loan was formally established, namely the Enterprise Start-up Investment
Guidance Fund of Zhongxin Suzhou Industrial Park.

In 2007, CDB supported the establishment of three enterprise start-up funds in Jilin, Dalian and Ningbo. By
the end of 2007, it had provided support to the establishment of six enterprise start-up funds with a total value
of RMB3.3 billion.

The establishment of enterprise start-up funds not only effectively mitigated financing difficulties of medium-
and small-sized enterprises, but also helped to gain useful experience in setting up the investment system for
starting-up medium- and small-sized enterprises.

+ Micro-oans for Young Entrepreneurs in China

By working together with the Central Committee of Communist Youth League, CDB promoted the activities of
micro loans for young entrepreneurs in China. By the end of 2007, it had issued RMBS588 million micro loans
in 20 provinces, including Qinghai Province, for young people to set up enterprises, and supported about 100
enterprises set up by young peopie and over 330 young entrepreneurs.

(2) Education and student loans

CDB regards supporting and accelerating the development of education and promoting education equality as
its important social responsibilities. Over the past four years since the start of its education loans, it had
committed about RMBS0 billion loans, and the tolal loans outstanding by the end of 2007 reached RMB47
billion. Its education loans mainly flew into four areas: basic education, higher education, vocational
education and the student loans
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= Promoting balanced development of basic education.

In the area of basic education, CDB made remarkable contributions in promoting balanced development of
basic education by taking account of actual social demand, supporting the state’s battle in conquering the
long-standing bottlenecks in the sector of basic education and in improving education condition in rural
areas. These include projects to build boarding schools in the rural areas in western China, and to renovate
middie-school facilities in the rural areas in central and westem China, as mentioned the national 11th Five-
year Plan for education.

The Project to Renovate D-level Dangerous Housing in Primary and Middle School in Anhui Province
supported by CDB was one of the 12 projects in the Province related to people’s livelihood. It covered 104
counties and about 5720 rural primary and middle schools, and renovated a total of 3.04 million square
meters of D-level dangerous school houses, hence greatly improved the education and school conditions
for local primary and middie schools

& Improving education conditions of higher education.

CDB actively supported the development of higher education, the construction of infrastructure of various
higher education institutions and the development of projects integrating production, study and research. It
has supported the development of 79 institutions under the “211 project”, and established various types of
cooperation with higher education institutions, including Tsinghua University, Peking University and
Shanghai Jiaotong University.

In 2007, CDB provided a lump sum financial support to 35 institutions of higher learning in Liaoning
Province through the innovation appraisal model, which greatly improved education conditions for local
colleges and universities, and won broad recognition from various circles of society as well as the Ministry
of Education.
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» Creating the innovative product of student loans and continuously expanding the scale of it,

In 2007, by working with the Ministry of Finance and the Ministry of Education, CDB developed and
introduced the product of student loans credited from their hometowns, piloted the product in Jiangsu, Hubei,
Chongging, Gansu and Shaanxi, and achieved significant breakthroughs. Until now, the Student Loans
Credited from Their Hometownds reached RMB 599 million, covered 416 counties (prefectures) in five
provinces and one provincial-level municipality, established 316 county-level student assistance centers, and
provided more convenient and more favorable means to solve financial problem for 113,300 students whose
families could not afford their schooling. Meanwhile, keep pushing the student loans thereinoto RMB 1.62
billion has been issued in 2007, accmulating RMB 3.01 billion. The service covered 15 provinces and helped
over 600,000 students to complete their studies.

External comments

In December 2007, Chen Zhill, former State Councllor, wrote the following comments on the Report of
the Ministry of Finance, the Ministry of Education and CDB on Student Loans: “This is well done,
because it solved the problems for students with financial difficulties and opened up a new channel.”
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+ Continuing lending for the construction of training bases for migrant farm workers

In light of the fact that large number of migrant farm workers in China live in poor conditions due to lack of
skills, CDB worked with agencies including the former Ministry of Labor and Social Insurance to provide loans
to construct training bases for them, so as to help more of them to improve their own quality and increase
their employment ability. By the end of 2007, CDB had issued RMB2.66 billion of loans for 64 projects. It was
estimated that after their construction, the training capacity of vocational schools would be increased to
accommodate another 470,000 people, so as to provide training for a total of 1.1 million people. Of which,
there were 39 new projects, with additional loans worthy of RMB1.88 billion.

Inner Mongolia Branch of CDB actively responded to the Sunshine Project and the Rain-dew Plan promoted

by the Autonomous Region, and vigorously supported the training of herdsmen and the construction of
vocational education bases, In 2007, this Branch issued RMB64 million of loans for the construction of four

training and vocs

jonal education bases for farmers and herdsmen, including the training base in the

Vocational School of Alashanzuoqi and the training base in the Vestibule School of Tongliaoc City. It is
estimated that after the completion of the projects, the number of traineas would reach 17 300, an increase of
6,900 people. Hance effectively meet the demand of labor transfer in farming and pasturing areas, and help

farmers and herdsmen to get out of poverty

Director Guo Tianyong of the Banking Research Center of the Central University of Finance and Economics
said, “The practice of CDB gives us great enlightenment It showed that a good mechanism can enable areas
with longstanding shortage of financial support achieve commercially sustainable development.”
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Rural hyglene project in Jinghal County, Tlanjin City

In 2005, CO8 launched the rural hygiene infrastructure
project with Jinghal County with a total loan of
RMB56.2 million to promote drinking water safety in
rural areas. By the end of 2007, it had constructed five
waler supply stations, increasing the waler supply tima
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(3) Medical-care and health

£00Z woday Agisuodsyy [£10§ §aD

In order to cooperate with government’s medical-care system reform, solve the social problem of
expensive medical services and realized the goal of basic health and medical-care services for everyone,
CDB formulated the appraisal plan and guiding opinions for health projects according to the Outline of
the 11th Five-year Plan for Health Sector Development, and provided financial support for all areas of
the health sector.

B FEEHET D4 ¥IiEE Target areas of CDB loans for medical-care and health sector
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Disease prevention and control centers County-evel hospitals, village and  For-profit hospitals, hospitals
(epidemic prevention centers), biood township dinics, urban community subordinating to various
collection and supply agencies; and hospitals and matemity health-care  ministries, provincial-level
water safety and hygiene supervision centers, emergency centers, and  hospitals and prefecture (city)-
and monitoring (testing) agencies. hospitals for infectious diseases. level hospitals.

In 2007, CDB issued a total of RMB8 billion loans for the health sector and played an active role in
accelerating capacity building to prevent and meet public health emergencies and increase the ability of rural
and community health system to provide services.

> Rural medical-care and health sector

Since 2005, CDB started to strengthen its support to the rural medical-care and health sector. In 2007 alone,
it issued a total of RMB6.4 billion loans to the sector, of which RMB3 billion flew into rural medical-care
projects and RMB3.4 billion supported rural public hygiene projects (mainly for safety of drinking water in
rural areas).

(4) Housing for middle- and low-income households

Housing problem of low-income households is a hot issue that has always attracted the attention of the
Central Party Committee and the State Council. It is also becoming increasingly prominent in recent years.
Since 2005, CDB has effectively carried out the policies of the State Council; implemented a basic financial
model that is supported by government leadership, market mechanism and financial means; focused on the
construction of low-rent housing and renovation of poor-quality and old housing for workers; promoted the
establishment of a fair and efficient housing guarantee system for low-income households; and achieved
good social results.

It continued to strengthen its support for the construction of housing for middle- and low-income households,
and continued to expand the coverage of beneficiaries. By the end of 2007, it had issued a total of RMB34.3
billion loans for the construction of housing for such households. Of which, there were RMB22.44 billion of
new loans, which was 3.45 times of the previous year. After completion, the projects will provide 850,000
units of low-rent and low-price housing, benefit 3.3 million low-income people, and cover 22 county-level
cities, 58 prefecture-level cities and 30 provinces and provincial-level cities in China,
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As the key force in supporting the renovation of poor-quality and old housing for workers, CDB formulated
the Guidelines for Development Loans to Renovate Poor-quality and Old Housing for Workers in 2007,
which gained joint approval of the People's Bank of China and the China Banking Regulatory Commission.
In addition, working together with the World Bank, the People's Bank of China, the Ministry of
Constructions and the Hong Kong Mortgage Corporation Limited, it completed the Special Report on the
Analysis of the Guarantee, Insurance and Market Securitization of Personal Housing Mortgage Loans and
Advises on Business Research and Development, and participated in the activities to modify and formulate
the Management Methods for Low-rent Housing and the Management Methods for Public Housing led by
the Ministry of Construction, so as to effectively transform the concept of development finance into policy
measures to benefit the public.

(5) Supporting the development of poverty areas

For poverty alleviation, CDB implemented the systemic concept consisted of “"schooling, training,
employment and settlement,” so as to combat poverty by accelerating urbanization. In 2007, CDB
approved 175 new lending projects to support the state poverty alleviation effort, increasing the
accumulative number of such projects to 496. Meanwhile, its total value of loans in this regard reached
RMB2.88 billion, raising the accumulative value to RMB10.1 billion. In addition, it also supported the
development of the old revolutionary bases, ethnic regions and border areas with market means, and
contributed to the construction of a harmonious society.

Poverty Alleviation Project of Chicken Farming and Rural-household Micro-financing in Luanping

County in the poverty belt around Beijing and Tianjin areas.

This project is a key poverty alleviation project jointly identified by CDB and the State Council in the
poverty beit around Beijing and Tianjin areas. In this project, CDB adopted the poverty alleviation model
that stressed on the leading role of the important enterprises, and issued loans to farmers based on the
cash flow analysis of farm househoids to design credit allocation and risk prevention measures, By
integrating povertly alleviation with marketl operation, it achieved efficient poverly alleviation and
transformed the “blood infusion™ type of poverty alleviation to “blood creation”, which is a useful exploration
in the development of micro loans to farm households. On 29 June 2007, CDB issued RMBB8.63 million of
loans to piloting projects, and supported a total of 100 farm households. By the end of 2007, the
construction of all the 100 chicken sheds it had supported were completed, which can produce 2.5 million
chickens every year, and create a net income of RMB60,000-70,000 for every household. In 2008, it will
further expand its support, and increase the accumulative number of compieted chicken sheds to 1200 for
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Supporting the settlement construction project for Tibetan herdsmen in Maqu County

: CDB supported the settlement project for Tibetan herdsmen in Maqu County in southern Gansu Province,
which helped over 600 households of herdsmen end their generations of nomadic life, and made it possible
! to solve their long-term problems of schooling difficulty and poor access to medical-care.

(6) Emergency loans

In order to better implement its social responsibilities and effectively meet challenges of various emergencies
and nature disasters, CDB introduced various new emergency-based, short-term business products in
October 2004, With these products, it effectively supported local governments to combat disasters, protected
people's interests and national economic safety, and implemented its social responsibility of financial
institution. During 2004-2007, CDB issued 164 short-term emergency loans with a total value of RMB3.2
billion.

In 2007, it issued a total of RMB700 million of emergency loans, mainly for emergent events including
Typhoon Sepat, the earthquake in Pu-er City of Yunnan Province, the snowstorm in Hulunbeier City, and the
snowstorm in Fushun area of Liaoning Province. Among the ten major natural disasters in China in 2007
published by the Disaster Relief Department of the Ministry of Civil Affairs, CDB's support covered seven of
them. It has thus effectively mitigated negative economic and social impacts of major natural disasters in
China, and exerted the role of development finance in protecting people's lives and properties and
maintaining social stability.

At the beginning of 2008, in light of the serious snowstorms rarely seen in decades in southern China, CDB
timely activated its emergency plan and supported local efforts to combat disasters with its emergency loans.
By 2 April 2008, its 17 branches had issued a total of RMB15.4 billion of loans for snowstorm disaster relief,
Of which, there were RMB2.6 billion emergency loans and RMB12.8 billion other loans.

B) Staff development

CDB staff is its most precious wealth, and the success of CDB is based on continuous hard work of all staff.
CDB has always upheld the people-first concept, respected its staff, cared for its staff, and worked hard to
create a better working environment and a greater development space for its staff, so as to achieve corporate
and staff development at the same time.

By the end of 2007, CDB employed a total of 5311 staff, with more than half (57.4%) of it under the age of 35.
Although its staff was small in total number and young in average age, it had high-level of education and
overall quality. It had 154 staff with doctoral degree, 2128 staff with master's degree, 2531 staff with
bachelor's degree, and 498 with below-college education. Most of them are specialized in economics,
engineering, accounting and other areas (including law and translation).

2007 5% B T 2B K85
145 Indicators
RIEM(A) Total number of staff (person)

¥ R I LH Proportion of female staff

DHREATLLH Proportion of minority nationally staff
WEREARPLELLH Proportion of female staff in high-level management
ATiR%% Ratio of staff leaving
X RTRXE Ratio of female staffleaving .
PBERTFHITHELH Average wage for male staff to female staff

Basic characteristics of CDB staff by the end of 2007
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(1) Protecting staff rights and Interests

CDB strictly followed labor laws and regulations and relevant state policies and stipulations, including the
Labor Law of PRC, the Labor Contract Law of PRC and the Trade Union Law of PRC; established relatively
complete labor employment and management systems; and signed labor contracts with 100% of its staff. it
firmly opposed using child labor, and has had no complaint on female staff discrimination,

It strictly followed relevant state laws and regulations on social insurance, and made timely contribution
payments for all its staff for their basic social insurance (pension, unemployment, work injury, medical-care
and maternity) and mutual funds for housing. Based on the state policies and stipulations, it also established
the corporate annuity system, provided supplementary medical-care insurance and group insurance for
unexpected Injury for all the staff, and purchased overseas medical-care insurance and overseas SOS
emergency assistance services for its overseas staff.

It lawfully protected the staff rights for participation, information and supervision. Both the ratio of workers'
unions established in the Headquarters and in various branches and the ratio of formal staff who jointed the
unions reached 100%. The workers' unions at various levels actively participated in the activities to make
rational proposals and to promote democratic management. By the end of 2007, they had put forward 463
proposals, The female members of the workers' unions worked hard to help female staff to establish self-
respect, self-confidence, self-independence and self-strength. All the branch banks set up the staff
representative meeting system and regularly convened such meetings to solicited comments from the staff
for major decisions related to their own development and interests.

CDB worked hard to create a safe and healthy working environment for its staff. It paid attention to the
establishment of a professional safety and health system for its staff, and conducted safety education and
training to strengthen staff safety awareness. In 2007, it only had one accident related to work injury.

CDB paid attention to the opinions of its staff. By setting up staff mailboxes, adopting the governor reception
day system and conducting investigation to find out staff satisfaction, it strengthened communication between
its staff and the management, and established an expedite information and feedback channel.

CDB continued to increase investment in staff education and training, and making it an important means to
improve staff quality and ability. It formulated the Education and Training Plan of CDB, designed the training
course outline, and established a multi-level and comprehensive training system.

CDB continued to increase the professional and international levels of its training; established training
cooperation with famous universities in China and abroad, including Kent University and University of
Bradford in Britain, Frankfurt University in Germany, University of St. Gallen in Switzerland and China Europe
International Business School in Shanghai; joined the World Bank GDLN global training network; and set up
and improved the global professional training network.

In 2007, CDB provided professional training for 5530 staff-time. Its average training input per staff reached
RMBS650, and its average training time per staff reached 14 days, which was two days more than 2006. Of
which, there were 1.5 days of on-line training, an increase of 0.5 day over the previous year.
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(3) Promoting staff development

In order to make CDB "a bank of learning, a bank of experts and a bank of talents,” COB established
relevantly complete staff development system and staff promotion mechanism,

It set up a complete selection system for management staff, Since 2000, it started to implement the
competition system to select division-level managers. In 2001, it adopted the tenure system for department-
level managers, the appointment system for division-level managers, and the trial employment system and
the disclosure requirement for various levels of senior posts. Over the past five years, there were 1559
people who took up management posts at the division level through competition

It set up a development system for both managerial and specialized staff, introduced the selection and
appointment system for various specialized staff, and adopted the “nine-category and five-level”
management method for various specialized posts. It established an expert bank for 33 professions, set up a
multi-tiered talent team, and implemented the full-process management method that covered staff
recruitment, reserve, training and utilization processes. Since 2007, it started to build specialized teams and
promote the improvement of professional quality of its staff.

It actively encouraged exchange of leading personnel inside and outside the Bank, and recruited key
personnel and experts from other institutions. It actively contacted local governments, organizational
departments, industries and major customers; recommended CDB staff to work in local governments and
enterprises through exchange programs; and selected excellent local and enterprise cadres to join CDB
through exchange programs. In the past five years, there were 739 CDB staff who took part in the internal
exchange programs, and 1080 CBD staff who participated in external exchange programs.

It also improved the staff incentive mechanism. The incomes of ali CDB staff are above the lowest local
wage standard. CDB established a special examination and evaluation system to examine and assess staff
performance with quantitative means. It implemented relevant policies to give priority consideration to
promote and appoint special talents, outstanding young cadres and those with innovative performance. In
order to coordinate with the bank commercialization reform, it actively explored ways to set up a new
remuneration management system.

In 2007, there were 18 employees in CDB who won various honorary titles, two of which won the National
May 1st Labor Medal, two of which won the National May 1st Labor Medal of the Financial Sector, and 14 of
which won the CDB Model Workers Award.
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(4) Paying attention to staff health

CDB attached great importance to providing humanity care to its staff, actively implemented the welfare plan
for all-staff, namely annual leave, training, organized physical exercise and all-staff health care; and worked
hard to increase the living standard and health level of its staff.

In 2007, it further improved the mechanism; organized various staff cultural and sports activities by taking
advantage of the Olympic Games, formulating physical health flow charts and organizing physical
performance tests; and helped improve staff health. As a result, the proportion of staff participated the all-staff
Physical Exercise Plan reached 98%, and the proportion of Headquarter staff who took part in physical
performance tests reached 91.5%.

In order to implement the all-
staff health-care plan, CDB
disseminated health knowledge,
strengthened publication on
disease prevention and control
as well as health condition
monitoring , and provided its
staff with medical-care insurance
services to prevent, tack and treat
common diseases. In 2007, it
organized a questionnaire-based
investigation on staff health,
comprehensively evaluated and
screened services provided by
health checking agencies, and
managed to turn the passive
participation of staff in the all-staff
health care activities into active
response. In 2007, the proportion
of CDB staff who took health RT&RrEsnsr LU foohoal inam
examination reached 99.27%.

CDB also improved the staff annual leave system. In 2007, it incorporated staff leave plans into the time
resource management mechanism, gave full respect to staff personal plan and guaranteed staff rights to take
leaves while promoting the normal and orderly operations of various work. In 2007, the proportion of CDB
staff who took leaves reached 94.4%, slightly more than the 93.3% in the previous year.

The staff psychological consultation plan

Since 2003, CDB started to experiment the staff psycho

ogica consultation plan. so as to help staff handile
mental problems related o work. By perating with specialized external advisory agencies, establishing
psychological consultation platforms
personal advices, it helped its stafl solve psychological problems, mitigated theair vanous pressures, promoted

their communication and exchanges, and protected their mental heaith

jucting theme training for staff , organizing lectures and providing

In 2007, it provided team training for 76 new staff through the psychological consultation plan, gave team
experience training to 218 staff of nine departments, responded to 38 staff-time personal consultation, and
achieved good results,

(5) Staff satisfaction

CDB attached great importance to staff evaluation. Since it established the staff satisfaction investigation and
feedback mechanism in 2001, it carried out 13 staff satisfaction investigations and used the investigation
results as important basis to evaluate corporate decisions and improve internal management.
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The staff satisfaction Investigation

adopted the on-line and confidential 2005-2007 4 B T3 W S N SE 44 R
questionnaire methods. Apart from Survey results of overall staff satisfaction, 2005-2007

understanding staff evaluation for
important corporate decisions, it also 2007 81%

checked staff satisfaction, including their §1m
satisfaction for the Bank and their own 3% 2006 78%
department management, their working §=’j
environment and their remuneration " A —

incentive, and their working pressure and
morale. After examination by the decision
makers of the Bank, the survey results
were fed back through the system to every
department and every staff within the
Bank. Based on these results, the
functional departments duly improved the decision-making and management methods, and formed an orderly
and expedite communication and information feedback channel between the staff and the Bank.

0% 10% 20% 30% 40% 50% 60% 70% B80% 90% 100%
A IA&ARE Overall staff satisfaction (100%)

As demonstrated by all previous survey results, CDB staff satisfaction continued to remain at a higher level, It
increased significantly in 2007.

Universum Best Employer Appraisal - Global Best Employer, 2007

In Universum best employer rating, COB took the 27th place in the overall ranking in 2007, rising by ten
| places from the 37th in 2006. The votes aiso increased from 3.43% in 2008 to 4.84% in 2007 (For details,

| please visit www.universumglobal.com),

E) Customer service

CDB served diversified customers. However, it treated them all with equal and cooperative attitude, no matter
if they are key customers in traditional areas, or grassroots customers in people's life areas; and actively
promoted the establishment of common understanding to achieve win-win results,

(1) Centering around customers and guided by products

This is the basic principle of CDB being responsible for its customers. CDB followed the principles of
facilitating customers, serving customers and adapting to customer needs; took account of the relationship
between CDB and its customers and the characteristics of customer credit ratings, sectors and regions;
satisfied individual demand of its customers with financial innovations and flexible financing arrangements;
and provided its customers with thoughtful and convenient financial products or financial services.

For lending projects, it set up appraisal teams in a timely manner so as to complete loan appraisals and
application procedures in the timely manner; satisfied customer demand for funds according to the state
policies; and minimized their financial expenses as much as CDB can bear.

In addition, it utilized the differential management tactic to adjust the appraisal and lending flows according to
different characteristics of customers, so as to better serve customers in areas related to people's life, such
as development of medium- and small-sized enterprises, construction of new rural communities, and energy-
saving and emission reduction areas.
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2005- 2007 TR AN ENE
CDB customer satisfaction survey, 2005-2007

& 2005
B 2006
& 2007 |

Very satisfied Satisfied Basically satisfied Dissatisfied
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(2) Improving the management system and establishing good relationships

CDB continued to explore ways to establish a comprehensive and efficient operation system as well as a
four-tier marketing and service system consisted of chief customer manager, senior customer manager,
high-level customer manager and customer manager, so as to strengthen dynamic analysis of
relationships between CDB and its customers and provide better services. Meanwhile, it effectively
protected customer information.

It attached great importance to customer demand. By holding meetings, making regular high-level contacts
and carrying out daily communications, it actively listened to customer comments and established a multi-
level communication mechanism and a good working relationship with its customers. It also stabilized and
expanded its customer sources and increased customer loyalty through excellent services.

(3) Conducting customer training and providing technical support

CDB actively provided such - -
specialized services as customer WS JElnA=hr -t LRl TS S
training and consultation, and helped
its customers to Improve their g E jg ]m m
governance mechanism and improve
their management, so as to effectively
integrate fund financing with ‘?lﬁ'ﬁ AEERE DPERFRMSG

intelligence financing. t: 3 P

5 ‘8

It actively conducted training courses
almed to publicize development
finance, provide its customers
comprehensive financial education,
and improve their cooperation skills.
In 2007, its centralized training
realized 100% coverage for county-
level cooperation offices and financing hadie Saloto
platforms for the first time.

In order to guarantee smooth implementation of projects and reasonable use of project loans, it continued
to make advance planning, deepen its understanding of customer demand through customer cooperation,
and help customers to formulate their development plans.

(4) Customer satisfaction

Since 2005, CDB started to investigate customer satisfaction and loyalty through external consultant firms.
It surveyed 1932 and 3135 customers respectively in 2006 and 2007,

The survey results of these three years revealed that the proportions of satisfied customers - those who
regarded the products and services of CDB reached or exceeded their expectations - reached 88%, 89%
and 84% respectively. Of which, customers very salisfied with CDB reached 29%, 44% and 36%
respectively. Servey results for customer loyalty in 2007 revealed that customer satisfaction for its matched
products and services as well as contract articles increased, but that for customer manager services and
for appraisal flow decreased. In light of its weaknesses, CDB will further improve its customer relationship
management system.
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O Fair procurement

CDB observes the procurement management principles characterized by openness and transparency,
democratic decision-making, high-quality and high efficiency, and risk averting; and adopts the procurement
management system characterized by centralized management, centralized procurement and two-tier
operations at the Headquarter and branches. The Headquarter Procurement Center is in charge of
centralized management over bank-wide procurement, and makes centralized requirements and specific
criterions for procurement standards, procurement flows and procurement actions. The Procurement
Management Department is responsible for selecting suppliers and other specific procurement actions, so as
to carry out centralized procurement. The Headquarter and the branch-level procurement management
departments are responsible for organizing and carrying out procurement for specific projects at their own
respective levels.

In order to guarantee the healthy development of finance businesses, especially to support the international
business development and the development of new rural communities, CDB actively promoted outsourcing of
IT and logistics services; and established outsourcing platforms for nine kinds of services, namely
commissioned centralized procurement, office equipment leasing, online procurement of office items, office
equipment maintenance, outsourcing of overall housekeeping services, vehicle leasing, socialized health and
medical-care services, commissioned conference services, and ticket-booking and travel services. It realized
the transformation from direct services to indirect services, hence supported the businesses of CDB in great
extent. During 2005-2007, CDB won twice the Award for Contributing to and implementing Outstanding
Outsourcing Strategies and Plans from the Ministry of Commerce.

In outsourcing of IT services, CDB studied and introduced the VMO mechanism; increased its overall
outsourcing ability and level based on the principle of providing “specialized, platform-based, uniform and
standard” services; made outsourcing service providers to pay more attention to increase the value of CDB;
and turned the scattered, separated and simple contract relationships into long-term strategic partnerships.

B Community development and public goods

To repay society is the due obligation of enterprises. CDB supported the development of community and
public goods through various means including donations, and supported the development of western regions
through “volunteers of development finance” activities.

(1) Supporting local community development

The CDB Headquarter and the branches actively supported the development of the communities in their
resident areas. CDB established three committees for national hygiene, forestation and traffic safety affairs;
conducted activities to help the poor and donate for disaster relief, and established a good image in society.
Through the hard work of the entire bank, it won various honors in 2007, including Advanced Unit in
Management in Beijing, Advanced Unit in Fire-prevention in Western District ,and etc.

(2) Actively promoting public goods and making donations

With pro-active attitude and strong actions, CDB broadly supported and participated in the development of
social public goods. During 2005-2007, it made a total donation of RMB119.59 million for public funds, of
which RMB111.47 million came from the institutions, and RMB8.12 million came from individual staffs. In
2007, CDB donation for public goods reached RMB26.47million.

As far as budget was under control and donations observed relevant rules, CDB actively engaged

itself in institutional assistance activities, which mainly covered the following three areas:

First, it targeted its donations at seven poor counties according to its poverty alleviation tasks assigned by the
State Council Poverty Alleviation Leading Group.

Second, it made donations for areas suffering from major natural disasters in China, participated in public
goods activities organized by the central government organizations or public goods organizations, and
contributed to disaster relief funds and other funds to support cultural, education and health activities,

Third, it established special budget for major and emergent natural disasters. For example, it donated
RMB12.6 million to combat SARS in 2003 and 2.8 million USD for the tsunami in Indian Ocean and the
earthquake in Pakistan in 2005.
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(3) FEEREREED

All the staff of CDB actively participated in
activities to promote social public goods, and
contributed to promote development and social
harmony with a strong sense of social

responsibility.

Based on incomplete statistics, during 2005-
2007, the total donation from CDB staff was
RMBA4.7 million of cash, 6700 pieces of clothes
and quilts and over 8000 books to promote the
development of social public welfare, such as
assisting the vulnerable groups, disaster relief,
educational assistant program and cultural
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activities.

20064 BIRFARBOSHNAPRAXFARXET FRHESHRSERSFTI . ZRATFREERIBERE

B ARRGREFHEZRFNSBRESFNH—RBLFHAS, THEASARAZUESBENT. HLH)FENSN

¥ BEEHEARFPSHNRBREHNINS T, REABEEREEESFUSER, W H1S0RFRES B 51 HRHETHERRERY 4 KRS HAMBIE, HELHTH O : 3
BEEBFEH. EE. DI AN BE. FESIAENTSTEARTHIEHAFAL SR ERRSY,

2007% . RMNSECASEFAFRRAED FENSRENERNT AHM630A. EELEIBIEH nfrastrunture facilities,including drinking-water facility,road construction,etc. The villagers established a stele
43548, for this project

(3) Development finance volunteer activities

In 2006, CDB worked with the Central Committee of the Communist Youth League to implement the Action of
Development Finance Volunteer Services. The Action provided an entirely new model of development finance
aimed to provide training and financial services to the western regions and the grassroots. Its main task was
to provide intellectual support to small- and medium-sized township and village enterprises, infrastructure
construction and rural households through publicizing development finance;, and promote economic and
social development at the grassroots level of western China. The first group of 150 development finance
volunteers worked for one year in 75 counties in six provinces, namely Guangxi, Chongging, Sichuan,
Guizhou, Shaanxi and Ningxia.

In 2007, CDB and the Central Committee of the Communist Youth League further expanded these activities. As a
result, the number of volunteers increased to 630, and the activities expanded to cover 435 counties in 18
provinces in China
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Various media, including Xinhua News Agency, China Youth Daily and People's Daily Online

Spoxe

posilively about the L finance volunteers: the special action of development finance is an

important measure of COB and the Central Committee of the Communist Youth League to further implement

the strategic plans of the Central Committee of CPC and to
advantages of CDB in fing
Youth League in organization and mobilization. Through the

@ the construction of new rural communities

The special action fully exerts the

unteers, It has built

among the youth, the rural households and the development bank, and provided inteliec

{
financial services for the construction of new socialist rural areas. The volunteers served the grass ;
from their own posts; and with their own actions, they demonsirated the spirit of voluntary servie
charac zed by "contribution, love, mutual help and progress, * and revealed the shining image of the

development finance volunteers

(4) Actively engaging in external exchange and training

CDB actively participated In international dialogues and exchanges related to corporate social responsibllities.
In 2007, it participated in more than 10 dialogues and exchanges in China and abroad regarding social
responsibilities, leamed from internationally advanced experience, and shared social responsibility results. In
July 2007, it participated in the Summit of UN Global Compact held in Geneva, Switzerland, at the invitation
of the Secretary-General Mr. Ban Ki-Moon.

Actively promoting global-level financial
discussions and exchanges. In 2007, it invited a
total of 517 government officials and senior
managers of financial institutions from 64
countries to paricipate in its seminars and
trainings, so as to provide opportunities for foreign
participants to obtain in-depth understanding of
the process and the present status of China's
economic reform and development, as well as
substantial understanding of the business models
of CDB. It dispatched the business staff to Kenya,
Ethiopia and Zimbabwe in Africa for the first time
to hold training courses on development finance
and baking business, which achieve satisfactory = Senior potcy seminar jointly hosted with
m. roian Trade and E NOST Jank of Russia
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In December 2006, in cooperation with China Education Development Foundation and China Scholarship
Council, it established the CDB Scholarship for Foreign Students Studying in China. It was the first large-
sized scholarship for foreign students set up by a financial institution in China. In 2007, this scholarship
financed 11 students from developing countries to study Master's degree in China, who mainly came from
Shanghai Cooperation Organization countries and Asean countries.

External comments

Scholarship Fund established by CDB8 reflected the far-sighted bank development ideas and strong sense of
social responsibility of CDB.

According to the Secretary-general Zhang Xiugin of China Scholarship Council, the Foreign Studenj

[ Preventing corruption risks

CDB continued to stick to the principles of combating corruption caused by both external and internal factors,
adopting comprehensive prevention measures, integrating prevention with punishment, and paying attention
to prevention; actively promoted the establishment of an anti-corruption system centered on education,
institution and supervision, and achieve remarkable results.

In 2006, CDB was elected as the only advanced organization in the appraisal of the national discipline
examination and supervision system in China organized once every five yeas by the Central Commission for
Disciplinary Inspection, the Ministry of Personnel and the Ministry of Supervision

In 2006 and 2007, CDB received 33 and 35 complaint letters respectively, and handled 87.9% and 88.6% of
them respectively. In 2007, it handied three cases related to staff integrity.

(1) Establishing the anti-corruption system

CDB established more than ten anti-corruption mechanism, including the Provisional Rules of CDB on
Preventing Staff Action with Conflicting Interests and the Rules of CDB on Maintaining Self-integrity in
External Activities, It established strict requirements on staff integrity and self-discipline, professional ethics
and prevention of conflict of interests for both leading staff and general staff in their work and business
activities; and provided strong institutional guarantee for CDB to achieve effective anti-corruption results.

(2) Establishing the risk-spot supervision system

CDB formulated a series of policy documents on supervision of risky spot; clearly defined corruption risks of
47 posts in 21 departments related to authority in four areas, namely the loan management, the financial
operation management, the personnel management and the procurement management areas; and listed in
detall the risk responsibilities of all these posts according to business flow. In effect, various branches of CDB
also established their corresponding risk-spot supervision system.

External comments

The former Deputy Secretary of the Central Commission for Disciplinary Inspection Heyong spoke highly of
the risk-spotl supervision system of COB. He said, "An important way to stop corruption at its source is to
discover the source and to find the right starting point. Only with the right starting point can we come close to
business and enliven discipline supervision.”

(3) Establishing the joint supervision system

CDB established a joint supervision system with local supervision and auditing agencies; formed joint
supervision systems and mechanisms with local supervision departments, business departments of CDB and
various social forces; transformed the government supervision function into an external supervision
mechanism of CDB to promote its business development; strengthened its weakness in supervision means
and capacity, and improved the risk control mechanism.

The joint supervision system of CDB became the first of its kind in the whole financial system in China to
introduce external supervision on its own Initiative. In 2007, all branches of CDB implemented the joint

supervision system, and the coverage of the supervision for the operation at the county-level reached 100%.
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External comments

Former Minister Li Zhilun of the Ministry of Supervision said, “Lending projects of CDB play important roies in
economic and social development in various parts of China, Supervision over these projects is an important
measure to implement the scientific development concept and to prevent corruption at its source.”

(4) Introducing social forces to supervise the safety of credit assets

By introducing social supervision and external evaluation and utilizing social forces to prevent regulation-
breaching risks and moral hazards, CDB transformed itself into a virtually "sunshine bank,” “a bank of the
general public” and "a bank of society”. In 2006, it established the social supervision system to openly handie
various complaints from society regarding the safety of its credit assets. This system became another
important line of defense against risks, reflected its attitude to be responsible for the state and society at
large, demonstrated its concepts of transparency, and received positive social response.

In 2007, it established the two-tier complaint system, set up complaint offices in branch banks, and expanded
the capacity to handle public complaints. In order to guarantee the right to information of the public, it
regularly issued public announcements through the media. By the end of 2007, the announcements reached
100% of counties, cities and provinces. For its county-level operation, it also regularly announced their
important information, including the names of projects it supported, the contents of the projects and the
borrowers, so as to make lending information open and transparent.

In 2007, it received a total of 67 complaints, and handled 100% of them. Through its complaint investigations,
it avoided and recovered about RMBS590 million of economic losses. In addition, it also actively cooperated
with and assisted actions to solve relevant social problems, effectively avoided negative social and political
impacts, and contributed to promote social harmony.

(5) Anti-money laundering actions

As a financial institution, CDB attached great importance to anti-money laundering and effectively carried out
its duties. It established a special working agency for Anti-money laundering, and set up a specialized office
for the work at both the Headquarter and its branches headed by bank leaders. According to the supervision
requirements, it developed the transaction monitoring system, drafted relevant operation manuals, and issued
and particularly formulated a series of account management documents.

|

6) Establishing anti-corruption training mechanism

In pre-post briefings for new leaders, CDB always covered anti-corruption responsibilities and seif-integrity of
leaders as main topics. It made anti-corruption an important topic at the workshops of the central groups
(branches) of the Party Committees of branch banks for regular study within the quarterly study education
system. It adopted the all-staff anti-corruption training, and achieved an employee training ratio of 100%.

) Emergency management

Based on the principle of "advance preparation with advance planning, dynamic follow-ups with rapid
response, complete system with standard operation, flat management with straight channels, and
strengthened restrictions with examination,” CDB established a bank-wide comprehensive emergency
response management system, with scientific advance planning and timely activation mechanisms.

It also set up a comprehensive emergency management organization system and a comprehensive
emergency pre-planning system; and formulated 50 business emergency plans, including the Pre-planning
for Business Emergency of CDB, which covered such areas as natural disaster, accidental disaster, public
health and social safety.

In 2007, it basically completed the construction of its resident-city disaster backup centers and different-city
disaster backup centers, and started their online operations. Through these centers, it upgraded its disaster
backup ability to Tier 5 of international disaster backup standard while taking the lead in the banking sector in
China. This project also won recognition In the banking survey in China, and won the Award for Best Disaster
Recovery and Business Continuity Management of 2006 in the Top 500 IT Enterprises Investigation in China,
and the Best Solution Award from the International Exhibition of Financial (Banking) Technology and
Equipment in China in 2007.
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Environmental
Performance

Report

RTRERXHSFARN. B "HARVHU, N
¥R HEMER, UFLSRORENSZ,
REBEDIH/HVERS, AARTHERRPRE, C
SRHAEHFRRPELN—-ZEENR

By actively following the requirements of the
scientific development concept and the
requirements for building an “energy-saving
and environment-friendly” society, and by
adopting development principles and
methods, CDB vigorously supported energy-
saving and emission-reduction efforts,
earnestly implemented environmental
protection responsibilities, and became a
strong force in environmental protection.
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Customer entry evaluation Pre-lending environmental
appraisal

Post-lending environmental
monitoring
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Main elements of customer credit Postdending management:
evaluation: Main elements of project solicit comments from local
information on breaching financing evaluation: competent environmental
environmental laws; enterprises’ do not approve or finance protection departments;
compulsory environmental projects that have not examine project
protection laws and their passed environmental implementation to ensure
compliance certificates; approval impact evaluation; include project construction, production
documents or documents regarding | resource and environment and operation meet
exemption of environmental and costs into enterprise environmental protection
heaith laws and rules. operation costs in project requirements

result evaluation.
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0 Fully preventing environmental impact of lending projects

CDB fully incorporated environmental protection requirements into its flow of loans to guarantee all
projects financed meet the environmental protection requirements. In fact, all the lending projects
approved and signed by CDB passed environmental appraisal.

9 Jointly promoting the establishment of a financing

mechanism for environmental protection

(1) Strengthening institutional bullding

CDB supported the State Council Circular on the Distribution of the Comprehensive Working Plan for Energy-
saving and Emission-reduction and the State Environmental Protection Plan for the 11th Five-year Plan
Period, and actively implemented the duties and social responsibilities of a financial institution to support
energy-saving and emission-reduction efforts. In order to play the “pioneering, guiding and leading” role of
development finance in environmental protection and promote the healthy development of environmental
protection financing, it issued the Guidelines of CDB on Developing and Evaluating Environmental Protection
Projects, the Guidelines of COB on Special Loans for Energy-saving and Emission-reduction Businesses,
and the Working Plan of CDB for Loans to Reduce Pollution and Emission.

(2) Establishing cooperation mechanisms

The fast growth of the Chinese economy has created great pressure on the already vulnerable ecological
environment, COB continued to cooperate closely with the government to explore ways to achieve
sustainable development with economic and social development in harmony with resource and
environment conditions. It promoted the establishment of mechanisms for cooperation with relevant
departments, including the National Development and Reform Commission and the Ministry of
Environmental Protection; promoted the development of environmental protection financing mechanism
with relevant provinces, key river valleys and regions; and realized comprehensive cooperation in
poliution- and emission-reduction and other environmental protection areas.

' In May 2007, the blue aigae was completely out of control in Taihu Lake, leading to the burst of the Blue
| Algae Incident. CDB signed the Memorandum on Supporting the Restoration of Taihu Lake and the :
| Cooperation Agreement on Restoring the Water Environment around Taihu Lake with Jiangsu Provincial |

(3) Providing prioritized support

By strictly observing the market entry standard, CDB actively implemented relevant state circulars and
stipulations on preventing lending risks in high energy-consumption and high poliution sectors; restricted
the lending to these sectors to accelerate elimination of backward production capacities; and gave priority
to special loans for projects related to energy-saving, emission-reduction and environment infrastructure to
support industrial pollution control and eco-environmental protection projects.
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Areas for priority support of environmental protection loans of CDB

ATFARERE | MOKEARS AAHATRAP HEEHLE FRELAEENTEARPHA )
Urban environment | Urban water environment protection, air poliution protection, solid waste treatment,

T SRARME | TRKSRAE, TES4&SRAEN TVRERDLE REBERGAHFBRE
Industrial pollution | Water pollution treatment, air pollution control, solid waste treatment, resource

0NN B CORPISIEMS LINRon projec - : —
EAFREPAR | DABPHOXBARPTE. ERESNREORPSHE. ARRPEHRG.
Eco-environment | 54 s # R4

protection projects forests and natural forest protection, key ecological protection and
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9 Significant achievements in supporting environmental

protection and energy-saving projects

In 2007, CDB issued RMB37.1 billion of loans for environmental protection projects. As a result, its total
loans outstanding reached RMB89 billion, up by RMB22.5 billion from the beginning of the year, and
represented a growth of 34%. Of which, loans issued in 2007 to reduce pollution and emission reached
RMB10.9 billion, with an outstanding balance of RMB29.6 billion.

(1) Supporting energy-saving and emission-reduction

CDB established various measures, such as special loans for energy-saving and emission-reduction and
priority arrangements, priority allocation and low-interest loans for priority projects, to support energy-saving,
emission-reduction and industrial restructuring projects. It provided priority support to the production-site
relocation projects of Capital Steel Corporation, Chongging Iron and Steel Company and Northeast Special
Steel Group; energy-saving/emission-reduction renovation and industrial restructuring project of Hualing Iron
and Steel Corporation; and technology upgrading and environmental protection projects of China Petroleum
and China Petrochemical,

______________________________________________________________________________________________________________ |

Lo Supporting the construction of Capital Steel-Jingtang Joint Venture

| In order to implement Beijing City’s overall plan, solve environmental protection problems and promote the |
| relocation of steel plants in northemn China and Circum-Bohai-Sea region, The Capital Steel Corporation |
{ and Tangshan Steel Group jointly financed the establishment of the Capital Steel-Jingtang Joint Steel |
: Company, with a planned production capacity of 9.7 million tons of billets. The project focused on resource |
i and energy efficiency and recycling, which was conducive to increasing interational competitiveness of
| the Chinese steel industry and the development of the recycling economy. CDB has committed to provide |

RMB26.8 billion of loans, and has actually disbursed RMB8.44 billion so far.

. Supporting the development of renewable energy industry of Miluo City, Hunan Province

| Renewable energy industry is one of the major industries in Miluo City. CDB's Hunan Branch significantly |
| improved the investment environment of Miluo City by setting up lending platform, guarantee platform and |

sectoral associations for medium- and small-sized enterprises. It also provided financial support to the
| development of the renewabie industry to ease infrastructure bottienecks of industrial development. By the |
| end of 2008, it had issued a total of RMB186 million of loans to medium- and small-sized enterprises in

{ Miluo City, which promoted environmental protection and energy-saving effort.
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(2) Supporting water pollution control in major lake areas

CDB provided significant support for pollution control in Taihu Lake, Chaohu Lake and Dianchi Lake areas
through timely communication with the Ministry of Environmental Protection and the local governments,
and by learning about their financial needs, making proposals, and formulating measures.

| Taihu Lake Pollution Control

? Based on the overall plan to restore Taihu water environment, CDB provided comprehensive financial '

| services for the restoration effort, such as issuing large and long-term credit, organizing syndicate loans,
: and helping Jiangsu Provincial Government to apply for and issue special long-term bonds.

i By the end of 2007, CDB's Jiangsu Branch had issued RMBS5.97 billion of loans to Suzhou, Wuxi and
i Changzhou to control the poliution. These loans supported the effort of Wuxi City to control pollution in
: Taihu Lake and the comprehensive project to restore the environment to the east of Lihu Lake in Wuxi
: City; supported the third-phase water poliution treatment project of Changzhou City; and assisted a group
! of pollution control projects in the new zone of Suzhou City, including the construction of a sewage plant.
i Taihu Lake pollution control project achieved significant results in pollution control and comprehensive
i resulls in improving ecological environment as well as in economic and social development

(3) Improving urban environment infrastructure

In light of pollution caused by urban industry and urban life, CDB integrated environmental protection with

upgrading and reforming projects of urbanization, and provided priority support to projects related to
industrial pollution treatment, urban water environment protection and urban solid waster disposal.

Shaanxi Tongguan Sewage pipe network
| reconstruction project.

i CDB provided RMB9 million of loans for this project, to
! build and restore 15.56 km of new and old sewage pipes
i in the project area. After completion, the project will
; effectively improve the sewage and living conditions of
the people, significantly increase and expand the
| service capability of the urban infrastructure, and
| Increase the comprehensive strength of the city.

External comment

“This loan provided by CDB is the most scientific and efficient work | have ever seen. Its clean and efficient
services as well as strict procedures have left us an especially deep impression,” said Zhang Kaiying the
mayor of Tongguan County.

0 Paying attention to global climate change

Climate change is an environment problem as well as a development problem. As a financial institution of
a developing country, CDB significantly increased its attention to global climate change in 2007.

According to the requirements of the National Plan for Climate Change formulated by the Chinese
Government and the United Nations Framework Convention on Climate Change, CDB gave climate
change priority considerations in its business operation and risk prevention.
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It actively participated in international cooperation regarding climate change. It studied advanced
experience from institutions including Barclays Bank, and carried out preliminary research in carbon trade
business. It contacted IMF on financing energy efficiency projects, and would conduct further research in
relevant projects.

Al present, it is actively exploring ways to adopt the Equator Principle and gradually improve the systems
necessary for the adoption of the principle, so as to further speed up its progress in sustainable development.

B Mitigating operation impacts on environment

Mitigating operation impacts on environment is also an important measure of CDB to protect the
environment and implement corporate social responsibilities. It has gradually adopted the green
procurement method by purchasing its office articles from enterprises that have obtained environmental
protection certificates, and reduced its resource utilization and waste discharge through public awareness
campaign, education and stipulations.

& Promoting green procurement

CDB attaches great importance to green procurement, and requires its suppliers to obtain environmental
protection certificates, such as certificates issued by the environmental management system, national
certificates for energy-saving products, and national certificates for compulsory products certification.

It gradually incorporated enterprise social responsibility into procurement requirements, formulated
compuisory requirements for purchasing green products, and adopted a range of relevant measures. For
example, it formulated the annual green procurement plan; established rules and policies for green
procurement; set up green procurement targets; established the green procurement evaluation system;
increased articles on environmental protection, efficiency and energy-saving and human right concemns in
procurement contracts; used the ratio of green suppliers in annual statistics; and required the proportion of
main suppliers who oblained environmental certificates.

# Reducing resource and energy consumption

CDB strictly followed various environmental laws and regulations; promoted electricity-saving, water-
saving and paper-saving practice in daily work; and continued to conduct environmental protection
education to increase the awareness of the importance of energy-saving.

It strengthened document management and promoted the concept of paperless office by requiring staff to
use both sides of paper in printing to reduce the use of paper. It used energy-saving lighting equipment in
all the office areas; required its staff to keep office temperature not below 26°C so as to reduce electricity
consumption; improved the waste management system to reduce wastes and dispose wastes with
scientific methods; and vigorously promoted the use of video-conference so as to reduce staff travel, and
therefore, reduce COz emission.

| Promoting video conference to reduce carbon emission

i CDB vigorously promoted video conference. It required organizers of all internal cross-region meetings to |
; consider using the video conference system as a priority, and strictly control the scale of meetings with |
| personnel presence, so as to reduce staff traveling, reduce the use of traffic vehicles such as automobiles, :
| trains and airplanes, and reduce CO: emission. i

§ln2006.CDBcomenedQZbaok-widevideoconfewmes,exceedmuiewmbero(thoaempemmd :
i presence for the first time. In 2007, it fully expanded and popularized the forms of video conferences. It |
i held 205 video conferences in that year, an increase of 123% over the previous year, and approved 42
| meetings with personnel presence, a decrease of 48%. Meanwhile, it reduced meeting spending by 44%, |
reduced relevant travel by 2210 person-time, which was 40% less than the previous year, :

| It is estimated that its video-conferences held in 2007 reduced CO: emission by 19975 tons. While |
| reducing operation costs, they also reduced the impact of business operations on climate, g

(Note: The figures of emission reduction by video conferences were calculated based on the number of
{ conferences, the distances of various branch banks from the Headquarters and the numbers of participants. CO: |
i emission factors of traffic vehicles are: airpiane 140 g/person/km, automobile 100g/person/km.) :
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| Looking forward

For CDB, 2008 is a vital year for its reform and development. It will continue to honor its mission of
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| Assurance Statement

DNV Assurance Statements

China Development Bank CSR Report 2007

Det Norske Veritas (DNV) has been commissioned by China
Development Bank ( “ CDB ™ ) %o carry out the verification of the
CDB Sustainabslity Report 2007 ( “the Report” ). The verification
activities covered CDB’s Head Office in Beijing and Branch
disclaims any liability or responssbility to amy therd party for
decisions, whether investment or otherwise, based upon this -
assrance staement,

Scepe of assurance

Owr scope of work includes the venfication of:

«  Sclected indicators and statements of the report based on  risk-
based approach as stipulated in DNV's verification peotocol -
VeriSestain.

Level of Assurunce: Ressonable Level of Verification
As requesied by CDB, DNV visited Group Head Office, Beging and
four beanch offices which were selected i accordance with risk

Verification approach

The verification was conducted durmg May 2008. The

Verification activities were planned and performed in accordance

with DNV’s Venficatson Protocel for Sustainability Reporting. The

*  Adberence to the principles of Materiality, Completencss, and
Responsiveness as set out in the AA 1000 Assurance Standard;

and
+  The Global Reporting Initiative 2006 Sustaimabslity Reporting
Gusdelines.

w-m—t—.nmmum

«  Interviewed the management team to understand the
commitment and strategy to sustamability;
. l.vnun‘mlm‘nb_mn&qq
hnbn-dlhplq objectives and procedures for
ck\elup-m.ndlk@uno-idh

objectives were

. me Hunan. lnner Moogolia. and Qunghat
branches and interviewed the branch management 1cam and
staffs 10 evaluste the dogrees of implementation;

. wmmarcunmuu—u
peroeptions and

. WIHMMNMW.IM
indicator data at reporting unats;

+  Checked the performance mdicators, related statements and
claims made in the report;

+  Reviewed specific documents, data and information made
available by CDB;

*  Reviewed a selection of internal commmnication and exicrnal
media reports relating to CDB’s adheronce 1o its policies.

Conclusions

In our opinson, the report provides a fiir repeesentation of the level
of implementation of CSR policies, and DNV has not found any
systematic or material erroes.

b8

Completeness
mm-mm
Need improvement in some of the core indscators as
stipulated by The GRI Fmancial Services Sector Sepplement.

Accuracy

«  Good, we have not found any material insccusacy that may
affect significantly the accuracy of sclected key performance
ndicators.

Newutrality

«  Acceptable, we conclude that the mformation contained in the
report is unbiased.

Timeliness
+  Good, the 2007 performance data s disclosed timely

Rospomsivemen

«  Asthe policy bank of the Chinese government, CDB has
respondad 10 the matonal social policies i & good manmer.

« Need 1o improve the respomses 10 the emerging sustammable
fimancial requirements from internatiomal bodies.

emparability
*  Accepuable, the information i the repoet is presented in »
format that allows users 10 see posstive and negative trends in
performance on & year 1o-year basis.

Recommendations
During the course of the verification project, we made the fallowing

recommendations:
. M-deCmMMM
progresses,
« Enhance the correlations betweon sustamable stratogy and
reportng indicators;
«  Enhance the reporting of The GRI Financial Services Sector
Supplcment indicators;
+  Increase the context of sustanable fimance in stakeholder
Processes, )
. mmm'nhhmndm
«  Enhance and doploy management system and data sssursnce
We do belicve CDB is capable 10 implement systematic mechanssms
and procedures to enhance the overall quality of the future CSR
report.
Signed May 2008
;"‘")'*' 2 IM;M ;/.)&}‘*

VicePresidest  Head of CSR  Verifer ~ Verifier
Services (CHA)
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| Appendix

List of indicators of the Guidelines for Sustainable
Development Report 2006 of the GRI

A 3 . Serial GRI | G3 and the Index of supplementary Disclosure Adoption
GiSgRiTUMNTERMRSI RN FRWAR No financial sector guideline location
1 11 k P2 Fully adopted
111 | MRARERTHRERSNLE A P1 LBRA e oton o
T Yoo N N L Lo, e P, (e.g., CEO, chair, or equivalent senior
s 1.Strategy position) about the relevance of
2 [ 1.2 | HAPER, ARYLRNER P1 SHMRM and sustainability to the organization and
analysis its strategy
3 [ 21 | amnwEw 00 P | ==%A 2| 1:2"| Description of key impacis, risks, and P2 |Fully adopted
4 | 22 | TEaR. FRERS Ps +8BRM OppoTnes
.3 |21 |Nemeoitheoganization . | P8  |Fullysdopled
5 | 23 | mmmeeen PS5 +BRA 4 |22 | Primary brands, products, and/or services P8 Fully adopted
T B W, - sy o 8 |24 |Locetionoforgenizafion'sheadquarters | P8 |Fully adopled
7 | 25 | SRALVSHERGR. AEELEED P25, 27 SWRA 7 | 2.5 | Number of countries where the P26,28  |Fully adopted
SR P IR B A9 5 o] M R R o) M I 1R 48 organization operates, and names of
EHMERER countries with either major operations or
2ATER ‘ ‘ ‘ mda'mspedﬁcuymlevampme
' 8 | 26 | FARMKERERLR P5 LBRA SUSIISONY e COMNK I e report
' " | 8 |26 | Nature of ownership and legal form P3, P6 Fully adopted
PIREA) P19,21,23,25 breakdown, sectors served, and types 24,26 8
10 | 28 | EREWEERRAR. AR, SR P3 +BRA o sainee 2
; . s@~ P33 lewmzs !l | e e tmmasbincbatinci oo SN — E— 3
KA WIS, WU~ R o | e e e ey o G G §
Fam) sales, total capitalization broken down S
11 | 29 | BAMNIN. EXEFRAMNZEREN x +HRH of products or services provided X
R s 'ﬁmﬂf:&tf&.‘ﬁ!x&t&. Epe et O o i 11 | 29 | Significant chanoes during the ~ Nothing  |Fully adopted
12 | 210 | WEMRAFERA P7,33,35,506567| £BRA it "u"rg"’; m“"mg" pd‘"g — £
13 | 31 | AR MNEENR(Hn. MEsR/8| B} SHRE 12 |2.10 | Awards received in the reporting period | P8,34,36,60,66,68| Fully adopted i‘
HEE) ' 13 | 3.1 | Reporting period (e.g., fiscal/calendar Headpage |Fully adopted E
‘ ' | s year) for information provided ®
14 | 32 | t—5RB&EE0 | WA LBREM : » : 2
, I R , - | & B S 14 | 3.2 | Date of most recent previous report (if any) Headpage | Fully adopted .
15 | 33 | HEMMGTHAERRS) \ L3 £BXA 15 | 3.3 | Reporting cycle (annual, biennial, etc.) | Headpage |Fully adopted
e 16 | 34 | MEBEERAAROEHBEA ’ BE SEBRM 3 16 | 3.4 | Contact point for questions regarding Headpage |Fully adopted
! o i 'p.""’“nmm' | |thereportoritscontents | |
17 | 35 | AERENAS | B EWEA 17 | 3.5 | Process for defining report content Headpage |Fully adopted
18 | 36 | RERBMMEE. 8. FA3. BE W LBRA il el |-l i i o prsriand [Mimes e ol e Locccine
B, SWMew. REW) v facilities, joint ventures, suppliers)
| 19 | 3.7 | State any specific limitations on the Headpage |Fully adopted
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Serial GRI | G3 and the Index of supplementary | Disclosure Adoption

GISERITUITERBRS HEBOR RAWR No financial sector guidelin location
20 | 3.8 | Basis for reporting on joint ventures, Irrelevant
20 | 38 afity. AANRIRRNTLS. R subsidiaries, leased facilities,
ARG, MNERBTES £ EA e o
y / comparability from period to period
S ]| S0Or Dotwean orpenizations o I
HTR&NKE 21 | 39 | Data measurement techniques and  |Headpage, P4| Fully adopted
the bases of calculations, including
ti d tech
21 | 39 | REREAGIHNER QESATAEE | B, P3| 28R elatylic Stk ot e
C - 9 S compilation of the Indicators and other
EFNREELRENEENERRRET | | information in the report s o
IEES B N ' 3.Report 22 |3.10| Explanation of the effect of any re- Irelevant
22 | 3.10 | MR E RGN REFRNOES, TR peeive sﬂhmm VRornaton poved b
earlier reports, a reasons
WERFARSNME. SROEE such re-statement (e.g.,
. B B . R . mergers/acquisitions, change of base
years/periods, nature of business,
23 |31 | RETEW. FW. NGRS UERE FHER o) . | measurementmethods) | |
15 X X 9 23 | 3.11| Significant changes from previous Irrelevant
reporting periods in the scope,
24 312 | #FERAGLUREREDOR &3 |emzm | | | SR OO b o ST [ e
24 |3.12| Table identifying the location of the P84 Fully adopted
|| Standard Disclosures in the report - i
25 | 3.13 | SRMEPNEDBRBATHEE P81 SHRA 25 |3.13| Policy and current practice with P82 Fully adopted
regard 10 seeking external assurance
for the report
26 | 4.1 | YUMEHIRE P5 SHWRA 26 | 4.1 | The governance structure of the P8 Fully adopted e
@ 27 | 42 | Indicate whether the Chair of the P6 Fully adopted 2
27 | 42 | ERREEEBVNNEISETEHGER P5 £HBRA highest govemance body is aiso an 34
ARAGRENE. BNEEKRPHER mmmomw lhgmtl. if s0, tj!(f;evir g
n in the organization's
B RBONA) management and the reasons for this n
S : : : : arrangement) §
LE: 28 | 4.3 | For organizations that have a unitary To be
28 | 43 | MTERE-EFSMANER, BEH RERH Board sthickiie, stale e ainber of adopted in
BRI Y R R R R members of the highest govemance e ¢
body that are independent and/or non- 5
4.0 0)EM EAbRR 4. Corporate | . ... executive members : - : {
e oo ey e S : nce | 29 | 4.4 | Mechanisms for shareholders and P6,50 | Fully adopted i
e " employees to provide 3
29 | 44 | REERMABRBRENXRUBRURS PS5, 49 |£8RA recomTiencalions or dreclian 15§16 :
LECLLL || Mohestgovemancebody | |
30 | 4.5 | Linkage between compensation for P52 Partially
e 39 § members of the highest governance adopted
30 | 45 | BEGHRVNNAR. SEAWEARANE P51 BoRA body, senior managers, and
®AR(BERE ARG S ARAK sk gy Yo s PR
(SR IFRAR) AR PUribFSICS Paohiiion eocie! wnd
31 4.6 | Processes in place for the highest To be
31 | 46 | BRENMMERHEDRARF FERF governance body to ensure confiicts of adopted in
\ v e interest are avoided R




_Je s

xjpuaddy

Serial GRI  G3 and the Index of supplementary | Disclosure Adoption

G5 RITWANFEIEMRS] No financial sector guidelin location

| 4, rocess for determi Fully adopted
32 | 47 | nEREREERYCERNA SR P5 SHBEM » d :ualmcat:g'nsande:&grﬁsm:ow\e e w
BREE L members of the highest govermnance
body for guiding the organization's
and social topics
3 | 48 | ABEAES. MR, FHRRSEHR. P1 BARA 33 | 4.8 | Intemally developed statements of P2 Partially

28 FUbiess SRS AN B Y P mission or values, codes of conduct, adopted
and principles relevant to economic,
environmental, and social performance
nd the status of their implementatio
3 | 49 | BEARNHLRERBUREELH. RFR o T i el owe':nano: e

RN SMENEF body for overseeing the organization's adopted in
identification and management of future
i economic, environmental, and social
35 | 410 | WHERBABNBARGESF, RRTL FER it My kg
*. FREHSMAUARNEF compliance with internationally agreed
standards, codes of conduct, and
36 (411 | RPELEENENERHTHEMHER P296567 |BaXEHE 35 | 4.10 | Processes for evaluating the highest Tobe
P governance body’s own performance, adopted in
particularly with respect to economic, future
sLTER it porpreo e i (it Ve s o i 4Corporate | ... .. envionmental, and socialperformance| |
Governance 36 | 4.11 | Explanation of whether and how the P30, 66, 68 Partially
37 | 412 | MMM ERNEF. FMEHSHR. P7 £HBRA precautionary approach or principle is adopted
BURRERUNSSREH || Sddressed by the organtzation e
37 | 4.12| Externally developed economic, P8 Fully adopted
environmental, and social charters,

38 | 413 | IWMANRSERRER. BER P11 SBRM mwangmmgroemm

38 | 4,13 | Memberships in associations (such as P12 Fully adopted
industry associations) and/or
39 (414 | HEANBPRNEAKER P9, 11 LHRH national/international advocacy
organizations

39 |4.14 | List of stakeholder groups engaged by | P10,12 | Fully adopted
40 | 415 | MENESTEHSELHOKE PO, 11 |£MRA 1l |teogenizaon 0 | O
40 | 4.15 | Basis for identification and selection of P10, 12 Fully adopted
: = sgakahok_iers w_llh whom to engage ’
41 [4.16 | HBEXABESNAR, RAUNFEH P9, 11 LBRA 41 |4.16 W“"ﬁ@mﬁ '°‘°°'m of P10, 12 Fully adopted
% engagement, i ing frequency
XA EE%S %, DihwMRRE engagement by type and by
| |sakeholdergrovp | |
42 | 4.17 | Key topics and concemns that have P10, 12 Fully adopted
42 | 417 | HBWXHSSHBPREAHXRUERN P9, 11 SHEA been raised through stakeholder
XK. RARIEIR R U mﬂg@mﬂﬂfgmﬁgywﬂmx
ey, SfRTEREEENAS wm'"pu.';mded ingmmusmgah itsmrepomcs'ng
43 | EC1 | Direct economic value generated and P16, 60 Fully adopted
distributed, includi |
43 |EC1 | FeSHBREBEANMISEA. EX | P1559 |LBRA i da ok Ha v
BA, RIWIME RAHZRBHRKRHR. 5.Economic compensation, donations and other
5 2F MK BN RARBRESRFAS) rformance community investments, retained
3 T dicators eamings, and payments to capital

|
% &
:
:
i

oGy 0UPLOLIAS P05

44 | EC2 | EMLFAMBTUANEREINNUSEER P1 BARB 44 |EC2 | Finandial impl_lcatm tions and otherrisks | P2 pmny i
B R AR Fov LA and opportunities for the organization's adopted
2 ) \_ | activities due to climate change 3
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89

GIS5gRmTUEEERS

Serial

No

GRI

G3 and the Index of supplementary
financial sector guidelin

Disclosure
location

Adoption

45 | EC3 | BRI A RN REEE P47,49,51,53| ¢ 882 H
46 | EC4 | BUFS Y HNE XM S MR FEM
47 |EC5 | W& T ERELATRHEEMAS P51 SBRA
gt&lﬂflﬁttﬁ
5.43 48 | EC6 ﬂlﬂ&%f!!ﬁﬁﬂﬁ’&ﬂ%ﬂﬁﬂi&ﬂ. P59 BB
i 06 38 1 O
49 |EC7 | SAER X SNANARSKENEA &M
ﬁxmwwﬂ
50 | EC8 mmnnmk;‘sm t&)ﬂ.!ﬁk!f!& P17-19 | $8BRE
B% TENALHUFTRBORRESE
&m%m&n&nn
51 | ECO mmTQ#amx!xmmggmwm P17-19 |$8BRME
AEPNER(E, BHEHLEFRR) 33-47
52 | EN1 | oS ERRER FEM
53 | EN2 mmwﬁ¢7ﬁnﬂmmmuﬁmwﬁ e
54 | EN3 maﬁxmn&a&l F R
55 | EN4 mﬂﬁxmmamﬁl RFERA
56 | EN5 iﬁﬁﬁﬂ&ﬁﬂﬁﬂ;ﬁ%ﬂﬂﬁx P77 SBRA
57 | EN6 | A RA0RE R FRERENRTESE &M
BRI, MRS HERRR
58 | EN7 n}m&tiKIWﬁﬁlu&ﬁmmma P77 gmxm
eng:n 59 | EN8 | B pia N BEAR FFRA
60 | EN9 &m:ksanmmm;l FEM
61 |EN10 ﬁﬁnwnnm*mwﬂmsl FEM
62 |EN11| a#. BR. wERRBEnSNRES FiEM
RAFRPRIEDSHERPOABH L
ROEROER
63 |EN12 ﬂ?ﬁﬂﬂﬂ?ﬁ%i&i#&ﬁﬁmﬂ FiERB
BAOBEANEDSHEED. 208
EHEEHRAESR
684 |EN13| SRIFRESHANFME &M
65 |EN14| WHIA SRS R RN, SAMuETR FEM
E SRR

A
% &
:
:
i

Coverage of the organization's defined Fully adopted
,,,,,,,,,,,,,,,, ____|benefit plan obiigations T e T S S
46 | ECA4 | Significant financial assistance received Not applicable
from govemmom 7 » ]
47 | EC5|Range of ratios of standard entry level P52 Fully adopted
wage compared 1o local minimum wage
et sigmﬁcant locabor_\s goperabm S
48 | ECB Pollcy practices and proportion of P60 Partially
SE ic spending on locally-based suppliers at adopted
oo s nece slgmﬁcant location of oporabon
’ndlcmn 49 | EC7 | Procedures for local hiring and Not applicable
proportion of senior management hired
from the local community at locations
et .| O SigR¥icANt OpOrBtion N A
50 | EC8 |Development and tmpact of P18-20 Fully adopted
infrastructure investments and services
provided primarily for public benefit
through commercial, in-kind or pro
bono engagement
51 |EC9 Understawmg and descnbmg P18-20, 34-48| Fully adopted
significant indirect economic impacts,
including the extent of impacts
52 EN) Materials used by weight or _vplume Not applicab_le
53 | EN2 | Percentage of materials used that are Not applicable
= — rocyclod Input materials = —
54 | EN3 | Direct energy consumption by primary | To be adopted
_ energy source - In future
55 | EN4 | Indirect energy consumption by To be adopted
pflmary source - in future
56 | EN5 | Energy saved due to conservation and P78 Fully adopted
efficiency Iimprovements
57 | ENG | Initiatives to provide energy-efficient or Not applicable
renewable energy based products and
services, and reductions in energy
mqulmments as a result of these
58 | EN7 | Initiatives to reduce indirect enefgy P78 Fully adopted
6.Environment| 59 | EN8 | Total water withdrawal by source To be adopted
ndicators 60 | EN9 | Water sources significantly affected by Not applicable
: | withdrawal of water s |
61 |EN10 Petcanlageand total volume of water Not applicable
— L recycledandreused =~ 00000 |
62 |EN11|Location and size of land owned, leased, Not applicable
managed in, or adjacent to, protected
areas and areas of high biodiversity
‘ va_lue outside protected areas '
63 |EN12| Description of significant impacts of Not applicable
activities, products and services on
biodiversity in protected areas and
areas of high biodiversity value outside
. protected areas I S—
64 EN13 Habitats protacledorrestored Notq:plieable
65 |EN14 Strategios current actions and future Not applicable
plans for managing impacts on
\_ biodiversity 32

oGy 0UPLOLIAS P05
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91

GI3S&RITUIFEHEMRS MBOR [ RAWR
66 |EN15| #HREMEFRMIUCNEI A EET0ER FiEM
RPERFELUBRER. HEXKEYD
HEm
67 |EN16| RERVUSHEARSHEEETSEBEHRR *EER
68 |EN17 &llﬁmmxem*rﬂ&x!‘iftaml FEZER
69 |EN18 uy-rtmmmmamnmamaa P77 |&%8RA
70 |EN19| EERUSNAFUAESHEROHELR FiER
71 |EN20| —M&M(NO), —MARW(SO)ERETE TER
qnmmmmu
72 |EN21 am:mmmzmum:u &R
73 |EN22 nz#;mnnﬁmﬂm#na- ES &30
74 |EN23| TENAFOHNONEINER FER
6. IR AN
1535 75 |EN24| (EERLAN) MRA— = = N%EK FEM
IWEARKREAVNESR. #0. HOoR
ShEE M % 2 AR iE M A LL Y
76 |EN25 | #EERBARBRAMKEREXDUDFEL &M
BELERNRE. BRSO ESEENNE
77 |EN26| =S HREMITRERNNEE. DA P71,75 |[$B2H
dpnen
78 |EN27 | HEBEMRE*SERBAEVRALEH FEH
79 |EN28 | SRTHMARENLLENEAN NN P71 |28%H
FHTHREN
80 |EN29| MFLUERN~%. REKOHNREH AERHE
UEFHHERNFERCENRAES
81 |EN30| XA RAABHEANR P71,73.75| ¢ 828
82 | LA | BRVAT RELHENVERMATHNER P47 |£BRA
TH I
EAMTH | 83 | LA2 | REMR. MHNLRAXNERSRILHN | P8 (BHRE
RUIER
84 |LA3 | EESARYE SREFNARXBRIAR FiER
% #HENLRRITNHE

6.Environment
rmance

Serial

GRI

EN15

G3 and the Index of supplementary
financial sector guidelin

Number of IUVN Red List species and
national conservation list species with
habitats in areas affected by

operations, by level of extinctionrisk |

Total direct and indirect greenhouse
gas emissions by weight

Disclosure
location

Not applicable

in future

|EN21

EN22|

EN23|

|EN24|

Other relevant indirect greenhouse gas
emissions by weigm

8/ Initiatives to reduce greenhouse gas
emissions and reductions achieved |

9| Emissions of ozone-depletion

substances by wolghl

0| NO,SO and other significant air

emmaons by type and wetghl .

Total water dlsoharge by quality and
destination

Total weight of waste by typeand |

dlsposal melhod

Total number and volume of sngniﬁcant

spllls

Wo@\tol lransponod Impoﬂod
exported or treated waste deemed
hazardous under the terms of the
Basel Convention Annex 1, 11, 111, VIII,
and percentage of transported waste
shipped internationally

P78

To be adopted
in future

Fully adopted

T,

Not applicable

Not applicable

“To be adopted

in future

) Not appﬁcable

S [

76

EN25

|EN28| |

Identity, size, protected status and
biodiversity value of waste bodies and
related habitats significantly affected
by the reporting organization's
dsscharges of waste and runoﬂ
Initiatives to mvﬁgate envlronmenlal

impacts of products and services, and
extent of impact mitigation

P72,76

Not applicable

78

81

EN27

EN28

Percentage of products sold and their
packaging materials that are reclaimed
Lo, ot I o
Monetary value of significant fines and
total number of non-monetary
sanctions for non-compliance with
environmental laws and mgulabms

Sogmﬁcam envwonmental impact of
transporting products and other goods
and materials used for the
organization's operations and
transporting members of the workforce
Total environmental protection
expenditures and investments by type

P72

P72,74,76

Not applicable |

ﬁul!y adoptedb ‘

- T°be

in future

Fully adopted

Total workforce by employment type,
employment contract and region

Toummmdmo!ewoyoo
tumover by age group, gender and region|

Benefits pro\nded to full-time
employees that are not provided to
temporary or part-time employees, by
major operations

P48

Pas |

Fully adopted

adoplod

Partially

92

A
% &
:
:
i
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85 | LA | RFEAMHIUERNRANLESH FER
86 | LAS | &/ RamB/EBAN SEESERG AXRA
R LR A
87 | LA6 | IBHANH MRS RS ERRIN P49 HERA
EXHH BERAR-TAKESRRSRS
ERERRSUTHHOEH
88 | LA7 | #R T, Re&. NN ¥IH P49 BaRA
EEHIHS TR X R aR
7aTa | 89 | VA8 | MBS ILIARE RURMAEN"WRE PSI SERA
MHEN. BN, F8. KRPFOIRKREWAE
RABTIH
IR
90 | LA9 | STE2MEXDUTSRNRRSL2UE FER
91 |LA10 | MBI RGN R T G5 T8N W P49 HERA
92 LAY | #NRRSEERES. HDABKHENSE P49 SR A
BRYVERMWRRNLESSITY
93 |LA12 | RARERREARRL R RE RN P49 SR A
94 |LA13 | RIEME. FHRORGBSHMER. K5 P47,48 | £8RH
EEENURNRISETIRNNR
95 (LAY | BxRIBRIRNBATRIEH P48 *BRA
9% |HR1 | BFAREAKLSYABFRABARHE FER
3G PLE A EcE
97 |HR2 | @R AREFHNRRTIMEHON ST FER
8 AR MM AL oY
98 |HR3 | MARESEVRHXHARNTRRE FiER
Mgt ERdE, BIERRUNSEALS
99 |HR4 | RESHPHHEMORROME P49 ARRH
\ J/

rdicator "

Serial
No

85

GRI

G3 and the Index of supplementary
financial sector guidelin

Percentage of employees covered by

collective bargaining agreements

Disclosure
location

Adoption

Not applicable

87

=

LA7

LA10

Minimum notice periods regarding
operational changes, including whether
it is specified in collective agreements

Percentage of total workforce
represented in formal joint
management-worker heaith and safety
committees that help monitor and
advise on occupational health and
safety programs

Rates of injury, occupational diseases,
lost days and number of work-related
fatalities by region

Education, training, counseling,
prevention and risk-control programs in
place to assist workforce members,
their families, or community members
regarding serious diseases

Health and safety topics covered in
formal agreements with trade unions
Average hours of training per year per
employee by employee category

P50

P50

P54

To be adopted
with alteration

Adopted with
alteration

Partially
adopted

Fully adopted

Not applicable

Adopted with
altaration

92

93

LA11

LA12

LA13

Programs for skills management and
lifelong learning that support the
continued employability of employees
and assist them in managing career
endings

Percentage of employees receiving
regular performance and career
development reviews

Composition of governance bodies and
breakdown of employees per category
according to gender, age group,
minority group membership and other
indicators of diversity

P50

P48

Adopted with
alteration

Adopted with
alteration

Fuuy adoptedv :

A
% &
:
:
i

LA14

Ratio of basic salary of men to women
by employee category

P48

Fully adopted

HR1

Not applicable

97

HR2

Percentage of significant suppliers and
contractors that have undergone
screening on human rights and actions
taken

Not applicable

HR3

HR4

Total hours of employee training on
policies and procedure conceming
aspects of human rights that are
relevant to operations, including the
percentage of employees trained
Total number of incidents of
discrimination and actions taken

. 'Pso

Not applicable

To be adopted
in future )

oGy 0UPLOLIAS P05
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100 | HRS | Vs i 4 FOMA R FI > & WA R 19I5 FEM
WIERD, DU HMER R RROG G
101 | HR6 | AEHARARIRARRNERED. UE| PO | 2BRE
HT R GAR T RREMIERL)
8. AR o N B
#hE | 102 | HR7 | ARAA R4 RARANSHEARRGER FER
Ew, MESTHRSERANSHRRGM
H(#0)
103 | HR8 | RRARBE TS ARATHAERENRE iz
AR Iy B
104 | HRO | @l B RARFH A ORIUIRIEL 5 S8R FiE W
105 | SO1 | FR{ATMITIE N R K /> & BT 8 AL FiER
MR, BN, BEEA. SRDEY
106 | SO2 | 444 BRI )k 35851 L BUF0 28 88 P85 | SmRAE
107 | SO3 | BRERERMERARFRVSRALY | P67 | 2B
108 | SO4 | % xt MW R H P85, 67 | £MRAE
9%@:” 100 | SO5 | ARBRGTSLUBSESARIROERE | P71 | BHRE
i
110 | SO6 | MBEBIMEY . BARIIBLNBA ST FEM
KWW BN A
111 | SO7 | EESF 4. RRANRZENFLARRE FER
HER
112 | S08 | HF A MT RN ANTASHHEAD £ | emnm
S WL 15 IR0 B 8
0rgEs | 113 | PRI | £SMBMRSIES 8R0S N AMTR FEA
™ RAE B SHERRGTE ROZCEEH TR
5 5 FORR 35 2 DI LY )

8.Human

rights
e aob g

Serial
No

100

101

102

GRI

HR5

HR6

G3 and the Index of supplementary
financial sector guidelin

Operations identified in which the right
to exercise freedom of association and
collective bargaining may be at
significant risk, and actions taken to
support these rights

Operations Identified as having
significant risk for incidents of child
labor, and measures taken to contribute
to the elimination of child labor
Operations identified as having
significant risk for incidents of forced or
compulsory labor, and measures 1o
contribute to the elimination of forced
or compulsory labor

Disclosure
location

Adoption

Not applicable

| Not applicable

103

g

HR8

HR9

Percentage of security personnel
trained in the organization’s policies or
procedures concerning aspects of
human rights that are relevant to
operations

Total number of incidents of violations

involving rights of indigenous people
and actions taken

Not applicable

Not applicable

9.Social
ndicators

105

SO1

Nature, scope, and effectiveness of

any programs and practices that
assess and manage the impacts of
operations on communities, including
enlering, operating, and exiting

Not applicable

110

m

12

SO5

so7

SO8

Percentage and total number of
business units and analyzed for risks
relaﬁad to wmpﬂon :

organization's anti-corruption policies
andprocedures 00000
Actions taken in response to incidents
of corruption

Public policy positions and participation
in public policy development and
lobbying

Total value of financial and in-kind |

contributions to political parties,
politicians, and related Institutions by
country

Total number of legal actions for anti-
competitive behavior, anti-trust, and
monopoly practices and their outcomes
Monetary value of significant fines and
total number of non-monetary
sanctions for non-compliance with laws
and regulations

Fully adopted

Partially

Not applicable

Fully adopted

Fully adopted

A
% &
:
:
i

10.Product

performance
indicators

113

Life cycle stages in which health and
safety impacts of products and
services are assessed for improvement,
and percentage of significant products
and services categones subject to such
procedures

Not applicable

oGy 0UPLOLIAS P05
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G352 M7 HH MRS

Serial
No

114

GRI

PR2

G3 and the Index of supplementary
financial sector guidelin

Total number of incidents of non-
compliance with regulations and
voluntary codes concemning health and
safety impacts of products and
services during the life cycle, by type of
outcome

Disclosure
location

Adoption

Not applicable

115

116

119

120

121

PR4.

PRS

PRE

PR8

PRS

Types of product and service
information required by procedures,
and percentage of significant products
and services subject to such
information requirements

Total number of incidents of non-
compliance with regulations and
voluntary codes concerning product
and service information and labeling,
by type of outcomes

Practices related to customer
satisfaction, including results of surveys
measuring customer satisfaction
Programs for adherence to laws,
standards, and voluntary codes related
to marketing communications, including
advertising, promotion, and
sponsorship

compliance with regulations and
voluntary codes concermning marketing
communications, including advertising,
promotion, and sponsorship by type of
outcomes

Total number of substantiated
complaints regarding breaches of
customer privacy and losses of
customer data

Monetary value of significant fines for
non-compliance with laws and
regulations conceming the provision
and use of products and services

P58

P58

Not applicable

Fully adopted

in future

. ,To.be "

in future

Fully adopted

Not applicable

|
% &
:
:
i

114 | PR2 | REREHIS BENRABEMSE FER
RS AMERRRSREHERESE
FRIHKE
115 | PR3 | ERERI> SRS HEREN . g R
T L T Mupnpepp
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